र मिलो सं० सी० ( १ )-73 


REGISTERED No. D.( D )-73. 


- 


- 


. 


- 


- 


. 


- 


- 


4. 


सायबजयते 


भारत का राजपत्र 
The Gazette of Frdia 


प्राधिकार से प्रकाशित 
PUBLISHED BY AUTHORITY 


सं . 51 ] 
No. 51] 


नई विती, शनिवार, दिसम्बर 10, 1981/ अग्रहायण 28, 1903 
NEW DELHI, SATURDAY , DECEMBER 19 , 1981/AGRAHAYANA 28, 1903 


इस भाग में मिन्न पृष्ठ संख्या दी जाती है जिससे कि यह प्रसग संकलन के रूप में रखा जा सके 

Separate paging given to this part in order that it may be filed as a separate compilation 


भाग 1 -सड 3 . उप -सण ( 1 ) 
PART II - Section 34 Sub - section (11) 


(रक्षा मंत्रालय को छोड़कर) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक आवेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence ) 


2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice . 

[ No. F. 5(54)/ 81-Judl .] 


विधि म्याय और फम्पनी कार्य मंत्रालय 

( पिषि कार्य विभाग ) 

नई दिल्ली, 28 नवम्बर, 1981 
का . भा . 3386.- - मोटरीज नियम , 1956 के नियम 6 
के अनुसरण में समम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री 
के . गरूडाचार, अधिवक्ता , टुकुर- 2 कर्नाटक ने उक्त प्राधिकारी को उक्त 
नियम के नियम 4 के अधीन एक प्रावेदन इस बात के लिए दिया है कि 
उसे टुकुर जिले पोर टुकुर शहर में व्यवसाय करने के लिए नोटरी के रूप 
में नियुक्त किया जाए । 

2. उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर किसी भी प्रकार 
का प्राक्षेप इस सूचना के प्रकाशन के चौवह दिन के भीतर लिखत रूप 
में मेरे पास भेजा जाए । 

[ सं० 5 (54)/ 81- या०] 


हा० मा० 3387. - नोटरीज नियम, 1956 के नियम के अनुसरण में 
सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री एल० महालिंगप्पा , 
अधिवक्ता , नं0 938/ 1 इन्द्रानगर, मैसूर में उक्त प्राधिकारी को उपस नियम 
के नियम 4 के मधीन एक प्रावेदन इस बात के लिए दिया है कि उसे 
कर्नाटक के मैसूर शहर में व्यवसाय करने के लिए मोटरी के रूप में नियक्त 
किया जाए । 

2. उक्त व्यक्ति की मोटरी के रूप में नियुक्त पर किसी भी प्रकार 
का प्राक्षेप इस सूचना के प्रकाशन के चौवह दिन के भीतर लिखित रूप 
में मेरे पास भेजा जाए । 

[ सं० 5 ( 55 )/ 81-न्या०] 


s. o . 3387. - Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 19: 6 , 
that application has been made to the said Authority , under 
rule 4 of the said Rules , by Shri L . Mahalingappa, Advocate , 
938 / 1 , Indiranagar, Mysoro - 570010 , Karnataka, for appoint 
ment as a Notary to practise in Mysore City of Karnataka. 


MINISTRY OF LAW , JUSTICE AND COMPANY AFFAIRS 

( Department of Legal Affals ) 

New Delhi , the 28th November, 1981 
8 .0 . 3386 . - Notico is horoby given by the Compotent 
Authority in pursuance of rule 6 of the Notaries Rules , 
1956 , that application has been made to the sald Authority , 
under rule 4 of the said Rules, by Shri K . Garudachar , 
Turkur - 2 , Karnataka , for appointment as a Notary to practise 
in Turkur District & Tunkur City of Karnataka . 

1025 GI /81 - 1 


2 . Any objection to the appointment of the sald person 
as A Notary may be submitted in writing to the undersignod 
within fourteen days of the publication of this Notico . 


[ No. F. 5( 55) / 81-Judi. ] 
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पर 1 विसम्बर , 1981 से अगले प्रादेषों तफ अहया पद के कसंध्यों का 
निष्पादन करने के लिए नियुक्त करने हैं । 

[संख्या 21013/ 5/ 81- एस०प्रार ] 

प्रमिला शंकर, अवर सचिव 


नई दिल्ली, 30 नवम्बर, 1981 
का० मा० 3388. - नोटरीज नियम , 1956 के नियम 6 के 
अनुसरण में सक्षम प्राधिकारी द्वारा यह मूचना दी जाती है कि श्री गजेंद्र 
नाप चक्रवर्ती, अधिवासा , नं0- 9, मोल्ड पोस्ट आफिस स्ट्रीट, फलफसा 
700001 ने उक्त प्राधिकारी को उक्त नियम के नियम 4 के अधीन एक 
मावेदन इस बात के लिए दिया है कि उसे संपूर्ण भारत में व्यवसाय 
करने के लिए नोटरी के रूप में नियुक्त किया जाए । 

2. उमत ध्यमित की नोटरी के रूप में नियुक्ति पर किसी भी प्रकार 
का आक्षेप इम सूचना के प्रकाशन के चौवह दिन के भीतर लिखित रूप 
में मेरे पास भेजा जाए । 

[ सं० 5 ( 56 )/ 81-न्या० ] 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 5th December, 1981 
S . 0 . 3390. In exerctue of the powers conferred by pArA 
graph 4 of the Andhra Pradesh Administrative Tribunal 
Order, 1975 ( G . S. R 285( E ) dated the 19th May, 1975), the 
President is pleased to appoint Shri P . H . Ramchandani , Mem 
ber of the Andhra Pradesh Administrative Tribunal to per 
form the duties of the office of Chailman with offect from 
the 1st December , 1981 in the vacancy caused in the said 
office by the resignation of Shri Justice S . P . Sinha, till fur 
ther orders. 

INo . 21013 / 5 / 81-SR] 
PROMILA SHANKAR , Under Secy . 


New Delhi, the 30th November, 1981 
S. 0 . 3388. - Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1956, that applicntion has been made to the said Authority , 
under rulo 4 of the said Rules, by Shri Gajendra Nath 
Chakraborty, Advocate, No. 9 , Old Post Office Street, Cal 
cutta - 700001 for appointanent as a Norary to practise in 
Union if India . 

2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notioc . 

INo. F. 5( 56 ) / 81-Judi.] 


का . आ . 3389. -.-नोटरीज नियम , 1956 में नियम 6 के अनु 
सरण मे सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री राजा 
राम मसु राए, अधिवक्ता, 9-मोल्ड पोस्ट आफिस स्ट्रीट, कलकत्ता 700001 
ने उक्त प्राधिकारी को उक्त नियम के नियम 4 के प्रमोन एक पायेक्न 
इस बात के लिए दिया है कि उसे संपूर्ण भारत में व्यवमाय करने के लिए 
नोटरी के रूप में नियुक्त किया जाए । 
. 2. उक्त व्यक्ति के नोटरी के रूप में नियुक्ति पर किसी भी प्रकार का 
माप इस सूचना के प्रकाशन से चौवह दिन के भीतर लिपित रूप में 
मेरे पाम भेजा जाए । 

[ स० 5 ( 57)/81- न्या०] 
के० सी० डी० गंगवामी, सक्षम अधिकारी 


मित मंत्रालय 
( भार्षिक कार्य विभाग ) 

( ग बिमाण ) 

नई दिल्ली, 3 दिसम्बर , 1981 
का० मा० 339 1.--- प्रौद्योगिक वित्त अधिनियम , 1948 ( 1948 
का 15 ) की धारा 21 की उपधारा ( 2 ) के अनुसरण में , केन्द्रीय 
सरकार, एतद्वारा भारतीय प्रौधोगिक वित्त निगम के निदेशक मंडल की 
सिफारिश पर, उक्त निगम द्वारा जनवरी , 1982 में जारी किये गये तथा 
1 जनवरी , 1983 को परिममय होने पाले चारों पर देय म्याण की पर 
10 प्रतिशत ( वम प्रतिशत ) , निर्धारित करती है । 

[ सं० 2 ( 52 ) आई०एफ०-- 1/ 81] 
के० पी० पाभियन , अपर सचिव 


8. 0 , 3389. -- Notice is hereby - glven by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1956, that application has been made to the said Authority , 
under rule 4 of the said Rules, by Shri Raja Ram Basu Ray , 
Advocate, 9 , Old Post Office Street, Calcutta -700001, for 
appointment as a Nomary to practise in Union of India . 

2 . Any objection to the appointment of the said person as 
# Notary may be submitted in writing to tho undersigned 
within fourteen days of the publication of this Notice. 

INo. F. 5 (57) / 81 -Judi ] 
K . C. D . GANGWANI , Competent Authority 


MINISTRY OF FINANCE 
(Department of Economic Affalrs) 

( Banking Division ) 
New Delhi, the 3rd December , 1981 
s. 0 . 3391. - In pursuance of sub- section ( 2 ) of section 21 
of the Industrial Finance Corporation Act, 1948 ( 15 of 
1948 ), the Central Government, on the recommendations 
of the Board of Directors of the Industrial Finance Cor 
poration of India, hereby fixes 10 per cent (ten per cent ) 
per annum as the rate of interest payable on the bonds to 
be issued by the gald Corporation in January , 1982 and 
maturing on the 1st January , 1983 . 

INo . 2( 52) IF.-1781 ] 
K . P . PANDIAN , Under Secy . 


केन्द्रीय उत्पाद शुल्क समाहर्ताका कार्यालय 

सम्बई , 16 अक्तूबर , 1981 


गृह मंत्रालय 


नई दिल्ली , 5 दिसम्बर, 1981 


का० भा० 3390 . - राष्ट्रपति, प्रान्न प्रवेश प्रशासनिक प्रधिकरण 
आदेश 1975 तारीख 10 मई 1975 का मा० का नि० 285 ( ई ) 
के पैरा 4 द्वारा प्रदस शक्तियों का प्रयोग करते हुए, प्रान्ध्र प्रदेश प्रशा 
मनिक प्रधिकरण के सदस्य श्री पी० एच० रामचम्बानी को उक्त कार्यालय 
में न्यायमूतिश्री एस० पी० मिन्हा के त्यागपन के कारण हुई रिक्ति 


मधिसूचना संख्या के०उ०० के०ज००नियम 173- ज( 4)/ 5/ 81 
का० मा० 3392. -- इस समाहर्तालय की विनाफ 2 दिसम्बर , 
1971 की अधिसूचना संख्या के० अ० शु० नियम 173-1 ( 4 )/ 71 के 
माय सलान उत्पाद शुल्केय पण्य वस्तुमों की सूची को म सं० . 40 के 
मार निम्नलिखित मन्त:स्थापित किये जायें, जो दिनांक 19- 5- 1978 की 
प्राधसूचना सं० के० उ० शु० नियम/ 17 3-4 ( 4 ) 1/78 द्वार। संशोधित 


[ भाग II -- पE ( ii )] 
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Name of Commodity Principal Raw Ma 

torial proposed 


कम सं० मव सं० पथ्य वस्तु का नाम 


Sr. No . Tariff 

Item No 
- -1. 2. 


प्रस्तावित मुख्य कच्चा माल 


3. 


4 . 


41 . 


____ 41 , 


44 


Watches 
( a ) Movement 
(b ) Electronic 
Clocks 
Ordinary 


( a ) Main Plate 
( b ) Module 


Transistoriscd 


Upper Plate and 
Bottom Plate 
Upper & Bottom 
Plate + Magnet 
Upper & Botton 
Plates. 


Tiino Pieces 


42 . 


- - - . ... - .. 
44 पड़ियां 
( क ) गति 

( क ) मुख्य प्सेट 
( ख ) इलेक्ट्रानिक ( ब ) निस्ययिका ( मोह 

यूल ) 
पीवाल पडिया 
साधारण 

ऊपरीप्लेट तथा निचली प्लेट 
ट्रांजिस्टरकृत 

ऊपरी तथा नियली प्लेट 

बुखक ( मॅग्नेट ) 
टाइम पीसेस 

ऊपरी तथा निवली प्लेट 
45 तुलाई मशीमें 
सॉरी बेमिण 

" Y " टाइप लीवर 
"T " टाइप लीमर गायल 

है । सहित केबिनेट 
( लीगरों की संख्या वेविजों की क्षमता पर निर्भर करती है ) 

परिवहनीय प्लेट फार्म बड़ा लोवर 
स्केल-काउंटरसील छोटा लीवर 
प्लेटफार्म स्केल 

फाटल स्लोफल स्टील 
इलेक्ट्रानिक वेधिज निक्सी जिस्प्ले 
पर्सनल स्केल 

डायल 

संकेतक 
प्लेटफार्म 

भार सेल 
डिजिटल स्केल 
बेबी स्केल 
फिजीशियम स्केल कैलिबेटेड बीम 
मेकी साहगि स्केल कैलिब्रेटेड मीम 
सेल्फ तथा सेमी सेल्फ 
इंडिकेटिंग काउंटर 

सकेतक 


45 Woighing Machines 
Lorry wsigh Bridge Y Type Levers 

T Type Levers . 
Cabinet with dial 

had . 
( The number of lovers depend upon the capacity of the weigh 
Bridges .) 

Portable Platform Log Levar 
scale Counter seals Short Lever 
/platform scalog — Frontll snyckal 

Stool. 
Electronic Woigh Nixi Display 
Bridge Personal Dial 
Scalc 

Pointar 
Platform Digital Load Coll 
Scalo 
Baby Soale 

Dial Inc icator 
Physlolan Soale Calibrated Beam 
Baby Sliding Scale Calibrated Beam 
Solf and semi-sell Pointer 
indicating countois . 


43 . 


33- छ संगीत व्यवस्था 

स्पीकर सिस्टम 
एम्प्लीफायर 


43. 


33F 


केमिनेट 
माउंटिंग पैसिस झेलिमेट 


Musical Systems. 
Speaker System 
Amplifier 


Cabinet 
Mounting Chasis 
Cabinot 


44. 16क ( 4 ) दासमिशन रबर बेल्टिंग 


टेक्सटाइल फैविक्स 


44. 


16A(4 ) 


Transmission 
Rubber Beltings. 


Textile Fabrics. 


2. स्व -निकासी कार्यविधि के अधीन शासित प्रत्येक निर्धारिती , 
समाहर्तालय की दिनांक 31 मई, 1968 की अधिसूचना के० उ० ० 
सम्या के० उ० शु० नियम/ 17 3- ज ( 4 )/ 1/ 1968 के अन्तर्गत पहले से 
निर्धारित प्रपत्र में मुख्य कण्वा माल का हिसाब-किताब रखेगा । 


3. निर्धारिती , केन्द्रीय उत्पाद शस्क नियमावली, 1944 के नियम 55 
के अधीन निर्धारित मार०टी० 5 प्रपत्र में संगत सूची में विनिर्दिष्ट मुख्य 
कच्चे माल की बाबत तिमाही विवाणिका भी प्रस्तुत करेगा । 

[ फा० सं०5 ( 30 ) 29 ( विविध )/ 74] 

कु . श्री . दिलीपसिहजी, समाहर्ता 


2. Each assessee governed ulteer Scif Removal Procedure 
shall maintained the account of principal raw material in the 
form already proscribed under this Collectorate Notification 
C. E. No . CER /173 - G ( 4)/1 /1968 dated the 31st May, 1968 . 

3. The assessee shall also furaish quarterly return in foun 
R. T.5 prescribed under Rule 55 of the Central Excise Rules , 
1944, in respect of the principal raw materials specified in the 
rcievant list. 

[ F. No. MV.(30) 29/ Misc ./ 74] 
K. S . DILIPSINHJI , Collector 


CENTRAL EXCISE COLLECTORATE 
NotificationNo. C. Ex. CER/I73- G(4)/5/1981 

Bombay , the 16th October, 1981 


S . O . 3392 . - The following shall be insorted after 
Sorial No. 40 to tho list of exulsablc commodities appended to 
this Collectorate Notification No . CER/179- G (4)/ 71 dated the 
2nd December , 1971 as amended by Notification No CER/ 
173. G (4) 1/78 dated 19-5- 1978. 


उयोग मंत्रालय 
( मारी ज्योग विभाग ) 

मई दिल्ली, 30 मनम्बर, 1981 
का . आ . 3393. --- सार्वजनिक परिसर ( अनधिकृत बबलकारों को 
बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 3 के द्वारा 
प्रक्त पाक्तियों का प्रयोग करते हए , केन्द्रीय सरकार एतदवारा नीले पी 
गई तालिका के फालम ( 1 ) में उल्लिवित अधिकारी को जो सरकार के 
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राजपत्रित अधिकारी के समकस स्तर का अधिकारी है, उक्त अधिनियम के 
प्रयोजनों के लिए सम्पदा अधिकारी नियुक्त करती है मौर यह निर्देश देती 
है कि उक्त प्रधिकारी उक्त तालिका के कालम ( 2 ) में विनिर्दिष्ट सार्व 
जनिक परिसरो की श्रेणियों के संबंध में अपनी अधिकार सीमानों के अन्दर 
उक्त प्रधियिम के द्वारा या मधीम संपवा मधिकारियों को प्रदत्त शक्तियों 
का प्रयोग , और सौंपे गए कर्तव्यों का पालन करेगा : -- 

तालिका 


पा० सं० 2358 पि . 13 - 9 - 81 द्वारा केन्द्रीय सरकार उस मधि 
सूचना से संलग्न अनुसूची में विनिदिष्ट भूमियों के उपयोग के अधिकार 
को पाइप लाईनों को बिछाने के प्रयोजन के लिए मजित करने का अपना 
प्राशय घोषित कर दिया था , 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिर्पोट दे दी है , 

मोर मागे , यतः केन्द्रीय सरकार ने उक्त रिर्पोट पर विचार करने 
के पश्चात् इस प्रधिसूचना से संलग्न मनुसूची में विनिदिष्ट ममियों में 
उपयोग का अधिकार मजित करने का निश्चय किया है । 


अधिकारी का नाम मोर पवनाम 


सार्वजनिक परिसरों की श्रेणियां 


श्री एच० पांडेय , 
स्टाफ मैनेजर, 
इंजीनियरिंग प्रोजेक्ट्स ( यिका ) लि ., 
कैलाश , कस्तूरबा गांधी मार्ग, नई 
विल्ली - 110001. 


कार्यालय या रिहायशी प्रयोजनों के 
लिए दिल्ली और नई दिल्ली की 

म्युनिसिपल सीमानों के अन्दर इंजी . 
नियरिंग प्रोजेक्ट्स (इंडिया ) लि . 
से संबंधित , या इसके द्वारा पट्टे पर 
लिए गए सभी परिसर । 


अब अतः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) धारा 
प्रयत्त शक्ति का प्रयोग करते हए केन्द्रीय सरकार एतदधारा घोषित करती 
है कि इस अधिसूचना से संलग्न अनुसूची में विनिविष्ट उक्त भूमियों मे 
उपयोग का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतद्वारा 
अमित किया जाता है, 

पौर मागे उस धारा की उपधारा ( 4 ) द्वारा प्रपत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीर सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने के बजाय इडियन भायल 
कारपोरेशन लिमिटेड में सभी बाधामों से मुक्त रूप में घोषणा के प्रकाशन 
की इस तारीख को निहित होगा । 


[ सं० । ( 38 )/ 81 एच० एम०- 4] 

एन० महान्ति , संयुक्त सचिव 
MINISTRY OF INDUSTRY 


अनुसूची 


तहसील : थानेसर 


जिला : कुरुक्षत्र 


राज्य : हरियाणा 


( Department of Heavy Industry) 

New Delhi, the 30th November , 1981 
S . O . 3393 . - In exercise of the powers conferred by 
section 3 of the Public Premises ( Eviction of Unauthorised Occu 
pants ) Act, 1971 ( 40 of 1971 ), the Central Government hereby 
appoints the officor mentioned in column (1) of the Table below , 
being an officer cquivalont to the rank of a Gazetted Omcor of 
Government, to bo Estate Officer for the purposes of the said 
Act, and further directs that the said officor shall exorcise the 
powers conferred , and perform the dutios imposed on ostate 
officors by or under tho said Act within the limits ofhis Jurisdic 
tion in respect of the categories of public premises specified in 
column ( 2 ) of the said Table : 

TABLE 


माम ग्राम 


खसरा नं०० 


ऐ० 


०मी० 


2 


3 


4 


5 


मसाना ह०० 96 


Name & Designation of the Catogories of publlo promisos 
oficer 


0 10 12 
0 10 12 
0 10 12 
0 10 12 

09 11 
0 10 12 
0 10 12 
0 10 12 
00455 


56 


Shri H . Pandey , 
Staff Manager , 
Engineering Projects 
(India ) Ltd , Kailash , 
Kasturba GandhiMarg , 

New Delhi- 110001 


All promisos belonging to , or 
taken on lease by Englacering 
Projects (India ) Limited for 
offico or rosidential purposos 
within the Municipal limits of 
Delhi and Now Delhi. 


12 


25/ 3 मिन 
25/ 8 मिन 
23113 मिन 
26/18 मिन 
25/ 23 मिन 
28/ 3 मिन 
28/ 8 मिन 
28/ 13 मिन 
28/18/ 1 मिन 
28/ 18/ 2 मिन 
28/ 23 मिम 
38/ 3/ 1 मिन 
38/ 8 मिन 
38/ 13 मिन 
38/ 18 मिन 
39/ 23 मिम 
42/ 3 मिम 
42/ 8 मिन 
74 मिन 
77 मिन 
86 मिन 
3/ 0 मिन 
3/ 12/ 1 मिन 
3/ 12/ 2 मिन 


08 
0 10 
00835 
009 


86 


09 


11 


[ No. 5( 38)/ 81- HM . IV ] 
N . MOHANTY , Jt. Secy . 


00759 


06 


पेट्रोलियस , रसायन और उर्वरक मंत्रालय 

( पेट्रोलियम विभाग ) 

नई दिल्ली, 30 नवम्बर, 1981 
का०मा० 3384. - - यतः पेट्रोलियम और खनिज पाइपलाइन ( भूमि 
में उपयोग के अधिकार का मर्जन ) अधिनियम 1962 ( 1982 का 50 ) 
की धारा 3 की उपधारा ( 1 ) के अधीम भारत सरकार के पट्रोलियम , 
रसायन पोर उर्वरक मंत्रालय ( पद्रोलियम विभाग) की अधिसूचना का . 


04 05 
0 01 52 
0 0101 
0001 
00101 
00455 
_ 00506 
002 28 


[ भाग II - - 


3 ( ii )] 
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5 


4 


00304 
____0 0506 

0 0177 
0 00 25 
0 09 61 
0 00 51 
5 10 12 

10 
0 10 
5 15 12 
0 10 12 


04 


10 


12. 


मसाना ह०० ( मारी ) 3/19 मिन 

3/ 22/ 1 मिम 
3/ 22/ 2 मिन 
5/ 2 मिन 
5/ 9 मिन 
5/ 12 मिम 
5/ 19 मिन 
5/ 22 मिन 
13/ 2 मिन 
13/ 3 मिम 
13/ 8 मिन 
13/ 9 मिन 
13/ 12 मिन 
13/ 13 मिन 
13/ 18 मिन 
13/ 19 मिन 
13/ 22 मिन 
13/ 23 मिन 
16/ 2 मिम 
10/ 3 मिन 
16/ 8 मिम 
16 /13 मिन 
16/ 18 मिन 
18/ 23 मिम 


0 10 12 
00304 

07 08 
0 10 12 
0 10 12 
0 09 11 
0 10 12 

___ 10 ____ 12 
0 0986 
0 00 26 
003 04 
00708 
005 56 
00455 
00607 
00405 
00202 
00809 
0 00 51 

0961 
0 10 12 
0 10 12 
0 10 12 
0 10 12 


0 01 52 
0 0860 
0 10 
0 10 12 
0 10 12 
0 10 12 
____00076 
00036 
00987 
000 
007 08 

03 04 
00506 
00506 
003 04 


2 


07 


काना हान० 93( जारी) 417/ 2 मिम 

417/ 3 मिन 
417/ 1 मिन 
418 मिन 
422 मिन 
424 मिन 
426 मिन 
520 मिन 
521 मिन 
522 मिन 
823 मिन 
524 मिन 
772 मिन 
830 मिन 
831 मिन 
832 मिम 
833 मिन 
834 मिन 
1077 मिम 
1036 मिन 
1037 मिन 
1044 मम 
1038 मिम 
1043 मिम 
1039 मिन 
1042 मिन 
1040 मिम 
1041 मिन 
1267 मिम 
1267/ 1 मिन 
1266 मिन 
1265 मिन 
1264 मिम 
1283 मिन 
1262 मिन 
1261 मिन 
1268 मिन 
1455 मिन 
1456 मिन 
1467 मिम 
1468 मिन 
1478 मिन 
1502 मिन 
1752 मिन 
1751 / 1 मिन 
1751/ 2 मिन 
1738 मिन 
1737 मिन 
1736 मिन 
1726 मिम 
1724 मिन 
1715मिन 
1684 मिन 
1695 मिन 
1714 मिन 


08 


10 12 
0 . 0936 
0 10 12 
0 10 12 
0 00 25 

10 12 
. 10 12 

10 12 
00987 

0987 
00 25 

0809 
00202 
00405 
0 06 07 . 


UM 


धमतीरी ह10 97 167 भिम 

133 मिन 
169 मिन 
206 मिन 
218 मिम 
222 मिन 
223 मिन 
224 मिन 
225 मिन 
228 मिम 
217 मिन 
227 मिन 
228 मिन 
234 मिन 
235 मिन 
236 मिन 
237 मिन 
241 मिन 
242 मिन 
244 मिन 
249 मिम 
245 मिम 

247 मिन 
बकाना ह०५० 93 171 मिन 

172 मिन 
178 मिम 
178 मिम 
178/ 1 मिम 
400 मिन 
413 मिन 


04 


08 


06 


07 


0 00 76 
0 00 25 
0 09 11 
0 09 36 
00051 
0 10 12 
0 10 12 
0 10 12 
0 00 25 
0 10 12 
0 10 12 
0 10 12 
0 10 12 

0 10 12 
__00132 
___00880 
05 56 

55 
0 10 12 
0 10 12 
0 10 12 
0 1012 

0 10 12 
___0 00 61 
5 00 51 
00354 
0 0704 


08 


04 


09 
00202 
0 0987 

00 25 
0 10 12 

0481 

08 35 
0 03 78 

0 09 11 
00051 
00000 
0 10 12 
0 10 12 


- 


- 


- 


- 
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- 


- 


- 


3 


4 


5 


3 


4 


5 


_00405 

0 05 06 
00076 
00405 
0607 
00809 


0 05 . 50 
0 01 26 
0 09 11 
00304 
0 00 25 
00658 


02 


02 


09 


36 


00 


2. 5 


00 


00 


09 


छपरी 

8/ 4/ 2 मिम 
ह०१० 242 ( जारी ) 8/ 6/ 2 मिन 

8/ 7 मिन 
8/ 14/ 1 मिन 
8/ 14/ 2 मिन 
8/ 16/ 1 मिन 
8/ 10/ 2 मिन 
8/ 17/ 1 मिग 
8/ 25/ 1 मिन 
55 मिम 
0/ 5/ 2 मिन 
" 0/ 5/ 3 मिन 
9/ 6 मिन 
9/ 15 मिन 
9/18 मिम 
9/ 25 मिन 
92/ 5/ 1 मिन 
10/ 21 मिन 
10/ 10/ 1 मिन 


0 10 12 
0 00 76 

0 0202 
0 00 25 


10 


12 


10 
10 


12 
12 


0 


07 


58 


87 
0 10 12 
007 33 
0 00 25 
0 0101 
0 . 10 12 
00000 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
00000 
00607 

02 53 
(0 01 52 
0 00 76 


07 


59 


. 


079 


69 


02 28 
0 10 12 
00051 
0 10 12 
0 10 12 
00101 
0 09 11 
003 


09 


36 


0 


बमामा हम० (जारी ) 1704 मिन 

1705 मिन 
1999 मिम 
2086 मिन 
2075 मिन 
2074 मिन 
2067 मिन 
2068 मिन 
2073 मिन 
2072 मिन 

2071 मिन 
तियोडा हन० 243 10/ 11 मिन 

19/ 12 मिन 
19/ 19 मिम 
19/ 20 मिन 
19/ 22 मिन 
21/ 2 मिन 
21/ 9 मिम 
21/12 मिन 
21/ 19 मिम 
21/ 18 मिम 
21/ 22 मिन 
21/ 23 मिन 
78 मिन 
32/ 2/ 2 मिन 
32/ 3/ 1 मिन 
32/ 8 मिम 
32/ 13/ 1 मिन 
32/ 13/ 2 मिन 
32/18 मिन 
32/ 23 मिन 
37/ 3 मिन 
37/ 8 मिन 
37/13 मिन 
37/18 मिन 
37/ 23 मिन 
68 मिन 
48/ 3/ 1 मिन 
48/ 3/ 2 मिम 
48/ 8/ 1 मिन 
48/13 मिन 
48/ 18 मिन 
48/ 23 मिन 
48/ 24 मिन 
74 मिन 
99 मिन 
52/ 4 मिन 
52/ 3/ 3 मिन 
52/ 3/ 2 मिन 
52/ 8 मिन 
52/ 7 मिन 
52/13 मिन 

52/14 मिन 
छपरी हन० 242 8/1/ 24 मिन 

8/ 4/ 1 मिन 


0 


10 12 
01 52 
0860 
10 12 


05 


82 


0 
0 


09 


61 


14 


0 10 
___ 03 


03 


04 


04 


किशमगढ़ 
ह०म० 248 


06 


12 


32 


0 10 12 
00000 

0 10 12 
0 00 78 


20/ 5 मिन 
20/ 1 मिन 
57मिन 
21मिन 
22/ 1 मिन 
22/ 9 मिन 
22/ 10 मिन 
22/ 11 मिन 
22/ 12/ 1मिन 
19/ 10 मिन , 
19/ 11 मिन 
3/ 12/ 3 मिन 
3/13मिन 
3/18/ 2मिन 
3/ 19 मिम 
3/ 23 मिन 
3/ 30 मिन 
8/ 3मिन 
6/ 8 मिन 
6/13मिन 
8/ 18 मिन 
6/ 17/ 2मिन 
6/ 28मिन 
6/ 31 मिन 
6/ 24/ 1 मिन 
6/ 23 मिम 
11 / 3मिम 
11 / 4मिम 
11/ 7 मिन 
11/14 मिन 
11/ 17/ 1मि । 
11/24मिन 
117 मिम 
116मिन 
113मिम 


09 


0 10 12 
09 

61 
0 10 
0 10 12 
0 10 12 
0 10 12 
0 00 51 
0 0733 

00 25 
0 10 12 
0 10 12 
(00938 
U0967 
0 00 25 

02 78 
0 00 76 

02 02 
00202 
00807 


36 


0 10 12 
0 10 12 
00750 
00128 
00806 
0 01 26 
0 03 29 

0 02 
000 
00061 
0 . 10 12 
0 10 
0 10 12 
00683 
002 28 

0 10 12 
06759 


06 


58 


03 


0 03 54 
00481 
___00304 

03 29 
00455 


रामनगर 
हन. 23 


भाग II - TET ( 1) 
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3867 


35 


3 


4 


5 


() 


0101 


0 0253 
00253 


09 


11 


07 


08 


01 


0 


00 


51 


60 


00 


0556 


28 


01 


01 


0 10 12 
0 10 12 
0 10 12 
0 10 
07 10 12 
00860 
0 01 26 
00000 


01 


01 


109 


61 


00 


51 


OM 


08 


03 


04 


04 


06 


12 


0 
(0 


10 
09 


12 
11 


77 


0 . 00 61 
00481 
00076 
0 10 12 
0 10 12 
0 06. 07 
0 02 02 
00202 
0 01 01 
0 18 21 
00051 

01 
00 


गमनगर 

114मिम 
१०म० 233 ( जारी ) 112 मिम 

111 मिन 
109मिन 
107 मिन 
103मिम 
62मिन 
59मिन 
58 मिन 
55 मिन 
70 मिम 
54/ 1 मिन 
54/ 2 मिन 
71/ 1 मिन 
71 / 2 मिम 
359मिन 
323मिन 
322 मिन 
327/ 1 मिन 
327/ 2 मिन 
327/ 3 मिन 
328/ 2 मिम 
313/ 2 मिन 
330/ 2 मिन 
330/ 1 मिन 
382/ 1 मिम 
391/ 2 मिन 
390/ 2 मिन 
392/ - मिन 
390/ 1 मिम 
387मिन 
395 मिन 
388 मिन 
400/1मिम 
400/ 2मिन 
401 मिन 
475 मिन 
474 मिम 
473मिन 
472मिन 
487 मिम 
471 मिन 
468 मिन 
469 मिम 
501 मिम 
507मिम 
508 मिन 
511मिन 
512मिन 
313मिन 


पाऊमाजरा 

11/ 23 मिम 
हन० 230 (मारी ) 11/ 24मिन 

11/ 47 मिन 
16/ 4/ 1 मिन 
16/ 4/ 2 मिन 
16/ 7/1 मिन 
16/ 2/ 2मिम 
16/ 7/ 3मिम 
16/ 7/ 4 मिन 
16/ 14 मिन 
16/ 15/ 2 मिन 
16/ 16/ 2 मिन 
16/ 17 मिन 
16/ 25मिन 
24/ 5 मिन 
24/ 6 मिन 
24/ 15मिन 
25 / 10 मिन 
25/ 11 मिन 
25/ 20 मिन 
25/ 21 मिन 
25/ 45 मिन 
28/ 1 मिन 
28/ 7 मिन 
28/ 9 मिन 
28/ 10 मिन 
28/ 11 मिन 
28/12मिन 
55 मिन 
28/ 19 मिन 
28/ 22 मिन 
37/ 2मिन 
37/ 3 मिन 
37/ 8 मिन 
45/ 2 मिन 


10 


52 


00000 

0556 
0 10 12 
(0 10 12 
00430 

12 
003 04 
(0 05 06 
00708 
0 00 51 

11 
00051 
0 10 
12 
0 10 12 
( ) 0784 


00 


07 


81 


51 


64 


09 


0 
0 


03 
02 


U 


51 


12 


08 


01 


10 


12 


09 


61 


02 
04 


00 


51 


(04 


09 
00 
10 
10 


30 


10 


12 


0 


03 


79 


लाण्डी 
हन० 229 


07 


50 


00 


(00 


78 


4 


08 
0 0739 

023 

0177 
008 


0 


0 
0 
0 


10 
10 ___ 12 
10 
07 


08 


10 


12 


08 


10 


12 


(02 


53 


53 


10 


3/ 25 मिन 
9/ 5 मिन 
9/ 6 मिन 
10/ 1 मिन 
10/ 10 मिन 
10/ 11/ 1 मिन 
10/ 20 मिन 
10/ 21 मिन 
10/ 22 मिन 
200/मिन 
13/ 1/ 1 मिन 
13/ 2/ 2 मिन 
13/ 2/ 1 मिन 
13/ 9 मिन 
13/ 12 मिन 
13/ 19 मिन 
13/18 मिन 
13/ 22मिन 


12 


100 


10 


12 


01 


00 


00 


ܐ0 


12 


A3 


0 


10 
03 


04 


01 

78 
06 
0 10 12 

0961 
0 0733 
00278 
00076 


वाऊमाजरा 
ह010 230 


11 /13 मिन 
11 / 17 मिम 
11/ 18/ 1मिन 
11/18/ 2 


00000 
0012 
00708 

00 76 
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0 


09 


36 


लाण्डी 
हम0229 जारी 


मोहरी 
हन० 217 जारी 


05 


06 


479 मिन 
520 मिम 
579मिन 


00860 
0 01 52 
0 09 11 


05 


06 


07 


33 


76 


00 
02 
08 
01 


02 


000 76 
00202 
00784 


28 
35 
77 


10 


09 


16 


10 


10 


___ 00 


06 


04 


00101 

10 12 
00936 
00076 

09 3G 
0 01 77 

0759 
0 00 76 
0 03 04 
0 07 08 


580मिन 
578 मिन 
581मिन 
582 मिन 
683 मिम 
584 मिन 
585 मिन 
866 मिन 
679मिन 
667 मिन 
668मिम 
669 मिन 
670 मिन 
661मिन 
680 मिन 
671 भिन 
659मिम 
759मिम 
834 मिम 
835मिन 
836 मिन 


08 


04 
10 12 
10 12 
__ 10 12 
0 0556 
004 58 

10 12 

0000 
00885 
0012 
0 10 12 

00 25 
0506 


09 


61 


. 00 


25 


00 


13/ 23मिन 
21/3/ 2मिन 
21/ 3/ 3 मिन 
21/ 8/ 1 मिम 
21/ 8/ 2मिन 
69 मिन 
21/ 13 मिन 
21/ 14/ 3 मिन 
21/ 17 मिन 
21 / 18 मिम 
21/ 24 मिन 
28/ 4 मिन 
28/ 6 मिन 
28/ 7 मिन 
28/ 14मिम 
28/ 15 मि 
210मिम 
28/ 18/1 मिन 
28/ 18/ 2 मिन 
28/ 25/ 1 मिन 
28/ 25/ 2 मिम 
28/25/ 2 मिन 
38/ 5 मिन 
33/ 6 मिन 
36/ 1 मिन 
36/ 10 मिन 
36/11 मिन 
36/ 20 मिम 
38/ 21 मिन 
46/1/ 2 मिन 
46/1/ 3 मिन 
46/ 2 मिन 
48/ 9 मिन 
48/ 10 मिम 
48/12मिम 
48/ 18/1 मिन 
48/ 22 मिन 
48/ 23 मिन 
51/ 2 मिम 
51/ 3 मिम 
72मिम 
51/ 9/ 1 मिन 
51/ 8/2मिन 
51/ 13मिम 
228 मिम 
802 मिन 


25 


12 


0 10 
004 


65 


00 


00 


05 


56 


- [ सं० 12020 / 16/ 80 प्रो०] 
टी० न० परमेश्वरम् , अवर सचिव 


10 


12 


10 


10 12 
00000 

06 07 
0403 


MINISTRY OF PETROLEUM , CHEMICALS AND 

FERTILIZER 


10 


12 


00 


00 


( Department of Petroleum) 
New Dolhi, the 30th Novembert, 1981 

- - 

-trimur 
80. 3394. -- Whereas by a notification of Government of 
India in the Ministry of Petroleum , Chemicals and Fertilizer 
( Department of Potroleum ) S . O . 2359 dated 13 - 9 - 81 under 
Sub- section ( 1 ) of Soction 3 of the Petroleum and Minerals 
Pipelines ( Acquisition of Right of User in LAnd ) Act, 1962 
(50 of 1962) the Contral Government declared its intention 
to acquiro the Right of User in the lands specified in tho 
schedule appended to that notification for the purpose of 
laying pipeling. 


0 10 12 

10 12 
007 08 

03 04 
0 0061 
0 0860 
00101 

05 
00607 
0 0987 
0 0078 
0 0051 


04 


And whercag the Competent Authority has under Sub - sec 
tion (1 ) of Section 6 of the said Act submitted report to the 
Government . 


0 


And further , the Contral Government has after considering 
the suid report, decided to acquiro the right of user in the 
lands specified in the schedule appended to this notification . 


मोहली 
हन० 217 


Now , therefore, in exorciso of the power conferred by 
Şub -section ( 1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of usor in the 
said lands specified in the schedule appended to this noti 
fication hereby acquired for laying the pipelines . 


379 मिन 
385 मिन 
406 मिन 
419 मिन 
438 मिन 
449मिन 
450 मिन 
478 मिन 


0 1239 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 10 12 


And further , in exercise of the power conforred by Sub 
soction (4 ) of that section , the Central Government direct. 
that the Hght of ukr in tho said lande shall instead of vesting 
in the Contral Government vest on this date of the publica 
tlon of this declaration in the Indian On Corporation Limited 
froo from all encumbrancco . 


[ATT II- - 


3 (ii )] 


HTET 17 Tafata 


19, 1981/44194T 28, 1803 
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SCHEDULE 


4 


5 


Tohsil : Thanesar 


Stato : Haryana 


Dhantori (Contd .) 


District : 
Kurukshetra 


09 
09 
00 


87 
87 
25 


0 


Namo of Village 


Khasra No. 


H . A . 


Sq .M 


2 


225 Mio 
226 Min 
217 Min 
227 Mło 
228 Min 
234 Min 
235 Min 
236 Min 
237 Min 
241 Min 
242 Mla 
244 Min 
249 Min 
245 Min 
247 MI 


Hasana H .No. 96 . 


10 12 
10 12 
10 12 
10 12 
0911 
10 12 
10 122 
10 12 
04 55 
0556 
10 12 
08 35 


Bakuna H . No. 93 


00 


09 
07 
06 
04 


05 


25/3 Min 
23 / 8 Min 
23 / 13 Min 
25 / 18 MIO 
25 /23 Min 
28 / 3 Min 
28 /8 Min 
28/ 13 Min 
28 / 18 / 1 Min 
28 /18 / 2 Min 
28 / 23 Min 
38 / 3 / 1 Min 
38 /8 Min 
28/13 Mlo 
28 / 18 Min 
38/ 23 Min 
42 / 3 Min 
42/8 Min 
74 /Min 
77 /Min 
86 Min 
3 / 9 Min 
3 /12 / 1 Mip 
3 /12 / 2 Min 
3 / 19 Min 
3 / 22 / 1 Min 
3 / 22/2 Min 
5 / 2 Min 
5 /9 Min 
5 / 12 Min 
5 /19 Min 
5 / 22 Min 
13/ 2 Min 
13/ 3 Min 
13 / 8 Min 
13/ 9 Min 
13 / 12 Min 
13 / 13 Min 
13/ 18 MIO 
13 / 19 Min 
13 /22 Min 
13 / 23 Min 
16 / 2 MR 
16 / 3 Min 
16 /8 Min 
1613 Min 
16 / 18 Mid 
16 /23 Min 


oooooooooooooooooooooooooooooooooooooo000000000000000000 


171 MIO 
172 Min 
179 Min 
179 Min 
178 / 1 Mia 
409 Min 
413 Min 
417 /2 Min 
417 / 3 Mio 
417, 1 Min 
418 Min 
422 Min 
424 Min 
426 Min 
$ 20 Min 
521 Min 
522 Min 
523 Mip 
524 Min 
772 Min 
830 Min 
831 Min 
832 Min 
833 Min 
834 Min 
1077 Mla 
1036 Mla 
1037 Mio 
1044 Min 
1038 Min 
1043 Min 
1039 Min 
1042 Min 
1040 Min 
1041 Mia 
1267 Min 
1267/ 1 MIO 
1266 Mio 
1263Min 
1264 Mio 
1263 Min 
1262 Min 
1261 Mia 
1268 MIO 
1455 Mio 
1456 Min 
1.467 Min 
1468 Min 
1478 Mlo 
1502 Min 


mooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo 


00 
09 
10 


10 


10 
10 


12 
12 


Dhantori H . No. 97 


167 Min 
133 Min 
169 Min 
206 MIA 
218 Min 
222 Min 
223 Min 
224 Min 


10 
09 
10 
10 
00 
10 
10 
10 


12 
36 
12 
12 
25 
12 
12 
12 


0 


0 00 
0 10 
0 10 
0 10 12 
0 10 12 

0 10 12 
00152 


1025 GI/81 - 2 
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IMI 


N 


A 


V 


ALU 


- 


- 


- 


- 


- 


- 


- 


- 


41 


3 


4 


5 


4 


5 


Bakana (Contd .) 


Teora (Contd .) 


08 
05 
04 
10 


60 
56 
55 


81 
04 
29 
55 


04 
03 
03 
04 
os 
01 
09 
03 
00 
06 
09 


1752 Min 
1751/ 1 Min 
1751 / 2 Min 
1738 Min 
1737 Min 
1736 -Min 
1726 Min 
1724 Mi 
1715 Min 
1694 Min 
1695 Min 
1711 Min 
1704 Min 
1705 Min 
1999 Min 
2066 Min 
2075 Min 
2074 Min 
2067 Mla 
2068 Min 
2073 Min 
2072 Min 
2071 Mio 


00 


00 
02 


00 


Toora H . No. 24 


19 / 11 Min 
19 /12 Min 
19 /19 Min 
19/ 20 Min 
19 /22 Min 
21 /2 Min 
21 /9 Min 
21 / 12 Min 
21/ 19 Min 
21 /18 Min 
21/ 22 Min 
21/23 Min 
78 Min 
32/2 /2 Min 
32/ 3 / 1 Mlo 
32/8 Min 
32 /13 / 1 Min 
32 /13 /2 Min 
32/ 18 Min 
32 /23 Min 
37 / 3 Min 
37 /8 Min 
37 / 13 Min 
37 /18 Min 
37/ 23 Min 
88 Min 
48/3 /1 Min 
48 / 3 /2 Min 
48 /8 / 1 Mio 
48/ 13 Min 
48 /18 Min 
48 /23 Min 
48 /24 Min 
74 Min 
99 Min 
52 / 4 Min 
52/ 3 /3 Min 
52/3 / 2 Min 
32 / 8 Min 
52 /7 Min 


0 00 
0 0101 
0 10 12 
0 00 00 
0 10 
0 10 12 
0 10 12 
0 10 
0 10 
0 00 
O 06 


LOCOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO 


$ 2 /13 Min 
$ 2 / 14 Min 
8 / 1 /24 Min 
8 /4 /1 Min 
8 / 4 /2 Min 
8 /6 / 2 Min 
8 /7 Min 
8 / 14 / 1 Min 
8 /14 / 2 Min 
8 / 15 / 1 Min 
8 / 16 / 2 Min 
8 / 17 /1 Min 
8 / 25 / 1 Min 
$ 5 Mia 
9 / 5/ 2 Min 
9 /5 /3 Min 
9 /6 Min 
9 / 19 Min 
9 / 16 Mla 
9 / 25 Min 
92 /5 / 1 Min 
10 /21 Min 
10 / 19 / 1 Min 
20 / 5 Min 
20 /1 Min 
37 Min 
21 Min 
22/ 1 Min 
22 /9 Min 
22/ 10 Min 
22/ 11 Min 
22 / 12 / 1 Min 
19 / 10 Min 
19711 Ma 
3 / 12 /3 Min 
3 / 13 Min 
3 / 18 / 2 Min 
3 / 19 Min 
3 / 23 Min 
3 / 30 Min 
6 / 3 Min 
6 /8 .Min 
6 / 13 Min 
6 / 18 Min 
6 / 17 / 2 Min 
6 /28 Mia 
6 / 31 Min 
6 / 24 / 1 Min 
6 /23 Mta 
11 / 3 Mla 
11 / 4 Min 
11/7 Min 
1144 Min 
11/17/ 1 Min 
11/24 MIA 


0 10 
0 10 
0 10 
007 
0 07 59 
0 02 33 
0 07 59 
O 02 28 
0 10 12 
0 00 31 
0 10 12 

0 10 12 
0 01 01 

0 09 11 
0 03 04 
0 05 82 
0 0961 
0 10 12 
0 03 04 
0 06 32 
0 10 12 
0 00 00 
0 10 12 
0 00 76 
0 0936 
0 10 
0 10 12 
0 07 59 
0 01 26 
0 05 06 
0 01 26 
0 03 
0 02 28 
0 00 51 
0 0961 
0 10 
0 10 12 
0 10 12 
O 06 83 


GOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOw 


O 01 
O 08 
0 10 
0 10 
0 09 
0 10 
0 10 
0 10 
O 10 
0 00 

O 07 
0 00 25 

0 10 12 
0 10 12 
0 0936 

0 0987 
000 
0 02 78 
0 00 76 
O 02 02 
0 02 02 
0 06 07 
0 06 58 
O 03 54 


Ram Nagar H .No. 233 


117 Min 
116 Mia 
113 Min 
114 Min 
112 Min 
111 Min 
109 Mo 


02 
10 
07 
02 
02 
07 
00 


28 
12 
59 
53 
53 
08 
51 


(HTLI - 


3 (ii ) ] 


MATT VI 


ftuak 19 , 1981/4 


TOUT 28 , 1903 
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3 


4 


5 


2 


3 


4 


5 


Ram Nagar ( Contd .) 


Daumajra (Contd .) 


0 
0 
0 
0 
0 


10 
10 
10 
10 
10 


12 
12 
12 
12 


0 03 04 
0 10 12 
0 10 12 
0 0 11 
O 0177 
0 00 00 
0 05 96 
0 10 12 
0 10 12 
0 04 30 
0 10 12 
0 03 04 
0 05 06 
O 07 08 
0 00 51 
0 09 11 


0 


10 


0 
0 
0 
0 
0 
0 


10 
06 
02 
02 
01 
18 


10 


07 


84 


107 Min 
103 Min 
62 Min 
59 Min 
58 Min 
55 Min 
70 Min 
54 /1 Min 
54 /2 Min 
71 / 1 Mio 
71/2 Min 
359 Min 
323 Min 
322 Min 
327/ 1 Min 
327 /2 Min 
327 /3 Min 
328 /2 Min 
313 /2 Min 
338 /2 Min 
330 / 1 Mia 
392 /1 Mia 
391 /2 Min 
390 / 2 Min 
392/ 3 Min 
390 / 1 Min 
387 Min 
395 Min 
396 Min 
400 / 1 Mio 
400 /2 Min 
401 Min 
475 Min 
474 Min 
473 Mla 
472 Min 
467 Mio 
471 Min 
468 MID 
469 Min 
501 Min 
507 Min 
508 Min 
511 Min 
512 Mio 
513 Min 


Landi 
H . No . 229 


16 / 17 Mio 
16 / 25 Min 
24 / 5 Min 
24 /6 Mun 
24 /15 Miz 
25/ 10 Min 
25/ 11 MIR 
25/ 20 Min 
25 /21 Min 
25 /45 Min 
28 / 1 Min 
28 / 7 M10 
28 /9 Min 
28 / 10 Min 
28 /11 Min 
28 / 12 Mio 
55 Min 
28/ 19 Min 
28/ 22 Mio 
37/7 Min 
37 /3 Min 
37 /8 Min 
45 / 2 Min 
3 /25 Min 
9 / 5 Min 
9 /6 MIO 
10 /1 Min 
10 / 10 Mia 
10 /11/ 1 Min 
10 /20 Min 
1021 Mia 
10 /22 Min 
200 Mio 
13 / 1 / 1 Min 
13 / 2 / 2 Min 
13 /2 / 1 Mia 
13/9 Min 
13 /12 MI 
13 / 19 Min 
13 /18 Mla 
13 :22 Min 
13 / 23 min 
21/3 /2 Min 
2143 /3 Mia 
21/ 541 Mi 1 
21 /8 / 2 Mi 
69 M11 
21/ 13 Min 
21 /14 /1 Min 
21./ 17 Mia 
214L8 Nia 
21 / 24 Mia 
28/ 4 MB 
28 /6 Mla 
28 /7 Mia 
28/ 14 Mla 
28 /15 Min 
210 Min 
28 /16 / 1 Mia 
28 /16 /2 Min 
28 /25 /1 MID 
28 /25 / 2 Mia 
28 /25/2 Mia 
35/ 5 Min 
39 /6 MIA 


0 01 
0 00 
0 04 81 
0 0554 
0 02 02 
O 01 01 
0 00 51 
0 07 
0 10 12 
0 0961 
0 00 51 
0 10 12 
0 10 12 
0 03 54 
0 06 58 
0 07 39 
0 02 53 

01 77 
0 08 09 
0 10 12 
0 10 12 
0 10 1 2 
0 10 12 
0 00 00 
0 10 12 
O 03 04 
0 00 00 
O 01 
0 07 
0 00 76 
0 0 01 
0 0911 
O 01 
0 08 60 

0 00 
D OS 56 
0 02 28 

0 0101 
0 01 01 
0 0961 
6 00 51 
0 07 08 


001 

0 02 53 
0 04 30 
0 037 ) 
0 07 
0 00 
0 02 
0 10 
0 10 
0 10 
0 07 

02 
0 00 
0 01 
0 02 

06 


oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo 


09 
07 
02 
00 
02 
05 
OS 
01 
0 
02 


03 


ol 


Daumajna H . No. 230 


0 ) 
01 
1 
0 
0 ) 
OT 


35 


11/ 13 Min 
11 /17 Min 
11/ 18 / 1 Min 
11/ 18 /2 Mip 
11 /23 Min 
11/24 Min 
11 /47 
16 /4 /1 Min 
16 /4 /2 Min 
16 / 711 Min 
16 /7 /2 MIO 
16 /7 / 3 Min 
16 /7 /4 Min 
16 / 14 Min 
16 / 15 / 2 Mla 
16 / 16 / 2 Min 


0 


08 


03 
07 
09 
00 
03 
10 
04 


25 
25 
12 
55 


3872 THE GAZETTE OF INDIA : DECEMBER 19 , 1981 / AGRAHAYANA 28 , 1903 


PART II - SEC. 3( 1 )] 


1 


3 


4 


5 


Lanai 
H . No. 229 


के लिए निम्न तालिका के कालम ( 1 ) में उल्लिखित अधिकारी को सर. 
कार के राजपत्रित अधिकारी के पोहदे के समान अधिकारी होने के नाते 
संपदा अधिकारी नियुक्त करती है जो उक्त तालिका के कालम ( 2 ) में 
निविष्ट सरकारी परिसर के संबंध में उक्त प्रधिनियम वारा अपवा उसके 
अन्तर्गव संपदा अधिकारी को सौंपे गये कार्य और शक्ति का प्रयोग करेगा । 

तालिसा 
मधिकारी का पदनाम 

सरकारी परिसर की श्रेणी 


36/ 1 Min 
36/10 Min 
36 / 11 Min 
36/ 20 Mla 
36/ 21 Min 
46/1 / 2 MID 
46 / 1 / 3 Min 
46 / 2 Min 
46/ 9 Min 
46 /10 MIn 
46 /12 Min 
46 /19/1 Min 
46/ 22 Min 
46 / 23Min 
51/ 2 Min 
51 /3Min 
72 Min 
51 / 8/1 MIn 
51 / 8/ 2 Min 
51 /13 Min 
226 Min 
802 Min 


0 00 00 
0 0 56 
0 10 12 
0 10 12 
0 10 12 
0 0000 
0 06 
0 04 05 
0 10 12 
0 00 00 
0 10 12 
0 10 12 
0 01 08 

0 03 04 
0 00 51 
0 0860 
0 01 01 
__ 04 05 


( 1 ) सहायक सम्पवा प्रवन्धक, उद्योग - फर्टिलाइजर्स एण्ड फैमिकल्स ट्रावन 

मणल प्रभाग, फर्टिलाइजर्स एण्ड कोर लि . के स्वामिल वाला 
फैमिकल्स द्रावनकोर लिमिटेड या उसके द्वारा अथवा उसकी 

मोर से पट्टे पर लिए गए 
परिसर और उपोगमण्डल प्रभाग 
के प्रशासनिक मियत्रणाधीन ठाउम 
शिप । 


0 


09 
00 


[ ( 2 ) सम्पदा अधिकारी, कोपीन फर्टिलाइजर्स एण्ड कैमिकल्स ट्रावम 

प्रभाग , फर्टिलाइजर्स एण्ड फैमि - कोर लि . के स्वामित्व वाला 
कल्स ट्रावनकोर लि . 

या उसके द्वारा अपवा उसकी 
भोर से पट्टे पर लिए गए परि 
सर पौर कोचीन प्रभाग के 
प्रशासनिक नियंत्रण में टाउन 
शिप । 


Mohri 
H . No . 217 


76 
0051 
___ 1239 
0 10 12 
0 10 12 
0 10 12 

10 12 
10 12 
10 12 

10 12 
0 0860 
0 01 52 
0 09 11 
0 0016 
0 02 02 


[ फाइल सं . 100/ 12/ 81-एफ . सी०सी० ] 

1 . पार० गुप्ता, रेस्क मधिकारी 


(Dopartment of Chemicals & Fertilizers) 


New Delhi, the 27th Novembor, 1981 


0 


10 


12 


379 Min 
385 Min 
406 MIn 
419 Min 
438 Min 
449 Min 
459 Min 
478 Min 
479 Min 
520 Min 
579 Min 
580 MIn 
578 Min 
581 Min 
582 Min 
583 Min 
584 MIn 
585Min 
666 Min 
679 Mia 
667 Min 
668 Min 
669 Min 
670 Mm 
661 Min 
660 Min 
671 Min 
659 MIn 
759 Mla 
834 Min 
835. Min 
836 Min 


S. O . 3395. - In exercise of the powers conferred by 
section 3 of tho Publio Premisos (Eviction of Unauthorised 
Occupants ) Act , 1971 ( 40 of 1971), the Central Government 
horoby appoints the officors mentioned in Column (1) of tho 
Tablo below , being officers oquivalent to the rank of Gažotted 
Oficers of Government to be estate officers for the purposes of 
the said Act, who shall exorciso the powers conferred and 
perform the dutios imposed on estato officers by or under the 
said Act in respect of the public promises spaciiod in column 
(2 ) of the said Table. 

TABLE 


0 


06 


07 


Categories of Public Promises 


Designation of the Ofico 

( 1 ) 


0 10 12 
0 10 12 
0 0556 
0 04 55 
0 10 12 
0 00 00 
0 0885 
0 0152 
0 10 12 
0 00 25 
0 05 06 


INo. 12020 /16/ 80- Prod.] 
T . N. PARAMESWARAN, Under Secy . 


(1) Assistant Estate Manager, Promises belonging to or taken 

Udyogamandal Division , on lease by or on behalf of 
Portilizer and Chemloals, tho Fertilizer and Chemicals , 
Travancore Limitod . 

Travoncoro Limited and its 
township falling under tho 
administrativo control of the 

Udyogamandal Division . 
(2 ) The estate oficer, Cochio Premisos belonging to or takot 

Division, Portllizot and on loase by or on behalf of 
Chomtoals, Travancore tho Fertilizer and Chemicals , 
Limited , 

Travancoro Limited and its 
township falling under tho 
administrativo control of tho 
Cochin Division. 


( रसायन और परह विभाग ) 

नई दिल्ली, 17 नवम्बर, 1981 
का . at० 3395.- - सरकारी परिसर ( पनधिकृत कब्जे की बेदखली ) 
अधिनियम , 1971 ( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार एतदद्याप उक्त मधिनियम के उद्देश्य 


[ F. No. 106/12/81 - FDC] 
D . R . GUPTA , Dosk Officer. 


[ भाग II - - बर ( ii )]] 


मारत का राजपत्र दिसम्बर 19, 1981/ पप्रहायण 28, 1903 
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सापांगा विस्तार पार्यस्म पोरधारा पण्ड 
( वक्षिणी कर्णपुरा कोयला मेव ) 
रेखाचित सं० राजस्व/ 33/ 81 

तारीख 15- 3- 81 
(जिसमें प्रजित की जाने वाले भूमि वशित की 

गई है ) 
सभी अधिकार 


क्रम सं० प्राम 


पाना पामा जिला 


क्षेत्र 


टिप्पणियां 


सं० 


1 पोराधारा 


मार 


56 हजारीबाग 


305. 00 भाग 


2 लापांगा 


मांडु 


68 हजारीबाग 


26 . 00 भाग 


कुल क्षेत्र 


330 . 00 एकर ( लगभग ) 
133 . 54 हेक्टर ( लगभग ) 


चोरमारा प्राम में मजित किए जाने वाले प्लाट सं० : - - 
2 से 6 तक , 7 ( भाग ), 8 ( भाग ) 27, 29 से 43 तक , 44 

( भाग ), 45, 46 और 49 ( भाग ) 
लापांगा ग्राम में मजित किए जाने वाले प्लाट सं० :--- 


1 ( भाग ) मोर 2 ( भाग ) । 


. 


मर्जा मंत्रालय 

( कोषता विभाग ) 

मई दिल्ली, 10 नवम्बर, 1981 
पा० मा० 3396. -- केन्द्रीय सरकार ने, कोयला धारक क्षेत्र (मर्जन पौर 
विकास ) अधिनियम, 1957 ( 1957 का 20 ) की धारा 4 की उपधारा 
( 1 ) के अधीन , भारत सरकार के ऊर्जा मनालय ( कोयला विभाग ) 
की अधिसूपमा सं० का० प्रा० 2370 तारीख 13 सितम्बर, 1980 द्वारा 
उस मधिसूचना से संलग्न अनुसूची में विनिविष्टः परिक्षेत्र में 330 . 00 
एकर ( लगभग ) मा 133 . 54 हैक्टर ( लगभग ) माप की भूमि में 
कोयले का पूर्वेक्षण करने के अपने बाशय की सूचना दी थी । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त भूमि 
में कोयला भाभिप्राप्य है । 

प्रतः, केन्द्रीय सरकार, कोयला धारक क्षेत्र ( मर्जन और विकास ) 
अधिनियम 1957 ( 1957 का 20) की धारा 7 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए इससे संलग्न अनुसूची में वर्णित 
330. 00 एकर ( लगभग ) या 133 . 54 हैक्टर ( लगभग ) माप की 
भूमि का अर्णम करने के अपने भाशय की सूचना देती है । 
टिप्पण --- 1 इस अधिसूचना के अधीन पाने वाले क्षेत्र के रेखांक का निरी 

सण, उपायुम्स, हजारीबाग ( बिहार ) के कार्यालय में या कोयला 
नियंत्रक 1, काउंसिल हाउस स्ट्रीट , कलकत्ता के कार्यालय 
मे अथवा सेन्ट्रल कोलफील्ड्स लिमिटेड ( राजस्व अनुभाग ) परभंगा 

हाउस , रांची (बिहार ) के कार्यालय में किया जा सकता है । 
टिप्पण--- 2 कोयला धारक क्षेत्र ( पर्जन भोर विकास ) अधिनियम , 1957 

( 1957 का 20 ) की धारा 8 के उपबन्धों की मोर ध्यान 

भाकृष्ट किया जाता है जिनमें निम्नलिखित उपबन्धित है: -- 
8 ( 1 ) कोई व्यक्ति जो किसी भूमि में जिसकी पावत धारा 7 के 

मधीन अधिसूचना निकाली गई है, हितबर है, अधिसूचना के 
निकाले जाने से तीस दिन के भीतर सम्पूर्ण भूमि या उसके 
किसी भाग या ऐसी भूमि में या उस पर किन्हीं अधिकारों 

का मर्जन किए जाने के बारे में पापत्ति कर सकेगा । 
स्पष्टीकरण -- इस धारा के अन्तर्गत यह प्रापत्ति नहीं मानी जाएगी 
कि कोई व्यक्ति किसी भूमि में कोयला उत्पादन के लिए स्वयं बनन 
संक्रियाएं करना चाहता है मौर ऐसी संक्रियाएं केन्द्रीय सरकार या किसी 
अन्य व्यक्ति को नहीं करनी चाहिए । 

( 2 ) उपधारा ( 1 ) के मधीम प्रत्येक मापत्ति सक्षम प्राधिकारी को 
लिखित रूप में की जाएगी मार सक्षम प्राधिकारी पापत्तिकर्ता को स्वयं 
सुने जाने का या विधि व्यावसायी होरा सुनवाई का अवसर देगा और ऐसी 
सभी प्रापत्तियों को सुनने के पश्चात् और ऐसी मतिरिक्त जांच , यदि कोई 
हैं , करने के पश्चात् जो यह प्रावस्यक समझता है वह या तो धारा 7 
की उपधारा ( 1 ) के अधीन अधिसूषित भूमि के या ऐसी भूमि में या उस 
पर के अधिकारों के संबंध में एक रिपोर्ट या ऐसी भूमि के विभिन्न 
टुकड़ों या ऐसी भूमि में या उस पर के अधिकारों के संबंध में प्रापत्तियों 
पर अपनी सिफारिशों और उसके द्वारा की गई कार्यवाही के मभिलेख 
सहित विभिन्न रिपोर्ट केन्द्रीय सरकार को उसके विनिश्चय के लिए देगा । 

( 3 ) इस धारा के प्रयोजनों के लिए वह व्यक्ति किसी भूमि में हित 
मय समझा जाएगा जो प्रतिकर में हित का पापा करने का हकवार होता 
यदि भूमि या ऐसी भूमि में या उस पर अधिकार इस अधिनियम के अधीन 
अजित कर लिए जाते । 
टिप्पण - 3 केन्द्रीय सरकार मे , कोयला नियंत्रक , 1, काउंसिल हाउस 

स्ट्रीट, कलकत्ता को अधिनियम के मधीन सक्षम प्राधिकारी 
नियुक्त किया है । 


सीमा वर्णन : 


बाप -10- प - 


छ - अ - म - न 


रेखा लापागा ग्राम में प्लाट सं० 2 से होकर जाती 
है ( जो लापांगा कोयला खान की भागत सामान्य 
सीमा है ) 
रेखाएं लापांगा ग्राम में प्लाट सं० 1 और 2 से 
होकर, पोरधारा प्राम में प्लाट सं० 49, 44 
से होकर जाती है । 
रेखाएं घोरधारा प्राम में प्लाट सं० 64, 77, की 
पश्चिमी सीमा के साथ साथ, प्लाट सं० 78 की 
वक्षिणी और पश्चमी सीमा के साथ साथ प्लाट 
से० 28 की भागत : उत्तरी सीमा के साथ साथ 
पौर प्लाट सं० 26 की पश्चिमी सीमा के साप 
साप जाती है पोरधारा म्लाक के साप 
भागत : सामान्य सीमा बनाती है । सभी अधिकार 
पौर समम प्रधिकार कोयला अधिनियम की धारा 
0 ( 1 ) के अधीन मजित किए गए है ) । 
रेखा चोरधारा ग्राम में प्लाद सं० 8 और 7 से 
होकर जाती है । 
रेखा पोरधारा प्राम में पामोवर नवी के पाएं 
किनारे के साथ साप जाती है । 
रेखा चोरधारा और दुदुमा ग्रामों की सामान्य 
सीमा के साथ साथ जाती है । 
रेखा लापांगा और दुर्पा ग्रामों की भागत : सामान्य 
सीमा के साथ ताप जाती है और प्रारम्भिक बिन्दु 
क पर मिलती है । 

[ सं० 10/15/ 81 -सीएल 
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NOR 


SCHEDULE 
Lapanga Extension - Adjoining Chordhara Block 

(South Karanpura Coalfield ) 

Drg . No. Rev /33/81 

Dated -- 15-3 -81. 

(Showing lands to be acquired ) 
ALL RIGHTS 


Sl. Village 
No. 


Thana 


Thana 
Number 


District 


MINISTRY OF ENERGY 

(Department of Coal) 
New Delhi, the 10th November , 1981 
S.O . 3396 .-- Whereas by the notification of the Government 
of India in the Ministry of Energy (Department of Coal) 
No. S . O . 2370 dated the 13th September, 1980, under sub 
section (1) of section 4 of the Coal Bearing Areas (Acquisi 
tion and Development) Act, 1957 (20 of 1957 ), the Central 
Government gave notice of its intention to prospect for coal 
in 330 .00 acres (approximately ) or 133 .54 hectares (approxi 
mately) of the lands in the locality spetified in the Schedule 
appended to that notification ; 

And whereas the Central Government is satisfied that coal 
is obtainable in the said lands ; 

Now , therefore, in exercise of the powers conferred by 
sub -section ( 1) of section 7 of the Coal Bearing Areas (Acqui 
sition and Development) Act , 1957 (20 of 1957), the Central 
Government hereby gives notice of its intention to acquire 
the lands measuring 330 .00 acres (approximately ) or 133. 54 
hectares (approximately) described in the Schedule appended 
hereto ; 


in acres 


1. Chordhara Mandu 
2 . Lapanga Mandu 


55 Hazaribagh 305 . 00 Part. 
56 Hazaribagh 25 . 00 Part. 


Total Area : 330 . 00 Acrs ( approximately ) 

or : 133 . 54 Hectares (approximately ) 


AB 


Note 1 . - The plan of the area covered by this potification 
may be inspected in the Office of the Deputy Commissioner, 
Hazaribagh (Bihar) or in the Office of the Coal Controller, 
1, Council House Street, Calcutta or in the Office of the 
Central Coalfields Ltd ., (Revenue section ) , Darbhanga House , 
Ranchi, (Bihar ). 

Note 2 . - Attention is hereby invited to the provisions of 
section 8 of the Coal Bearing Areas (Acquisition and Deve 
lopment) Act, 1957, (20 of 1957), which provides as follows : 

8 .( 1) Any person interested in any land in respect of which 
a notification under section 7 has been issued may, within 
thirty days of the issue of the notification , object to the 
acquisition of the whole or any part of the land or of any 
rights in or over such land . 


Plot numbers to be arquired in village Chordhara ; 

2 to 6 , 7 (Part), 8(Part), 27, 29 to 43, 44 (Part ), 45, 46 & 
49 (Part). 

Plot numbers to be acquired in village Lapanga :-- 1( Part) & 
2 (Part). 
Boundary Description : 

line passes through plot ruraber 1 in village 
Lapanga (which forms part common boundary 

of Lapanga Colliery). 
B - C -D - E - F - G lines pass through plot numbers 1 & 2 in village 

Lapanga , through plot Bumbers 49 , 44 in village 

Chordhara . 
G - H - I-J . lines pass along the Western boundary of plot 

numbers 64, 77, Southern & Western 
boundary of plot number 78 along part Nor 
thern boundary of plot number 28 and along 
Western boundary of plot number 26 in village 
Chordhara (which forms part common boun 
dary with Chordhara block . All Rights & 
Mining Rights area acquired u /s. (1) of the 

Coal Act). 
J- K 

line passes through plot numbes 8 & 7 in village 

Chordhara. 
K - L 

line passes along the right bank of Damodar 
River in village Chordhara. 
line passes along the common boundary of 

villages Chordhara and Dundua . 
M - A 

line passes along the part common boundary of 
villages Lapanga & Dundua and meets at 
starting point A . 

No. 19 /15/81- CL ) 


L - M 


Explanation : It shall not be an objection within the mean 

ing of this section for any person to say that he 
himself desires to undertake mining operations 
in the land for the production of coal and that 
such operations should not be undertaken by 

the Central Government or by any other person . 
(2 ) Every objection under sub -section (1) shall be made to 
the competent authority in writing, and the competent autho 
rity shall give the objector an opportunity of being heard 
either in person or by a legal practitioner and shall, after 
bearing all such objections and after making such further 
inquiry, if any as he thinks necessary, eithert make a report 
in respect of the land which has been notified under sub 
section (1) of section 7 or of rights in or over such , land , 
or make different reports in respect of different parcels of 
such land or of rights in or over such land , to the Central 
Government, containing his recommendations on the objec 
tions , together with the record of the proceedings held by 
him , for the decision of that Government. 


(3 ) For the purposes of this section , a person shall be 
deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights 
ip or over such land were acquired under this Act. 

Note 3.- The Coal Controller, 1, Council House Street, 
Calcutta , has been appointed by the Central Government as 
the competent authority under the Act. 


pe fat, 27 H , 1981 
to the 3397 . - TRT HTT 2 3, 34 -005 
( it ) arte 1 FR 1981 * euros 2444-2446 * Senara ArT 
सस्कार के आना मंत्रालय ( कोयला विभाग ) की अधिसूचना का० प्रा० सं० 
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( 4 ) मनुसूची में "गोरमा " के स्थान पर "गोरमा 
(मसमेक्षित ) " प । 

सीमा वर्णन 
( स ) " - रेखा " के स्थान पर " -ब- छ रेवा " 
पर्द । 

[ सं० 19 ( 38)/ 80-सीएल ] 


रेखा हमारी प्राम में से होकर जाती है जो बोकारो खण्ड 
11 के लिए कोयला धारक क्षेत्र ( मर्जन पौर विकास ) मधि 
मियम , 1957 की धारा 9 ( 1 ) के मधीन प्रजित क्षेत्र की 
सांनी सीमा है] मोर प्रारम्भिक विन्यु "क " पर मिलती है । 
बण्ड " ख " का सीमा वर्णान 
रेखा हजारी प्राम में से होकर जाती है जो सांग पुनर्गठन 
परियोजना के लिए कोयला धारक क्षेत्र ( मर्जन पौर विकास ) 
अधिनियम, 1967 की धारा 9( 1 ) के अधीन प्रणित की 
साझी सीमा है । 
[ साग पुनर्गठन परियोजना के लिए कोयला धारक क्षेत्र 
( अर्जम और विकास ) अधिनियम, 1957 की धारा 9 ( 1 ) 
के अधीन पर्जित भूमि की सांझी सीमा है । 
रेखा बोकारो नदी के भागस: बाएं किनारे के साप -साप 
जाती है । 
रेखाएं हजारी प्राम में से होकर जाती है । 


नई बिरुली, 1 दिसम्बर, 1981 


घ - छ 


का मा० 3398.-- - हेन्द्रीय सरकार को यह प्रतीत होता है कि इससे 
उपाबट अनुसूची में उल्लिखित भूमि में कोयला अभिप्राप्त किए जाने की 
संभावना है । 

प्रतः, केन्द्रीय सरकार, कोयला धारक क्षेत्र ( मर्जन पार विकास ) 
अधिनियम, 1857 ( 1987 का 20 ) की धारा 4 की उपधारा ( 1 ) 
पारा प्रवस शक्तियों का प्रयोग करते हुए, कोयले का पूर्वेक्षण करने के 
अपने माशय की सूचना देती है । 


म - र - 3 


2. इस अधिसूचना के अधीन पाने वाले क्षेत्र के रेखक का निरीक्षण 
सेन्ट्रल कोलफील्ड्स लिमिटेड ( राजस्व प्रमभाग ) परभंगा हाउस , 
रोपी (बिहार ) के कार्यालय में या उपायुक्त गिरिडिह (बिहार ) के कार्यालय 
में प्रथवा नियंत्रक 1, काउन्सिल हाउस स्ट्रीट , कलकत्ता के कार्यालय में 
किया जा सकता है । 


हु - ण - त 


रेषा हजारी ग्राम भार बोकारो मदी में से होकर जाती है । 
रेखा मोकारो नवी पौर हजारी ग्राम में से होकर जाती है । 
रेखाएं हजारी ग्राम में से होकर जाती है । 
रेखा हजारी ग्राम में से होकर जाती है ( जो बान बोर्ड रोड 
की यक्षिणी सीमा का भाग है ) और प्रारम्भिक बिन्दु " " पर 
मिलती है । 

( सं० 19/ 0/ 81- सी एल ] 
स्वर्ण सिंह, प्रवर सचिव 


इस अधिसूचना के अधीन पाने वाली भूमि में हितब सभी व्यक्ति 
उक्त अधिनियम की धारा 13 की उपधारा ( 7) में निविष्ट सभी 
नक्शों, पार्टी और अन्य दस्तावेजों को इस पधिसूचना के राजपत्र में 
प्रकाशन की तारीख से 90 दिन के भीतर राजस्व अधिकारी , सेन्द्रम 
कोलफील्स लिमिटेर, परभंगा हाउस , रांची, (बिहार ) को भेजेगे । 


हजारी पण 
जिला गिरीडोह ( बिहार ) 

ऐबोफ सं० राजस्व / 18/ 81 

तारीख 4- 2- 1981 
(जिसमें पूर्वेक्षण के लिए भूमि अधिसूमित की गई है ) 


New Delhi, the 1st December , 1981 
S . o . 3398 : - Whereas it appears to the Central Govern 
ment that Coal is likely to be obtained from tho land mentioned 
in the Schedule annexed hereto ; 

Now , therefore, in exercise of the powors confirred by sub 
section (1 ) of section 4 of the Coal Bearing Areas ( Acquisition 
and Development) Act, 1957 (20 of 1957), the Central Goverr 
mont holeby gives notice of Its intention to prospect for coal . 

The plan of the area covered by this notification may be Ins 
pected in tho office of the Central Coalfields Ltd ., (Revenue 
Section), Darbhanga House, Ranchi ( Bihar ) or in the Office 
of the Deputy Commissioner , Girldibi (Bihar ) or to the Odlce 
of the Controller -I, Council House Street, Calcutta . 

All persons interested in the lands covered by this notl 
fication shall deliver all maps, charts and other documents , 
referred to in sub-section (7) of section 13 of the sald Act , 
to the Rovenue Officer , Central Coalfields Limited , Darbhanga 
House , Ranchi , ( Bihar), within ninety days from the date of 
publication of this notification in the Official Gazetto . 


ग्राम 


पाना 


पाना सं० जिला क्षेत्र टिप्पणिय 


हणारी गोमिया 


112 गिरी- 35. 00 माग 


ही 


हमारी गोमिया 


112 गिरी- 


83 . 00 भाग 


कुल क्षेत्र:--- 118 . 00 एकड ( लगभग ) 
या 

47 . 75 हेक्टर ( लगभग ) 


- 


- 


- 


- - 


वय "क " का सीमा वर्णन : 

रेखा हणारी प्राम में से होकर जाती है । 
रेखा हजारी प्राम में से होकर जाती है [ जो सांग पुनर्गठन 
परियोजना के लिए कोयला धारक मेन ( मर्जन और विकास ) 
अधिनियम 1957 की धारा ( 1 ) के अधीम प्रणित भूमि 

को साझी सीमा है । 
- - रेखा हमारी प्राम में से होकर जाती है ( जो माइन्स बोर्ड 

रोड की दक्षिणी सीमा का भाग है । 


Block Villago 


SCHEDULE 

Hazari Block 
District Giridih ( Bihar ) 
Drg . No. Rev/18/ 81 

_ dated 4-2 - 81 
( showing land notiflod for pros 

Pecting) 
Thana Thana Distriot Area Remarks 

numbor 
Gomta 112 Giridih 55 . 00 Part 

112 Giridih 63 . 00 Part 
Total Area : 118 . 00 acros (approximately ) 
47 . 75 hectares ( epproximately ) . 


A Hazard 
B Hazari 
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PART II SEC. 363) 


एक्त अधिनियम की अनुसूची के माग - 2 में शीर्ष "मान्यताप्राप्त उच्चतर 
पाहता " के अंतर्गत प्रविधि 31 के बाव निम्नलिखित प्रविष्टि समाविष्ट 
की जाएगी प्रर्यात् : 


" 32. सशस्त्र सेवा चिकित्सा सेवा 11 जनवरी, 1976 को मा इसके 
परीक्षा बोर्ग, मई दिल्ली । भाव प्रवत्त विकलांग नसिंग का पोस्ट 

सर्टिफिकेट रिप्लोमा । " 
[ सं० पी० 14015/1/ 81-पी० एम० एस०] 

एम० ए० सुबहमणि , अवर सचिष 


B - F 


BOUNDARY DESCRIPTION OF BLOCK A : 
A - B 

Lino passos through village Hazari. 
B - C 

Llno passes through yillago Hazan (which 
forms common boundary of lands acquired 
under section 9 (1) of the Coal Boaring Areas 
( Acquisition and Development) Act , 1957 for 
Sawang Ro- organisation Project). 
lino passes through village Hazari (which fortas 
part of southern boundary of the Minos Board 
Road ). 
llao passos through villago Hazar! (which 
forms common boundary of the areas Acqured 
under soction 9 (1) of the Coal Bearing Areas 
(Acquisition & Developmout) Act, 1957 , for 
Bokaro Block I ) and mocts at starting polot 

A . 
BOUNDARY DESCRIPTION OF BLOCK B : 

lino passes through village Hazari (which 
forms common boundary of land acquired 
U /s 9 (1) of the Coal Boarlag Aroas (Acqulsition 
and Development) Act , 1957 for Sawang Ror 

organisation Projact). 
F - G 

line passes through village Hazari (which forms 
common boundary of lands acquired U /s 
9 (1 ) of the Coal Bearing Areas ( Acquisition & 
Development) Act , 1957 for Sawang Re- Orga . 

nisation Project ), 
G -H 

lino passos along part loft bank of Bokaro 

River . 
H -I -J - K - L 11009 pass through villago Hazari . 
L -M 

Lino passes through ylllage Hazari and Bokaro 

River . 
M - N Uno passes through Bokaro River and villago 

Hazarl . 
N - O - P loos pass through village Hazari. 
P - E 

line passes through village Hazari (which forms 
part of Southern boundary of Minds Board 
Road and moots at tho starting point B . 


MINISTRY OF HEALTH AND FAMILY WELFARE 

( Dopartment of Health ) 

New Delhi, the 23rd November , 1981 
S . o . 3399. - Whereas the Indian Nursing Council has, by a 
resolution passed atmeetinghold on the 25th November , 1980 in 
pursuanco of sub -section (2 ) of section 10 of the Indian Nurs 
ing Council Act , 1947 ( 48 of 1947) declared that the Diploma 
In Orthopaedio Nursing granted by tho Armed Forces Medical 
Sorvicos Examination Board , Now Delhi, with offoct from tho 
11th January , 1975 , shall bo recognised as Higher qualification 
for the purposes of the said Act ; 

And whoroas tho sald rosolution has boon publishod lo the 
Official Gazetto with the notification of the Indian Nursing 
Council No. 11- 1/76 -INC , datod tho 5th March , 1981 as roquired 
by sub-section (1) soction 15 of tho said Act; 

Now , theroforo, lo pursuanco of sub- section (2) of section 
15 of the rald Act, the central Government heroby makes the 
following furthor amondmont in tho schodulo to the said Act. 
so as to bring it into accord with the said declaration, namely : -- 

In tho Schodule to the sald Act, in part- 11 under the 
hoading " Recognised Higher Qualification ", after entry 31 , the 

following ontry shall bo insertod , nemoly: 


" 32. Armod Forces Medical Post Certificato Diploma 

Sorvice Examination in Orthopaodio Nursing 
Board , New Delhi. 

granted on or after 
the 11th January , 1975 ". 

[ No. V.14015/1 /81 -PMSJ 
N . A . SUBRAMONEY. Under Socy . 


INo. 19/ 9/ 81 - CL. ] 
SWARAN SINGH, Under Secy . 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 

नई दिल्ली, 23 नवम्बर, 1981 
डा० मा० 3399 .. --यत: भारतीय नसिंग परिषद ने भारतीय मसिंग परिषद 
अधिनियम, 1947 (1947 का 48 ) की धारा 10 की उप-धारा ( 2 ) 

मनुसरण में 25 नवम्बर, 1980 को हुई बैठक में पारित प्रस्तान 
पारा यह घोषित किया है कि सशस्त सेना चिकित्सा सेवा परीक्षा बोरं, 
नई दिल्ली द्वारा 11 जनवरी , 1976 से प्रवत्त निकलांग नसिंग रिप्लोमा 
समत अधिनियम के प्रयोजनों के लिए मान्यता प्राप्त उनतर माहता है । 

पौर यसः उक्त प्रधिनियम की धारा 15 की उप -धारा ( 1 ) द्वारा 
मपापेक्षित उक्त प्रस्ताव को भारतीय नर्सिग परिषद की 5 मार्च, 1981 
की अधिसूचना संख्या 11-1/ 76-माई एन सी के साथ सरकारी राणपत्र 
में प्रकाशित कर दिया गया है ; 

मतः अब उक्त अधिनियम की धारा 15 की उप -धारा ( 2) 
अनुसरण में केन्द्रीय सरकार एतद्वारा उक्त अधिनियम की अनुसूची में 
निम्नलिखित भोर संशोधन करती है ता कि इसे उक्त मोषणा के प्रमु . 
रुप बनाया जा सको, अर्थात् : - - 


मई दिल्ली , 30 नवम्बर, 1981 
का०मा० 3400- भारतीय मायुर्विज्ञान परिषद अधिनियम , 1956 ( 1956 
का 102 ) की धारा 13 की उपधारा ( 4 ) द्वारा प्रवस शक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार एव द्वारा भारतीय मायुविज्ञान परिषद से परामर्श 
करने के पश्चात् उक्त प्रधनियम की तीसरी अनुसूची के भाग- II में मागे 
निम्नलिखित संशोधन करती है, भात :--- 

उक्त अधिनियम की तीसरी मनुसूची के भाग -II के अन्त में निम्न 
लिखित प्रविष्टियो जोडी जाए, पर्यात् : - - 
" समान्य चिकित्सक रेस्टोन -पान सम स्टेट मैपकल 

इन्सटीट्यूट, यू . एस . एस . पार० " 
( सं० पी० 11016/ 5/ 80-एम० ० ( मीति ) ] 

पी० सी० जैन , अवर उचिव 
New Delhi, the 30th November , 1981 
so. 3400 - In exercise of the powers conferred by sub 
section (4 ) of section 13 of the Indian Medical Council 
Act , 1956 ( 102 of 1956) , the Central Government, after con 
sulting the Medical Council of India , hereby makce the fol 
lowing further amendments in part II of the Third Schedulo 
to tho said Act, namely : 


- 


- 


- 
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- - - - 
In part II of the Third Schedụle to the said Act, the follow 
ing cntries shall be added at the end , namely : 

जैसा कि उक्त धारा में प्रोभिन है, प्रस्तावित प्रारूप उन सभी 
" General Physician 

व्यक्तियों की जानकारी के लिए प्रकाशित किया जा रहा है, जिनके उसे 
Restov- on- Don State 
Medical Institute, U .S. S. R. ". 

प्रभावित होने की संभावना है । इसके द्वारा सूचना दी जाती है कि उस 

प्रारूप पर इम अधिसूचना के राजपत्र में प्रकाशन को तारोख से छ: माम 
[ No . V . 11015/ 5/ 80 - M. E. ( Policy) ] 

के पश्चात् विचार किया जाएगा । 
P . C . JAIN , Under Secy . 

उपरोक्त विनिर्दिष्ट अवधि से पूर्व प्रारूप को बाबत जो आने या 
शिक्षा और संस्कृति मंत्रालय 

सुझाव किसी व्यक्ति से प्राप्त होंगे, केन्द्रीन मस्कार उन पर विचार 

करेगी । 
( संस्कृति विभाग ) 
नई दिल्ली, 28 नवम्बर , 1981 

1. संक्षिप्त नाम और प्रारंभ :- -- 
का० आ० 340 1.- राजभाषा ( सघ के सरकारी प्रयोजनों के लिए 

( 1 ) प्रारुप स्कीम--- इस स्कीम का संक्षिन नाम मुम्बई डॉक 
प्रयोग ) नियमावली , 1976 के नियम 10 के उप -नियम ( 4 ) के अनुसरण 

निफासी और अग्रेषण कर्मकार ( नियोजन का विनियमन ) स्कीम , 1981 
में केन्द्रीय मरकार एतद्वारा भारतीय पुरातत्व सर्वेक्षण के निम्नलिखित 

है (जिसे इसमें इसके पश्चात् स्फोम कहा गया है ) । 
कार्यालयों को , जिनके स्टाफ ने हिन्दी का कार्यसाधक ज्ञान प्राप्त कर 

( 2 ) यह राजपन मे प्रकाशन की तारीख को प्रवत होगी । 
लिया है, अधिसूचित करती है :-. 

2. उद्देश्य और लागू होना : --- 
( 1 ) सहायक अधीक्षक पुरातत्वविद्, भारतीय पुरातत्व सर्वेक्षण, 

( 1 ) इम स्कीम के उद्देश्य डाक निकामी और अग्रेषण कर्मकारों के 
बोध गया मंग्रहालय , गया । 

नियोजन की अधिक नियमितता सुनिश्चित करता प्रोर डाक निकासो नया 
( 2) सहायक अधीक्षक , पुरातत्वविद्, भारसीय पुरातत्व सर्वेक्षण , 

अग्रेषण कर्म का वक्षतापूर्ण पालन करने के लिए नि : पा मोर अग्रेषण 
वैशाली संग्रहालय , वेशाली । 

कर्मकारों की पर्याप्त संख्या में उपलब्धता सुनिश्चित करना है । 
( 3 ) उपाधीक्षक पुरातत्वविच् का कार्यालय, मीमा शुल्क , भारतीय 

( 2 ) यह स्कीम मुम्बई पसन से संबंधित है और अनुसूबो 1 में यथा 
पुरातत्व सर्वेक्षण , पालम हवाई मच्छा, नई दिल्ली । 

उपवर्णित मुम्बई डाक में निकासी के लिए पापान तथा निगा किए जाने 

वाले माल को लदाई , उमराई परिवहन में लगे सभी कर्मकारों को लागू 
[सं० एफ० 28- 2/ 81-सामान्य ] 

होती है, अर्थात् - - - 
एम० एल० कौशल , उप सचिव 
MINISTRY OF EDUCATION AND CULTURE 

( क ) ऐसे कर्मकार जो -- . 
(Department of Culture ) 

(i ) प्रत्येक 80 किलो और उससे अधिक की कई की गांठों 
New Delhi, the 28th November , 1981 

और स्थोरा चला 
s . o . 3401, —In pursuance of Sub-rule ( 4 ) of rule . 10 of the 

(ii ) बन्दरगाहों पर उतारे गए और ले जाए गए म्योरा 
OMicial Language ( use of official purposes of the Union ) 
Rules , 1976 the Central Government hereby notifies the 
following offices of the Archaeological Survey of India , the 

( iii ) मास्थियों और धर्म 
staff whereof havc acquircd the working hnowledge of 
Hindi : 

( iv ) खुले हुए मायातिन थोक स्थोरा 

की लवाई और उत्तराई सक्रियामों में लगे हुए हैं । 
( 1) Assistant Superintending, 
Archaeologist, 

( ब ) डॉक तारों के बाहर म्योरा का परिवहन करने वाले हाथ ठेला 
Aichacological Survoy of India , 
Baudh Gaya Muscum , 

चालक 
Gaya. 

( 3 ) यह स्कीम खंड 3 में ययापरिभाषित रजिस्ट्रीकृत कर्मकारों पोर 
( 2 ) Assistant Superintending, 
Archaeologist, 

रजिस्ट्रीकृत नियोजको को लागू होगी । 
Archaeological Survey of Indin . 
Vaishali Museum , 

( 4 ) इस स्कीम की कोई बात भारतीय नौसेना कियाई, मुम्बई के 
Vaishali, 

किमी वर्ग या वर्णन के डॉक कर्म और डॉक कर्मकारों को लागू नहीं होगी । 
( 3) Office of the Dy. Superintendiing Archaeologist , 

3. परिभाषाएं : 
Customs, Archaeological Survcy of India , 
Palam Air -port , 

इस स्कीम में जब तक कि मंदर्भ में अन्यया प्रक्षित न हो,- - 
New Delhi 

( क ) " अधिनियम से डॉक कर्मकार (नियोजन का विनियमन ) 
[ No . F . 28- 2 / 81 - Genl.] 

अधिनियम , 1948 ( 1948 का 9 ) अभिप्रेत है; 
S . L. KAUSHAL , Dy . Secy . 

ब ) " प्रसासनिक निकाय " से खंड 4 के प्रधीन नियुक्त प्रशासनिक 

निकाय अभिप्रेत है ; 
नौवहन और परिवहन मंत्रालय 

( ग ) “ बोर्ड " मे डॉक कर्मकार (नियोजन का विनियमन ) अधिनियम , 
( परिवहन संघ ) 

1948 ( 1948 का 9 ) के अधीन गठिन मुम्बई क श्रम बोर्ड 

अभिप्रेत है ; 
नई दिल्ली , 29 नवम्बर, 1981 

( घ ) " प्रध्यक्ष से बोर्ड का अध्यक्ष अभिप्रेत है ; 
का० आ० 3402. — केन्द्रीय सरकार, डांक कर्मकार (नियोजन का 
विनियमन ) अधिनियम , 1948 ( 1948 का 9) की धाग 4 की उपधारा 

( 8 ) " उपाध्यक्ष " से बोर्ड का उपाध्यक्ष अभिप्रेत है ; 
( 1 ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए, क निकासी पौर 

( प ) “ निक कर्मकार " से कोई ऐसा रजिस्ट्रीकृत हॉक कर्मकार 
अग्रेषण कर्मकारों मे सबधिन निम्नलिखिम कतिपय स्कोम बनाए जाने का 

अभिप्रेत है जो मासिक कर्मकार नही है ; 
प्रस्ताव करती है । 
1025 GI/81 - 3 
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[ PART II - SEC . 3( ii )] 


5. कार्मिक अधिकारी और बोर्ड के अन्य मेवफ 

अध्यक्ष , कार्मिक अधिकारी और ऐसे अन्य अधिकारियों और सेवकों को 
नियुक्त कर सकेगा और उन्हें ऐसे बेतम तथा भत्तों का संवाय कर सकेगा 
और सेवा के ऐसे निमंधन और शर्ते विनिर्दिष्ट कर मकेगा जो वह उचित 


ममझे : 


( छ ) “ डाक नियोजक " से ऐमा व्यक्ति अभिप्रेत है जिसके द्वारा कोई 

डॉक फर्मकार नियोजित किया जाता है मा किया जाना है और 
इसके मन्नगंत खंड 15 ( 1 ) ( च ) के अधीन बनाया गया डॉक 

नियोजकों का समूह भी है; 
( ज ) “ डॉक कर्म " से स्कीम मे मंबंधित स्थानों मोर परिमरों में , उन 

वर्गों या वर्णनों के डाक कर्मकारों द्वाग , जिन्हें स्कीम लागू 

होती है, मामान्यत : की जाने वाली मंक्रियाएं अभिप्रेत है ; 
( झ ) “नियोजक रजिस्टर " से स्कीम के अधीन रखा गया डॉक 

नियोजकों का रजिस्टर अभिप्रेत है ; 
( ब ) "श्रम अधिकारी " से खंड 12 के अधीन प्रशासनिक निकाय 

द्वारा नियुक्त श्रम अधिकारी अभिप्रेत है; 
( ट ) “ मासिक-कर्मकार " से वह रजिस्ट्रीकृत छाँक कर्मकार अभिप्रेत 

है जो किसी रजिस्ट्रीकृत नियोजक या ऐसे नियोजकों के समूह 
द्वारा ऐमी संविदा के अधीन मासिक आधार पर नियोजित 
किया गया है जिसके पर्यवमान के लिए किसी भी पक्ष से कम 

से कम एक मास की सूचना अपेक्षित हो ; 
( 3 ) "कार्मिक प्रधिकारी " से खंड 5 के अधीन बोर्ड द्वारा नियुक्त 

कार्मिक अधिकारी अभिप्रेत है ; 
" तूल " से ऐसे रजिस्ट्रीकृत डाक कर्मकारों का कोई फूल प्रभि 
प्रेत है जो कार्य के लिए उपलभ्य है और जो तत्समय, 
मासिक कर्मकारों के रूप में किसी रजिस्ट्रीकृत नियोजक या 
धौफ नियोजक या डॉक नियोजकों के समूह के नियोजन में नहीं 


( ढ ) “ रजिस्टर या अभिलेख " से स्कीम के प्रधान रखा गया डोक 

मर्मकारों का रजिस्टर या अभिलेख अभिप्रेत है ; 
( ण ) “रजिस्ट्रीकृत हॉक कर्मकार " से वह रजिस्ट्रीकृत डॉक निकासी 

और अग्रेषण अभिप्रेत है जिसका नाम इस स्कीम की अनुसूची 
1 में विनिर्विष्ट डॉक फर्म करने के लिए रजिस्टर या 

प्रभिलेख में सस्समय प्रविष्ट हो । 
( त ) "रजिस्ट्रीकृत नियोजक " से वह निकासी प्रौर अग्रेषण नियोजक 

माभप्रेत है, जो सीमाशुल्क कलक्टर से प्राप्त अनुज्ञप्ति रखना 
हो और जिस का माम नियोजकों के रजिस्टर में तत्समय 

प्रविष्ट हो ; 
( प ) "नियम " से डॉक कर्मकार (नियोजन का विनियमन ) नियम , 

1962 अभिप्रेत है ; 


परनु किसी ऐसे पद का सृजन नहीं किया जाएगा जिम्का भनों को 
छोड़ कर वेतन 1650 रुपए प्रतिमास पौर उमसे अधिक हो और न हो 
ऐसे पद पर केन्द्रीय सरकार के पूर्व अनुमोदन के बिना अध्यक्ष द्वारा कोई 
नियुक्ति की जाएगी ; 

परन्तु यह और फि तीन माम मे अधिक अवधि की छुट्टी के कारण 
हुई रिक्ति में की जाने वाली नियुक्ति के लिए केन्द्रीय सरकार की मंजूरी 
मावश्यक नहीं होगी । 
6. बोर्ड के कृत्य 
( i) बोर्ड , खंड 2 में उपणित स्कीम में उद्देश्यों को और मागे 

बढ़ाने की दृष्टि से ऐसे उपाय कर मझेगा जो वह वांछनीय 

समझे, जिनके अन्तर्गत : - - 
( क ) जलयामों के स्वरित तथा मितव्ययी रूप में मावागमन को और 

पत्तम से माल के शीघ्र अभिवहन को सुकर बनाने के प्रयोजन 
के लिए पाक श्रमिकों का पर्याप्त प्राय और उनका पूर्ण तथा 

समुचित उपयोग सुनिश्चित करने के 
( ख ) डाक कर्मकारों की भर्ती पौर स्कीम में उनके प्रवेश तथा सेवो 

ग्मुक्ति को विनियमित करने और पूल में रजिस्ट्रीकृत डॉक कर्म 

कारों का रजिस्ट्रीकृत नियोजकों को आवंटन करने 
( ग ) प्रशासनिक निकाय से परामर्श करके समय -समय पर रजिस्ट्ररों 

में रजिस्ट्रीकृत डोक कर्मकारों या अभिलेखों का अवधारण और 
पुनर्विलोकन करने और किसी ऐसे रजिस्टर या अभिलेख की 

संख्या में वृद्धि करने या कमी करने ; 
( घ ) नियोजक रजिस्टरों को रखने , उनका समायोजन करने मौर 

बनाए रखने के उनमें किसी डॉक नियोजक का माम प्रविष्ट करने 
या पुन. प्रविष्ट करने और जहाँ परिस्थितियों से ऐसा अपेक्षित 
हो यहां, किसी भी रजिस्ट्रीकृत नियोजक का नाम रजिस्टर से 
या तो स्वयं उसके अनुरोध पर या स्कीम के उपबंधों के अनुमार 

हटाने ; 
( 5 ) समय-समय पर रजिद्रीकृत डॉक कर्मकारों के ऐसे रजिस्टर या 

अभिलेख , जो आवश्यक हों , और जिनके अन्तर्गत ऐसे रजिस्ट्रीकृत 
हॉक फर्मकारो के रजिस्टर या अभिलेख भी है , जो अस्थायी रूप 
से डाक फर्म के लिए उपलब्ध नहीं है और जिमकी अनुपस्थिति 
प्रशासनिक निकाय द्वारा अनुमोदित की जा चुकी है, रखने , समा 
योजित करने और बनाए रखने के तथा जहाँ परिस्थितियों से 
ऐसा अपेक्षित हो वहाँ किसी भी रजिस्ट्रीकृत गौक फर्मकार का 
नाम या तो स्वयं उमके अनुरोध पर या स्कीम के उपबंध के 

प्रमुमार किसी रजिस्टर या अभिलेख से हटाने ; 
( च ) सभी रजिस्ट्रीकृत डाक कर्मकारों का ऐसे समूहों में , असा प्रशास 

निक निकाय परामर्श करने के पश्चात् मोर्ड द्वारा प्रवधारित 
किए जाएं, समूहीकरण या पुर्नसमूहीकरण करने के और प्रशास 
निक निकाय या रजिस्ट्रीकृत रोक कर्मकार के मावेदन पर मिसी 

रजिस्ट्रीकृत हॉक फर्मकार के समूहीकरण का पुनर्विलोकन करने ; 
( छ ) जहाँ तक कि ऐसा उपबंध स्कीम से अलग वियमाम न हो ; 

रजिस्ट्रीकृत डॉक कर्मकारों के प्रशिक्षण और कल्याण के लिए 

जिसके अन्तर्गत चिकित्सीय सेवाएं भी हैं, उपबंध करने ; 
( ज ) स्कीम के व्ययों के सम्बन्ध में रजिस्ट्रीकृत नियोजकों से अभि 

वायों के उद्ग्रहण और उनकी वसूली करने ; 


( 4 ) " सप्ताह " से शनिवार को मध्यरात्रि से प्रारंभ होने वाली मोर 

उत्तरवर्ती शनिवार की मध्यरात्रि को ममाप्त होने वाली अवधि 
अभिप्रेत है ; 


4. प्रशासनिक निकाय - - 


( 1 ) केन्द्रीय मरफार , राजपत्र में अधिसूचना द्वारा इस स्कीम का 
दिन प्रतिदिन का प्रशासन चलाने के प्रयोजन के लिए एफ ऐसे निकाय जो 
जिसमें डॉक नियोजक या कोई प्राधिकारी होगा, नियुक्त कर सकेगी । 


( 2) प्रशासनिक निकाय बोर्ड तथा अध्यक्ष के पर्यवेक्षण और नियंत्रण 
के अधीन रहते हुए तथा खण्ड 43 के उपबन्धों के अधीन रहते हुए दिन 
प्रतिदिन का प्रशासन चलाएगा । 


( 3 ) केन्द्रीय सरकार , उपखंड ( 1 ) के अधीन नियुक्त किसी प्रशाम 
निक निकाय को किसी पर्याप्त कारण के होने पर हटा सकेगी : 


परन्तु किसी प्रशासनिक निकाय को तब तक नहीं हटाया जाएगा जब 
तक कि उसे सुनवाई का युक्तियुक्त अवसर न दे दिया गया हो । 


D 


- - 
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- -- 
( स ) जहां तक कि ऐसा उपबन्ध स्कीम से अलग विद्यमान न हो , 

( घ ) मजदूरी, मत्ते और सेवा की अन्य शर्ते अवधारित कर सकेगा 
उन स्थानो में , जहां रजिस्ट्रीकृत डॉक कर्मकार नियोजित हों , 

तथा वार्षिक पुनर्विलोकन के पश्चात् किसी भी मास के लिए 
उनके स्वास्थ्य और सुरक्षा मयंधी उपायों के लिए उपबंध 

प्रत्याभूत न्यूनतम मजदूरी पुनियत कर सकेगा ; 
करने ; 

( इ ) खण्ड 51 ( 1 ) के अधीन उद्ग्रहण की वर नियप्त कर सकेगा ; 
( अ ) डाक कर्मकार कल्याण निधि को बनाए रखने और उसका 

( च ) रजिस्ट्रीकृत नियोजकों द्वारा डॉक कर्मकार कल्याण निधि में 
प्रबन्ध करने तथा सभी रजिस्ट्रीकृत नियोजकों से रोक फर्मकार 

किए जाने वाले अभिवाय की दर नियत कर सकेगा ; 
कल्याण निधि के लिए प्रभिदायों की वसूली करने ; 

( छ ) खण्ड 35 के अधीन समितियां नियुक्त , उत्सादित या पुन 
( ८ ) रजिस्ट्रीकन डॉक फर्मशारों के लिए किसी विनिर्दिष्ट प्रयोजन के 

गंठित कर सकेगा ; 
लिए सृजित भविष्य निधि , उपदान निधि, कोई स्वेच्छया 

( ज ) वार्षिक मजट मजूर कर सकेगा ; 
मेवा-निवृत्ति निधि और अन्य निधि या निधियों को बनाए 

( म ) कार्मिक अधिकारी नियुक्त कर सकेगा ; 
रखने या उनका प्रबन्ध करने ; 

( अ ) खण्ड 5 के उपबन्धो के अधीन रहते हुए पदों के सृजन की 
( ठ ) धन उधार लेने या धन जुटाने और सिबैचर पर अन्य प्रति 

_ मंजूरी दे मझेगा ; 
भनियो पुरोधृत करने और ब्रहण या बाध्यता को प्रतिभून करने 

(ट ) अनुसूची 1 में परिवर्तनों के बारे में केन्द्रीय सरकार को सिफा 
के प्रयोजन के लिए , बोर्ड की ममस्त सम्पसि या उसके किसी 

रिशें कर सकेगा ; 
भाग को मंधक रखने या प्रभारित करने ; 

( ४ ) स्कीम में किन्ही उपान्तरों के बारे में केन्द्रीय सरकार को 
के उपाय होंगे । 

सिफारिशें कर सकेगा ; 
( 2 ) बोर्ड की किसी भी स्त्रोत से होने वाली प्राय और उसकी 

( 1 ) उन विवादो को तय करने का प्रयास कर सकेगा जिनकी बात 
सम्पत्ति का उयोपजन पूर्णतया म्कीम के उद्देश्यों की पूर्ति के लिए ही किया 

संबंधित पक्षकारों द्वारा मेन्द्रीय सरकार को म्यायनिर्णयन के 
जाएगा । उद्देश्यों के अन्तर्गत रजिस्ट्रीकृत डॉक फर्मकारों के स्वास्थ्य , 

लिए नित्रेवन किया गया हो और ऐसे प्रयामों की रिपोर्ट 
सुरक्षा, प्रशिक्षण और कल्याण के उपाय भी है (जिनमें डॉक कर्मकारों 

सरकार को कर सकेगा । 
और मोर्ड के कर्मचारिवृन्द के अनन्य फायदे के लिए बनाई गई सहकारी ( स ) श्रमिको के काम की मात्रा और पोतों के आवागमन के अकिड़ों 
सोसाइटियों को ऋण के अनुदान के रूप में या अन्यथा सहायता भी है ) 

पर विचार-विमर्श कर सकेगा तथा अपनी टीका-टिप्पणियां और 
तथा उस प्राय और सम्पत्ति का कोई भी भाग बोर्ड के सदस्यों को 

निवेश अभिलिखित कर सकेगा ; 
प्रत्यक्षत: या अप्रत्यक्षतः लाभांश , बोनस के रूप में या अन्यथा संदस 

( ण ) ऐसे अनुगुचित बैंकों में , जिन्हें यह निर्दिष्ट फरे , खाने खोलने 
या प्रन्तरित नहीं किया जाएगा ; 

को और ऐसे व्यक्तियों द्वारा, उन्हें बोर्ड समय -समय पर 
परन्तु इस उपखण्ठ की कोई भी बात बोर्ड के किसी अधिकारी या 

निर्दिष्ट करे , ऐसे खातों को चालू रखने को मंजूरी दे सकेगा ; 
सेवक को बोर्ड के लिए वस्तुतः की गई किसी सेवा के लिए युक्तियुक्त 

और 
मौर उचित पारिश्रमिक के संदाय से नहीं रोकेगी, न ही किसी सदस्य 

( त ) विनिर्दिष्ट प्रयोजनों के लिए निधि या निधियों को मंजूरी दे 
द्वारा बोर्ड को उधार दिए गए धन पर उचित दर से व्याज के या पट्टे 

सफेगा और उन्हें सृजित कर सकेगा । 
पर या किराए पर दिए गए परिसरों के लिए उचित और पर्याप्त फिराए 
के संवाय से रोकेगी और न बोर्ड के कर्मचारिवन्द के लिए कल्याणकारी 

8 वार्षिक प्राक्कलन - अध्यक्ष प्रत्येक वर्ष फरवरी के अन्त के पूर्व 
उपायों पर, यदि कोई हों , व्यय से ही रोगी । 

किए जाने वाले विशेष अधिवेशन में , इस स्कीम के खण्ड II के अधीन , 

पागामी अप्रल , के प्रथम दिन को प्रारभ होने वाले वर्ष के लिए, प्रशास 
( 3) बोर्ड स्कीम के कार्यान्वयन संबंधी खर्च और सभी प्राप्तियो तथा निक निकाय से यथा प्राप्त वार्षिक बजट को ऐसे व्यौरों महित मौर ऐसे 
व्ययों के समुचित लेखे रखवाएगा । 

प्ररूप में जिन्हें बोर्ड ममय -समय पर विहित करे, बोर्ड के ममक्ष रखेगा । 

बोर्ड इस प्रकार उसे पेश किए गए प्राक्कलन पर विचार करेगा, पौर , उमके 
( 4 ) बोर्ड - - 

पेश किए जाने के चार सप्ताह के भीतर उसे या तो अपरिवर्तित ही या 
( i) प्रत्येक वर्ष अप्रैल के प्रथम दिन के पश्चात् यथाशक्य शीघ्र भौर ऐसे परिवर्तनों के अधीन रहते हुए जिन्हें वह ठीक समझे , मंजूर करेगा । 
इकतीस अक्टूबर के अपश्चात् इकत्तीस मार्च को समाप्त 

9. अध्यक्ष के उत्तरदायित्व और कर्तव्य --- ( 1 ) अध्यक्ष को स्कीम 
होने पाले पूर्ववर्ती वर्ष के दौरान स्कीम के कार्यकरण के बारे 

के दिन-प्रतिदिन के प्रशासन से संबद्ध सभी विषयों तथा विशिष्टतया 
में एक वार्षिक रिपार्ट संपरीक्षित तुलनपत्र सहित ; पौर 

निम्नलिखत के संबंध में कार्यवाही करने के लिए पूर्ण प्रशासनिक पौर 
( ii ) बोई के अधिवेशन की कार्यवाहियों की प्रतियां , 

कार्यपालिक शक्तियां होंगी , अर्थात् : --- 
केन्द्रीय सरकार को भेजेगा । 

( क ) यह सुनिश्चित करना कि फर्मकार रजिस्टरों के समायोजन को 
7. मधिषेशमरस बोर्ड के उत्तरदायित्व प्रौर कर्त्तव्य - 

बाबत बोर्ड के विनिश्चयों को सत्परतापूर्वक कार्यान्वित किया 

जाता है ; 
अधिवेशनरत योर्ड नीति सम्बन्धी सभी विषयों को निपटाने के लिए 
उत्तरदायी होगा और विशिष्टतया 

( ख ) यह सुनिश्चित करना कि कर्मकारों के अस्थायी रजिस्ट्रीकरण 

के लिए मंजूरी को बिना किसी विलंब के कार्यान्वित किया 
( क ) किसी भी प्रवर्ग में विनिर्विष्ट अवधि के लिए विनिर्दिष्ट संख्या 

जाता है ; 
तक कर्मकारों के प्रस्थायी रजिस्ट्रीकरण की मंजूरी दे सकेगा ; 
( स ) मध्यक्ष की सिफारिश पर नए नियोजकों के रजिस्ट्रीकरण पर 

( ग ) ( i) प्रशामनिक निकाय के कार्य का पर्यवेक्षग मौर नियंत्रण 
विचार कर सफेगा ; 

करना ; 
( ग ) ऐसे प्रम्प , अभिलेख , रजिस्टर , विवरण प्रावि विहित कर सकेगा 

(ii) यदि उसे किन्हीं अनियमितताओं का पता लगे या उस 
जिनका रखा जामा स्कीम के अधीन अपेक्षित हो ; 

की जानकारी में लाई जाएं तो यथोचित कदम उठाना ; 
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( ब ) यह मुनिश्चित करना कि कर्मकारों के स्थानान्तरण और 

उनकी प्रोन्नति के बारे मे स्कीम के उपबन्धों को , कार्यान्वित 

किया जाता है ; 
( 2) जव अपेक्षित हरे , चिकित्मा बोर्ड का गठन करना ; 
( च ) यह सुनिश्चित करना कि नियोजकों के रजिस्ट्रीकरण के लिए, 

स्कीम में अधिक सतो का पालन नियोजकों द्वारा किया जाना 


( छ ) यह सुनिश्चित करना कि स्कीम के अधीन विहित सभी प्ररूप , 

रजिस्टर, विवरणियां और वस्तावेज उचित रूप में बनाए या 

रखे जाते हैं । 
( ज ) यह सुनिश्चित करना कि श्रमिकों के काम की मात्रा और 

पौतों के पावागमन के बारे में यथोचित पकड़े मंकलित किए 
जाते हैं और समुचित टिप्पणियों और स्पष्टीकरण सहित तिमाही 

रूप से बोर्ड के समक्ष पेश किए जाते है । 
( ) ( i ) ऐसे पवों के मुघन की मंजूरी देना जिनका मतों के 

पतिरिक्त प्रधिकतम वेतन एक हजार छह मौ पवास 

रुपए प्रतिमास तक है । 
( ii ) ऐसे पदों पर नियक्तियां करना जिमका अधिकतम वेतन 

भत्तों के अतिरिक्त एक हजार छत्र मौ पचाम पर 

प्रतिमास है ; 
( ज ) इस स्कीम के उपबन्धों के अनुसार कर्मकारों और नियोजकों 
___ के विरुव अनु शासनिक कारकाई करना ; 
( ट ) प्रति कर्मकार प्रति सप्ताह या प्रतिमाम पारियों की अधिक 

संख्या को शिथिल करना , अनुज्ञात करना और बोर्ड को ऐसे 

मामलों की रिपोर्ट करना ; 
( 8 ) इस बात की घोषणा करना कि " धीरे काम करो नीति अपनाई 

गई है और स्कीम के अधीन प्राधिकृत रूप से कार्रवाई करना ; 
( 3 ) " आपातकालीन स्थिति " घोषित करना और स्कीम के अधीन 

प्रधिकृत रूप से कार्रवाई करना ; 
( ) जन पावश्यक हो , डॉक कर्मकार (नियोजन का विनियमन ) 

मियम , 1962 के नियम 5 के प्रयोग केन्द्रीय सरकार को 

रिसोई फरमा ; 
( ण ) जैसा कि स्कीम में उपबन्धित है, नियोजक या कर्मकार के 

अमुरोध पर, किसी मासिक कर्मकार के प्रारक्षिा पून में म्या - 

नान्तरण की मंजूरी देना ; 
( स ) लय 48 और 47 के अधीन कर्मकारों और नियोजकों की 

अपीलों पर कार्यवाही करना 
( 4 ) उपाध्यक्ष पद की एक माह से फम की अवधि के लिए मप्रख्या 

मित रिक्ति को भरना और उसके अनुमोदन के लिए केन्द्रीय 

सरकार को ऐसे मामले की रिपोर्ट करता , मोर 
( 4 ) विभित्र प्रवर्गों के अधीन रजिस्ट्रीकृत कि जाने को सा 

नियत करमा ; 
( घ ) केन्द्रीय सरकार के पूर्व अनुमोवन से , रजिस्टर और प्रत्याशित 

रिक्तियों के प्रावधिक पुनर्विलोकन के पश्चात् समय- समय पर , 
जैसा आवश्यक हो , रजिस्टर में वर्ग किसी प्रवर्ग के कर्मकारों 

की सस्या बढ़ाना या पटाना ; 
( म ) अनुशासनिक कर्यवाहियों के कारण किसी नियोजक को निलम्बित 

किए जाने या हटाए जाने पर , यदि प्रावश्यक पाना जाए तो 

मये नियोजको के रजिस्ट्रीकरण पर विचार करना ; और 
( प ) उन सभी अन्य कर्तव्यों और उत्तरदायित्वों का निर्वहन करना 

जो स्कीम के अधीन अध्यक्ष में विनिर्दिष्टतः निहित हैं । 


( 2 ) अध्यक्ष उपखण्ड ( 1 ) के अधीन कृस्यों में मे उन कृत्यों के 
सिवाय जो मद (i ), (ii) , ( ४ ) , ( इ ), ( ), ( त ) , ( थ ), ( द ) , 
( ध ), ( न ) और (प ) में वर्णित हैं, किन्हीं कुत्यों को उपाध्यक्ष 
को लिखित रूप में प्रत्यायोजित कर सकेगा । किन्तु ऐमा प्रत्यायोजन 
अध्यक्ष को उसकी शक्तियों से निनिहित महीं करेगा । 

10. उपाध्यक्ष के उत्तरावायिस्त्र और कर्तव्य--- उपाध्यक्ष बोर्ड का 
पूर्ण कालिक अधिकारी होगा पौर अध्यक्ष की उसके कृत्यों के निर्वहन में 
सहायता करेगा नया विशिष्टत : : - -- 
( क ) रजिस्ट्रीकृत नियोजकों और डॉक कर्मकारों के विरुस अनुशाम 

निक कार्रवाई संबंधी एमे कृत्यों का निर्वहन करेगा जो खण्ड 

43 के अधीन अनुशात हैं ; 
( सा ) ऐसे अन्य कृत्य करेगा जो उसे अध्यक्ष द्वारा लिखित में प्रत्यायो 

जित किए गए हों ; 
( ग ) बोर्ड की उन ममितियो के अध्यक्ष के स्टप में कार्य करेगा 

जिनमें वह सदस्य के रूप में नामनिर्दिष्ट किया जाएगा ; 
( प ) मध्यक्ष की अनुपस्थिति में मोर्ड के अधिवेशनों का सभापति व 

करेगा ; मोर 
( ४ ) यदि कर्मकारों के नियोजकों के प्रशासनिक निकाय का गठन 

न हुमा हो तो ख 12 में यथा अधिकथित प्रशासनिक 

निकाय के कृत्यों का पानन करेगा ; और 
( 4 ) उन पदों पर नियुक्तियां करेगा जिनका भत्तों के अतिरिक्त 

अधिकतम वेतन एक हजार दो सौ पचास रुपए प्रतिमाम से 

अधिक न हो । 
11. प्रशासनिक निकाय के कृत्य - - अध्यक्ष और आध्या को शक्तियों 
पौर कृत्यों पर प्रतिकूल प्रभाव डाले बिना प्रशासनिक निकाय इस स्कीम 
के प्रशासन के लिए उत्तरदायी होगा और विशिष्टना निम्नलिखित के 
लिए उत्तरदायी होगा :--- 
( क ) नियोजका- रजिस्टर रखना , समायोजित करना और बनाए 

रखना, किसी डाक नियोजक के नाम के उसमें प्रविष्टि या 
पुनः प्रविष्टि करना नया , जहां परिस्थितियों से भरेक्षित हो , किसी 
रजिस्ट्रीकृत नियोजक का नाम, या तो उसके अपने अनुरोध पर 

या स्कीम के उपबन्धों के अनुसार , उस रजिस्टर से हटाना ; 
( a ) समय- समय पर डॉक कर्मकारों के ऐसे रजिस्टर या अभिलेख 

जो मावश्यक हों और मिनके अन्तर्गत उन डोक कर्मकारों के 
रजिस्टर या अभिलेख भी हैं जो अस्थायी तौर पर डाक कर्म 
के लिए उपलभ्य नहीं हैं और जिनकी अनुपस्थिति प्रशासनिक 
निकाय द्वारा अनुमोदिन की जा चुकी हैं , रखना, समायोजित 
पारना और बनाए रखना तया, जही परिस्थितियों से अपेक्षित 
हो , किसी रजिस्ट्रीकृत डॉक फर्मकार का नाम या तो उसके 
अपने निवेदन पर या स्कीम के उपबन्धो के अनुसार किसी 

रजिस्टर वा अभिलेख से हटामा ; 
( ग ) जग काम के लिए उपलब्ध रजिस्ट्रीकृत डॉक कर्मकार स्कीम 

के प्रमुमार प्रश्यथा नियोजित न हो तब उसका नियोगा और 

नियंत्रण करना ; 
( प ) बोर्ड से प्राप्त अनवम के अनुसार रजिस्ट्रीकन डॉक कर्मकारों 

का ऐमें ममूहों में , जो बोर्ड द्वारा अपधारित किए जाएं , 

समूहीकरण या पुनर्समूहीकरण करना ; 
( क ) काम के लिए उपलभ्य यूलगम-रजिस्ट्रीकृत डॉक कर्मकारों का 

रजिस्ट्रीकृत नियोगकों को आबंटन और इस प्रयोजन के लिए 
प्रशासनिक निकाय - - 
( i ) नियोजक के अभिकता के रूप में कार्य करता हमा 

समामा जाएगा , 
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( ii ) फूलगत-रजिस्ट्रीकृत डॉक कर्मकारों का पूर्णन: मभव 

( 2 ) उपमण्ड ( 1 ) के अधीन नियुक्त ऐसा या ऐसे अधिकारी अध्यक्ष 
उपयोग करेगा, 

के सामान्य पर्यवेक्षण और नियंत्रण के अधीन होगा होंगे और उसे उन्हें 
( iii ) छागिरी केन्द्रों और नियंत्रण केन्द्रों पर रजिस्ट्रीकृत बोर्ड की निधि से संदाय किया जाएमा । ऐमा अधिकारी या ऐसे अधिकारी 
डॉक कर्मकारों की हाजिरी का अभिलेख रखेगा , 

ऐमी कालावधि पर्यन और उन निबम्धनों पोर शो पर पद धारण करेगा 
(iv ) नियोजक पौर उपार्जन के अभिलेखों को रखने की 

करेंगे जो केन्द्रीय सरकार अवधारित करे । 
व्यवस्था करेगा । 

15. रजिस्टरो प्रावि का बनाए रखा जाना -- ( 1 ) नियोजक- रजिस्टर 
( v ) खण्ड 29 ( 3 ) के अधीम चक्रानुक्रम से काम के 

( क ) नियोजकों का एक रजिस्टर होगा । 
पाबंटन के अधीन रहने हए खण्ड 19 के अनुसार कर्म 

( ख ) जहां तक इस स्कीम का निकासी और अग्रेषण कर्मकारों को 
कागे का आबंटन करेगा, और 

लागू होने का सबंध है, ऐसा नियोजक जो स्कीम के प्रारंभ 
( vi ) जैसा कि खण्ड 27 में अधिकामिल है, प्रारक्षित पूनगत 

होने की तारीख को मुम्बई अरजिस्ट्रीकन डॉक कर्मकार ( नि 
कर्मकारों के हाजिरी कार्की और मजदूरी पचियों में 

योजन का विनियमन ) स्कीम , 1973 के अधीन सूची में 
पावश्यक प्रविष्टियां करेगा ; 

हो , और जिसके पास सीमा शक कलक्टर द्वारा उस तारीख 
( च ) (i ) उम उद्ग्रहण , डाक फर्मकार फस्याण-निधि के अभिदाय 

को जारी की गई मीमाशुल्क गृह अभिकर्ता अनुशति हो , उसे 
या किसी अन्य अधिवाय का जो स्कीम के अधीन विहित 

इस स्कीम के अधीन रजिस्ट्रीकृत समझा जाएगा । 
किया जाए, नियोजकों से संग्रहण ; 

( ग ) मद ( ख ) के अधीन रजिस्ट्रीकृत समझे गए व्यक्तियों को तय 
(il ) भविष्यनिधि, बीमा निधि या किसी अन्य ऐसी निधि 

नक नियोगकों के रूप में रजिस्ट्रीकन नहीं किया जाएगा जब 
में , जो स्कीम के अधीन स्थापित की जाए, कर्मकारों के 

तक कि बोई ऐसा करना समीचीन और प्रायएयक न समझे । 
अभिदाय का संग्रहण ; 

( प ) यदि किमी रजिस्ट्रीकृत नियोजक की अनुज्ञप्ति फलकना पत्तन 
( iii ) रजिस्ट्रीकृत नियोजक के अभिकर्ता के रूप में , प्रत्येक 

पायुक्तों द्वारा मवीकृत न की जाए तो इमके परिणामस्वरूप 
दैनिक कर्मकार को नियोजक द्वारा उचित रूप से देय 

नियोजक का नाम नियोजकों के रजिस्टर में पाप मे प्राप 
कुल उपार्जनों का मवाय और उन कर्मकारों को मोर्ड 

निलंबित हो जाएगा । 
वाग इस स्कीम के उपबन्धों के अनुसार संवेय मभी 

( 1 ) वह रजिस्ट्रीकृत नियोजक जिसके पास दो क्रमवर्ती वर्षों तक 
रकमों का संदाय ; 

काम न हो , बोर्ड को संवन किए जाने के लिए शेष किन्ही 
( छ ) बजट उपबंधों के अधीन रहते हए ऐसे अधिकारियों और 

परादेय दायित्वों की वसूली के लिए बोर्ड के अधिकारों पर 
सेवकों को समय समय पर , जो आवश्यक हो , नियुक्त 

प्रतिकूल प्रभाव डाले बिना निमोमकों के रजिस्टर में अपना 
करना । 

माम हटाए जाने के दायित्वाधीन होगा । 
( ज ) स्कीम को कार्यान्वित करने के खर्च के और उसके अधीन मभी 

( ब ) बोर्ड, ऐमी शतों के अधीन जिन्हे वह केन्द्रीय सरकार के 
प्राप्तियों और व्ययों के उचित लेखे रखना तथा वार्षिक रिपोर्ट और 

पूर्वानुमोदन से इस निमित्त विनिर्दिष्ट को , मब ( ख ) या ( ग ) 
संपरीक्षित तुलनपत्र तैयार करना और उन्हें बोर्ड को पेश 

के अधीन रजिस्ट्रीकृत व्यक्तियों को एक या अधिक समूह बनाने 
करना ; . 

की अनुशा दे सकेगा और इस प्रकार बनाया गया प्रत्येक मनूह , 
( स ) प्रतिवर्ष बजट बनाना , प्रत्येक वर्ष फरवरी के पन्द्रहवें दिन या 

मासिक कर्मकारो के नियोजन के लिए एक ही नियोजक माना 
उममे पहले उसे बोर्ड को पेश करना और बोर्ड गे उसे अनमोवित 

जाएगा : 
कराना ; 

परन्तु बोर्ड को केन्द्रीय सरकार के पूर्वानुमोवन में ऐसे परिवर्तन या 
( स ) सभी रजिस्ट्रीकृत डॉक कर्मकारों के पूरे सेवा अभिलेख रखना , उपान्तर करने की शक्ति होगी जिन्हें वह समय समय पर आवस्यक समझे : 
पौर 

परन्तु यह और कि बोर्ड, नियोजकों के किमी समूह 
( ट ) ऐसे अन्य कृत्य ओ , इस स्कीम के उपबन्धों के अधीन ममय 

को दी गई मनुशा, उस तारीख मे जो वह विनिर्दिष्ट करे , 
समर पर , बोर्ड , अध्यक्ष या उपाध्यक्ष द्वारा उसे सौपे जाए । 

प्रतिमह त कर सकेगा यदि नियोजकों के समूह को उस 
12. श्रम अधिकारी -- प्रणामनिक निकाय, उस वणा में जब उममें 

प्रस्थापना के बिना हेतुक दर्शित करने का अवसर देने के 
डॉक कर्मकारों के नियोजक हों , मोर्ड के अनुमोदन से एक श्रम अधिकारी 

पश्चात् और उसके अभ्यावेदनों पर , यदि यदि कोई हो , विचार 
या श्रम अधिकारियों की नियुक्ति करेगा । श्रम अधिकारी, प्रशासनिक 

करने के पश्चात बोर्ड का यह समाधान हो जाता है कि भि 
निकाय के पर्यवेक्षण और नियंत्रण के अधीन, ऐसे कृत्यों का पालन करेगा 

योजकों का समूह बनाने के लिए विनिर्दिष्ट शतों के पालन में 
जो उसे निकाय द्वारा सोपे जाएं और जो स्कीम के उपबन्धों से सुसंगत 

नियोजकों का समूह भागत: या पूर्णतः असफल रहा है पौर 

सदुपरि उक्त समूह ऐसी तारीख से विषटिस हो जाएगा । 
13. कार्मिक अधिकारी के हस्य - - कार्मिक अधिकारी माधारणतया 

( 2 ) कर्मकार -रजिस्टर - - 
उपाध्यक्ष की , उसके कर्तयों के निर्वहन में , सहायता करेगा और विशिष्ट 

कर्मकारों के रजिस्टर यया निम्नलिखित होगे : - - 
तया खण्ड 43 के अधीन उममें निहित हैं , कृत्यों का पालन करेगा । 

(i ) मासिक -रजिस्टर - ऐसे कर्मकारों का रजिस्टर 
___ 14. स्कीम के ममुचित कार्यकरण के लिए केन्द्रीय सरकार द्वारा 

जो प्रत्येक रजिस्ट्रीकृत नियोजक द्वारा मासिक आधार 
नियुक्त अधिकारी- - ( 1 ) खण्ड 4, 5, 11 और 13 के उपबन्धों के होते 

पर ठेके पर नियोजित किए जाते है और जो मासिक 
हुए भी , केन्द्रीय सरफार समय समय पर बोर्ड के अध्यक्ष मे परामर्श करके , 

कर्मकारों के म्प में जाने जाते है ; 
स्वपित्रकानुसार एक या अधिक अधिकारी नियुक्त कर मकेगी और ऐसे 

( ii ) पूल - रजिस्टर - - उन मामिक रजिस्टरगत फर्मकारों से 
अधिकारी या अधिकारियों को ऐसे कृत्य सौंप सकेगी जो वह स्कीम के समुचित 

मित्र कर्मकारों का रजिस्टर जो पूलगत कर्मकारों के 
कार्यकरण के लिए ठीक समानती हो । 

रूप में जाने जाते हैं । 
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16. रजिस्टरगत फर्मकारों का वर्गीकरण -- ( 1 ) बोर्ड रजिस्टरगत 
कर्मकारों के प्रवर्गानमार वर्गीकरण की व्यवस्था करेगा 

( 2 ) स्कीम के अधीन रजिस्ट्रीकृत हॉक कर्मकार निम्नलिखित स्प 
से वर्गीकृत किए जाएंगे । 

( क ) म कदम 
( ख ) निकासी और पोषण मजदूर । 
( 3 ) ( क ) जहॉ फर्मकारों की कमी हो वहाँ अध्यक्ष को किसी 

प्रवर्ग में के अधिशेष कर्मकारों को किसी अन्य प्रवर्ग के अधीन 
मुम्बई डॉक कर्मकार (नियोजन का विनियमन ) स्कीम , 1956 
या मुम्बई खाधान्न उठाई- धगई कर्मकार (नियोजन का वि 
नियमन ) स्कीम, 1973 के अन्तर्गत आने वाले कर्मकार 
प्रवर्गों में मे फिमी के अधीन इस शतं के अधीन रहते हुए 
अभिनियोजित करने की शक्ति होगी कि ऐसे अभिनियोजन से 
पूर्व सेवा में प्राप्त मजदूरी में कमी या प्रसुविधा का नुकसान 
नही होगा । 

टिप्पण : - - यदि एमा प्रवर्ग या स्कीम जिसमें कमी है , 
निम्नतम मजदूरी या प्रसुविधा वाला है तो अन्तरण ज्येष्ठता 
के आधार पर होगा, कनिष्ठतम व्यक्तियों को अन्तरित किया 
जाएगा और उनके द्वारा उपयुक्त मजदूरियों और प्रमुविधामों 
को इस प्रकार संरक्षित किया जाएगा मानो वे उनकी व्यक्तिगत 

मजदुरी और प्रसुविधाएं हैं । 
( ख ) अध्यक्ष को बोर्ड के अनुमोदन से इस स्कीम में किसी अधिशेष 

फर्मकार को भी उम पत्तन न्यास के अधीन जिसमें कमी है , 
नियोजित समुद्र तट कर्मकार के मुसंगत प्रवर्गों के कृत्यों का 
पालन करने के लिए इस बात के अधीन रहते हुए अभि 
नियोजित करने की शक्ति होगी कि ऐसे अभिनियोजन से पूर्व 
सेवा से प्राप्त मजदूरी में कमी या प्रमुविधा का नुकसान नही 

होगा । 
17. रजिस्टरगत कर्मकारों की संख्या का नियतन - - 
( 1 )( क ) अध्यक्ष, प्रशामनिक निकाय से परामर्श और केन्द्रीय सरकार 

के पूर्व अनुमोवन से , किसी प्रवर्ग में रजिस्ट्रीकरण किए जाने 
से पूर्व इस प्रवर्ग में कर्मकारों की अपेक्षित संख्या प्रवधारित 

करेगा । 
( स ) अध्यक्ष , प्रत्येक प्रवर्ग में अपेक्षित कर्मकारों की संख्या का 

आवधिक पुलिोकन करेगा मौर ऐसी संख्या का समायोजन 
करने के लिए केन्द्रीय सरकार के पूर्व अनुमोदन से समुचित 

कार्रवाई करेगा । 
( 2 ) अध्यक्ष प्रशासनिक निकाय से परामर्श करके पौर केन्द्रीय 
सरकार के अनुमोदन के अधीन रहते हुए प्रत्येक प्रवर्ग के लिए अपेक्षित 
कर्मकारों की संख्या कालिक रूप में अवधारित करेगा और सदन मार कर्म 
कारों के रजिस्टरों का समायोजन करने की व्यवस्था करेगा । 

( 3 ) कोई रजिस्ट्रीकृत नियोजक या नियोजकों का समूह ऐसी शो 
के अधीन रहते हुए जो इस निमित बोर्ड द्वारा विनिर्दिष्ट की जाए, पूलगत 
कर्मकारों की संख्या यका सकेगा । 

18. विद्यमान और नए फर्मकारों का रजिस्ट्रीकरण -- 

( 1 ) ( क ) कोई डाक फर्मकार , जो स्कीम के प्रारंभ की तारीख को , 
मुम्बई परजिस्ट्रीकृत डाफ निकासी और अग्रेषण कर्मकार (नियोजन का 
विनियमन ) स्कीम , 1973 के अधीन, पहले से ही सूचीमन हो , उसे स्कीम 
के अधीन रजिस्ट्रीकन समझा जाएगा : - - 

( ख ) नए रजिस्ट्रीकरण के लिए अर्हता वह होगी जो स्थानीय 
परिस्थितियो को ध्यान में रखते हुए बोर्ड द्वारा विनिर्दिष्ट किये जाए किन्तु 
( प्राय 40 वर्ष से अधिक नहीं होगी ) केवल भारतीय राष्ट्रिक ही , 


जो शारीरिक रूप से स्वस्थ , समर्थ हो और अनुभव रखते हों , रजिस्ट्री 
करण के पात्र होंगे । 

परन्तु भूतपूर्व सैनिक मार्मिकों के मामले में आयु सीमा, डोक श्रम 
बोर्ड द्वार। 45 वर्ष तक शिथिल की जा सकेगी । 

( 2) बोर्ड , ममय -समय पर ऐमी कालावधि के लिए और मेवा के 
ऐसे निब धनों और शो पर जिन्हें वह विनिर्दिष्ट करे कर्म के प्रस्थायी 
रूप से रजिस्ट्रीकरण की अनुशा वे समेगा : 

परन्तु अस्थायी रूप में रजिस्ट्रीकृत कर्मकार खण्ड 31 के अधीन 
उपस्थिति भता के हकदार होंगे और उन को वही बाध्यताएं होंगी जो पुलगत 
रजिस्ट्रीकृत डाक कर्मकारों की है । 

( 3 ) ऐसे किसी भी प्रवर्ग में जिसमें डॉक कर्मकार पहले से ही 
स्कीम के अधीन रजिस्ट्रीकृत किए जा चुके हों , कोई भी नई भर्ती चाहे 
वह प्रस्थाई आधार पर हो या स्थायी प्राधार पर स्थानीय रोजगार 
कार्यालय में रजिस्ट्रीकृत कर्मकारों में में की जाएगी । फिर भी , यदि 
मम्बई पत्तन न्याम के द्वारा नियोजित कर्मकारों के किमी वर्ग में अधिशेष 
रहता है तो ऐसे अधिशेष कर्मकारों को अन्तरित किया जा सकेगा और 
इस स्कीम के अधीन रजिस्ट्रीकृत किया जा सकेगा । अम्मरण के पश्चात 
प्रध्यपेक्षा किए जाने के दिन रोजगार कार्यालय के रजिस्टर में उपलब्ध 
उपयुक्त व्यक्तियों की संख्या से अधिक व्यक्तियों की आवश्यकता हो तो 
रोजगार कार्यालय मे उपयुक्त व्यक्तियों की भी किए जाने के पश्चात् 
सीधी भर्ती की जा सकेगी । 

( 4 ) उपखण्ड ( 1 ) को मद ( च ) के अधीन रोस्ट्रोकन नए 
कर्मकार रजिस्टरों में स्थायी आधार पर दर्ज किए जाने से पूर्व एक वर्ष 
की अवधि के लिए परिवीक्षा पर होंगे । 

( 5 ) इस स्कीम के किसी अन्य उपबन्ध के होते हुए भी बोर्ड को 
यह राय हो कि किमी डॉक कर्मकार ने अपने आवेदन में मिथ्या जानकारी 
बेकर या उसमें अपेक्षित कोई जानकारी न वे कर रजिस्ट्रीकरण कर 
लिया है या जहां यह प्रतीत हो कि किसी कर्मकार ने अनचित या गलत 
तरीके अपनाकर अपना रजिस्ट्रीकरण कराया है, वहाँ अधिवेशनरत बोर 
उसका नाम रजिस्टर मे हटाए जाने का निदेश दे सकेगा : 

परन्तु बोई एमा कोई निवेश देने से पूर्व उसे यह हेतुक दर्शित करने 
का अवसर वेगा कि प्रस्थापित निवेश क्यों न जारी किया जाए । 

( 6 ) उन अन्य प्रवर्गों के रजिस्ट्रीकरण के बारे में , जो स्कीम के 
प्रारम्भ के पश्चात् अनुसूची 1 में सम्मिलित किए जाएं, निम्नलिखित 
सिद्धान्त लागू होंगे , मर्यात् : - - 
( क ) पूर्वानुमानित प्रावश्यकताओं के माधार पर प्रनन्तिम रजिस्ट्रीकरण 

किया जाएगा और केवल यह तथ्य कि कोई कर्मकार पहले 
से ही पत्तन में काम कर रहा है, उसे स्वतः हो राजस्ट्रीकरण 

का हकवार नहीं बनाएगा ; 
( मा ) अनन्तिम रजिस्ट्रीकरण पूरा हो जाने के पश्चात् उस प्रक्रम 

पर स्कीम के प्रधीन रजिस्ट्रीकन कर्मकारों को प्रोद्भुत मजदूरी 
से भिन्न किसी वित्तीय फायद को अनुशात किए बिना , चक्रानुक्रम 

से बुकिंग प्रारम्भ कर दी जाएगी । 
( ग ) प्रावश्यकता का पुननिर्धारण, अनन्तिम रूप से रजिस्ट्रीकत 

कर्मकारों द्वारा प्राप्त वास्तविक नियोजन को दृष्टि में रखते 
हुए छह मास के पश्चात् किया जाएगा और तम अनन्तिम 
रजिस्ट्रीकरण का तदनुसार समायोजन किया जाएगा और 
खण्ड 31 के अधीन उपस्थिति भने का संदाय केवल उस समय 

से प्रारम्भ होगा । 
( 4 ) इन शो के अधीन कार्यकरण की परीक्षा, चक्रानुक्रमी बुकिंग 

के प्रारम्भ के एक वर्ष पश्चात् उन दिनों की संख्या नियत 
करने के विचार से की जाएगी जिनके लिए सर 30 के 
मधीन प्रत्याभूत म्यूनतम मजदूरी दी जानी चाहिए । तब से 
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मागे के लिए कर्मकार स्कीम के अधीन सभी फायदों के हकदार 

होगे । 
( ) किसी एक मास में उन दिनों को न्यूनतम संख्या के लिए 

जिनके लिए पहले रजिस्ट्रीकृत प्रवर्गों के कर्मकारों के लिए 
खण्ड 30 के अधीन मजदूरी को प्रत्याभूत किया गया है, 
उन प्रवर्गों के कर्मकारों द्वारा स्वत दावा नहीं किया जाएगा 
जो स्कीम के प्रवर्तन की तारीख के पश्चात् रजिस्ट्रीकृत किए 
जाने हैं । 

उपर्युझ्न मद ( 4 ) में यथा अवधारित ऐसे दिनों की 
म्यूनतम संमया भिन्न -भिन्न प्रवर्गों के लिए भिन्न -भिन्न हो 

मकती है । 
( च ) स्कीम के प्रवर्तन के पश्चात् रजिस्ट्रीकृत किए जाने वाले 

प्रवर्गों के कर्मकारों की मजदूरी वह होगी, जो बोर्ड द्वार। 

समय -समय पर नियत की जाए । 
19. कर्मकारों की निवर्तन प्राय , प्रोन्नति और अनरण 
( 1 )स्कीम के अधीन किसी फर्मकार की निवर्तन प्रायु 58 वर्ष होगी । 

( 2 ) मासिक कर्मकारों के प्रवर्ग में प्राकस्मिक रिक्ति से भिन्न 
कोई रिक्ति केवल पूल में से उसी प्रवर्ग के किसी ऐसे डाक कर्मकार की 
प्रोन्नति पोर अन्तरण द्वारा भरी जाएगी, जिसका चयन रजिस्ट्रीकृत नियोजक 
या नियमकों के समूह द्वारा किया गया हो । 

स्पष्टीकरण - प्रोन्नति की कसौटी मामान्यत. निम्नलिखित होगी . . . 
( क ) ज्येष्ठना । 
( ब ) जिस प्रवर्ग में प्रोमति की जानी है उममें काम के लिए गुण 

और योग्यता, और 
( ग ) पिछली सेवाओं का प्रभिलेख । 
टिप्पण - - उसी प्रवर्ग में पूल रजिस्टर से मामिक रजिस्टर में या 

___ विपरीत ढंग से स्थानान्तरण प्रोन्नति नहीं समझा जाएगा । 
( 3) अध्यक्ष या उपाध्यक्ष , पर्याप्त और विधिमान्य कारणों से , 
यथास्थिति , नियोजक या कर्मकार की लिखित प्रार्थना पर लिमी मामिक 
कर्मकार का पूल में भन्तरण, ऐसे स्थानान्तरण के कारणों को पूर्णतया 
स्पष्ट करते हुए , प्रज्ञान कर सकेगा । परन्तु किमी मासिक कर्मफार 
का पूल में ऐसे स्थानान्तरण इस बात के अधीन रहते हुए होगा कि 
मासिक कर्मकार और उसके नियोजक के बीच नियोजन की ममाप्ति की 
बाबत अस्तित्वशील संविदा का पालन हो गया हो । कोई भी अन्तरण 
अध्यक्ष या उपाध्यक्ष के पूर्व अनुमोदन के बिना नहीं किया जाएगा । 

( 4 ) यदि कोई मासिक कर्मकार , यथास्थिति , उपखण्ड ( 3) के 
मधीम, पूल में अन्तरित या नियोजित किया जाए तो उसकी पूर्व मेवाओं 
की गणना पूल के सभी फायदों के लिए की जाएगी और नियोजक 
कर्मकार की पूर्व मेव, के संबंध में उसे प्रोद्भूत सभी फायदों की बोर्ड को 
ऐसे अन्तरित करेगा, मामो उम सेवा का अनरण ही नहीं हुमा था । 
नियोजक , विशेष रूप से , बोर्ड को उम रकम का अभिवा य करेगा जो 
फर्मकार की उस अट्री , भविष्य निधि और उपदान को बाबत प्रेमे अन्तरण 
की तारीख को शोध्य हो । 

20. स्वास्थ्य परीक्षा- - - ( 1 ) रजिस्ट्रीकरण से पूर्व नए कर्मकार की 
शारीरिक योग्यता की जांच के लिए नि . शुल्क म्यास्थ्य परीक्षा इस प्रयोजन 
के लिए अध्यक्ष द्वारा नाम निर्दिष्ट एक चिकित्मक अधिकारी द्वारा की 
जाएगी । वह फर्मकार, जिसे चिकिताफ अधिकारी स्वास्थ्य की वृष्टि से 
मयोग्य पाए, चिकित्सा बोर्ड द्वारा परीक्षा के लिए अध्यक्ष को लिखित 
भाषेवन कर सकेगा । चिकित्मा बोई का विनिश्षय अन्तिम होगा और 
बह कर्मकार जो स्वास्थ्य की दृष्टि से अयोग्य है रजिस्ट्रीकरण का हकदार 
नहीं होगा । 

( 2) यदि प्रशासनिक निकाय ऐसा आवश्यक समझे तो फर्मकार की 
स्वास्थ्य परीक्षा अध्यक्ष द्वारा गठित किए जाने वाले चिकित्सा बोर्ड द्वारा 


निशुल्क की जाएगी । चिकित्मा बोर्ड का विनिएषय मन्तिम होगा । यदि 
कोई कर्मकार चिकित्सा बोर्ड द्वारा स्थायी रूप से अयोग्य पाा जाए तो 
अध्यक्ष उसकी सेवाएं तुरन्त समाप्त कर देगा । । 

21. प्रशिक्षण की मुविधाए- - बोर्ड , डॉक कर्मकारों के प्रशिक्षण की ऐमी 
व्यवस्थाएं करेगा जो वह प्रावश्यक ममग्ने । 

22. रजिस्ट्रीकरण फोम--- स्कीम के अधीन रजिस्ट्रीकरण के समय 
प्रत्येक कर्मकार द्वारा बोर्ड को दो रुपए की रजिस्ट्रोकरण फीम देय 
होगी । 

23. कारों का प्रदाय -- ( 1 ) प्रत्येक रजिस्ट्रीकृत कम कार को बोर्ड 
द्वारा विनिर्दिष्ट प्रम्प में पहचान पन्न , उपस्थिति पत्न और मजदूरी पी 
को निःशुल्क प्रदाय किया जाएगा । 

( 2 ) कार्ड खो जाने की दशा में एक नया काई जारी किया जाएगा 
किन्तु उसका खर्च जो बोर्ड द्वारा नियन किया जाएगा , संबंधित मर्मकार 
द्वारा बेय होगा । 

24. रजिस्ट्रीकृत कर्मकारों के सवा अभिलेख -- प्रशासनिक निकाय 
प्रत्येक मासिक और दैनिक कर्मकार के संबंध में बोर्ड द्वारा विनिर्दिष्ट किए 
जाने वाले प्रहप में एक " सेवा अभिलेख " रखेगा जिनमें अन्य बातों के 
साथ -साथ कर्मकार के विरूद्ध की गई अनुशासनिक कार्रवाइयों, प्रोन्नति 

और अच्छे काम के लिए प्रशंमापो का भी पूरा अभिनेख होगा । मामिफ 
कर्मकारों के संबंध में ऐसे व्यौरे का प्रयाय प्रशासनिक निकाय को रजिस्ट्रो 
कृत नियोजकों द्वारा किया जाएगा । 

25. रजिस्ट्रीकृत नियोजको के लिए अभिलेख पान कार्मिक अधिकारी 
प्रत्येक रजिस्ट्रीकृत नियोजक के मंबध में बोर्ड द्वारा विनिर्दिष्ट किए 
जाने वाले प्ररूप में एक " अभिलेख पत्र " रखेगा जिसमें मन्य बातों के 
माथ-माथ रजिस्ट्रीकन नियोजक के विरुद्ध की गई अनुशासनिक कार्रवाइयों 
का पूरा मभिलेख होगा । 

26. पहचान पत्रों का प्रम्यर्पग . - -निम्नलिखित परिस्थितियों में 
कर्मकार का पहचान पत्र प्रशासनिक निकाय को अभ्यर्पित कर दिया जाएगा , 
अर्थात : - - 


( क ) जब वह तीन या अधिक दिन के लिए छुट्टी पर जा रहा हो । 
( ब ) जब वह सेवा निवास हो रहा हो ; 
( ग ) जम उसे सेवा मे पवध्युन या मुक्त कर दिया जाए : 
( 4 ) जब उसे अस्थायी तौर पर निलम्बित कर दिया जाए ; अथवा 
( 3 ) उसको मत्यु पर : 


परन्तु मासिक कर्मकार का नियोजन भी मर ( क ) में ( स ) में 
विनिर्दिष्ट परिस्थितियों में फर्मकार का पन्न प्रशासनिक निकाय को अम्य 
पित कर देगा । 


27. उपस्थिति पन और मजदूरी स्लिप में प्रविष्टियां : - - ( 1 ) पूलगत 
रजिस्ट्रीकृत डॉक कर्मकार उम ममय जब उसका रजिस्ट्रीकृत नियोजक को 
माम के लिए प्रायटन कर दिया जाए , अपना उपस्थिति पक्ष पोर मजदूरी 
स्लिप प्रशासनिक निकाय को सौप देगा । रजिस्ट्रीकृत नियोजक कर्मकार 
द्वारा किए गए काम की कालावधि को बाबन उपस्थिति पत्न और मजदूरी 
स्लिप में प्रावश्यक प्रविष्टियां करेगा पौर उम्हे उसको उसके काम की 
ममाप्ति के पूर्व लौटा देगा । प्राशमनिक निकाय यथा शीघ्र संभष , काम 
के प्रत्येक दिन के लिए कर्मकार द्वारा उपाणित मजदूरी दर्शाने वाली एक 
मजदूरी स्लिप का प्रवाय करेगा । 


28. कर्मकारों का नियोजन : -- ( 1) किमी रजिस्ट्रीकृत नियोजक या 
नियोजकों के समूह से संलग्न किसी विशिष्ट प्रवर्ग का मासिक कर्मकार 
पूलगत उसी प्रवर्ग के किसी कर्मकार पर अधिमान वेकर उसी नियोजक या 
नियोजकों के समूह द्वारा उसी प्रवर्ग में काम के लिए नियोजित कि 
जाने का हकदार होगा । 
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( 2 ) यदि किसी विशिष्ट प्रवर्ग में मासिक रमिस्टरगत कर्मकारों 
की संख्या उपलभ्य काम के लिए यथेष्ट न हो तो उस प्रवर्ग में पूल 
रजिस्टरगत कर्मकारो को नियोजित किया जाएगा । 

( 3 ) एक नियोजक या नियजकों के समूह के मालिक कर्मकार को 
मरे नियोजक या नियोजकों के ममह हारा , अध्यक्ष या उपाध्यक्ष के पूर्वा 
मुमोदन के सिवाय नियोजित नहीं किया जाएगा । 

29. पारियों में नियोजन - ( 1 ) क कर्मकारों का नियोजन पारियों 
में किय जाएगा । 

( 2 ) ( क ) मामान्यतः किसी डॉक कर्मकार को क्रमवर्ती पो पारियों 
में नियोजित नही किया जाएगा और न किसी कर्मकार को वो उत्तरवर्ती 
दिनों में से प्रत्येक दिन दो क्रमवर्ती पारियों में नियोजित किया जाएगा 
किसी भी दशा में किसी डॉक कर्मकार को नीन क्रमवर्ती पारियों में 
नियोजित नही किया जाएगा । 

( ख ) मामिक रजिस्टरगत मर्मकार को एक सप्ताह में 9 पारियों 
से या एक मास मे 33 पारियो से अधिक में नियोजित नहीं किया 
जाएगा । 

( ग ) प्रसामान्यतः किसी मामिक कर्मकार को एक सप्ताह में 6 
पारियों से या एक माम में 27 पारियों से अधिक के लिए नियोजित 
नहीं किया जाएगा , किन्तु जब कोई ऐमा पूलगत कर्मकार जो उपरोक्त 
मथ ( ख ) में परिनिश्चित नियोजन की अधिकतम सीमा तक नहीं पहना 
है, उपलब्ध न हो तो किनी भी मासिक कर्मकार को एक सप्ताह में 
8 पारियों तक या एक माम में 33 पारियों में नियोजित किया जा 
सकेगा । 

( घ ) विशेष परिस्थितियों में अध्यक्ष पद ( ब ) तथा ( ग ) के अधीन 
मिन्धनों की आवश्यक विस्तार नक प्रस्थायी रूप से शिथिल कर सकेगा । 

( 3 ) पूल -रजिस्टरगम प्रत्येक प्रवर्ग के कर्मकारों को पक्रानुक्रम से 
काम माबंटित किया जाएगा १ 

( 4 ) जहाँ काम गैग द्वारा किया जाता है, वहाँ कर्मकारों का प्रावंटन 
पक्रानुक्रप से गंग द्वारा किया जाएगा । 

___ 30. प्रत्याभून म्यूनतम मामिक मजदूरी -- ( 1 ) पूल - रजिस्टरगत 
फर्मकारों को , ऐमी मजदूरी-वर पर जो बोर्ड द्वारा यथाविनिर्दिष्ट महंगाई 
भते सहित एक मास में कम से कम मारह दिन के लिए उस प्रवर्ग 
के लिए, समुचित हो , जिसका वह स्थायी रूप से है, मजदूरी का संदाय 
किया जाएगा भले ही उस एक मास में म्यूमनम बारह दिनों तक उससे 
कोई काम न कराया गया हो । । 

ऊपरिवणित बारह दिनों में उन दिनों की गणना की जाएगी जिन 
विनों कर्मकार को काम भाटिन किया गया हो । एक माम में न्यूनतम 
प्रत्याभूत मजदूरी - - 
( क ) उतने दिनो के लिए होगी जितने दिनों के लिए मजदूरी प्रत्या 

भृत की गई हो पर शर्त यह है कि कर्मकार प्रशासनिक 
निकाय के निदेशानुमार मास के मभी दिनों में काम के लिए 

उपस्थित रहा हो , या 
( ख ) उसने दिनों के अनुपात में होगी जितने दिन कर्मकार काम के 

लिए उपस्थित था परन्तु यह तब मब कि माम के शेष ममी 

दिनों के लिए उसे उपस्थिति से छूट दे दी गई हो । 
( 2 ) उपखण्ड ( 1 ) के उपबन्धों के अधीन रहते हुए एक मास में 
ऐसे न्यूनतम दिमों की संख्या जिनके लिए प्रत्याभूत की जाती है, मोर्ड 
द्वारा पूलगत कर्मकारों बाग निकासी और अग्रेषण कर्मकारो के निम्नतम 
प्रवर्ग मे पूर्ववर्ती वर्ष के दौरान प्राप्त मासिक प्रोसत नियोजन के प्राधार 
पर अधिकतम या इक्कीम दिनों के अधीन रहते हुए प्रत्येक वर्ष के लिए 
नियत की जा सकेगी । 
टिप्पण :- इस स्कीम की अनुसूची 2 में पीसन नियोजन के निर्धारण 

को पति दी गई है । 


( 3 ) ऐसे न्यूनतम दिमो की संख्या, जिनके लिए उपखण्ड ( 1 ) 
और ( 2 ) के अधीन रहते हुए मजबूरी प्रत्याभूत की जाएगी उन नए 
प्रवयों के कर्मकारो को , जो स्कीम के प्रवर्तन को तारीख के पश्चात् 
रजिस्ट्रोकन किए गए हो , स्वन . लामू नहीं होगी । ऐमे न्यूनतम दिनों को 
मंज्या जिनके लिए मजदूरी प्रत्याभूत की जाएगी, खण्ड 18 ( 6 ) ( क ) 
के अधीन अवधारित की जाएगी । उपखणतु ( 2 ) के यथा अधीन न्यूनतम 
दिनों की संख्या का वार्षिक पुननियतन उनके मामले मे भी स्वतंत्र रूप मे 
किया जाएगा । 

स्पष्टीकरणः 
इस सड के प्रयोजन के लिए - - 
( क ) दिन " से 24 घण्टे का एक दिन अभिप्रेत है ; 
( ख ) “ मास " में माप्ताहिक अवकाश दिन सम्मिलित नही हैं । 

31. उपस्थिति भत्ता--..स्कीम के अन्य उपबन्धों के अधीन रहते हुए 
पूल रजिस्टरगत उम कर्मकार को , जो काम के लिए उपलभ्य हो , पर 
जिसे कोई काम उपलभ्य न कराया जाए उन दिनों के लिए जब किमी 
कोण्डर मास के दौरान वह प्रशामनिक निकाय के निदेशानुसार काम के 
लिए उपस्थित इमा हो और उसे कोई काम उपलभ्य न कराया गया हो 
दैनिक मजदूरी के आधे की दर से उपस्थिति भत्ता दिया जाएगा : 

परन्तु यह और कि ऐसे किसी दिन के लिए कोई उपस्थिति भत्ता 
संदेय नहीं होगा, जिस दिन के लिए खण्ड 30 के अर्धाम या अन्यथा या 
खण्ड 33 के अधीन या षण्ड 33 के प्रधान महगाई तथा मन्य भत्तो 
सहित , पूरी ममदरं। का सवाय किया जा चुका हो । 

32. एक पारी के लिए नियोजन - - ( 1 ) पूल में किसी कर्मकार 
को एक पारी से कम की अवधि के लिए नियोजित नहीं किया जाएगा 
और जहां वह काम जिसके लिए कर्मकार को नियोजित किया गया पारी 
की कार्यवाही के भीतर ही पूरा हो जाए तो वह कर्मकार पारी की शेष 
मवधि के लिए ऐसा अन्य काम करेगा जिसकी उसी नियोजक या नियोजकों 
के समूह द्वारा अपेक्षा की जाए और यदि उसके लिए कोई अन्य काम 
उपलब्ध नहीं कराया जाता है तो उसे पूरी पारी की मजदूरी दी जाएमी : 

परन्तु यदि उसे रजिस्ट्रीकृत नियोजकों और रजिस्ट्रीकृत डाक कर्मकारो 
के बीच किए गए किमी करार के प्रधान या बोर्ड के किसी विनिश्चय 
के मधीन पीस रेट मजदूरी या प्रोत्साहन मजदूरी का मंदाय किया जाता 
है तो उसे अनिकथित दरों में मजदूरी दी आएगी । 

___ 33. उम वशा में मजदूरी का मंदाय जम काम पर लगाए जाने के 
पश्चात् काम उपलब्ध मही कराया जाता है--- जम प्रारक्षित पूल मे का 
कोई कर्मकार काम पर उपस्थित होता है और किसी कारणवश वह काम जिसके 
लिए वह उपस्थित हुपा है, प्रारम्भ नहीं हो सकता है या मागे नही 
चल सकता है और म ही उसे कोई वैकल्पिक काम दिया जा सकता है 
परन्तु यह तब जब वह पारी की शेष पूरी अवधि के लिए उपलब्ध रहता 
है और ऐसा वैकल्पिक नियोजन जो प्रशामनिक निकाय द्वारा उसे दिया 
आए, स्वीकार करता है तो वह कर्मकार उग प्रवर्ग के लिए, जिमका पह 
ममुचित दर पर , मी भत्तो सहित दैनिक मजवरी का हकदार होगा : 

- परन्तु किसी ऐसे कर्मकार की दशा में , जिसे लागू होती है इस खण्ड 
के अधीन उसे शोध्य उजगी वर पति संवाय यदि कोई है, उसी अवधि 
की पावन किए खाली समय के मदाय की रकम से कम कर दिया जाएगा । 


34. अवकाश दिन - - प्रत्येक उ. क कर्मकार एक वर्ष में उतने सवैतनिक 
अवकाश दिनों का पौर ऐमी दरो पर जो खण्ड 40 के प्रधान मोर्ड द्वारा 
विनिर्दिष्ट की जाएं हकदार होगा । इस खण्ड के अधीन किया गया कोई 
संवाय खण्ड 30 के अधीन संगणित मंदाय के अतिरिक्त होगा । .. 


35. समितियां----बोर्ड एक या अधिक समितियां नियुक्त कर सकेगा 
जिन्हें वह स्कीम के उपबन्धों के अनुपालन को सुकर बनाने के लिए अपने 
ऐसे कृत्य जिसे वह मावश्यक समझे , सोप सकेगा तथा जैसा वह भावषयक 
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( 6 ) रजिस्ट्रीकृत नियोजक ऐसे अभिलेख रखेगा जिनको बोर्ड अपेक्षा 
करे और बोर्ड को या ऐसे व्यक्तियो को जो बोर्ड द्वारा पदाभिहित किए 
जाप , युक्तियक्स सूचना पर रजिस्ट्रीमत क कर्मकारो में तथा जिस 
फाम पर ये नियोजित किए गए हो उसमे सबंधित सभी ऐसे अभिलेन 

और किसी भी प्रकार के अन्य दस्तावेज पेश करेगा तथा उनसे मधिन 
ऐसी जानकारी देगा, जो बोर्ड द्वारा मा उसकी ओर से जारी की गई किसी 
मूचना या निदेश मे उपणित हो । 
___ 38 , नियोजन पर निर्बन्धन- - ( 1 ) रजिस्ट्रीकृत नियोजा से भिन्न 
कोई व्यक्ति जिसे यह स्कीम लागू होती है किमी कर्मकार को साक 
कर्म में नियोजित नहीं करेगा और न कोई रजिस्ट्रीकृत नियोजक , तब 
तक किसी डाक कर्मकार को नियोजन में लेगा या क -कर्म में लगाएगा 
जब तक कि वह कर्मकार जिमे यह स्कीम लागू होता है रजिस्ट्रीकृत 
डाफ कर्मकार न हो । 

( 2 ) इम खण्ड के पूर्वगामी उपबन्धो के होसे हुए भी - - 
( क ) जहां प्रशासनिक निकाय का यह ममाधान हो जाता है कि - - 

( 1 ) डाककर्म का प्रापाती रूप में किया जाना मोभित है , 


और 


समो , उन्हें उत्पादित या पुनर्गठित में कर सकेगा । ऐसे व्यक्ति को मोर्ड के 
सबम्य नहीं है, यदि प्रावश्यक हो तो किसी ममिति के मह्योजिन सदस्यो 
के रूप में नामनिविष्ट किए जा सकेंगे, किन्तु ऐसे महयोनिन मदम्या 
को मतदान का कोई अधिकार न होगा । 

36 जिद कृत साय कर्मनागे को बाध्यताएं - --( 1 ) प्रत्येक रझिम् 
ट्रीकृत छाक कर्मकार के बारे में यह समझा जाएगा कि उसने स्कीम की 
पाध्यसामी को मार कर लिया है । 

( 2 ) कोई पाभित पूलगत- जिस्ट्रीकृत डाका कर्मकार मो काम के 
लिए उपलाम्म हो , बोर्ड के नियोजन में समझा जाएगा । 

( 3 ) बोर्ड पूलगम-रजिस्ट्रीकृत डाक कर्मकार , जो काम के लिए उपलभ्य 
हो , सब तक स्वय को किमी रजिस्ट्रीकृत नियोजक के अधीन नियोजन 
मे नही लगागा जब तक कि उमे प्रशासनिक निकाय द्वारा उभ नियोजक 
की आबटित न पिणा जाए । 
( 4 ) कोई . पूलगत रजिस्ट्रीकत डाक कर्मकार , जो काम के लिए 

उपनाम्य की, प्रशासनिक निकाय के निदेशों का पालन करेगा, 

पोर.. .. 
( क ) ऐसे हाजिरी केन्द्रो या नियत्रण केन्द्रो पर और ऐसे ममयो पर 

जो प्रशासनिक निकाय द्वारा विनिर्दिष्ट किए जाएं, उपस्थित 
होगा पौर यदि प्रशासनिक निकाय . इस प्राशय का अनुदेश 
दे नो , ऐसे प्रतिधारण भत्ते के सदाय पर को बोर्ड द्वारा विनिदिष्ट 
किया जाए, पारी की पूर्ण कालावधि पर्यन्त ऐसे हाजिरी 

केन्द्रो या नियत्रण केन्द्रो पर रहेगा , 
( ख ) डाक कर्म से समधिन मिमी भी नियोजन का स्वीकार करेगा 

चाहे यह उसी प्रवर्ग वा हो जिममें उसे रजिस्ट्रीकृत किया गया 
है, अथवा किमी अन्य प्रवर्ग का जिसके लिए प्रशामनिक शिवाय 

उमे स्थायी या प्रस्थात्री रुप से उपयुक्त समझे । 
( 5 ) अब प्रशासनिक निकाप किसी रजिस्ट्रीकृत डाक कर्मकार को , 
जो काम के लिए उपलभ्य हो , फिसी रजिस्ट्रीकृत नियोजक के अधीन 
नियोजन के लिए पाटित कर वे तम वह फर्मकार अपने कर्तव्य का पालन 
ऐसे रजिस्ट्री का नियोजक या उसके प्राधिकृत प्रतिनिधि या पर्यवेक्षक के 
निदेशो तथा उरा पन्तन या म्यान के , जही बहू काम कर रहा हो , नियनो 
के अनुसार करेगा । 

37. जिन्ट्रीकृत नियोजको को बाध्यताए - - ( 1 ) प्रत्येक रजिस्ट्रीकृत 
नियोजक स्कीम की बाध्यतानी को स्वीकार करेगा , 

( 2 ) खण्ए 28 के उपबन्धो के प्रधान रहते हुए, बोर्ड रजिस्ट्रीकृत 
नियोजक दण्ड 11 ( . ) के उपबधो के अनुसार प्रशासनिक निकाय द्वार 
उसे प्राबटित डाय कर्मपार से भिन्न किसी कर्मकार को नियोजित नहीं 
करेगा । 

( 3 ) रजिस्ट्री कन नियाजक प्रशामनिक निकाय द्वारा की गई व्यवस्थाप्रो 
के अनुमार इस बारे मे मभी उपलब्ध जानकारी देगा कि उसे वर्तमान 
मे मोर भविष्य में कितने श्रमिकों की प्रावश्यकता होगी । 

( 4 ) रजिस्ट्री क त नियोजक , अब तक कि अन्यथा निदेश न दिया 
जाए , माल दर या उजरता दर पर काम करने वाले कर्मकारी द्वारा 
किए गए काम की मात्रा फी विशिष्टिया पोर से . अन्य प्रकिरे को उसके 
वारा काम पर लगाए गए रमिस्ट्रीफस डाक कर्मकारो के संबंध में उपेक्षित 
हो, प्रशासनिक निकाय को देगा । 


( 2 ) उस काम के लिए कोई रजिस्ट्रीकृत डाक कर्मकार मिलना 

युक्तियुक्त रूप से साध्य नहीं है । 
यहां प्रशासनिक निकाय, बोई द्वारा प्रधिरोपित किन्ही परि 

मीमाप्रो के अधीन रहते हुए, रजिस्ट्रीकृत नियोजक 
को ऐमा व्यक्ति प्रायंटित कर सकेगा जो रजिस्ट्रीकत क 
कार्मकार नहीं है । ऐसे कर्मकारों के चयन में जहाँ तक संभव 

हो , स्थानीय रोजगार कार्यालय संगठन से परामर्श किया जाएगा : 
परन्त जब भी भरजिस्ट्रीकृत कर्मकारों को नियोजित कराा हो , 
प्रशासनिक निकाय, यदि संभव हो तो, अध्यक्ष से ऐसे कर्म कारों के नियोजन 
का पूर्वानुमोवन अभिप्राप्त करेगा, और जहां यह संभव न हो वहां 24 
घंटे के भीत्तर , अध्यक्ष को उन पूरी परिस्थितियो की , जिनमें ऐसे कर्मकार 
नियोजित किए गए थे, रिपोर्ट करेगा नया अध्यक्ष बोई को उपके आगामी 
अधिवेशन में , ऐसे नियोजन की सम्यक् जानकारी देगा ; 
( ख ) यदि किसी अवकाश दिन में राक-कर्म कराना हो तो बोई , 

ऐसे शतों पर जो वह विनिर्दिष्ट करे, वहाँ तक अहो तक कि रजिस्ट्रोकृत 
कर्मकार काम के लिए उपलभ्य न हो , उस दिन परजिस्ट्रीकन 

कर्मकारों के नियोजन , की अनुशा दे सकेगा । 
( ग ) मद ( क ) और ( ख ) में निर्दिष्ट दशा मे, रजिस्ट्रीम नियोजक 

द्वारा उपर्युक्त रूप में नियोजित व्यक्ति की बाबन , स्पा 37 
के उपखण्ड ( 4 ), ( 5 ) और ( 6 ) तक तथा बा 40 के 
प्रयोजनों के लिए , उम हाक -कर्म के संबंध में यह माना जाएगा 
मानों वह दैनिक कर्मकार था । 


( 3 ) फूलगत- रजिस्ट्रीकृत डाक कर्मकार, उन दिनों जब उसे प्रशासनिक 
निकाय द्वारा काम के लिए पाबटित नही किया गया हो , स्कीम के प्रधान 
रजिस्ट्रीकृत नियोजको से भिन्न नियोजको के अधीन यदाकदा नियोजन 
प्राप्त कर सकेगा । परन्तु यह तब जब वह खण्ड 36 के अधीन अपनी 
बाध्यताप्रो को पूरी तोर मे पूरा करता हो । 

39 चे परिस्थितियां जिनमें स्कीम लागू नहीं रह जाएगी --- ( 1 ) 
जब किमी रजिस्ट्रीकृत डाक कर्मकार का नाम इस स्कीम के उपबंधों के 
अनसार रजिस्टर या अभिलेख से हटा दिया गया हो तब स्कीम उसे लाग 
मही रह जाएंगी । 

( 2 ) जब किसी रजिस्ट्रीकृत नियोजक का नाम इस स्कीम के उपबन्धों 
के अनुसार नियोजक रजिस्टर से हटा दिया गया हो तब स्कीम उसे लागू 
नही रह जाएगी । 

( 3 ) इस खण को कोई भी बात ऐसी किसी बाध्यता या अधिकार 
पर प्रभाव नहीं गलेगी जो किसी ऐसे समय के दौरान उपगत हुई या 


( 5 ) रजिस्ट्रीकृत नियांजक ऐसी नीति से और ऐसे ममय पर , 
को बोर्ड निर्दिष्ट करे खण्ड 51 ( 1 ) के अधीन देय लेवी और पूनगत 
कार्मकारो को गोध्य सकल मजदूरी का प्रशासनिक निकाय को मंदाय करेगा 
(ii ) रजिस्ट्रीक स नियोजक डाक कर्मकार कल्याणनिधि के पभिदायो 

का सदाय करेगा । 
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किसी संवाय का या किसी संवाय के ऐसे भाग का , जो श्रम अधिकारी 
ठीक समझे, हकदार नहीं होगा । 
___ 43 अनुशामनिक प्रक्रिया-- - ( 1 ) ( i) कार्मिक अधिकारी , पाहे 
किसी परिवाद पर या अन्यथा, यह जानकारी होने पर कि कोई रजिस्ट्रीकृत 
निय जक स्कीम के उपबन्धों का पालन करने में असफल रहा है, इसकी 
बाबत प्रवेषण करने के पश्चात् उसे ग्लिखित चेतावनी दे सकेगा, या 

( ii ) जहाँ उमकी राय में उच्चतर शासि देना उचित हो , वही वह 
उपाध्यक्षा को उस मामले की रिपोर्ट करेगा जो सम प्रागे ऐसा अन्वेषण 
करवा सकेगा जैसा वह ठीक समझे तथा उस नियोजक के संबंध में निम्न 
लिखित में से कोई कार्यवाही कर मकेगा, अर्थात् --- 
( क ) अध्यक्ष के अनुमवन के अधीन रहते हुए और रजिस्ट्रीकृत 

नियोजक को लिखित रूप में एक मास को सूचना देने के 
पश्चात् प्रशासनिक निकाय उस को परिनिन्दा कर सकेगा पौर 
उसकी अभिलेख शीट में परिनिन्दा अभिलिखित. कर सकेगा , 


प्रोद्भूत हुआ हो जब वह व्यक्ति रजिस्ट्रीकृत डाक कर्मकार या रजिस्ट्रीकृत 
नियोजक था । 
___ 40. डाक कर्मकारों की मजदूरी , मते और सेवा की अन्य शर्ते 
जब तक स्कीम में विनिर्दिष्टत: अन्यथा उपबंधित न हो किसी रजिस्ट्रीकृप्त 
डॉक कर्मकार चाहे वह फलगस हो या मासिका रजिस्ट्रीगत हो या राजन्ट्री 
कृप्त नियोजक मे मीघ संविदा की यह एक विवक्षित शतं होगी जि - - 
( क ) मजदूरी , भत्ते और प्रतिकाल भत्ते की परें , काम के घंटे , 

विश्राम- अन्सगल , अवकाश दिन और उनकी बायत वेतन तथा 
सेवा की अन्य शर्ते व होगी जो बोर्ड , कर्मकारों के प्रत्येक 

वर्ग के लिए समय- समय पर विनिर्दिष्ट करे, और 
( ख ) मजदूरी- प्रवधि का नियतन , मजदूरी के संदाय का समय पोर 

मजदूरी में से फटौनिया मजदूरी संदाय अधिनियम, 19 36 

( 1936 का 4 ) के उपबन्धों के अमुमार होंगी । 
41. प्रनियोजन या प्रधो-नियोजन की बाबत वेतन और महंगाई भत्ता 
मजदूरी तया अन्य भत्तों के बकाया का संदाय - - ( 1 ) इम खण्ड और 
खण्ड 42 में दी गई शों के अधीन रहते हुए, जब किसी मजदूरी कालावधि 
में कोई फूलगत- रजिस्ट्रीकृत डाक कर्मकार काम के लिए उपलभ्य हो किन्तु 
उसे काम या पूरा काम न दिया जाए तो वह बोर्ड से ऐसी रकम प्राप्त 
करने का हकदार होगा जो खण्ड 30, 31 और 33 के अधीन उसे 
अनुज्ञेय हो । 

( 2 ) ने शर्त जिनके अधीन रहते हुए कोई रजिस्ट्रीकन डाक कर्मकार 
415 से उक्त संदाय , यदि कोई हो , का हकदार है, ये हैं कि -- 
(फ ) बह, निदेशानुसार, हाजिरी केन्द्रों या नियंत्रण केन्द्रों पर हाजिर 

हुआ था , और 
( ख ) उसकी हाजिरी लगाई गई थी । 

( 3 ) रजिस्ट्रीकृत नियोजकों और रजिस्ट्रीकृत डाक कर्मकारों के बीच 
हुए किसी करार में स्थापित बोर्ड के किसी विनिश्चय या बोर्ड अथवा 
किसी निकाय की सिफारिश या केन्द्रीय सरकार द्वारा किए गए किसी 
मादेश के अनुमरण में भूतलक्षी प्रभाव से किसी मंहगाई भत्ते के पुनरीक्षण 
या पुनरीक्षित मजदूरी अथवा अन्य भत्तों को मंजूर किए जाने की दशा में 
धोई रजिस्ट्रीकृत कर्मकारों को करार की या मिफारिण या प्रवेश की 
यदि पर ऐसा निर्णय करता है, तारीख तक , जैसी भी स्थिति हो , अपनी 
निधि में से बकाया राशि को प्रदायगी कर सकेगा । 

42 संदाय के लिए हकदार न होना - - ( 1 ) कोई रजिस्ट्रीकृत 
कर्मकार जो फूल में रहने के दौरान बिना किसी यथेष्ट कारण के खण्ड 
36 ( 4 ) के उपबंधों का अनुपालन करने में असफल रहा है । 

( 2 ) कोई फूलगन - रजिस्ट्रीकृत डाक कर्मकार जो उस नियोजन के 
दौरान जिममें प्रशासनिक निकाय द्वारा उसे पारित किया गया हो , बिना 
किसी यथेष्ट कारण के खण्ड 36 ( 5 ) के उपबन्धों का अनुपालन करने में 
प्रसफल रहता है या अपने नियोजक द्वारा दिए गए किन्तु विधिपूर्ण आदेशों 
का अनुपालन करने में असफल रहता है उसका नियोजन समाप्त किया जा 
सकेगा तथा उसे मारक्षित फूल में वापस किया गया है या नही , इसकी 
लिखित रिपोर्ट श्रम अधिकारी को दी जा सकेगी जम किसी रजिस्ट्रीकृत 
डाक कर्मकार को इस प्रकार आरक्षित फूल मे वापस किया जाए तब 
प्रशासनिक निकाय तद्नुसार उसका हाजिरी कार्ड पृष्ठांकित करेगा । 

( 3 ) श्रम अधिकारी उपखण्ड ( 1 ) या ( 2 ) के अधीन उदभूत 
होने वाले प्रत्येक मामले पर विचार करेगा और यदि मामले का अन्वेषण 
करने के पश्चात् वह रजिस्ट्रीकृत डाक कर्मकार और प्रशासनिक निकाय 
अधिसूचित करे कि उसका यह समाधान हो गया है कि डॉक कर्मकार 
यथा- उपर्युक्त किसी विधिपूर्ण प्रादेश का अनुपालन करने में असफल 
रहा है तो वह रजिस्ट्रीकृत राक कर्मकार, उस मजदूरी मालावधि की कामत 
जिसमें ऐसी असफलता हई हो या जारी रही छा , खण्ड 41 के अधीन 


( ख ) अध्यक्ष के अनुमोदन के अधीन रहने हप और रजिस्ट्रीकृत 

नियोजक को लिखित रूप में एक मास की सूचना देने के 
पश्चात् प्रशासनिक निकाय को यह सूचित कर सकेगा कि 
नियोजक का नाम नियोजक रजिस्टर से अध्यक्ष बाग यथा 
मवघारित कालावधि के लिए या गम्भीर अपराध अथवा अपनी 
माध्यताओं के निर्वहन में धूक की दशा में स्थायी रूप से , 

हटा दिया जाएगा । 
( 2 ) जो प्रारक्षित-फूलगत- रजिस्ट्रीकृत डाक कर्मकार स्कीम के किसी 
उपबंध का अनुपालन करने में असफल रहता है, या अनुशासनहीनता 
या प्रवचार का कोई कार्य करता है, उसकी नियोजक द्वारा श्रम मधि 
मारी को लिखित रूप में रिपोर्ट की जा सकेगी, जो विषय फा 
अन्धेषण करने के पण्यात, उस वर्मकार की बाबत निम्नलिखित में 
से कोई कार्यवाही कर सकेगा, अर्थात् पह - - 
( क ) प्रवधारित कर सकेगा फि ऐसी अवधि तक जो वह उचित 

समझे वह कर्मकार खण्ठ 41 के अधीन किसी संवाय या प्राशिस 

संदाय का हकवार नहीं होगा , 
( ख ) उसे तीन दिन से अनधिक की अवधि के लिए बिना वेतन 

के निलम्बित कर सकेगा । 
( 3) ( क ) जहाँ उपखण्ड ( 2) के अधीन श्रम प्राधकारी को रिपोर्ट 
किए गए मामले में उसकी यह राय है कि अनुशासनहीनता या प्रवचार 
का कार्य इसना गम्भीर है कि कर्मकार को और आगे काम नहीं करने 
विया जाना चाहिए यहाँ श्रम अधिकारी , मामले का अन्वेषण होने तक , 
कर्मकार को निलम्बित कर सकेगा और तत्काल उप ध्यक्ष को रिपोर्ट 
करेगा, जो , उस मामले के प्रारम्भिक अन्वेषण के पश्चात् उसको बाबत 
यह प्रादेश पारित करेगा कि क्या अंतिम प्रादेश होने तक कर्मकार को 
निलम्बित रहना चाहिए या नहीं ; 

( ख ) अहाँ कोई डाक कर्मकार मद ( क ) के अधीन मादेश वारा 
निलम्बित किया गया हो , पहो उसे निलम्बन की तारीख से प्रथम नब्बे 
दिन के लिए उस आघारिक मजदूरी, महंगाई और अन्य भत्तो के जिसका 
वह हकदार होता, प्राधे के समतुल्म निर्वाह भत्ता संदत्त किया जाएगा और 
तत्पश्चात् अध्यक्ष साधारण दणाओं में ऐमा उच्चतर निर्वाह भत्ता मंजूर 
कर सकेगा जो ऐसी प्राधारिक मजारी, महंगाई भसे और अन्य भत्तों के 
तीन चौथाई से अधिक न हो : 


परम्तु जहा ऐसी जाँच उन कारणो से जो मीधे उस कर्मकार की 
घजह से हए माने जा सकते हो , नब्बे दिन की अवधि के परे चलती है 
वही नम्बे दिन से अधिक की अवधि के लिए निर्वाह भत्ता षटा कर 
भाधारिफ मजदूरी, महंगाई भत्ते और प्रस्य भत्तों के एक -चौथाई के बराबर 
कर दिया जाएगा । 
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( ग ) इस प्रकार संदस निर्वाह -मना किसी भी दशा मे वसूलीय या 
समपहरणीय नहीं होगा ; 

( ष ) जहाँ किसी रजिस्ट्रीकृत डाक कर्मकार को निदोष पाया जाए 
यहाँ वह ऐसे संदायों बा हकदार होगा जिनकी बाबत प्रशासनिक निकाय 
यह प्रमाणित करे कि कर्मकार उन्हें कालानुपासी घर के प्राधार पर या 
खण्ड 31 के अधीन , तब पाता यदि बह निलम्बित नहुमा होता ; परन्तु 
इस प्रकार सदेय रकम में से किसी विशिष्ट. अवधि के दौरान निर्वाह 
भत्ते के रूप मे सदेय या पहले ही संदत्त रकम कम कर दी जाएगी । 

( 4 ) जहाँ श्रम अधिकारी को राय मे उपखण्ड ( 2 ) और ( 3 ) 
में उपबन्धित दण्ड से उच्चतर दण्ड वेना उचित हो वहाँ वह मामने को 
रिपोर्ट उपाध्यक्ष को करेगा । 

( 5 ) श्रम अधिकारी से उपखण्ड ( 4 ) के अधीन या नियोजकों 
से या किसी अन्य व्यक्ति से इस आशय की लिखित रिपोर्ट प्राप्त होने 
पर कि कोई प्रारक्षित- मूलगत- रजिस्ट्रीकृत डक कर्मकार स्कीम के किसी 
उपबन्ध मा अनुपालन करने में असफल रहा है या उमने प्रणासनहीनता 
या प्रवचार का कोई कार्य किया है या वह मानक प्रयवा प्राधार कार्य 
करने में निरंतर असफल रहा है या किसी अन्य रोनि में अदक्ष रहा है, 
उपाध्यक्ष ऐमा अतिरिक्त अन्वेषण कर मकेगा या करा सकेगा जम । यह 
ठीक समझे मथा तत्पश्चात् सम्बद्ध कर्मकार की बाबत निम्नलिखित में से 
कोई कार्यवाही कर सकेगा , अर्याम् वह निम्नलिखित में से कोई भी शास्ति 
प्रधिरोपित कर सकेगा - - 
( क ) यह अवधारित कर मकेगा कि , ऐसी अवधि तक जो 

यह उचित समझे , वह कर्मकार खण्ठ 41 के अधीन किमी 

संदाय या प्रोशिक संदाय का हकदार नहीं होगा ; । 
( ब ) उसे लिखित चेतावनी दे सकेगा ; 
( ग ) उसे तीन मास से अनधिक की अवधि के लिए बिना वेतन 

के निलम्बित कर सकेगा ; 
( 4 ) उसका वेतन घटा सकेगा या उसे उस सीमा तक जहां तक 

वह उचित समझे निम्नतर प्रवर्ग में प्रतिवर्तित कर सकेगा ; 
( ) 14 दिन की सूचना या उसके बदले में 14 विन को भसे 

सहित मजदूरी देने के पश्चात् उमकी सेवाएं समाप्त कर सकेगा ; 


( 9 ) खण्ड 44 तथा 50 के अधीन अध्यक्ष को शक्तियों पर प्रतिकूल 
प्रभाव डाले बिना, रजिस्ट्रीकृत नियोजक को अपने प्रधान नियोजित मासिक 
कर्मकारों के विषय अनुशासनिक कार्रवाई करने की पूर्ण शक्तिमा हांगो । 

44. अध्यक्ष की विशेष अनुशासनिक शक्तियां- - ( 1 ) स्कीम में किप्ती 
बात के होते हुए भी , यदि अध्यक्ष का यह समावान हो जाए कि गि . 
स्ट्रीकृत डॉक कर्मकारो के किपी गेंग द्वारा या व्यष्टित किप्तो ऐमे कर्मकार 
द्वार। धीरे काम करो नीति अपनाई गई है और कर्मकारों के उसो गैंग 
द्वारा पुनरावृत्ति की जा रही है तो यह लिखित रूप मे उम प्रभाव को 
घोषणा कर सकेगा । 

( 2 ) जब उपखण्ड ( 1 ) के प्रमोन पोषगा की जा चुकी हो ना 
अध्यक्ष के लिए निम्नलिखित कार्रवाई करना विधिपूर्ण होगा --- 
( 1 ) मासिक फर्मकारों की दशा में , रजिस्ट्रोकन नियोजकों के अधि . 

कारो पर प्रतिकूल प्रभाव डाले बिना, ऐसे ककारां के विरुद्ध 
ऐसी अनुशासनिक कार्रवाई करना जैसी वह समुचित समझे , 

जिसमें पदच्युति भी सम्मिलित है । पौर 
( 2 ) पूलगत-रजिस्ट्रीकृत डॉक फर्मकारों की दशा में , ऐसे कर्मकारों 

के विरुख ऐसी अनुशासनिक कार्रवाई करना जैसी वह समुचित 
समझे , जिसमें पदच्युति तया , उम मजदूरी अवधि या प्रवियों 
की बाबत जिनके दौरान "धीरे काम करो" नीति अपनाई 
गई हो , उनकी प्रत्याभूत म्यूनतम मजदूरियों और उपस्थिति 

भत्ते का समपहरण भी सम्मिलित है । 
( 3 ) अध्यक्ष-- - 
( 1 ) जहा किसी कर्मकार द्वारा " धोरे काम करो " नीति अपनाई 

गई है, वहाँ सम्बन्धित कर्मकार के विरुद्ध । । 
( 2) जहाँ किसी गैग द्वारा "धोरे काम फरो " मोति अपनाई गई 

हैं , वहा गैग के सभी सदस्यों के लिए अनुशासनिक कार्रवाई 

करेगा । 
( 4 ) इम स्खण्ड के अधीन किसी ठोक कर्मकार या डॉक कर्मकारों 
के गैग के विरुद्ध कोई अनुशामनिफ कार्रयाई करने से पहले ऐसे कर्मकार 
को या कर्मकारों को यह हेतुक वशिन करने का अवसर दिया जाएगा 
फि उसके विरु प्रस्थापित कार्रवाई क्यों न की जाए । 

परन्तु अध्यक्ष , उपखण ( 1 ) के प्रधान घोषणा कर दिए जाने के 
तुरन्त पश्चात, किमी कर्मकार या कर्मकारों के गैग को इस उखा के 
प्रधीन हेतुक दर्शित करने का अवसर देने के पत्रले काम से निलम्पिन 
फर सकेगा । 

( 5 ) ( क ) जहा कोई कर्मकार जाच होते तक निम्धिन किया 
गया हो , वहां उसे निलम्बन की तारीख से प्रथम न दिन के लिए 
उस प्राधारिफ मजदूरी , महंगाई तथा अन्य भमों के , जिसका वह हकदार 
होता यदि वह मजदूरी महित छुट्टी पर होता, मधे के मन भ निमी 
भता संवत्त किया जाएगा और मत्पश्चात् अध्यक्ष मसाधारग वगानों में 
ऐमा उच्चतर निर्वाह भत्ता मजूर कर सकेगा जो ऐसा प्राधारिक मगरी, 
महगाई भते और अन्य मसों के तीन चौथाई से अधिक न हो . 

परन्तु महाँ ऐसी जांच उन कारणों से, जो सोधे उस कर्मकार की 
वजह से हुए माने जा सकने हों , नन्छे दिन को मयधि के परे चलती है 
यहाँ नब्बे दिन से अधिक की अवधि के लिए निर्वाह भता पदाकर, प्राधा 
रित मजदूरी , महंगाई भत्ते और अन्य भतो के एक पौयाई के बराबर कर 
दिया जाएगा । 

( ख ) इस प्रकार संवत्त निर्वाह भता किसी भी दशा में वसूलीय 
या समपहरणीय नहीं होगा । 

( ग ) जहाँ किसी डॉक फर्मकार को निर्वोष पाया जाए वहा वह 
अपने निलम्बन को प्रवधि की बोबत ऐसे संवायों का हकवार होगा, जिनकी 
बाबत प्रशासनिक निकाय यह प्रमाणित करे कि कर्मकार उरहे कालानुपाती 


या 


( ब ) उसे पदच्युत कर मकेगा । 

( 8 ) हम खण्ड के अधीन कोई कार्यवाही करने से पहले मंबत 
व्यक्ति को यह हेतुक दशित करने का अवसर दिया जाएगा कि उसके 
विरुव प्रस्थापित कार्रवाई क्यों न की जाए और ऐसा व्यक्ति , यदि वह 
चाहता है तो ऐसी कार्रवाई को बाबत साक्ष्य पेश कर सकेगा । 

( 7 ) इस खण्ड के अधीन की गई कार्रवाई की सूचना इसके साथ 
साय प्रशासनिक निकाय को दी जाएगी । 

( 8 ) इस खण्ठ पौर खण्ड 42 मे मतविष्ट किसी बात के होते 
हुए भी निम्नलिखित मारणी के स्तम्भ ( 2 ) में विनिरिष्ट उपबन्धों 
के अधीन उक्त सारणी के स्तम्भ ( 1 ) मे विनिर्दिष्ट प्राधिकारी में निहित 
शक्तियो स्तम्भ ( 3 ) मे सत्स्थानी प्रविष्टि में विनिर्दिष्ट प्राधिकारी द्वारा 
भी उन मामलों में जो प्रतिम नामित प्राधिकारी द्वारा इस निमिन लिखित 
रूप में विनिर्दिष्ट की जाए, प्रयोक्तव्य होगी - - 


सारणी 


स्कीम के उपबन्ध 


प्राधिकारी, जिसे कार्रवाई 
करने के लिए सशक्त किया 
गया है । 


प्राधिकारी जिम विनि 
दिष्ट मामलो मे कार्र 
वाई करने के लिए 
मशक्त किया गया है 
प्रशासनिक 
निकाय अध्यक्ष 
उपाध्यक्ष या अध्यक्ष 
अध्यक्ष 


1. श्रम अधिकारी 


खण्ड 42 और 43 


2. कामिक अधिकारी 
3. उपाध्यक्ष 


खण्ड 43 
खण्ड 43 
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पर के पोधार पर या खg 31 के अधीन तब पाता, मदि वह निलम्बित 
नहुमा होता, परन्तु इस प्रकार संदेय रकम में से उस अवधि के दौरान 
निर्वाह भसे के रूप में पहले ही संदत रकम कम कर ली जाएगी । 

( 6 ) कोई रजिस्ट्रीकृत डॉक कर्मकार जो उपखण्ड ( 2 ) के अधीन 
अध्यक्ष के पावेश से व्यथित हो , पादेशों की प्राप्ति की तारीख के 30 
दिन के भीतर केन्द्रीय सरकार को अपील कर सकेगा । 
___ 45. नियोजन का पर्यवसान -- ( 1 ) फिसी पूलगत- रजिस्ट्रीकृत पॉक 
कर्मकार का नियोजन स्कीम के उपबन्धो के अनुसार के मियाय पर्यवासत 
नहीं किया जाएगा । 

( 2 ) कोई पूलगत-रजिस्ट्रोकृत डॉक कर्मकार बोर्ड को 14 दिन को लिखित 
सूचना दिए बिना या उसके बदले में महंगाई भत्त सहित 14 दिनों की 
मजबूरी समपहृत कराए बिना बोई में अपना नियोजन नहीं छोड़ेगा । 

( 3 ) जब उपखण्ड ( 1 ) या ( 2 ) के अधीन किमी रजिस्ट्रीकृत 
डॉक फर्मकार का बोर्ड में नियोजन पर्यवसित कर दिया गया हो तब 
प्रशासनिक निकाय उसका नाम रजिस्टर या अभिलेख से सुरन्त हटा 
देगा । 
___ 48. कर्मकारों द्वारा अपीलें -- ( 1 ) इम बम में अन्यथा उपबन्धित 
के सिपाय , पूलगत कोई कर्मकार जो निम्नलिखित मारणी के स्तम्भ 
( 1 ) में विनिर्दिष्ट किसी प्राधिकारी द्वारा उक्त सारणी के स्तम्भ ( 2 ) 
में विनिविष्ट उपबन्धों के अधीन पारित किसी आदेश से व्यथित हो , 
उक्त सारणी के स्तम्भ ( 3 ) में विनिर्विष्ट प्राधिकारी के ऐसे मावेश के 
विश्वमपील कर सकेगा । 


सारणी 


स्कीम के उपबंध 


अपील प्राधिकारी 


मादेश पारित करने वाला 
प्राधिकारी 


परन्तु अपील प्राधिकारी , उपके लिए जो कारण हैं उन्हें अभिलिखित 
करके , 14 दिनो के अवमान के पश्चात् की गई अपील ग्रहण कर सकेगा । 

( 5 ) अपील प्राधिकारी अपीलकर्ता को यदि वह ऐमा चाहता है 
मुनवाई का अवसर देने के पश्चात्, और कारणां को अभिलिखित करके 
ऐसा प्रादेश पारित कर मकेगा, जो वह ठीक समझे । 

( 6 ) उपखण्ड ( 5 ) के अधीन पारित प्रत्येक प्रावेश अपीलकर्ता का 
समूचित किया जाएगा । 

( 7 ) कोई अपीलार्थी, प्रपील प्राधिकारी के समक्ष किसी विधि 
व्यवसायी द्वारा प्रतिनिधित्व वा हकबार नही होगा किन्तु वह जिम 
रजिस्ट्रीकृत व्यवसाय मष का सवस्य है उसके किमी प्रतिनिधि द्वारा 
या किसी रजिस्ट्रीकप्त डक कर्मकार द्वारा प्रतिनिधित्व किए जाने का 
एकवार होगा । 
___ 47. नियोगको द्वारा अपीमें - - ( 1 ) ( ) कोई रजिस्ट्रीकृत नियोजक 

ओ कार्मिक अधिकारों के खण्ड 43 ( 1 ) (i ) के अधीन आदेश से व्यषित 
हो उपाध्यक्ष को अपील कर सकेगा जो उराका विनिश्चय फरेगा । 

( ख ) यदि कोई रजिस्ट्रीकृत नियोजक उपाध्यक्ष के खण्ड 43 ( 1 ) ( ii ) 
के अधीन मूल प्रादेश से व्यथित हो तो वह प्रध्यक्ष की अपील कर सकेगा 
जो उसका विनिश्चय करेगा । खण्ड 43 के उपखण्ड ( 1 ) की मद ( ii ) 
की उपमद ( ख ) के अधीन अध्यक्ष के किसी आदेश के विरुद्ध किसी 
अपील की दशा में अध्यक्ष मामले को तुरन्त न्द्र सरकार को निर्देशित 
करेगा । केन्द्रीय सरकार उस अपील में ऐमा प्रवेश करेगी जैसा वह ठीक 
समझे । 

( 2 ) कोई नियोजक जिसे खण्ड 15 ( 1 ) ( i) ( ग ) के अधीन रजि 
स्ट्रीकरण से इन्कार किया गया हो अध्यक्ष के माध्यम से केन्द्रीय सरकार 
को अपील कर सकेगा । केन्द्रीय मरकार उस पर ऐमा भादेश करे , जो 
वह ठीक समझे । 

( 3 ) यदि कोई रजिस्ट्रीकृत नियोजक अध्यक्ष के , ख 43 के अधीन 
उसके विरुण किसी भूलपादेश से, व्यषित हो तो वह केन्द्रीय सरकार को 
अपील कर सकेगा । केन्द्रीय मरकार अपील पर ऐमा भावेश करेगी जो 
वह ठीक समझे । 

( 4 ) उपखण्ड ( 1 ), ( 2 ) और ( 3 ) में निर्दिष्ट प्रत्येक अपील 
लिखित रूप में होगी और जिस मादेश के विरुद्ध अपील की गई है उसको 
प्राप्ति के 14 दिनों के भीतर की जाएगी : 

परस्तु अपील प्राधिकारी , उसके लिए जो कारण है उन्हें अभिलिखित 
करके , 14 दिनों के अवसान के पश्चात् की गई अपील ग्रहण कर सकेगा । 

( 5 ) कोई अपीलार्थी, अपील प्राधिकारी के समक्ष किसी विधि 
व्यवसायी द्वारा प्रतिनिधित्व का हकदार नहीं होगा किन्तु यह जिस 
रजिस्ट्रीकृत नियोजकों के संगम का मदस्य है उसके किसी प्रतिनिधि 
द्वारा या किसी रजिस्ट्रीकृत नियोगका प्रतिनिधित्व का हकदार होगा । 
____ 48. अध्यक्ष और उपाध्यक्ष को पुनरीक्षण की णक्ति -- इस स्कीम के 
अन्सविष्ट किमी बान के होते हुए भी , खण्ड 43 के अधीन उपाध्यक्ष द्वारा 
पारित किमी प्रादेश की दशा में अध्यक्ष या , यथास्थिति कार्मिक अधिकारी 
या श्रम अधिकारी द्वारा उक्त खण्णु के अधीन पारित किमी प्रादेश की 
पशा में उपाध्यक्ष, किसी भी समय , आदेश की वैधता या पौचित्य के मबंध 
में अपना समाधान करने के प्रयोजन में , उम कार्यवाही के किमी अभिलेख 
को मंगा सकेगा जिनमें , यथास्थिति , उपाध्यक्ष या फार्मिक अधिकारी या 
श्रम अधिकारी ने मावेश पारित किया है तथा उसके संबंध में ऐमा प्रादेश 
पारित कर मकेगा जो वह ठीक समझे । 
____ 49. कतिपय अपीलों की दशा में प्रवेश का स्थगित किया जाना - ~ 
जहा 14 दिम की सूचना दे कर सेवा के पर्यवसान के प्रावेश के विरुद्ध 
किसी रजिस्ट्रीकृत डॉक कर्मकार द्वारा खण्ड 46 के उपबन्धों के अनुमार 
अपील की गई हो या जहां खण्ड 43( 1 ) ( ii )( ख ) के अधीन नियोजक 
के रजिस्टर से उसका नाम हटा देने के प्रादेश के विरुद्ध किमी नियोजक 


( 3 ) 


खण 42 और 43 


उपाध्यक्ष 


1. श्रम अधिकारी या 

प्रशासनिक निकाय 
2. उपाध्यक्ष 
3. अध्यक्ष 


खंड 43 
खंड 43 


अध्यक्ष 
केन्द्रीय सरकार 


( 2 ) कोई कर्मकार , यदि जो - -- 
( i) उसे अभिलेख रजिस्टर में किसी विशिष्ट समूह में रखने वाले , 


या 


( ii ) खण्ड 18 के अधीन रजिस्ट्रीकरण से इन्कार करने वाले ; 

या 
( iii ) खण्ड 36( 4) ( ख ) के अधीन उमसे ऐमा फाम करने की 

अपेक्षा करने वाले, जो उम प्रवर्ग का नही है , जिसमें वह 

माता है ; 
किसी मादेश से व्यथित है , अध्यक्ष को अपील कर सकेगा । 

( 3 ) जहाँ किसी रजिस्ट्रीकृत डाक कर्मकार का नाम बोर्ड के अन 
देशों के अन मार अभिलेख रजिस्टर से हटाने की मम्यक सूचना दे दी गई 
हो वहाँ अपील तब नहीं होगी , यदि नाम हटाने का प्राधार यह हो कि 
बह रजिस्ट्रीकृत डॉक कर्मकार, उस वर्ग या वर्णन के बॉक कर्मकारों के 
अन्तर्गत आता है जिनके माम उम प्रवर्ग या वर्णन को कम करने के 
उद्देश्य से अभिलेख रजिस्टर से हटाए जाते हैं । 

( 4 ) उपखण्ड ( 1 ); ( 2 ) या ( 3 ) में निविष्ट प्रत्येक अपील 
लिखित रूप में होगी और जिस मादेश के विरुद्ध अपील की गई है उसकी 
प्राप्ति की तारीख के 14 दिनों के भीतर की जाएगी । 


[ भाग II . - Yण 3 (ii ) ] 
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द्वारा खण्ड 47 के उपबन्धों के अनुसार अपील की गई हो वहाँ अपील 
प्राधिकारी , अपील की सुनवाई और निपटारा होने तक उस प्रादेमा का , 
जिसके विरत अपील की गई है, प्रवर्तन निलम्बित कर सकेगा । 
___ 50. पापात की स्थिति में कार्रवाई के लिए विशेष उपबन्ध -- ( 1 ) 
यदि किसी ममय मध्यक्ष का यह समाधान हो जाए कि ऐसी प्रापान 
स्थिति उद्भूत हो गई है जो पत्तन के कार्यकरण पर गम्भीर रूप से प्रभाव 
डालेगी तो बह, लिखित मावेश देकर, और ऐसी अवधि के लिए जिसे 
बाह प्रावेश में समय-समय पर विनिर्दिष्ट करे, ऐमे प्राशय की घोषणा 
कर सकेगा : 

परन्तु ऐसी कोई घोषणा केन्द्रीय सरकार के पूर्वानुमोदन के सिवाय 
मही की जाएगी । 

( 2) अब तक उपग्मण्ड ( 1 ) के अधीन कोई आदेश प्रवृत्त रहे , 
नय तक निम्नलिखित उपबन्ध लागू होंगे , अर्थात् -- -- 
(i ) यदि ऐमा कोई अभिकथन किया जाए कि कोई रजिस्ट्रीकृस 

नियोजक स्कीम के उपबन्धों को कार्यान्वित करने में असफल 
रहा है तो अध्यक्ष उस अभिक धन के संबंध में संक्षिप्त जाँच 
करने के पश्चात् उम नियोजक के संबंध में निम्नलिखित 
में से कोई कार्यवाही कर मकेगा, प्रर्थात्-- - 
वह - - 
( क ) रजिस्ट्रीकृत नियोजक को लिखित चेतावनी दे सकेगा , 


निर्वाह भत्ता संदत्त किया आएगा मोर मत्पश्चात् अध्यक्ष 
अमाधारण दणामों मे ऐमा उच्चतर नियहि भत्ता मंजूर 
कर सकेगा जो ऐमी प्रामारिक मजदूरी , महंगाई भत्ते 
और अन्य भत्तों के तीन - चौथाई से अधिक न हो : 

परन्तु जहा मी जांच उन कारणों से ओ सीधे 
उग कर्मकार की वजह से हए. माने जा सकते हों , 
नग्ये दिन की अवधि के परे चलती है वहां नम्बे दिन 
से अधिक की अवधि के लिए निर्वाह ममा घटा कर 
प्राधारिक मजदूरी , महंगाई भते और अन्य भत्तों के 

एक चौथाई के बराबर कर दिया जाएगा । । 
( ख ) इस प्रकार संवन निर्वाह भत्ता किसी भी दशा में 

यमूलीय या रामपहरणीय मही होगा । 
( ग ) जहाँ किसी डॉक कर्मकार को निर्दोष पाया जाए वहा 

वह अपने निलम्बन की कालावधि की पाबन ऐसे मवायों 
का हकदार होगा जिनकी बाबत प्रशासनिक निकाम यह 
प्रमाणित करें कि कर्मकार उन्हें कालानुपाती कर के 

आधार पर या खण्ड 31 के अधीन ना पाता यदि वह । 
निलम्बित न हुआ होता , परन्तु हा प्रकार संरेय रकम 
में से उक्त कालावधि के दौरान निर्वाह भते के स्वर में 
पहले ही संवत्त रकम कम कर दी जाएगी । 


या 


( 3 ) रजिस्ट्रीकृत नियोजकों मोर रजिस्ट्रीकृत र कर्मकारों के 
विश्व अनुशामनिक कार्रवाई मे संबधित स्कीम के उपबंध अध्यक्ष द्वारा , 
उपखण्ड ( 2 ) के अधीन पारित किमी आदेश को लाा नही होंगे । 


( 4 ) कोई रजिस्ट्रीकृत डाक कर्मकार या रजिस्ट्रोकन नियोजक , 
जो अध्यक्ष द्वारा उपखण्ड ( 2 ) के प्रवीन विए गए आदेश से व्ययित 
हो , प्रादेशों की प्राप्ति की तारीख के 30 दिन के भीतर केन्द्रीय सरकार 
को अपील कर सकेगा । 


26 ) स्कीम में अन्नविष्ट किसी बात के हाते हुए भी , जब तक 
उपखण्ड ( 1 ) के अधीन कोई मादेश प्रवृत्त रहे , अध्या सोरे रजिस्ट्रीकृत 
नियोजकों द्वार। परजिस्ट्रीकृत कर्मकारों का नियापन और मीधे से अजि 
स्ट्रीकृत फर्मकारों को संदाय प्राधिकृत कर सकेगा । 


( म्य ) यह निदेण वे मकेगा फि रजिस्ट्रीकृत नियोजन का नाम 

नियोजकों के रजिस्टर से या तो स्थायी रूप से या 
ऐसी अवधि के लिए जो वह अवधारित करें , सुरन्स 
हटा दिया जाए : 
___ परन्तु उस उपबन्ध के अधीन नाम तब तक नहीं 
हटाया जाएगा जब तक कि नियोजक को सुनवाई का 

युक्तियुफ अवमर न दे दिया जाए । 
(ii ) यदि किसी रजिस्ट्रीकृत डॉक कर्मकार के विरुद्ध अनुशासनहीनता 

" धीरे काम करो " या अवचार का अभिकथन किया जाए तो 
अध्यक्ष जांच होने तक उसे तुरन्त निलम्बित कर सकेगा , 
अभिकथन मी बाबत संक्षिप्त जाच कर मझेगा और उस कर्म 
कार के विरुद्ध निम्नलिखित में से कोई एक या अधिक कार्य 
बाही कर सकेगा, अर्थात् बह - - 
( क ) यह अवधारित कर सकेगा कि ऐसी अवधि के लिए 

जो वह उचित समझे, वह कर्मकार खण्ड 18 के अधीम 

किसी संदाय का हकदार नहीं होगा ; 
( ख ) उमे लिखित घेतावनी दे सकेगा , 
( ग ) उसे सीन माम मे अनधिक की अवधि के लिए बिना 

बेतन के निलम्बिन कर सकेगा ; 
( घ ) 14 दिनों की सूचना या उसके बदले मे , महंगाई भते 

महिम 14 दिनों की मजदूरी देने के पश्चात् उमफी 

मेवाए गमाप्त कर सकेगा ; ग्रा 
( 3 ) उसे पदच्युन कर सकेगा . 

परन्तु उपमद ( घ ) के अधीन सेया की ऐसी 
समाप्ति या उपमद ( ड ) के अधीन ऐसी पवम्युनि तब 
सक नहीं की जाएगी जब तक कि कर्मकार को मुनवाई 

का युक्तियुक्त अयसर न दे दिया जाए । 
( iii ) ( क ) जहां किसी कर्मकार को मात्र होने तक निलम्बिम 

किया गया हो वहां उगे निलम्बन की तारीख से प्रथम 
नम्मे दिन के लिए उम आधारिक मजरी, महगाई 
पौर अन्य भत्तों के , जिसका यह कहकदार होगा, यदि 
वं मजदूरी महित छुट्टी पर होना , प्राधे के समतुल्य 


51. स्कीम के प्रवर्तन का मर्च- - ( 1 ) स्कीम के प्रवर्तन का खवं 
रजिस्ट्रीकृत नियोमकों द्वारा बोर्ड को दिए गए संवायो म से किया जाएगा । 
प्रत्येक रजिस्ट्रीकृत नियोजक मण्ड 37 ( 5 ) (i ) के अधीन उममे शोध्य 
मकल मजदूरी के संदाय के साथ -गाथ तथा उमी गमय पर पूनगन कर्म 
फारो को बाबत , उवग्रहण के रूप में ऐसी रकम बाई का मा . करेगा 
जो बोर्ड ममय-समय पर रजिस्ट्रीकृत नियोजकों को लिखित सूचना देकर, 
विनिर्दिष्ट करे तथा इस प्रकार उद्ग्रहण के रूप में संदेय रकम उम रकम 
से कम नहीं होगी जिसे बार्ड प्रत्येक रजिस्ट्रीकृत नियोजक द्वारा संदेय 
न्यूनतम रकम के रुप में नियत करे । यदि बाई पात्रप मममें तो 
वह किसी रजिस्ट्रीकृत नियोजक से मासिक कर्मकारों को बाबत उग्रहण 
के सप में ऐमी रकम ऐमी दर पर देने की अपेक्षा भी कर मगानो 
वह अवधारित करें । 


( 2 ) उपखण्ड ( 1 ) के अधीन गिट्टकृत नियोजको वारा किए 
जान वाले मंवाबों का प्रयधारण करने में बोर्ड विभिन्न प्रवर्गों के कार्यों 
और कर्मकारों के लिए उद्ग्रहण क । बिभिन्न दरे नियत कर सकेगा , परन्तु 
उद् ग्रहण इस प्रकार में नियत किया जाएगा कि ममान परिस्थिनियो थाने 
मभी हाक नियोगको के लिए उद्ग्रहण की एक हा दर लागू होगी । 


( 3 ) बोई केद्रीय सरकार के पुर्वानुमोदन के बिना किसी ऐसे 
उग्रहण की ममूरी नहीं देगा जो दैनिक प्राध रिक मजदूर्ग और उसके 
साथ महंगाई मथा अन्य भत्तो के आधार पर माणित प्राक्कलिन फुल्ल 
मजदूरी मिल के शत प्रतिशत में अधिक हो । 
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[PART II - SEC. 3(ii )] 


मनुसूची 1 


डॉक कर्म पोर डाक कर्मकारो के वे वर्ग प्रथषा वर्णन , जिन्हे यह 
स्कीम लागू होती है :-- 


( 1 ) म म्बई डॉक में निकासी के लिए मापात और निर्यात किए 

जाने वाले माल को गौक कम है- लिग ; 


( 2 ) डॉक कर्मकार-- - 


( क ) मुफदमा , 


( ख ) निकासी और अग्रेषण मजदूर । 


अनुसूची 2 
( खण 33 पेखिए ) 


एक मास में उतने न्यूनतम विनों की संख्या जिनके लिए मजदूरी 
प्रत्याभूत की जाती है, ठीक पूर्ववर्ती 12 मास के दौरान पोसत नियोजन 
के प्राधार पर निम्नलिखित प्रक्रिया के अनुमार निर्धारित की जाएगी : 


( क ) मान लीजिए कि अक्तूबर, 1979 में कोई निर्धारण किया जा 

रहा है, तो पूलगत कर्मकारों (जिनके अन्तर्गम छुट्टी आरक्षित 
कर्मकार भी है, किन्तु मुकदमा नहीं है ) को मुल संख्या , 
जो 1 अक्तूबर, 1978 पोर 31 अक्तूबर, 1978 को हो , 
अभिनिश्चित की जानी चाहिए । इन प्रवर्गों की रजिट्रिकृत 
प्रोसत संख्या दोनों मंकों को जोड़कर मोर 2 से भाग देकर 
अभिनिश्चित की जानी चाहिए । 


( 4 ) रजिस्ट्रीकृत नियोजक , मांग की जाने पर बोस को , उपखण्ड 
( 1 ) में निर्दिष्ट रकम , निक्षेप के मप में मंदप्त करेगा या उसके सम्यक 
संदाय के लिए ऐसी अन्य प्रतिभूति की व्यवस्था करेगा जैसी बोर्ड उचित 
समझे । 

( 5 ) प्रशासनिक निकाय , समय -समय पर, बोई को स्कोम के प्रवर्तन 
तथा वित्त-पोषण के संबंध में बोर्ड द्वारा युक्तियुक्त रूप से अपेक्षित मांक 
पौर अन्य जानकारी देगा । 

( 6 ) यदि कोई रजिस्ट्रीकृत नियोजक , उपखण्ड ( 1 ) के अधीन 
उससे शोध्य संदाय या कोई अन्य रकम , जो बोर्ड को किसी अन्य हैसियत 
से या लेखा मदे शोध्य और वेय हो, प्रशासनिक निकाय द्वारा विहित ममय 
के भीतर, चुकाने में असफल रहता है तो प्रणामनिक निकाय नियोजक पर 
इस प्राशय की एक सूचना की तामील करेगा कि यदि यह सूचना की 
प्राप्ति की तारीख में तीन दिन के भीतर उसमे शोध्य रकम संक्त नहीं 
करेगा तो उसे किया जाने वाला रजिस्ट्रीकृत डॉक फमकारों का प्रदाय 
निलम्बित कर दिया जाएगा । सूचना प्रयधि के समाप्त होने पर प्रशासनिक 
निकोय व्यतिक्रमी निया को , तब तक के लिए जब तक वह शोध्य 
रकम नहीं चुका वेसा है रजिस्ट्रीकृत रोक कर्मकारों का प्रवास निलम्बित 
कर देगा । 

52. भविष्य निधि और उपदान -- ( 1 ) रजिस्ट्रीकृत नियोजकों और 
रजिस्ट्रीकृत कर्मकारों के बीच हुए किसी करार के उपबन्धों पर प्रतिकूल 
प्रभाव डाले बिना, बोर्ड मारक्षित पूल के कमकारों के संबंध में प्रोर 
रजिस्ट्रीकृत नियोजक अपने मासिक कर्मकारों के सम्बन्ध में मंशदायी भविष्य 
निधि का उपबन्ध मारने वाले नियमो की विरचना करेगे तथा उन्हें प्रवर्तित 
करेंगे । नियमो में कर्मकारों और नियोजकों द्वारा किए जाने वाले अभिदाय 
की पर, मंदाय की रीति और पति के लिए मोर ऐसे अन्य विषयों के 
लिए उपगंध होंगे , जो मावश्यकः समझे जाएं । परन्तु मासिक कर्मकारों 
को लागू होने वाले नियम पूलगत-कर्मकारों से संबंधित नियमों से कम 
मनुकूल नहीं होंगे । 

( 2 ) रजिस्ट्रीकृत नियोजकों और रजिस्ट्रीकृत कर्मकारों * बीप 
हए किसी फरार के उपबन्धों पर प्रतिकूल प्रभाव गले बिना बोर्ड सूचीबद्ध 
फर्मकारो को उपदान का संदाय करने के लिए नियम विरचित करेगा । 

53. डॉक निकासी और अग्रेषण कर्मकार कल्याण-निधि - - सूचीबद्ध 
गैक कर्मकारों के लिए मुख - सुविधाएं, कल्याण और स्वास्थ्य के उपायों 
तया प्रामोव प्रमोद की सुविधामों का व्यय सोफ निकासी और अग्रषण कर्मकार 
कल्याण- निधि के नाम से एक पृषक् निधि में से किया जाएगा, जिसका 
मनरक्षण बोर्ड करेगा । इस निधि में सभी रजिस्ट्रीकृत नियोजकों द्वारा 
ऐसी . . पर अभिदाय किए जाएंगे जो बोर्ड द्वारा प्रवधारित की जाए । 
घोर इस निधि में किए जाने वाले प्रभिदायों तया निधि के रखे जाने पौर 
प्रवर्तन के लिए नियम बनाएगा । 

54. मास्तिया - - खण्ए 39 का उल्लंघन प्रथम उल्लमन के लिए 
तोम मास से प्रमाधिक की या किसी पश्चात्वर्ती उल्लंघन के लिए छह 
मास मे अनधिक की अवधि के कारावास से या प्रथम उल्लंघन के लिए 
पांच सौ रुपए में अनधिक या किसी पश्चात्वर्ती उल्लषन के लिए एक 
हजार रुपए से अधिक के जुर्माने से या यथापूर्वोक्त कारवास मोर 
जमान दोनों से दण्डनीय होगा । 

55. निरसन और व्यावृत्ति - - मम्बई प्ररजिस्ट्रीकृत डॉक निकासी 
और अग्रेषण कर्मकार (नियोजन का विनियमन ) स्कीम , 1973 इसके 
वार, निरसित की जाती है : 

परन्तु उक्त स्कीम के प्रधीन किया गया कोई प्रादेश, प्रोद्भूत अधि 
कार, उपगन मास्ति प्रथया की गई कोई बास या कार्रवाई, यावरणक्य , 
उस स्कीम के अधीन किया गया , प्रोद्भूत उपगत या को गई समझी 
जाएगी पौर किसी लिखत में उपत स्कीम के किसी उपधंध के प्रति कोई 
निर्देश इस स्कीम तथ्स्थानी उपबंधों के प्रति निवेश ममझा जाएगा । 


( ख ) उन श्रमपारियों की कुल संख्या जिनमें मास के दौरान, मब 

( क ) में निर्विष्ट प्रवर्गों के गैग कर्मकारों में काम किया हो , 
दैनिक -नियोजन के आंकड़ों से अभिनिश्चित की जानी चाहिए । 


( ग ) उपर्युक्त कर्मकारों द्वारा ली गई प्राधिकृत यां मप्राधिकृत 

छट्टी के श्रम दिनों की कुल संख्या अभिनिश्चित की जानी 
चाहिए । छुट्टी पर जाने वाले कर्मकारों की प्रोसत संख्या 
अभिनिश्चित करने के लिए इस अंक को मास में काम के 
दिनों की संख्या से भाग देना चाहिए । 


( घ ) मास के दौरान उपलब्ध कर्मकारों को प्रभावी संख्या प्राप्त 

करने के लिए मव ( ग ) में प्रभिनिश्चित की गई संख्या को 
मद ( क ) में पाए भोसत में से घटा देना चाहिए । 


( 1 ) मद ( ब ) के अधीन अभिनिश्चित श्रमपारियों के अंकों को मद 

( घ ) में अभिनिश्चित प्रभावी संख्या से भाग वेना चाहिए । 
पाए हुए अंक माम मक्तूबर , 1978 के दौरान नियोजन के 
विनों की प्रोमत संख्या होगी । 


( प ) उपयुक्त प्रशिया मवम्बर , 1978 से सितम्बर, 1978 तक के 

शेष 11 मास के लिए वोहराई जानी चाहिए । 


( छ ) 12 मास के मौमत नियोजन के अंकों को जोड़ा जाना चाहिए 

और उन्हें 12 से, भाग दिया जाना चाहिए । 


( ज ) उपरोक्त मद ( छ ) में पाए हुए अंकों को , दिनों को उन 

न्यूनतम सख्या के रूप में नियत किया जाना चाहिए जिससे 
30 नवम्बर, 1980 को समाप्त होने वाले पागामी 12 मास 
के लिए मजदूरी प्रत्याभूत की जाएगी । 


[ भाग II - - खE 3 ( ii ) ] 
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निम्नलिखित उदाहरण से स्पष्ट हो जाएगा :- - 

मान लीजिए निकासी गंग कर्भफारों क ( मुभवमों को छोड़कर ) मुम 
सख्या और पूलगत संम्या -: 

1 अक्तूबर, 1973 को 
31 अक्तूबर , 1978 को 

1950 


MINISTRY OF SHIPPING AND TRANSPORT 

____ ( Transport Wing ) 
New Delhi, the 28th November, 1981 


2000 
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है तो मास में रजिटरगत पीसत संख्या 
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S . 0 . 3402 . - The following draft of certain Scheme for the 
Dock Clearing and Forwarding Workers of the port of 
Bombay, which the Central Govcinment proposes to make 
in exerciso of the powers confericd by sub -section ( 1 ) of 
section 4 of the Dock Workers (Regulation of Employment) 
Act , 1948 ( 9 of 1948), is published as required by the said 
sub -section for the information of all persons likely to be 
affected thereby ; and notice is hereby given that the said 
draft will be taken into consideration after the expiry of a 
period of sixty days from the date of publication of this 
notification in the Official Gazette . 

Any objections or suggestions which may be received from 
any person with respect to the said draft before the expiry 
of the period so specified will be taken into consideration by 
the Central Government . 


DRAFT SCHEME 


5250 


1 . Short title and commencement. -- -( 1 ) This Scheme may 
be called the Bombay Dock Clearing and Forwarding Wor 
kerg (Regulation of Employment) Scheme, 1981 ( hercinafter 
referred to as the Scheme ), 


होगी । 
अक्तूबर, 1978 में उपरोक्त प्रयों के कर्मकारों 

द्वारा काम की गई श्रमपारियों की कुल संख्या 36000 
कर्मकारों द्वारा ली गई प्राधिकृत छुट्टी के श्रम दिनों 

की कुल संख्या 
है , तो उक्त मास में काम के दिनों की संख्या 

( मास के . 31 दिनों में से एक काम का विन 
षटाकर ) होगी 

30 
छुट्टी पर जाने वाले कर्मकारों को मौसत संख्या 

--- - - - 175 

30 
मास के दौरान उपलब्ध प्रभावी संख्या 

1975 - 175 - 1800 
भक्तूबर , 1978 मास के लिए औसत नियोजन संख्या 36000 

___ - 20 दिन 
1800 


( 2 ) It shall come into force on the date of its publication in 
tho Official Gazette , 
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2. Objects and application : 
(1 ) The objects of the Scheme are to ensure greater 

regularity of employment for the dock clearing 
and forwarding workers and to gccure that an ade 
quiate number of dock cleuring and forwarding 
workers is available for the emcient performance 

of dock clearing and forwarding work . 
(2 ) The Scheme relates to the Port of Bombay and ap 

plies to all workers cngaged in loading, unloading, 
transport of import and export goods for clearance 
in the Bombay Docks as set out in Schedule I 
but shall not apply to 


घोष 11 मास की प्रोसन नियोजन मंया निकालने के लिए भी इसी 
प्रक्रिया का प्रन सरण किया जाएगा । मान · लीजिए कि संख्याएं निम्न 
लिखित है :- - 


20 


अक्तूबर 
नवम्बर 
दिसम्बर 


21 


18 


जमवरी 


20 


फरवरी 


18 


( a ) Workers engaged in loading and unlonding opera 

tions of- 
(i) Cotton bales and bag cargo cxceeding 80 kilos 

____ each and above ; 
(ii) Cargoes landed and cleared from Bunders : 
( iii ) Hides and skins ; 

(iv ) Bulk cargo imporled lease . 
( b ) Hand cart operators - Transporting cargo outside 

the dock gates . 
(3 ) The Scheme shall apply to registered workers and 

registered employers as defined in Clausc 3 . 
( 4 ) Nothing in this Scheme shall apply to any class or 

description of dock work and rock workers in tho 
Indian Naval Dockyard , Bombay . 


मार्च 


19 


1978 
1978 
1978 
1979 
1979 
1979 
1979 
1979 
1979 
1979 
1979 
1979 


अप्रैल 
मई 
जून 


20 


19 


18 


जुलाई 


19 


20 


अगस्त 
सितम्बर 


16 


कुल योग 


228 


- - - -- 


उन दिनों की संख्या , जिनके लिए, 30 सितम्बर , 1980 को समाप्त 
होने वाले पागामो 12 मास के लिए मजदूरी प्रत्याभूत की जाएगी , 


228 
--- - - - 19 दिन "" 
12 


3 . Definitions : 
In this Scheme, unless the context otherwise requires, 
(A ) " Act" means the Dock Workers (Regulation of 

__ Employment ) Act , 1948 (19 of 1948); 
(b ) " Administrative Body " means the Administrative 

Body appointed under clause 4 ; 
( c ) " Board " means the Bombay Dock Labour Board 

constituted under the Act; 
( d ) " Chairman " means the Chairman of the Board ; 
(e) “ Deputy Chairman " means the Deputy Chairman of 

of the Board; 
(1 ) " Daily Worker " means a registered dock worker who 

is not a monthly workei; 
(8 ) " Dock employer" moang tho person by whom a dock 

worker is employed or is to be employed and in 
cludes a group of dock employers formed under . 
clause 15 ( 1 ) ( d ) : 


[ सं० एलठीबी/10/ 81-एल- 4] 
बी० पीकरलिंगम , उप सचिव 
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( h ) " dock work ” means clearing and forwarding opera 

tions at places os tiemises to which the Scheme 
Telates, Ordinarily perforintu by workers of the 

classes or descriptions to which the Scheme applies ; 
(1) " eniployers register " means the register of dock 

employeis maintain : d under the Schene; 
(i) " Labour Officer " means the Labour Officer appointed 

by the Administrative Holy under clause 12 . 
( k ) " monthly worker " means a registered dock worker 

who is engaged by it registered employer or a group 
of such cniployers on monthly basis under a contract 
which requires for its termination at least onc 

month s notice on either sido ; 
(1 ) " Personnel Officer" means the Personnel Officer ap 

pointed by the Board undei clanse S ; 
( m ) " Pool means & pool of icgistered dock workers 

who are available for work and who are not for the 
time being in the employment of a registered enin 
loyer or a group of dock employers as monthiy 
workers ; 


( n ) " register or record " means the register or record of 

dock workers maintained under the Scheme, 


( 0 ) " registered dock worker " means a registered dock 

clearing and forwarding worker , whose name is 
for the time being entered in the registered or records 
for carrying out dock work specified in Schedule I 
of this Scheme. 


6 . Functions of the Board . — ( 1 ) Tlie Board may tako 
such measures as it may consider desirablo for furthering 
The objectives of the Schemes set out in Clause 2 including 
measures for : 
( a ) ensuring the adequate supply and the full and 

proper utilisation of dock labour for the purpose 
of facilitating the rapid and economic turn - round 
of vessels and the speedy transit of goods thiough 

the port ; 
( b ) regulating the recruitment and entry into and the 

discharge from the Scheme and the allocation of 
1egistered dock workers in the pool to registered 

employers ; 
( c ) determining and keeping under review in consul 

tation with tho Administrative Body registered dock 
workers from time to time on the registers or 
vecords and the increase or reduction to be mado 

in the numbers in any such register oi record ; 
( d ) kecping, adjusting and maintaining the employres 

registers , cutering or rc -entering therçin the names 
of any dock employer and , where circumstances. 
So require removing from the register the name 
of any iegistered employer , cither by his own re 
quest or in accordance with the provisions of the 

Scheme ; 
( c ) kecping, adjusting and maintaining from time to 

time such registers or records, as may be necessary , 
of registered dock workers including any registers 
or records of registered dock workers who are 
temporarily not available for dock work and whose 
absence , has been approved by the Administrative 
Body and , where circumstances yo require , reinov 
ing from any register or record the name of any 
registered dockl worker either at hiç own request 
or in accordance with the provisions of the 

Scheme. 
(f ) the grouping of all registered dock workers into 

such groups as may he determined by the Board 
after consultation with the Administrative Body 
and thereafter reviewing the grouping of any re 
gistered dock workor on the epplication of the 
Administrative Body or of the registered cock 

worker ; 
( g ) making provisions for the trajning and welfare of 

registered dock workers including medical services 
in so far as such provision does not exist apart 

from the Scheme ; 
( h ) levying and recovering from registered employers 

contributions in respect of the expenses of the 

Scheme ; 
(i ) making provisions foi health wind safety measures 

in places where registered dock workers are 
cmployed in so far ng such a provision docs not 

exist apart from the Scheme ; 
( 1) maintaining and administering the Dock workers 

Welfare Fund and recovering from all registered 
emplovers contıibution towards the Dock Workers 
Welfare Fund ; 


(p ) “ registered employer" means a clearing and for 

Waiding employer who holds a license from the Col 
lector of Customs. and whose name is for the time 
being entered in the employers register . 


(q ) " Rules" mean the Dock workers (Regulation of Emn. 

loyment ) Rules , 1962 , 


(1 ) "week " means the period commencing from the mid 

night of Saturday and ending on the midnight of 
the next succeeding Saturday, 


4 . Adininistrative Body : 
(1) The Central Government may by notification in the 

Offcial Gazette , appoint a body consisting of 
cmployers of Doch clearing and forwarling workers 
or any acthority to be the Administjative Body for 
the purposc of cauying on the day- to - day adminis 
tration of the Scheinc . 


( 2 ) Tho Administrative Body shall, subject to supervi 

sion and control of the Board and the Chairman and 
subject to the provisions of Clayre 43 carry on the 
day to day administration of the Scheme. 


(3 ) The Central Government may for sufficient cause 

remove any Administrative Body appointed under 

sub-clause ( 1) : 
Provided that the Administrative Body shall not be 

removed unless it has been given a reasonable op 
portunity of being heard . 


( k ) maintaining and administering a Provident Fund . 

Graturity Fund, a Voluntary Retirement Fund and 
any other fund or funds created for specific pur 
pose for registered dock workers ; 


5. Personnel Officer and other servants of the Board : 


The Chairman may appoint a Personnel Officer and such 

otlicr officers and servants and pay them such salaries 
and allowances and specify such terms and condi 
tions of service as he decms fit 


( 1 ) borrowing or raising money and issuing debentures 

or other securities and , for the purpose of secuiing 
any debt or obligation , mortgaging or charging all 
or any part of the property of the Board 


Provided , that no post the maximum salary of which 

exclusive of allowance is rupees 1650 and above per 
mengum shall be created , and no appointment in 
such post shall be made by the Chairman except with 
the previous approval of the Central Government. 


( 2 ) The income and nroperty of the Board from what 
cver source derived shall he applied solely towards the 
obiect of the Scheme includinn health , safety , training and 
welfare measures for registered dock workers ( including 
piesistance by way of grant of loan or othei wie to co- opera 
tive societies formed for the exclusive benefit of dock 
workers and the staff of the Board and no portion thereof 
shall be paid or transferred directly or indirertly by way of 
dividend bonus or otherwise by wav of benefit to the mem 
hess of the Board : 


Provided furthei that the sanction of the Central Govern 

ment shall not be necessary to any appointment in 
a lenve vacáncy of a duration of not more than three 
months, 
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Provided that nothing herein shall prevent the payment 9 . Responsibilities and duties of Chairman -- ( 1 ) The 
of reasonable and proper remuneration and expenses to any Chairman shall have full administrative and executive po 
officer or servant of the Board in return for uny service wers to deal with all matters relating to the day-to - day 
ucturally rendered to the Board , nor prevent the payment administration of the Scheme and in particular 
of interest at a l casonable rate on money lent or reasonable 
and proper rcnt for premises demised on let, by any member 

( a ) to ensure that the decisions of the Board in regard 
to the Board nor prevent the incurring of expenditure on 

to the adjustment of the workers registers are car 
welfare measures , if any, for the staff of the Board , 

ried out expeditiously ; 
( 3 ) The Board shall culise proper account to be kept of 

( b ) to ensure that the sanction for temporary registra 
the cost of operating the Scheme and of all receipts und 

tion of workers aro carried out without delay . 
cxpenses under the Scheme. 

(c ) (i) to supervise and control the working of the 
(4 ) The Board shall submit to the Central Govern 

Administrative Body. 
ment, — 

(ii) to take suitable steps if any irregularities are 
( i) as soon as may be after the first day of April in 

detected by him or brought to his notice . 
every year and not later than the thirty - first day 
of October, an annual report on the working of 

( b ) to cnsure that the provisions of the Scheme in regard 
the Scheme during the preceding year ending the 

to transfer and promotion of workers are carried 
thirty - first day of March together with an audited 

out ; 
balance shect ; and 

( c ) to constitute Medical Boards when required ; 
( ii ) copies of procecdings of the meeting of the Board . 

( f) to ensure that conditions , laid down in thc Scheme 
7. Responsibilities and duties of the Board in meeting. 

for the registration of employers are complied with 
The Board in meeting shall be responsible for dealing with 

by them ; 
all matters of policy and in particular may 

( g ) to ensure that all forms, registers , returns and 
( a ) sanction the temporary registration of a specific 

documents, stated under the Scheme, are properly 
number of workers in any category for a specific 

maintained ; 
period ; 

( h ) to ensure that suitable statistic in regard to the output 
(b ) consider registration of new employers on the re 

of labour and the turn -round of ships are compiled 
commendation of the Chairman ; 

and placed before tho Board every quarter with 
( c ) prescribe forms, records, registers, statements and 

appropriate remarks and explanations ; 
the like required to be maintuined under the 

( i) (i ) to sanction the creation of posts the maximum 
Scheme: 

salary of which exclusive of allowance is upto 
( d ) determine the wages , Allowances and other con 

Rupees One thousand six hundre dand fifty per 
ditions of service , and refix the guaranteed minimin 

month , 
wages in a month after annual revicw ; 

(ii) to make appointments to posts the maximum 
( e ) fix the rate of levy under clause 31 ( 1 ) ; 

salary of which exclusive of allowance is upto 
(1 ) fix the rate of contribution to be made by regis 

Rupees One thousand six hundred and fifty per 

month . 
tered employers to the Dock Workers Welfare 
Fund ; 

( j) to take disciplinary action against workers and 
( 8 ) appoint and abolish or reconstitute committee under 

employers in accordance with the porvisions of the 
Clause 35; 

Scheme. 

( k ) to allow relaxation in the maximum number of 
(h ) Sanction the annual budget; 

shifts per worker per week or per month , and to 
(i) appoint the Personnel Officer; 

report such cases to the Board . 
(j ) subject to the provisions of clause 5 sanction !creation 

( i) to declare that there has been a " go- slow " and to 
of posts ; 

take action as authorised under the Schemc. 
(k ) make recommendations to the Central Government 

( m ) to declare 2 " state of emergency " and to take 
about changes in Schedule 1 to this Scheme; 

action as authorised under the Scheme. 
( 1 ) makc recommendations to the Central Government 

( n ) to make a report when necessary to the Central 
about any modifications in thc Scheme ; 

Government under rules of the Dock Workers 
( m ) endeavour to settle disputes about which a request 

(Regulation of Employment) Rules, 1962 ; 
for adjudication has been made to the Central 

( 0 ) to sanction the transfer of a monthly worker to 
Government by the parties concerned and report 

thc reserve pool at the request of the employer or 
to the Government the results of such endeavours ; 

the worker, as provided for in the Scheme , 
( n ) discuss statisticy of output of labour and turn 
round of ships and record its observations and 

( p ) to deal with appeals from worhers and employers 
directions ; 

under clause 46 and 47 ; 
( o ) sanction the opening of accounts in such scheduled 

( 9 ) to fill any unexpected vacancy in the post of Deputy 
Banks as it may direct and the operations of such 

Chairman for a period of less than one month and 
accounts by such persons as the Board may from 

report such matter to the Central Government for 
time to timc direct ; and 

approval 
( p ) sanction and create fund or funds for specific 

(r ) fix the number to be registered under various cate 
purpose . 

gories ; 
8 . Annual Estimates. — The Chairman shall, at a special 

(s ) increase or decrease the number of workers in any 
meeting to be held before the end of February , in each year 

category on the register from time to time as may 
lay before the Board the annual budget as received from 

be necessay after a periodical review of the register 
the Administrative Body under clause 11 (i) for the year 

and anticipated requirements with the prior approval 
commopcing on the first day of April then next ensuing 

of the Central Government, 
in such details and form as the Board may from time to 
time specify . The Board shall consider the cstimate so pre 

( L ) consider registration of new employers if found 
sented to it and shall, within four weeks of its presentation , 

necessary in the event of suspension or removal of 
sanction the same either unaltered or subject to such altera 

an employer on account of disciplinary procedings ; 
tions as it may deem fit, 
1025 G1/8145 
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( f ) ( i) the collection of lovy , contribution to the Dock 

Workers Welfare Fund or any other contribu 
tion from the employers as may be specified 

under the Scheme; 
( ii) the collection of workers contribution to the 

Provident Fund, Instance Fund or any other 
fund which may be constituted under the 

Scheme; 
( iii ) the payment as agent of the registered cm 

ployer of each daily worker of all earnings 
properly dục to the worker from the cmployer 
and the payment to such workers of all monies 
payable by the Board to those workers in 

accordance with the provisions of the Scheme. 
( g ) appointing , subject to budget provisions, such officers 

and servants from time to tim , as may be necessary 


( u ) to discharge all other duties and responsibilities 

specifically vested in the Chairman under the Scheme. 
(2 ) Tho Chairman may, subject to such conditions as he 
muy think fit, delegate in writing to the Deputy Chairman 
any of the functions under sub - clause ( 1 ) excepting those 
mcptioned in items i ( i ) , iii), ( 1 ) , ( m ) , ( n ), ( p ) , ( 9 ) , 
(r ) , (s ) , ( t ) & ( u ) , so however that such delegation shall not 
divest the Chairman of his powers . 

10 . Responsibilities and dutiza of the Deputy Chairman : --- 
Tlze Deputy Chairman shall be a whole -time officer of the 
Board and shall assist the Chairman in the discharge of his 
functions and in particular shall 
(a ) discharge all functions relating to disciplinary action 

against yegistered employers and registered dock 

workers to the extent permitted under Clause 43; 
(b ) exercise such other functions as are delegated to 

him in writing by the Chairman ; 
( c ) function as Chairman of Committec of the Board 

of which ho may be nominated as a member ; 
( d ) preside over the meotings of the Board in the 

absence of the Chairman ; and 
( e ) muko appointments to the posts, the maximum 

salary of which exclusive of allowances is not more 

than twelve hundred and Afty rupees per mensem , 
11. Functions of the Administrative Body - Without pre 
judice to the powers and functions of the Board , the Chair 
man and the Deputy Chairman , the Administrative Body 
shall be responsible for the administration of the Scheme and 
shall in particular be responsible for 
( a ) keeping adjusting and maintaining the employers 

register, entering or re entering therein the name of 
any dock employer and, where circumstance so 
require , removing from the register the name of any 
registered errployer, either at his own request or in 
accordance with the provision of the Scheme; 


Provided that the creation of posts the maxi 
mum salary of which onclusive of allowances is 
abovo ripces 1150). 
and appointment of peisons to such posts shall be 

subject to clause 611 ) and 9h )( i ). 
( h ) the keeping of proper accounts of the cost of 

operating the Scheme and of all receipts and expen 
ses under it , and making and submitting to the 

Board an annual report and audited balance sheet; 
(i) the framing of the Budget annually, submitting the 

same to the Board on or before tho 15th day of 
February in each year and getting it approved by 

the Board ; 
(j) maintaining complete service records of all regis 

tered dock workers; and 
( k ) such other functions as may from time to time, 

subject to the provisions of the Scheme, be assigned 
to it by Board , the Chairman or the Deputy Chair 
man . 


(i) the fil an annual rep 


(b ) keeping, adjusting and maintaining from timc to 

time such registers or records as may be necessary , 
of dock workers , including any legisters or records 
of dock workers who are temporarily not available 
for dock work and whose angcnce has been approved 
hy the Administrative Bobdy and where circum 
stances require removing from any register of 
record the name of any registered dock worker 
oither at his own request or in accordance with the 
provisions of the Scheme ; 


12. Labour Officer :- - The Administrative Body when it 
consists of employers of dock workers shall appoint a Labour 
Officer or Labour Officers with the approval of the Board . The 
Labour Officer shall, under the supervision and control of 
the Administrative Body, carry out such functions as may be 
assigned to him by that Body consistent with provisions of 
the Schemo. 


13 . Functions of thc Personnel Ollicer : The Personnel 
Officer shall assist the Deputy Chairman generally in the 
discharge of his duties and shall in particular carry out the 
functions vested in him under Clause 43 of the Schemo, 


14 . Officers appointed by the Central Government for 
proper working of the Scheme :-- 
( 1 ) Notwithstanding the provisions of Clausen 4 , 5, 11 

and 13, the Central Government may in ita dis 
cretion appoint, from time to time in consultation 
with the Chairman of the Board one or more officer 
and entrust to such officer or officers such functions 
as it may dọcm fit for the proper working of the 
Scheme. 


(c) the employment and control of registered dock 

workers available for work when they are not other 

wise employed in accordance with the Scheme; 
( d ) the grouping or regrouping of registered dock 

workers in accordance with the instructions received 
from the Board in such groups as may be deter 

mined by the Board ; 
( e ) the allocation of registered dock workers in the 

pool who are available for work to registered em 
ployers and for this purpose , the Administrative 
Body shall- - 
(i ) he deemed to act as an agent for the em 

ployer ; 
( ii) make the fullest possible use of registered dock 

workers in the rool; 
( ili) keep the record of attendance at call stands or 

control points of icgistered Jock workers ; 
( iv ) provide for the maintenance or records of cm 

ployment and curnings; 


( 2 ) The Officer or Officers appointed under sub -clause 

( 1 ) shall be subject to the general supervision and 
control of the Chairman and be paid from the 
funds of the Board . Such Officer or Officers shall 
hold office for such period and on such terms and 
conditions as the Central Government iray deter 

mino , 
15 . Maintenance of Registers etc ( 1) Employer s Register 

(a ) There shall be a register of employers . 
( h ) In so far as the application of the Scheide to 

Clcaring and Forwarding Workers is concerned 
cvery employer who on the date of commencement 
of the Scheme is listed under the Bombay Unregis 
tered Dock Workers (Regulation of Employment) 
Scheme 1973 and who holds a Customs House 
Agents licence issued by the Collector of Customs 
on the date shall be deemed to have been regiy 
tered under the scheme. 


( v ) subject to the allotment of work by rotation 

under clause 29 ( 3 ), allocate workers in accor 

dance with clauso 19 ; 
( vi ) make necessary entries in the Attendance Card 

and Wage slids of workers in the reserve rool 
as laid down in clause 27; 


- - 
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- 
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- 


- 
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( c ) Persons other than those who are deemed to have 

(b ) The Chairman shall periodically review the number 
been registered under item (b ) shall not be regiy 

of workers rcquired in cach category and shall 
teied as Clearing and forwarding cmploycis unless 

takc suitable uction to adjust the numbers with 
the Board considers it expeclient and necessary to 

prior approval of the Central Government. 
lo SD . 

(2 ) The Chairman shall in consultation with the Adminis 
( d ) The Bourd , may, subject to such conditions as it liative Body anal subject to the approval of the Central 

may with the previous approval of the ( entul Gove.nment periodically determine the nuniber of workers 
Government specify in this behalf, peimil persons required in each category , and arrange to adjust the wor 
iegistered under items ( b ) and ( c ) , io forin one or 

hers registers accordingly . 
moic groups, and each group so ſo med shall be 
tieated as one employer only for employment of 

( 3 ) A registered employer or a group of employers may , 
monthly and daily workers : 

subject to cach conditions as may be spccified by the Board 
Provided that the Board shall have power to make 

in this behalf, increase the number of workers on the 

monthly Tegisters by sclecling workers fiom the pool. 
witb the previous approval of the Central Govern 
ment such alterations or movlilications in the condi 

18 . Registration of existing and New Workeis : - ( 1 ) 
tions specified , as it may deem nccessary from time 

(a ) Any dook worker who , on the date of com 
to time : 

mencement of the Scheme, is already listed under 
Provided fuither that the Bond may invoke , fiom 

the Bombay Unregistered Dock Clearing and For 

warding Wo. kers (Regulation of Employment) 
such dato as it may specify, thc permission given 

Scheme, 1973 , shall be deemed to have been re 
to any group of employers if after giving an oppui 

gistered under this Scheme 
tunity to the group of employers to show cause 
gainst the proposal and after considering its rcpre 

(6 ) The qualification for new registration shall be such 
sentation if any, the Board is satisfied that the gioup 

is may be specified by the Board having segard 
of employers has failed to comply in part or in full 

to the local conditions but the age shall not exce 
with the conditions specified for the formation of 

cd 40 years, Only Indian Nationals who are phy 
such groups and thereupon the said group shall 

sically fit , capable and having experience shall be 
stand dissolved from such date . 

eligible for registration . 
( 2 ) Workers Registeis : There shall be register of wor 

Provided that in the case of exscrvice personnel the age 
kers as under : 

limit may be relaxed upto 45 years by the Dock 

Labour Board . 
( i) Monthly Register ; Register of workers who urc en 
gaged by each registered employer on contruct on 

( 2 ) The Board may from time to time permit the regis 
monthly basis and who are hown is inonthly wor tration of workers temporarily for such period and on such 
kers . 

terms and conditions of service as the Board gray specify : 
( ii) Pool Register : Register of worherg other than those Provided that the workers registered temporarily shall 

on the monthly register and known as Poul Wor be entitled to attendance allowance undor clauge 31 and 
kers. 

shall have the same obligations as legistered dock workers 

in the pool. 
16 . Classification of workers in Registers :- ( 1) The 
Board shall arrange for the classificntion of workers by 

( 3 ) Any fresh recruitment, whether on a temporary or 
categories in the registers . 

permanent basis in which dock workers have already been 

registered under the Scheme shall be done from amongst 
(2 ) Dock worker s iegistered under the Scheme shall be 

workeis registeied with the local Employment Exchange . 
classifed into - 

If, however, there is a surplus in any category of wor 
( 2 ) Mukadams. 

kers employed by the Bombay Port Trust, such surplua 
(b ) Clearing and Forwarding Macdoors. 

workers may bę transferred and registered under this 

Scheme. After the transfer if the icquirenient excceds the 
( 3 ) (a ) The Chairman shall have power to deploy number of suitable men available on the register of tho 

surplus workers in a calcgory under any other Employment Exchange on the day of the requisition , direct 
category , wherein their is shortage of workers , recruitment may be mado only after absorbing suitable men 
Is also under any one of the categorics of from the Employment Exchange l egister. 
workers covered by the Bombay Dock Wor 
kers (Regulation of Employnicot) Scheme, 

(4) New workers registered under item (b ) of sub -clause 
1956 , or the Bombay Foodgrain Handling 

( 1) will be on probution for a period of one year butore 
Workers (Regulation of Employment) Schcmc, 

being placed on u permanent basis on the registers. 
1973, subject to the condition that such deploy 

( 5 ) Notwithstanding any other provision of the Scheme, 
ment will not lead to reduction in the wages or where the Board is of opinion that a dock worker has se 
loss of benefit from past service. 

cured his registration by furnishing false information in h .s 

application or by withhelding any information required 
Noke : - [ the category or scheme in which theic is shortage 

therein , or where it appears that workcr has teen legis 
coiries lower wage or bencfit , transfer will be made 

tercd improperly or incorrealy , the Board in mecting muy 
on the basis of seniority , junior most persons being 

direct the removal of his name from the registers : 
transferred and the wages and benefits being en 
joyed by them protected as personal to them . 

Provided that before giviny such diiection, the Board 

shall give him an apportunity of showing cause why tho 
(b ) The Chairman shall also have the power with 

proposed direction should not be issued. 
the approval of the Board to deploy any AUT 

(6 ) The following principles shall apply in lespect of 
plus worker in this Scheme to perform the 

registration in other categories which may after the com 
functions of relevant categorics of shore wor mencement of the Scheme, be included in Schedule I to this 
kers cmployed under the Bombay Port Trust in Scheme. 
which there is a shortage subject to the condi 
tion that deployment will not lead to reduc 

( a ) There shall be a provisional registration based on 
tion in the watcs or loss of benefit from 

the anticipated requirements and the merc fact that 
past service . 

a worker has been working before in the port shall 

not automatically cntitle him to registeration . 
17 . Fixation of number of workers no the register : 
( 1 ) ( a ) The Chaiiman shal lin consultation with the Admini 

( b ) After the provisional registration has been com 
strative Body and with te previous anproval of the Central 

leted the booking in rotation shall start without 
Government determine, before the conuencement of regis 

allowilig , at that stage any financial benelics other 
tintion in any category , the number of vorhers required in 

than wages which accruC to registcred workers 
that category . 

under the Scheme. 


Board Clasification of computer classifications are workers Tabs 


(3) Any fresh recruitment, whether on a temporary a 
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( c ) A reassessment of the requirement shall be made by a Medical Board to be constituted by the Chairman . The 

after six months in the light oť tbe actual employ decision of the Medical Board shall be final. If a worker is 
ment obtained by workers provisionally registered found permanently unfit by the Medical Board the Chait 
and the provisional registration shall thep bc ad . man shall terminate his services forthwith . 
justed accordingly . The payment of attendance 

such 

21. Facilities for training.-- The Board slall makc 
allowance under clause 31 shall commence only 

novisions for training of dock workers as it may deem 
from that time. 

necessary . 
( d ) The working under these conditions shall be cXn 
mined after a year of introduction of the rotational 

22 . Registiation Fee - A registration fee of rupees two 
booking with a view to Axiog the number of days shall be payable to the Board by each worker at the time of 

or which the guaranteed minimum wages under registration under the Scheme. 
clause 30 should be paid , 

23 . Suupply of Cards .- ( 1 ) Every registered worker shall 
From then onwards the workers shall be entitled 

be supplied free of cost with an identity card , an Attendance 
to all the benefits under the Schemc. 

Card and Wage slip in the forms specified by the Board . 
( e ) The minimum number of days in a month for 
which wages are guaranteed under clausc 

( 2 ) In case of loss of a card , a fresh card shall be issued 
30 to 

but the cost thereof which will be fixed by the Board , shall 
categories of workers previously registered shall 
not automatically be claimed by workers of the 

be paybale by the worker concerned . 
categories to be registered after the date of en 

24 . Survice Recoid " for registered workers . " Service 
forcement of the Scheme. 

Record " for every monthly and daily worker shall be main 
Such minimum number of days may vary froni tained by the Administrative Body ip u form to be specified 
category to category as determined under item (d ) by the Board which shall contain among other things, a com 
above. 

plete record of disciplinary action taken against the worker 

promotions , recommendation for cool work and other matters 
( f) The wages of the Workers in categories which may 

such details in respect of monihly workers shall be supplied 
be registered after the enforcement of the Schcinc, 

to the Administiative Body by the registered cmployers . 
shall be such as may be fixed by the Board from 
timo to time. 

25 . " Record Shects" for registered employers , — The Per- 
19. Age of retirement, promotion and transfor of workeis. 

sonnel Officer shall maintain a " Record Sheet" in sospect 

of each registered employer in a form to be specificd by the 
( 1 ) The age of retirement under tho Scheme shall be 58 

Board which shall contain , among other things a complete 
years . 

record of 
( 2 ) A vacancy other than a casual vacancy , in the cate 

disciplinary action taken against the registered employer. 
gory of monthly workers may be filled only by promotion 
and transfer of a dock worker of the same category from 

26 . Suniender of Iucntity Cards. - A worker s identity card 
the pool , who may be selected by a Registered Employer or 

shall be surrendered to the Administrativo Body in the follow 
a group of employers , 

ing circumstances namely : 
Explanation : 

(a ) when proceeding on Icave for three days or more: 

(b ) when retiring from services ; 
The criteria for promotion shall ordinarily be : 

(c ) when dismissed or discharged from service ; 
(a ) Seniority . 

( d ) when tempoi arily suspended ; or 
( b ) merit and fitness for work in the category to which 

( e ) on death : 
promotion is to be made, and 

l rovided that the employer of a monthly worker will 
( c ) record of past services. 

also surrender the card of the worker to the 

Administrative Body in circumstances specified at 
NOTF : 

items ( a ) to ( o ) . 
A transfer from the pool register to the montbly register 

27 , J ntries in Attendance Card and Wage slip . -- A regis 
in the same category or vice- versa shall not be deemed to 

tered dock worker in the pool shall hand over his attendance 
be a promotion 

card to the registered employer at the time he is allocated 
( 3 ) The Chairman or the Deputy Chairman may for su 

work by the Administrative Body. The registered enip 
fficient and valid reasons allow the transfer of a morthly 

loyers shall make necessary entries in the Attendance Card 
worker to the pool on a request in writing of the employer 

in respect of the period of work done by the worker and 
or the worker explaining fully the reasons for the transfer 

returi it to him before the expiry of his engagement. For 
provided that such transfer shall be subjoct to the fulfilment 

each day of work , the Administrative Body shall supply as 
cf any contract subsisting betwoen the monthly worker and 

soon as possible a wago slip showing the wages earned by 
his employer regarding termination of employmçnt. 

worker, 
transfer shall take place without the prior approval of the 
Chairman or the Deputy Chairman , 

28 . Employment of workers .- ( 1 ) A monthly worker of it 

particular category attached to a registered cmployer or a 
( 4 ) If a monthly worker is transferred to or employed group of employers shall be entitled to be cmployed for 
in the pool under gub - clause ( 3 ) , his previous services shall 

work in that cutegory by that employer or group of emn 
be reckoned for all benefits in the pool and the employer loyers, in preference to any worker of the same wategory in 
shall transfer to the Board all benefits that have accrued to 

the pool. 
the worker in respect of his previous service as if such ser 
vice had not been transferred . The employer shull in parti 

( 2 ) If the number of workers on the monthly register 10 
cular contributo to the Board such amount as may be ap a particular category is not sufficient for the work available , 
oronriate towards the workers leave ; Provident Fund or the workers on the pool register in that category shall be 
Gratulty that may be due to him on the data of such trans 

employed , 
fer. 

( 3 ) A monthly worker of one employer or a group of 
20 , Medical Pxamination ( 1 ) A new worker before employees shall not he employed by another employer or 
registration shall undergo , free of charge a medical examina group of employers except with the previous approval of 
tion for physical fitness by a Medical Officer nominated , by the Chairman or the Deputy Chairman , 
the Chairmun for this purpose . A worker found medically 
Onfit by a Medical Officer may apply in writing to the Chair 

29 . Employment in shifts .- 411 ) Dock workers shall 
man for examination by a Medical Board . The decision of 

be 

employed in shifts . 
the Medical Roard shall be Anal and a worker who is medin 
cally unfit shall not be entitled to registration , 

( 2 ) ( a ) A dock worker shall not ordinarily te çıployed 

in two consecutive shifts on each of the two succes 
( 2 ) If the Administrative Body deems it necessary a 

sive days and in no case shall a dock worker te 
workor shall undergo free of charge , a medicall examination 

employed in three consecutive shifts 
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( b ) A dock worker in the pool shall not be employed 

for more than 9 shifts in a week or 33 shifts in 

a month . 
( c ) Normally a monthly worker shall not be employed 

for more than 6 shifts in a week or 27 shifts in a 
month , but when a worker in the pool who has 
not reached the maximum limit of employment de 
fined in item (b ) is not available , a monthly worker 
may be employed upto 9 shifts in a week or 33 

shifts in a month , 
(d ) In special circumstances the Chaii man sy rtlax 

temporarily the restrictions under items ( b ) and ( c ) 

to the extent necessary . 
( 3 ) Workers of each category on the pool register shall 
be allotted work by rotation . 

( 4 ) Where work is carried on by a gang, the allotment 
of workers by rotation shall be done by gangs . 

30 . Guaranteed Minimum Wages in a month .- ( 1 ) A 
worker in the pool register shall be paid wages at least for 
12 days in a month at the wage rate inclusive of dearness 
allowance as specified by the Board appropriate to the 
category to which he permanently belongs , even though no 
work is found for him for the minimum number of 12 days 
in a month . 

The days which the work is allotted to the worker shall 
be counted towards the 12 days mentioned above. The gua 
ranteed minimum wages in a month shall be, 
( a ) for the number of days for which the wages are 

guaranteed in a month subject to the condition that 
the worker attended for work on all days of the 
month as directed by the Administrative Body , 

or 


the work for which a worker has been engaged is comp 
leied uuring the wolking peugd of the snitt de shail under 
tunt such uuder WOIK us y be inquieu Dy ibs same elap 
loyer or group of employer for the remainder of the period 
and it no such other work is made available to him , he 
shall be paid for the entire shift. 

Provided that it he is subject to piece- iate wages or in 
centive wages under any agreement entered into between the 
registered empioyers and registered dock workers or any 
decision ou ine board ne shull no para at ine ates laid 
cown therein . 

33. Payment of wages when work is not made available 
aller engagement. When a worker in the reserve pool pre 
sents himself for work and for any reason the work for 
which he has attended cannot commence or proceed and no 
alternative work can be found for him he shall be entitled 
to daly wage rare appropriate to the category to which he 
belongs inclusive of all allowances , provided he continues 
to be avauable throughout the remainder of the shift and 
accepts such alternative employment as may be offered to 
him by the Administrative Body. 

Provided that in the case of a worker who is subject to 
the piece - rate system of wages the payment, if any , due to 
him under this clause , shail be reduced by the ainuunt of 
idle time payment made, if any, in respect of the same 
period 

34 . Holidays. Each dock worker shall be entitled in a 
year to such number of holidays with pay and at such rates 
as may be specified by ihe Board under clause 40 . Any pay 
ment made under this clause shall be exclusive of the pay 
ment calculated under clause 30 . 

35 . Committees. - - The Board may appoint one or more 
committees to whom it may entrust such of its functions as 
it may deen necessary to facilitate compliance with the pro 
Visions of the Scheme and may abolish or reconstitute them 
as it may deem necessary. Persons who are not members 
of the Board may, if necessary be nominated as co -opted 
members of a committee . Each co - opted member, however, 
shall not have any right to vote . 


( b ) Proportionate to the number of days on which 

the worker attended for work provided he was 
excused from attendance on all the remaining days 

of the month . 
( 2 ) Subject to the provisions of sub -clause ( 1 ) , the mini 
mum number of day , in a month for which wages are gua 
ranteed may be fixed by the Board for each year on the 
basis of the monthly average employment obtained by the 
workers in the pool in the lowest categories of Clearing and 
Forwarding workers during the preceding year , subject to 
the maximum of 21 days . 
NOTE : 

The method of assessing the average employment is de 
tailed in Schedule II to this . Scheme. 


36 . Obligations of registered dock workers. - - ( 1 ) Every 
registered dock worker shall be deemed to have accepted the 
obligations of the Schemc. 

( 3 ) A registered dock worker in the pool who is avail 
is available for work shall be deemed to be in the employ- 
ment of the Board . 

; ) A registered dock worker in the pool w20 is avail 
able for work shall not engage himself for employment under 
any employer unless he is allocated to that employer by the 
Administrative Body . 


( 4 ) A registered dock worker in the pool for whom work 
is available shall carry out th : direction of the Administrative 
Body and shall 


( 3 ) The minimum number of days for which wages shall 
be guaranteed under sub -clause ( 1) and ( 2 ) shall not auto 
matically apply to workers in new categories that may be 
registered after the date of enforcement of the Scheme. The 
minimum number of days for which wages shall be guaran 
teed to these categories shall be determined under clause 
18 ( 6 ) ( e ) . The annual refixation of the minimum number 
of days as under sub - clause ( 2 ) shall be done independently 
in their case also . 
Explanation : 
For the purpose of this clause 

( a ) " day " shall mean a day of 24 hours. 


(a ) report at such call stands or control points and 

at such times as may be specified by the Ad 
ministrative Body and shall remain at such call 
stands or control points throughout the period 
of the shift, if instructed by the Administrative 
Body to that effect, on .payment of such reten 
tion allowance as may be specified by the 

Board . 
(b ) accept any employment in connection with dock 

work , whether in the category in which he has been 
registered or in any other category iegistered in 
other scheme administered by the Board for 
which he is considered suitable temporarily or 
permanently . 


(b ) “ month ” shall not include the days of weekly off . 
31. Attendance Allowance - -Subiect to the other provisions 
of the Scheme, a worker on the pool register who is avail 
able for work but for whom no work is found shall be 
paid attendance allowance at the ra e of 1/ 2 daily wages per 
day for the days on which during a calendar month he 
attended for work as directed by the Administrative Body 
and no work was found for him . 

Provided that no attendance allowance shall be payable 
for any day for which full wages , inclusive of dearness 
aHowance have been paid under clause 30 or otherwise or 
under clause 33 . 

32 . Employment for a shift . No worker in the pool shall 
be employed for a period of less than a shift and where 


( 5) A registered dock worker who is available for work 

when allocated by the Administrative Body for em 
ployment under a registered employer shall carry 
out his duties in accordance with the directions of 
such registered employer or his authorised repre 
sentatives or supervisor and the rules of the port 
or place where he is working. 


37. Obligations for registered employers : 
( 1 ) every registered employer shall accept the obliga 

tions of the Scheme. 


- 


- - 


- 


3898 THE GAZETTE OF INDIA : DECEMBER 19 , 1981/AGRAHAYANA 28 , 1903 [PART 11 — Sec. 3( ii)] 
= - - -- - - - - - - - - - - - - - - - - - - - - - 

- - - -- - - - - I - - -- - - - - - -- - - 
(2 ) subjoct to the provisions of clause 28, & icgistered 39 . Circumstances in which the Scheme cases apply 

enpoyer shall no employ a workcr other than a 
dock worker who has been allocated to him by the 

( 1 ) The Scheme shall cease to apply to a registered dock 

worker when his nunc has been removed from the 
Admn, Body in accordance with the provisions of 

register or record in accordance with the provisions 
clause 11( c ) . 

of the Scheme ; 
( 3 ) A registered employer shall iu uccordance wib 

( 2 ) The Scheme shall cease to apply to a registered em 
arrangements made by the Admn. Budy submit all 

ployer, when his name has been removed from 
avauable information of his current and futher 

the employer s register in accordance with the 
labour requirements . 

provisions of the Schcme. 
(4 ) Aiegistered employer shul lodge with the Admi 

( 3 ) Nothing in this clause stali affect any obligation in 
nisl alive Body , unless otherwise directed , paill 

curred or right accrued during any time when the 
culars of work done by clock workers on time 

person was it registered dock worker or a registecu 
rate or piece -late and such other statistical data as 

cmployer. 
may be required in respect of the dock workers 
cngaged by him . 

40 . Wages , Allowances & other conditions of service of 

workei. 
( 5 ) (i). A registered employer shall ply to the Adminis 

trativo Body in such manner and at such time Without picjudice to the provisions or any agreement « n 
as tho Board may direct the levy payable under tered into between the registered employers and registered 
clausc 51 ( 1 ) and the gross wages duc to daily dock woikei3 it shall be, unless otheiwise specifically provi 
workers 

ded for in the Scheme, au implied condition of the contiact 
(11) A Iegistcied employeishull make pityments as 

between a registered dock wojker (whether in the pool or on 
contributions to the Dock Workers Wellare Fund. 

the monthly register ) and registered employer that - 

(a ) the sales of wages , allowances and overtine, hours 
(6 ) A registered employer shall keep such records us 

of worh , rest in crvals, holidays, and pay in respect 
the Board may reqwre, and shall produce 10 tne 

thereof and other conditions of service shall be 
Board or to such persons as may be designated by 

such as may be specified by the Board lor cuch 
the Board upon reasonable notice all such records 
and any other documents of any kind relating 10 

category of workers; and 
registered dock workers and to the work upon which 

(b ) the fixation of wage period , time for payment of 
they have been employed and furnish such info 

wages and deductions from wages shall be in ac 
ination relating thereto as may be set out in any 

cordance with the provisions of the Payment of 
notice or direction issued by or on behalf of the 

Wages Act , 1936 ( 4 of 1936 ) . 
Board . 

41. Pay in iespect of unemployment or under employment 
38. Restriction on employment : 

and payment of ariears of Dearness Allowance Wages and 
( 1 ) No person other than it registered cmployer shull 

other allowances : 
employ any worker on dock work to which this 

( 1) Subject to the conditions set out in this clause and 
scheme applies por shall a registered cmployer en 

clause 42 when , in any wage period , a registered 
gage , for employment of employ a worker on doch 

dock worker in the pool is available for work but is 
work to which this scheme applies unless that worker 

not given employment or full employment, he shall 
is a registered dock worker . 

be entitled to receive from the Bourd such amounts 

us may be admissible to him under clause 30 , 31 
(2 ) Notwithstanding the foregoing provisions of this 

and 33 . 
clause . 

( 2 ) The condition subject to which al iegistered dock worker 
(a ) where the Adminiştiutive Body is nälisfied thal- - 

is entitled to the said payment, if any, from the 
(D) dock work is cinergently required 10 be done 

Bourd arc thal 
and 

( a ) he attended as directed at the call stands on cun 
(ii) it is not reasonably practicable to obtain a 10 

trol points ; and 
gistered dock worker for that work . 

(b ) his attendance was recorded . 
the Administrative Body may subject to any limi 

( 3 ) In case of any icvision of dearness allowance OL 
talions imposed by Uic Board allocate to a registered 

grant of revised wages Oj other allowances, with 
employer a person who is not registered dock 

rctrospective effect, in pursuance of any agreement 
worker . In solecting such wo kers the local Employ 

entered into between the registered employers and 
ment Exchange shall a fus us possible hc 

registered dock workers or any decision of the 
cunşulated . 

Board or recommendation of the Board or body get 

up or any order made by the Central Government, 
Provided that, whenever unregistered workers have to be 

the Bourd may, out of its funds pay the registered 
employed , the Administrative Body shall obtain , if possible 

workers upto the date of the agreement or AS 
the prior approval of the chairman to the cmployment 

the case may be of the recommendation or order, 
of such worker and where this is not possible 

if the Board so decidcs . 
shall report, to the Chairman within 24 hours the full circum 
stances under which such workers were employed and the 42 Disentitlement to payment : 
chairman shall duly inform the Board of such employment at 

( 1) w registered dock worker who while in the pool fails 
the next meeting . 

without adequate calise to comply with the provi 
(b ) The Board , muy subject to such conditions as it 

sions of claube 36 ( 1 ), 
may Specify , pormit cmployment of unregistered 

( 2 ) a registered dock worker in the rool, who while in 
workers on a holiday , iſ dock work is icquired 

employment to which he has been allocated by 
to be done on that day to the extent registered 

the Administrative Body, Inils without any adequate 
workers are not avail ible for work , 

calise to comply with the provisions of clause 36 ( 5 ) 

or fails to comply with any lawful orders given to 
(c ) in the casc referred to in items ( a ) and (b ), the 

him by his employer , loay have his cngagement ter 
person so employed as aforesaid by a registered 

minated and inay be returned 10 the reserve pool 
eniployer shall for the purposes of clause 37(4 ), 

and whether or not he is so ielumned may be re 
( 5 ) and (6 ) and clause 40 be treated in respect 

ported in writing to the Labour Officer, when il 
of that dock work as if he was a daily worker . 

registered dock worker is so ieturned to the reserve 
( 3 ) A registered dock worker in the pool may, provided 

pool, the Administrative Body shall endorse his 
hę fulfis fully his obligations under clause 36 take 

Ittendance Card accordingly . 
up occasional employment under employers other 

13 ) The Labour Oficer shall consider any inutter arising 
than those registered under the Scheme on those 

under sub -clauso ( 1) or (2 ) and if, after investigat 
days on which he is not allocated for work by the 

ing the matter, he notifies the registered dock worker 
Administrativo Body . 

tbat ho is satisfied that the registered dock worker 


- 


- 


- 


- 
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has failed to comply with a lawful order as afore. 

( 4 ) Where, in the opinion of the Labour Officer, a higher 
said , the registered cock workei shall not be 

( 2 ) 
punishment than that provided in sub -clauscy 
en 

and (3 ) iş mejited , he shall report the casc to the 
titled to any payment, or to such part of any pay . 
ment under clause 41 as the Labour Officer thinks 

Deputy Chairman . 
fit in respect of the wage period in which such 

( 5 ) On receipt of the written report from the Labour 
failure occurred or continued 

Officer under sub - clause ( 4 ) or from tho employers 

or any other person that a registered dock workei 
43 . Disciplinary Procedurc . 

in the pool has failed to comply with any of the 
(1 ) (1) The Personnel Onicer on receipt of the inſoima 

provisions of the Scheme or has committed an act 
tion whether on a complaint or otberwise that a 

of indiscipline or misconduct or has consistently 
registered employer has failed to carry out thc pro 

failed to produce the standard or datum output or 
visions of the Scheme may after investigating the 

has been inefficient in any other munner, the Deputy 
matter wive him & waiting in wiiting , or 

Chairman may make or cause to be made such fuir 

ther investigation is he may deem fit, and there 
(ii) where in his opinion , a higher penalty is merited 

after take Any of the following steps , as regards, the 
he shall report the case to the Deputy ( human 

worker concerned , that is to say, he may impose any 
who may then cause such further investigation 

of the following penalties. 
to be made as he may decm ſit and take any of 
the following steps as regards that employer, that 

( a ) determine that for such period as he thinks 
is to say, hc may - - 

proper, the worker sball not be entitled to any 
( a ) censure him and record the censure in his 1c 

payment or part payment under Clause 41, 
cord sheet; or 

(b ) give him a warning in writing ; 
( h ) subject to tho approval of the Chairman and 
after one month s notice in writing given to 

(c ) suspend him without pay for a period not exceed 
the registered cmployer, inform the Adminis 

ing three month . . 
trativc Body that the name of the employer 

( d ) effect seduction in his pay or revert him to lower 
shall he removed from the employers regis 

calcgory by an extent as may be considered fit; 
ter for such period as determined by the chair 
man or permanently in case of a grave offence 

(e ) terminate his services After giving 14 days notice or 
or lapsc in discharge of his obligations. 

14 days wages inclusive of dearnes , allowance in 

lieu thereof ; or 
( 2 ) A icgistered cock worker in the reserve pool, who 
fails to comply with any of the provisions of the 

(f) dismiss him . 
scheme, or commits any act of indiscipline or mis 
conduct may be reported in writing to the Labour 

(6 ) Before any action is taken under this clause tho per 
Officer who may after investigating the matter take 

son concerned shall be given an opportunity to show 
any of the following steps as regards that worker , 

cause why the proposed action should not be taken 
that is to say , he may 

against him , and such person may, if he so desires, 

adduce evidence in respect of such action , 
(a ) determine that, for such period as he thinks pro 
per that worker shall not be entitled to , any pay 

( 7 ) The Administrative Body shall be informed simul 
ment or part payment under clause 41. 

taneously about the action taken under this clausc . 
(b ) Suspend him without pay for a period not exceed 
ing three days. 

( 8 ) Notwithstanding anything contained in this clause 

and in clause 42, the powers vested in the authority 
( 3 ) (a ) where in a case reported to the Labour Officer 
under sub -clause ( 2 ) ho is of the opinion that 

specificd in column ( 1 ) of the Table below under 
the Act of indiscipline or misconduct is so serious 

the provisions specified in column (2 ) of the said 

Table , shall also be cxercisable by the 
that tho dock worker should not be allowed to 

authority 

specified in the corresponding entry in column ( 3 ) 
work any -longer , the Labour Officer may, pending 
investigation of the matter , suspend the worker and 

of the said table in such cases as the 19st named 
report immediately to the Deputy Chairman who 

authority may specify in writing in this behalf. 
after preliminary investigation of the matter shall 
pass orders thercon whether the worker, pending 

TABLE 
final orders should remain suspended or not; 

Authority empowered Provisions of Authority em 
( b ) Where a dock worker has been suspended by an 

to take action 

the Scheme 
order under item ( 1 ) , he shall be paid for the first 

powered to trke 
uinety days from the date of suspension , a sub 

uction in Speci. 
sistence allowance cquivalent to one half of the 

fied rases 
basic wages , dearness and other allowances to 
which he would have been entitled if he were 
on leave with wages , and thereafter the Chairman 
may , in exceptional cases, grant higher subsis 

( 1 ) Labour Officer Clause 42 & 43 Administrativo 
tence allowance not exceeding three fourths of 

Body 
Auch basic wages , dearness and other allowances . 
Provided that whero such enquiry is prolonged 

(2 ) Personnel Officer Clause 43 Deputy Chair 
beyond a period of ninety days for reasons direcl 

inan , or Chair . 
ly attributable to the worker , the subsistence al 

man 
lowance shall, for the period exceeding ninety 
days be reduced to one- fourth of the basic wages , 

( 3) Dy. Chairman Clauko 4 .3 

Chairman 
dcarness and other allowances. 

(9 ) Without prejudice to the powers of the Chairman 
(c ) The subsistonce allowance so paid shall not be 

under clausee 44 and 50 , a registered employer shall 
recoverable or liable to forfciture in any case 

have full powers to take disciplinary action against 
whatsoever: 

monthly workers cmployed under him . 
( d ) Whert a registered cock worker is found not 

44. Special Disciplioary powers of Chairman : 
guilty , he shall he entitled to such payments as 
the Administrative Body , certifies that the 

( 1) Notwithstanding anything contained in the Scheme, 
worker would have received on the time rate 

if the Chairman is satisfied that a go -slow has 
basis or under clause 31 hud he not been suis 

been resorted to by any gang of rogistered dock 
pended , provided that the amounts so payable 

workers or hy any such individual worker and is 
shall be reduced by the amount of subsistence 

being continued or repeated by the same gang of 
allowanco nayable or already paid during 2 

workers , he may make a declaration in writing to 
particular perioci, 

that effect, 


- 


- 


- 


- 


- 
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( 2 ) When a declaration under sub -clouse ( 1 ) has been 
made, it shall be lawful for the Chairman 

TABLE 
(i) in the case of monthly workers, to take , without Authority passing Provisions of Appellate 
prejudice to the rights of the registered emp 

Orders 

the Scheme Authority 
foyers , such disciplinary action inclucing dismis 

( 1 ) 

( 2 ) 
sal, against such workull , is he mily consider 
appropriate, and 

Labour Office , or ClusC 42 643 Deruty Chairman 
( ii ) in the case of registered doch workers in the pool 

Administiauve Body 
to takç such disciplinary action including dis Deputy Charron Clause 43 Chairman 
missal against sich workers as he may consider 

Chairman 

Clause 43 
appropriate and also to other foilçilure of their 

Central Govern 
guaranteed minimum wages and attendance al 

ment 
lowance for the wage period or period in which 

- - - - - 
the go - low has been resorted to 

( 2 ) A worker who is aggrieved by an Order - - 
( 3 ) The Chairman may take disciplinary action - - 

(i ) placing him in a particular group in the register or 

record ; or 
(1) Where the go -slow in texuited to hy a worker , 
Against the worker concerned . 

( 11 ) refusing iegistration under clause 18 ; or 
(ii) Where the go - slow is Iesuited to by a ging gainst 

(iii ) requiring him under clause 36 ( 4 ) ( b ) to undertake 
all the members of the gang; 

inv work which is not in the same category to which 

he belongs ; may prefer an appeal to Chairman , 
( 4 ) Beforo any disciplinary action is taken under this 

( 3 ) No appcal shall lie where due notice has been 
clause against any dock workers or gang of dock 

given 
of the removal of the name of registered dock worker from 
worke18 yuch workers or gang shall be given an 

the icgister or record in accordance with the instructions of 
opportunity to show -cause why the proposed action 

the Board , if the ground of removal is that the registered dock 
should not be taken against him or it, 

worker falls within a class of description of dock workers 
Provided that the Chairman may, before giving an whose names are to be removed from the register or record 
opportunity to show culise under this sub - clause in orelei to ieduce the size thereof ; 
suspended from work any worker or gang of 

( 4 ) Every appcal referred to in Sub -clause ( 1 ) , (2 ) 
workers immediately after a declaration has 

& 
been 

( 3 ) shall be in writing and pieferred within 14 days of re 
made under sub -clause ( 1 ) . 

ceipt of the order appealed against. 
( 5 ) ( a ) Where a worker has been alspended pending en 

Provided that the appellate authority may for reasons 
qury he shall be paid for the first ninety days 

to be recorded , admit an appeal preferred after the 
from the date of suspension , a subsistence al 

expiry of 14 days . 
lowances equivalent to one-half of the basic 
wages, dearneys and other allowance to which he 

( 5 ) The appellate authority may after giving an opportunity 
would have been entitled if he was on leave 
with wages and thereafter thice fouiths of such to the appellant to be heard , if he so desirey ; and reasons 
basic wages , dearness and other allowances : to be iccorded in writing , pass such order as it thinks fit. 
Provided that where such enquiry is prolonged (6 ) Every order passed under Sub -clause ( 5 ) shall be 
beyond a period of ninety days for reasong direct 

communicated to the appellant . 
ly attributable to the worker , the subsiqlencc al 
lowance shall , for the period exceeding ninety ( 7 ) An appellant shall not be entitled to be represented 
days , be reduced to one-fourth of the 

by & legal practitioner before th - appellate authority but hc 
basic 

shall be entitled to be represented by a representative of the 
wages, dearness and other allowances , 

registered trade union of which he is a member or by 
(b ) The subsistence allowance so paid shall not 

i 
be 

registered dock worker 
recoverablc or liable to forfeiture in any case what 

47. Appealy by employers, — ( 1 ) ( a ) A registered emplover 
soever ; 

who is aggrieved by an order of the Personnel Officer under 
( c ) Where a dock worker is found not guilty, he shall 

clause 43 ( 1 ) (1 ) may appeal to the Deputy Chairman who 
be entitled to such payments in respect of the period 

shall decide the same. 
of his suspension as the Administrative Body may 

( b ) If a registered employer is aggrieved by an original 
certify that the worker would have received on the 
time rate basis or under clauso 31 had he not been 

order of the Deputy Chairman under clause 43 ( 1 ) 

( ! ), he may appeal to the Chairman , who shall 
suspended , provided that the amounts So payable 
shall be reduced by the amount of subsistence allow 

decide the same. In the case of an appeal against 

an order under clause 43 ( 1 ) ( i ) ( b ) the Chairman 
anco already paid during that period , 

shall forthwith refer the matter to the Central 
( 6 ) Any registered dock worker who is aggrieved by an 

Government. The Central Government shalll make 
oider of the Chairman under sub - clause ( 2 ) may, within 

auch an order on the apppeal as it thinks fit. 
30 days of the date of the receipt of the order, prefer an 

( 2 ) An employer who has been refused registration under 
appeal to the Central Government. 

clause 15 ( 1 ) (i ) ( c ) may appeal to the Central Government 
45. Termination of employment. - ( 1 ) The employment of through the Chairman , The Central Government shall make 
a registered dock worker in the pool shall not be terminated such order on the appeal as it thinks fit . 
except in accordance with the provisions of the Scheme, 

( 3 ) If a registered employer is aggrieved by an original 
( 2 ) A registered dock worker in the pool shall not leave order of the Chairman against him under clause 43. he mav 
his employment with the Board except by giving fourteen piefer an appeal to the Central Government. The Central 
days notice in writing to the Board or forfeiting fourteen days Government shall make such order on the appeal as it thinks 

ſit, 
wages inclusive of deainess allowance in lieu thereof. 
( 3 ) When the employment of a registered dock work 

( 4 ) Every appeal ieferred to in sub - clauses ( 1 ), ( 2 ) und 
with the Board has been terminated under suh -clause ( 1 ) OL 

( 3 ) shall be in writing and preferred within 14 days of the 
( 2 ) his name shall forthwith he removed from the register 1) receipt of the order appealed against ; 
record hy the Administrative Body. 

Provided that the appellate authority may. for reasons 
46 . Appcal by Workers .- - ( 1 ) Save as otherwise provided to be recorded , admit an appeal preferred after the expiry 
in this clause a worker in the pool who is aegieved by an of 14 days. 
order posted by an authority specified in column ( 1 ) of the 
tablc below under provisions specified in column ( 2 ) of the 

( 5 ) An sprellant shall not be entitled to be represented by 
gaid tablc may prefer an appeal against such order to the 

a legal practitioner before the appellate authority but he 
authority specified in columu ( 3 ) of the said Table . 

shall be entitled to be represented by a representative of the 
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higher subsistence allowanco not exceeding threo 
fou th s of such basic wages , dearncas and other 

allowances : 
Provided that where such inquiry is prolonged beyond 

A period of ninety days for reasons directly attri . 
butable to the worker , the subsistonce allowance 
shall, for the period exceeding nincty days, be ro 
duced to one fourth of the basic wages, dearnesg 

and other allowance , 
( b ) the subsistence allowance so paid shall not be recove . 

Table or liable to forfeiture in any CASO whatsoever ; 


association of registered employers of which he is a momber 
or by a registered employer , 

48. Power of revision of the Chairman and Deputy Chair 
man . - Notwithstanding anything contained in the Scheme the 
Chairman , in the case of an order passed by the Deputy 
Chairman under clause 43, or the Deputy Chairman in the 
case of an order passed by the Personnel Officer on the 
Labour Officer , as the case may be under the said clause 
may, at any time call for the record of any proceeding in 
which the Deputy Chairman or the Personnel Officer or the 
Labour Officer , as the case may be , had passed the order , 
for the purpose of satisfying himself as to the legality or 
propriety , thereof and may pass such order in relation thereto 
as he may think fit, 

49 . Stay of order in case of certain appeal , - Where an 
appeal is lodged by A dock worker in accordance with the 
provisions of clause 46 against an order of termination of 
scrvice on 14 days notice or where an appeal is lodged by 
an employer in accordance with the provisions of clause 47 
against an order removing his name from the employer s re 
gister under clause 43 ( 1 ) ( ii ) (b ) , the appellate authority may 
suspend the Operation of the order appealed from pending 
the hearing and disposal of the appeal. 

50 . Special provisions for action in an emergency .-- ( 1 ) If 
at any time the Chairman is satisfied that an emergency has 
arisen which will seriously affccth : working of the port, 
he mav, by order in writing and for such period as he may 
from time to time specify therein make a declaration to that 
effect : 

Provided that no sich declaration shall be made except 
with the previous approval of the Central Government . 

( 2 ) So long as an order under sub- clause ( 1 ) is in force , 
the following provisions shall apply , namely : 

(i ) if any allegation is made that a registered employer 

has failed to carry out the provisions of the Scheme, 
the Chairman may, after holding a sunimary inquiry 
into the allegation, take any of the following stops 

79 regards that employer, that is to say, he may 
( a ) give the registered employer a warning in writing ;, 


( c ) where a dock worker is found not guilty , he shall 

be entitled to such payments in respect of the 
period of his suspension as the Administrative Body 
may certify that the worker would have received on 
the time rate basis or under clause 31 had he not 
been suspended , provided that the amount as payablo 
shall be reduced by the amount of subsistenco 

ulli Winco already paid during that period . 
( 3 ) The provisions of the Scheme relating to disciplinary 
action against registered employers and registered dock workers 
shall not apply to any order passed by the Chairman under 
Sub -Clause ( 2 ). 


( b ) direct that the name of the registered employer 

shall be removed forthwith from the cmployers re 
gister either permanently or for such period as 
he may determine ; 
Provided that no such removed under this sub -item 
shall be inade except after giving the employer 

A reasonable opportunity of being heard . 
( li ) if any allegation of indiscipline " go -slow " or mis 

conduct is made against a registered dock worker , 
the Chairman may suspend his forthwith pending 
inquiry , hold a summary inquiry into the allegation 
and take any one or more of the following steps 

against that worker, that is to say, he may — 
( a ) determine that for such period as he thinks pro 

per that worker shall not be entitled to any pay 

ment under clause 18 ; 
( b ) give him a warning in writing; 
(c ) guspend him without pay for a period not exceed 

ing three months; 
( d ) terminate his services after giving 14 daya notice 

or 14 days ware, inclusive of doarness allowance 

In lieu thereof ; or 
( e ) dismiss him : 

Provided that no such termination under auh -item 
( d ) or dismisent under sub - item ( el shall be 
made except after giving the worker & rensonable 

oprortunity of being heard . 
( II ) ( a ) Where a worker has been suinended nonding 

enquiry he shall be paid for the first ninely cavs 
from the date of suinension i shoiutence allowance 
equivalent to one-half of the basic wace . Genrness 
and other allowance to which he would have heen 
entitled if he were on leave with wages, anul there . 

after the Chairman may , in exceptional cases, grant 
11 ? 5 G1/81- - 6 


( 4 ) Any registered dock worker or registered employer 
who is aggrieved by an order passed by the Chairman under 
sub -clause (2 ) may within 30 days of the date of receipt of 
the order, prefer an appeal to the Central Government. 

( 5 ) Notwithstanding anything contained in the Scbemo, go 
long as an order under sub -clause ( 1 ) is in force , the Chair 
man , may authorise the cmployment of tho unregistered wor 
lors directly by registered employers and payment to such 
unregistered workers, directly . 

51. Cost of operating thc Scheme. - ( 1 ) The cost of operat 
ing thọ scheme shall be defrayed by payments made by re 
gistcred employers to the Board. Every registered employer 
shall pay to the Board such amount by way of levy in respoçt 
of pool workers together with and at the same time as per 
ment of gross wages duc from him under clause 37 ( 5 ) ( 1) 
as the Board may , from time to time. specify by a writton 
notice to registered emplovers and the amount rayablo hy 
way of such Icvy shall not be less than such amount as the 
Board may fix as the minimum payable be every registered 
employer. If considered necessary , the Board may require 
any registered employer to pay such amount by way of levy 
in respect of monthly workers at such rate as it may determine, 

( 2 ) In determining what payments are to be made by ro 
gistered employers under cub - clauso ( 1 ) , the Board may fix 
different rates of lovy for difforent catecories of work or 
workers, provided that the levy shall be so fixed that the same 
rate of levy will apply to all docks employors who are in 
lile circumstances, 

( 3 ) The Board shall not sanction any levy exceeding - 
hundred per cent of the estimate ] total wage bill calculated 
on basic of the daily wage rate without the prior approval 
of the Central Governmçnt. 

( 4 ) A registered employer shall on demand make a pay 
ment to the Board by way of deposit, or provide such other 
security for the due navment of the amount referred to in 
suh -clause ( 1 ) as the Board may consider necessary . 

( 9) The Administrative Rody shall furnish from time to 
time to the Board such statistics and other information as may 
jeisonably be required in connection with the operation and 
financing of the Scheme, 

( 6 ) If it registered employer fails to make tho payment 
duc from him under cub - clause ( 1 ) or any other amount due 
And payahle to the Roart in any other capacity or account 
within the time snecified by the Administrativo Body, tho 
Administrative Body shall serve a notice on the employer to 
the effect that inc99 hm riya hie duer within three days 
from the date of receipt of the notice , the supply of register 
od dock workers to him shall be "uspended on the expiry 
of the notice period the Artministrative Body shall suspend 
the ripply of registered leck workers to the defaulting em 
nlover until he mays his dues . 

52 . Provident Fund and Gratuity . - ( 1 ) Without prejudice 
to the provisions of any agreement entered into between re 
gistered emplovers and registered workers the Board in resnect 
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be in the average number of days of employniont 

during the month of October 1978 . 
( f ) The above procogg should be repeated for the remain 

ing 11 months from November , 1978 to September , 

1979 . 
( 8 ) The average employment figures for the 12 months 

should be added and divided by 12 . 
(b ) The figures arrived at in item (8 ) above should be 

fixed as the minimum number of days for which 
wages will be guaranteed for the following 12 months 
ending the 30th September, 1980 . 


The following example will illustrate : 
Suppose the total numbor of cleari 19 327? workers 

(oxcluding Mukadams). 
In tho pool as on the 1st Oct bor , 1978 
and as o the 31st October, 1978 


20 0 . 
1950 


3950 


Average strength of the roglstor for the 

month 


3950 


1975 


36000 


Totalnumber of manshifts worked by the 
workers of the above catogories in Octo 
bor, 1978 , 
Total number of minlays of authorised 
or unauthorised lçayo taken by tho wor 
kers . 
Number of working days in the said 
month (31 day , of themouth loss 01 : 007 
working day ). 
Average number of workers away on 
leave . 


5250 


30 
5250 


175 


of workers, in the reserve pool and the registeied employer, 
in respect of their monthly workers , shull frame and operate 
rules providing for contributory provident fund . The rules 
shall provide for the rate of contribution from the workers 
and the employers, the manner and method of payment and 
such other matters as may be considerod necessary . Provided 
that the rules applicable to monthly workers shall not be less 
favourable than these relating to workers in the pool. 

( 2 ) Without prçjudice to the provisions of any agreement 
entcred into hotween the registered employers and registered 
workers the Board shall frame rules for payment of gratuity 
to listed workers . 

53 . Dock Clearing and Forwarding Workers Welfare 
Fund . - - Cost of amenities, welfare and health measuies and 
recreation facilities for listed dock workers shall be met from 
a separate fund called the Dock Clearing & Forwarding Wor 
kers Welfare Fund which shall be maintained by the Board , 
Contribution to this Fund shall be made by the registered 
employers at such rato as may be determined by the Board . 
The Board shall frame rules for contribution to , maintenanco 
and operation of the Fund . 

54 . Penalties . - A contravention of clause 39 shall be puni 
shed with imprisonment for a period not exceeding three 
months in respect of first contravention or six months in 
respect of any subsequent contravention or with fine not 
exceeding five hundred rupees in respect of a first contraven 
tion or one thousand rupees in resnect of any aubeequent con . 
travention or with both imprisonment and fine as aforesaid . 

55 Repeal and gaving9. — The Bombay Unregistered Dock 
Clearing and Forwarding Workers (Regulation of Employ 
ment ) Schome 1973 is hereby repealed : 

Provided that any order made , jight accruçd , penalty 
incurred or anything done or Any action taken wder the 
said Scheme shall 90 far may be, deemed to have been 
made , accrued , incurred or dono or taken under this Scheme 
and any reference in any instrument to any provision of the 
said Scheme shall be deemed to be reference to the corres 
ponding provisions of the Scheme. 

SCHEDULE I 
Classes or descriptions of dock work and dock workers 
to which the Scheme applies. 

( 1 ) Dock work Handling of.- - Import and Export goods 
for clcaring in Bombay Docks. 

( 2) Dock Workers . — ( A ) Mukadams, 
(B ) Clearing & Forwarding Mazdoors. 

SCHEDULE TY 
The minimum number of days in 1 month for which wages 
are guarantced should be assessed on the basis of average emn 
ployment during the proceeding 12 months according to the 
following procedure : 
( a ) Supposing an assessment is being made in the month 

of October , 1979 , the total number of workers in 
the pool ( including loave reserve workers but 
excluding mukhdams) as on the 1st October , 1978 
and the 31st October , 1973 should be ascertained . 
The average strength on the register , of these cate 
gories should be ascertained by adding the two 

figures and dividing by 2 . 
( b ) The total number of manshifts worked by gang 

workers of the categorier referred to in item ( a ) 
during the month should be ascertained , from the 

daily employment statistics . 
( c ) The total number of mandays of authorised or 

unauthorised leave taken by the above workers should 
be ascertained . This figure should be divided by 
the number of working days in the month to ascer 

tain average number of workers away on leave. 
( d ) The figures ascertained 3 ; in item ( c ) should ho 

deducted from the average obtained as in item ( a ) 
to arrive at the effective strength of workers available 

during the month . 
( 0 ) The figure of manshifts ascertainert under item 

( b ) should be divided by the offective strength ago 
certained as in item ( d ) . The figure arrived will 


30 


Effective strength avallabe during the 
month . 

1975 -- 175 
Average employment for the month of 
October, 1978. 

36000 


1800 


21 


1800 - 20 days 
The same procedure will be followed to arrive at the average 
employment for the remainjag 11 months. Let us assumo the 
figures are as follows : 
October 

1978 
November 

1978 
December 

1978 
January 

1979 
February 

1979 
March 

1979 
April 

1979 

20 
May 
June 

1979 
July 

979 

19 
August 
September 


20 


1979 


19 


1979 
1979 


Total: 


228 


the number of days for which wagoz will be guarantood for the 
next 12 months ending 30th Septembor , 1930 will be 
228 • 19 days. 


(No. LDB/ 10 /81-LIV ] 
V . SANKARALINGAM , Dy. Secy. 
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नई दिल्ली , 4 दिसम्बर , 1981 


पूर्ति और पुनर्वास मंत्रालय 

( पुमर्धास विभाग ) 
नई दिल्ली , 20 नवम्बर , 1981 


का०मा० 3403.- - केन्द्रीय सरकार, सरकारी स्पान ( अप्राधिकृप्त अधि 
भोगियों को बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 
3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , नीचे की सारणी के स्तम्भ 
( 1 ) में वर्णित प्रधिकारी को , जो सरकार के राजपत्रित अधिकारी 
की पंक्ति के समतुल्य अधिकारी है, उक्त अधिनियम के प्रयोजनों के लिये 
सम्पवा अधिकारी नियुक्त करती है, जो उक्त सारणी के स्तम्भ ( 2 ) मे 
सत्संबंधी प्रविष्टि मे विनिर्दिष्ट सरकारी स्थानो के प्रवर्गों की बाबत 
अपनी अधिकारिता की स्थानीय सीमानो के भीतर , उक्त अधिनियम 
वारा या उसके अधीन सम्पदा अधिकारियों को प्रवत्त शक्तियो का प्रयोग 
पौर अधिरोपित कर्तव्यो का पालन करेगा । 


का०मा० 3404.--- विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) अधिनियम , 
1954 की धारा 3 फी उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुग , केन्द्रीय सरकार श्री इन्द्रजीत गर्ग, बन्दोबस्त अधिकारी (बिक्री ) 
हरियाणा सरकार, को हरियाणा राज्य में स्थित सुपावसा पूल की 
मम्पत्तियो के बारे में , उनमें अपने कार्य-भार के अतिरिक्त , उक्त अधिनियम 
के अधीन अथवा उसके द्वारा बन्योबस्त अधिकारी को सौपे गए पायो की 
निम्पायन करने के लिए बन्दाबस्त अधिकारी के रूप में मियुक्त 
करती है । 

[ संख्या- 1 ( 14 )/विशेष सैल / 75-एस०एम०-II ( ए . )] 


सारणी 


अधिकारी का पवाभिवान 


मरफारी स्थानों के प्रवर्ग और 
अधिकारिता की स्थानीय सीमाएं 

- - - - - 
( 2 ) 


- - - 


- - 


- - 


( 1 ) 


- 


- - - 


- 


- 


- 


- 


- -- 


उपाध्यक्ष 
कोडला डाकश्रम बोर्ड 
नम्बर 2, पत्तन तथा सीमा शुल्क 
भवन, पीयो० न्यू काडला ( कच्छ ) 
370201 


गाधीधाम की मगर सीमाओ के 

भीतर तथा कोडला पोर्ट एरिया के 
भीतर कांडला डाक लेबर बोर्ड के 
कर्मचारियों और कर्मकारों के 
क्वार्टर और अन्य भवन । 

• - - - 
एलडी०के०/ 17/ 81-एल०-II ] 

प्रताप सिंह, डेस्क अधिकारी 


MINISTRY OF SUPPLY AND RELIABILITATION 

( Department of Rehabilitation) 

New Delhi , the 20th November, 1981 
S . O . 3404 , - In cxercise of the powers conferre .i by Sub 
Section ( 1 ) of Section 3 of the Displaced Persons ( Compen 
staion and Rehabilitation ) Act , 1954. The Central Govern 
ment hereby appoints Shri Inderjit Garg , Settlement Officer 
( Sales ), Government of Haryana, as Settlement Officer for the 
purpose of performing, in addition to bis own duties , the 
functions assigned to the Settlement Officer by or under the 
said Act, in respect of properties of the Compensation Pool 
situated in the State of Haryana. 

[ No. 1 (14 )/ Spl . Cell| 75- SS. II . ( A ) ] 


New Delhi, the 4th December , 1981 


का०मा० 3405.- - विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) अधि 
नियम , 1954 की धारा 3 की उपधारा ( 1 ) द्वारा प्रवत शक्तियो 
का प्रयोग करते हुए, केन्द्रीय सरकार इसके द्वारा श्री करतार सिंह , 
अतिरिक्त बन्दोबस्त अधिकारी (विक्री ), हरियाणा सरकार को हरियाणा 
राज्य में स्थित मुगावजा पूल की सम्पत्तियों के बारे में उक्त अधिनियम 
के अधीन अथवा उमके द्वारा बन्दोबस्त अधिकारी को सौंपे गये काय का , उनके 
अपने कार्य-भार के अतिरिक्त , निपटान करने के लिये बन्दोबस्त अधिकारी 
के रूप में नियुक्त करती है । 

[ संख्या -1 ( 14) विशेष सेल/ 75/एम०एस०-II ( गी ) ] 


S . O . 3403 . - In exerciso of the powers confoired by sec 
tion 3 of the Public Proni cs ( Eviction of Un uthcriced Occu 
pints ) Act , 1971 (40 of 1971 ) i the Cintr -1Government hereby 
Eppoints the officer mentioned in column( 1) of thy T ble below , 
boing : n officerequivalent in ranktoa go zetted officer ofGuvern 
ment, to be esto te officer for the purposes of the said Act, who 
sha11 exercise the powers conferred , and perform the duties 
imposed , on ostute officers by or under the guid Act , within the 
Jocul limits of his jurisdiction in respect of the categorics of 
public premises specificd in the ccrresponding chtiy in cclumo 
( 2 ) of the said Table , 


S . O . 3405 . - In exercise of the powers conferred by Sub 
Section ( 1 ) of Section 3 of the Displaced Persons ( Com. 
pensation and Rehabilitation ) Act , 1954 , the Central Govern 
ment hereby appoints Shri Kartar Singh , additional Settle 
Iment Officer ( Sales ) , Government of Haryana . as Settlement 
Officer for the purpose of performing , in addition to his own 
dulies, the functions assigned to the Settlement Officer by or 
under the said Act, in respect of properties of the Compensa 
tion Pool situated in the State of Haryana . 

[ No . 1 ( 14) |Spl. Cell / 75 - SS . II. ( B ) 1 


TABLE 


Dosigns tion of officer 


Categories of public premiics 
and local limits of jurisdiction 


( 2 ) 


- 


- - 


- 


- 


Deputy Chalim- n, 

Ste ff quiilces and workers 
Kindla Dock Labour Borrd queriris and cther buildings 
No. 2 , Port & Customs bolonging to the Kindle 
Building, P. O . New Kindle Pack Lbcur Bcísd within 
(Kutch ) _ 370201. 

the Gundhidhr m Municipe ) 
limits and the Krndla Pcrt 
Prer 


मई दिल्ली, 24 नसम्बर, 198 ! 
फा०मा० 3406. --विस्थापित व्यक्ति ( दाषा ) प्रतिपूरक अधिनियम , 
1954 ( 1954 का 12 ) की धारा 3 को उपधारा ( 1 ) द्वारा प्रवास 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार इसके द्वारा पुनर्वास विभाग 
के मधीन बन्दोबस्त विग में , श्री मदन लाल , सहायक बन्दोबस्त अधिकारी 
को , उक्त अधिनियम के अधीन अथवा इसके द्वारा ऐसे अधिकारियों को 
सौपे गमे कार्यों का निष्पादन करने के लिये , तत्काल प्रभाव से बन्दोबस्त 
प्रधिकारी के रूप में नियुक्त करती है । 

2. इससे भारत सरकार, पूर्ति और पुनर्घास मंत्रालय ( पुनर्वास विभाग ) 
के दिनांक 24 सितम्बर , 1981 की प्रधिसूचना संख्या- 1 ( 16 )/विशेष 
मैल / 80-एस०एस०- II का अधिक्रमण किया जाता है । 

[सं०- 1 ( 2)/विशेष सैल/ 81- एस०एस०-II ( ए )1 


[LDK/17/81- L. II ] 
PARTAP SINGH , Desk Officer 
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तमिलनाडु एक्सप्रेस के दुर्घटनाग्रस्त हो जाने के फलस्वरूप उत्पन्न होने 
वाले सभी वावों का निपटारा करने के लिए एलद्वारा श्री वाई० वी० पार० 
नरहरि राय , प्रथम प्रवर जिला एवं सत्र न्यायाधीश , राजम न्द्री मी वाला 
प्र युक्त के रूप में नियुक्ति करती है । उनका मुख्यालय सिकन्दराबाद 
में होगा । 

[ स० 81/ ६/( प्रो ) II /1/ 8] 
हिम्मत सिह, सचिव, रेलवे बोर्ड 
एवं पवेन सयुक्त सषिध । 


New Delhi, the 24th November , 1981 
S .O . 3406 . — In exercise of the powers conferred by Sub 
Section ( 1 ) of Section 3 of the Displaced Persons (Claims) 
Supplementary Act , 1954 ( No. 12 of 1954 ) , the Central 
Government hereby appoints Shri Madan Lal, Assistunt Settle 
ment Officer in the Settlement Wing under the Department of 
Rchabilitation, as Additional Settlement Commiysioner, in 
addition to his own duties for the purpose of performing the 
functions assigned to such officer by or under the said Act. 
with immediate effect. 

2 . This supersedes Government of India , Ministry of Sup 
ply and Rehabilitation ( Department of Rehabilitations ) Noti 
fication No. 1 ( 16 ) | Spl . Cell [ 80- SS. II ., dated the 24th Sep 
tember , 1981 . 

INo. 1( 2)|Spl. Cell|81 -SS. JI. ( A )] 
मा०मा० 3407.. ..विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्यास ) अधिनियम 
1954 ( 1954 का 44 ) की धारा 3 को उपधारा ( 1 ) द्वारा प्रदान 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार इसके द्वारा पुनर्यास विभाग 
के अधीन बन्दोबस्त विग में , श्री मदन लाल , महायक बन्दोबस्त अधि 
कारी को उपस अधिनियम के अन्तर्गत अथवा उसके द्वारा ऐसे अधिकारी 
को सौपे गये कार्यों को निष्पादित करने के लिये उनके अपने कार्य-भार के 
पतिरिक्त तत्काल प्रभाव से बन्दोबस्त अधिकारी के रूप में नियुक्त 
करती है । 

[ संख्या-1 ( 2)/विशेष सैन/ 81-एम०एस०-II ( बी ) ] 
S. 0 . 3407. In exercise of the powers conferred by sub 
Bection ( 1 ) of Section 3 of the Displaced Persons ( Compensa 
tion and Rehabilitation) Act, 1954, No. 44 of 1954), the 
Central Government hereby appoints Shii Madan Lal, Assis 
tant Settlement Oncer , in the Settlement Wing under the 
Department of Rehabilitation , as Settlement Officer in addi. 
tion to his own duties , for the purpose of performing the 
functions assigned to such oficer by or under the said Act, 
with immediato effect, 

[ No. 1 ( 2 ) !Spl . Cell | 81- SS . II. ( B).1 
का० आ० 3408...~-निष्क्रान्त सम्पत्ति , प्रशासन अधिनियम , 1950 
( 1950 का 31 ) की धारा 5 में प्रदत्त शक्तियों का प्रयोग करते हुए , 
केन्द्रीय सरकार इसके द्वारा पुनर्वास विभाग के अधीन बन्दोबस्त विंग में 
श्री मदन लाल, सहायक बन्योबस्त अधिकारी को , उक्त अधिनियम के 
अधीन या इसके छाग ऐसे सहायक अभिरक्षक को मौपे गये कार्यों का 
निष्पादन करने के लिये, उनके अपने कार्यों के अतिरिक्त , तत्काल 
प्रभाव से सहायक अभिरक्षक के रूप में नियुक्त करती है । 

[ सं०- 1 ( 2 )/विशेष सैल/ 8 1-एस०एम०-II ( सी ) ] . 

एन०एम० वाधवानी, अवर सचिव 


MINISTRY OF RAILWAYS 

( Railway Bourd ) 
New Delhi, the 30th November, 1981 
S . O . 340 ) . — In exercise of the powers conferred by Section 
82 - B of the Indian Railways Act, 1890 ( Act IX of 1890 ) the 
Central Government hereby appoints Shri Y . V . R . Narahari 
Rao , First Additional District Sessions Judge , Rajahmundry 
A3 Cluunny Commissioner to deal with all the claims arising 
out of the accident involving titain No . 121 Madras - New 
Delhi, Tamil Nadu Express at Ralapet Station on Kuzepat 
Balharshah Section of South Central Railway on 31 - 8 - 1981. 
His Heudquarters will be at Secundrabad . 

[ No . 81/ E( O) II / 1 / 8] 

HIMMAT SINGH, Secy. 
Railway Board and ex -officio It. Sccy. 


श्रम मंत्रालय 

आवेश 

नई दिल्ली, 3 अक्तूबर, 1981 
फा आ० 3410.- - केन्द्रीय सरकार की राय है कि उससे उपावर 
अनमूची में विनिर्दिष्ट विषयों के बारे में मेसर्म मोरिएण्टल तालक प्रो 
उक्ट्स प्राइवेट लिमिटेड , नीम - फा पाना के प्रबन्धतंत्र से सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच प्रौद्योगिक विवाद विद्यमान है ; 
____ और यतः केन्द्रीय सरकार उन विवाद को पायनिर्णयन के लिए 
निर्देशित करना पाछनीय समझती है ; 

अतः, प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) की 
धाग 7-क और धारा 10 की उपधारा ( 1 ) के खंड। ( घ ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एक प्रौद्योगिक प्रधिकरण 
गठित करती है जिसके अधिकारी श्री राम जी लाल गुप्त होंगे, जिनका . 
मुख्यालय जयपुर में होगा मोर उक्त विवाद को उक्त प्रोद्योगिक प्रधिकरण 
को न्यायनिर्णयन के लिए निवेशिन करती है । 

अनुसूची 
झ्या सहायक प्रायुक्त ( सी ) अजमेर के समक्ष 26 दिसम्यर , 1980 
को हुए समझौते के अनुसार 1 जनवरी , 1981 को फर्मकारों के स्यूटी 
पर लेने से इनकार करने का मेमर्प मोरिण्टल तालक प्रोडक्ट्स प्राइवेट 
लि , नीम का थाना के प्रबंधन की कार्यवाही " ताला बन्धों " के समान 


9 . 0 . 3408 . — In exercise of the powers conferred by Sec . 
tion 5 of the Administration of Evacueo Property Act, 1950 
( 31 of 1950) , the Central Government hereby appoints 
Shri Madan Lal, Assistant Settlement Officer , in the Settle 
ment Wing under the Department of Rehabilitation , as Assis 
tant Custodion of Evacuee Property , in addition to his own 
dutics , for the purposes of performing the functions assigned 
to such Assistant Custodian by or under the said Act, with 
immediate effect . 

[ No . 1 ( 2 ) | Spl . Cell / 81- SS. II. ( C ) .] 

N. M . WADHWANI , Under Secy . 


रेल मंत्रालय 

( रेलवे बोर्ड) 

नई दिल्ली, 30 मवम्बर, 1981 
का०भा० 3409.- - भारतीय रेल अधिनियम, 1890 ( 1890 का अधि 
नियम 9 ) की धारा 82- बी द्वारा प्रदत्त अधिकारों का प्रयोग करते 
हुए केन्द्रीय सरकार , 31- 8- 1981 को पक्षिण मध्य रेलवे के काजीपेट 
बल्हारशाह खंड पर रालापेट स्टेशन पर गाडी नं0 121 भद्राम नई दिल्ली 


यदि हाँ तो संबंधित कर्मकार किस अनुतोष के हकदार है ? 

[ सं० एल - 290 1 1/ 14/ 81-17 iii ( बी )] 
MINISTRY OF LADOUR 

ORDER 
New Delhi, the 3rd October, 1981 
S . O . 3410 . — Whercas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Ms Oriental Talc Products 
Private Ltd. Neem- ka- Thana und their workmen in respect of 
the matter specified in the Schedulo hereto annexed ; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 


[ भाग II - पण्ड ( ii) ] 


भारत का राजपत्र दिसम्बर 19, 1981/ अप्रहायण 28, 1903 
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प्रयोग करते हुए केन्द्रीय सरकार उक्त उद्योग को उक्त प्रधिनियम के 
प्रयोजनों के लिए तत्काल प्रभाव से छ: मास की अवधि के लिए लोक 
उपयोगी सेवा पोषित करती है । 

[ संख्या एस-11017( 8)/ 81- श्री बाई०ए० ] 

के० के० होग, प्रबर सचिव 


___ Now therefore, in exercise of the povers conferred by sec 
tion 7A , And clause ( d ) of sub -section ( 1 ) of section 10 of 
the Industrial Disputes Act , 1947 (14 of 1947 ), the Central 
Government hereby constitutes an Industrial Trihunal of 
which Shri Ramraj Lal Gupta shall be the Presiding Officer , 
with headquartets at Jaipur and refers the bald dispute for 
adjudication to the said Tribunal, 

SCHEDULE 
" Whether the action of the management of M / o Oriental 

Talc Products Private Ltd. Neem- ka - Thana in refus 
ing the workers to take on duty on 1st January , 
1981 as per the understanding reached before the 
Assistant Labour Commissioner ( C ), Ajmer on 26th 
December , 1980 tentamoun s to " Lockout" ? If 
so , to what relief the workmen are entitled ? " 

No . L-29011 / 14 / 81- D . III ( B)] 


New Delhi, the 4th December, 1981 
S . O . 3412 . — Whereas the Central Government is satisfied 
that the public interest requires that the lion Ore Mining 
Industry, which is covered by item 16 of the First Schedulo to 
the Industrial Disputes Act, 1947 (14 of 1947 ), should bo 
declared to be a public utility service for the purposes of 
the said Act ; 

Now , therefore , in exorcise of the power ; conferred by 
sub- clause ( vi ) of clause ( n ) of section 2 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government - 
hereby declares with immediate effect the said industry to 
be a public utility service for the purposes of the said Act 
for a period of six months. 

No. S -11017(8) / 81- D.I. A) 
K . K . HANDA, Under Secy. 


मादेश 


मई दिल्ली , 3 दिसम्बर, 1981 
का० आ . 3411.-. -केन्द्रीय सरकार में यह समाधान हो जाने पर कि 
लोकहिस में ऐसा करना अपेक्षित था , प्रौद्योगिक विवाव अधिनियम , . 1947 
( 1947 का 14 ) की धारा 2 के खंड ( क ) के उपखंड ( 6 ) के उपबंधों 
के अनुसरण में भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या का० 
मा० 1781 तारीख 3 जून , 1981 द्वारा कोयला उद्योग को उक्त प्रधि 
नियम के प्रयोजनों के लिए 3 जून, 1981 से छ: मास की कालावधि 
के लिए लोक उपयोगी सेवा घोषित किया था ; 

पौर केन्द्रीय सरकार की राय है कि लोकहित में उक्त कालावधि को 
छः मास को और कालावधि के लिए पढ़ाया जाना अपेक्षित है, 

मतः प्रक , मौद्योगिक विवाव अधिनियम , 1947 ( 1947 का 14 ) 
को धारा 2 के खंड (क ) के उपखंड ( 6 ) के परन्तुक द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार उक्त उपयोग को उक्त अधिनियम के 
प्रयोजनों के लिए 3 दिसम्बर, 1981 से छः मास को पौर कालावधि के 
लिए लोक उपयोगी सेवा बोषित करती है । 

[ सं० एल -11017/ 0/ 79ो माई०ए०] 


नई दिल्ली , 6 मवम्बर, 1981 


का०मा० 3413. --.इससे उपापड अनुसूची में विनिर्दिष्ट प्रायोगिक 
विवाव प्रौद्योगिक प्रधिकरण , भुवनेश्वर के पीठासीन अधिकारी श्री 
एम०वी० गंगाराजू के समक्ष लम्बित परे है । 

पौर श्री एम०पी० गंगाराजू की सेवायें पब उपलब्ध नहीं रही है । 
प्रतः, भब , मौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14) की 
धारा 33ख की उपधारा ( 1 ) के साप पठित धारा 7क द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एक प्रौद्योगिक प्रधिकरण 
गठित करती है, जिसके पीठासीन अधिकारी जे० एम० मोहपाना होंगे , 
जिनका मुख्यालय भुबनेश्वर में होगा पौर उक्त श्री एम०बी० गंगाराजू , 
पीठासीन अधिकारी , प्रौद्योगिक प्रधिकरण, भुवनेश्वर के समक्ष लम्बित 
उक्त विवाद से सम्बद्ध कार्यवाही को वापस लेती है और उसे श्री जे० 
एम० मोहपात्रा, पीठासीन अधिकारी , प्रौद्योगिक प्रधिकरण भुवनेश्वर को 
इस निदेश के साथ स्थानान्तरित करती है कि उक्त प्रागे कार्यवाही उस 
प्रक्रम से करेगा , जिस पर वह उसे स्थानान्तरित की जाये तथा विधि के 
मनुसार उसका निपटान करेगा । 


New Delhi, the 3rd December , 1981 
S .O . 3411. - Whereas the Central Government having been 
satisfied that the public interest so required had , in pursuance 
of the provisions of sub-clause ( vi ) of caluse ( n ) of section 2 
of tho Industrial Disputes Act, 1947 ( 14 of 1947) , declared 
by the notification of the Government of India in thọ Ministry 
of Labour No. S . O . 1781 dated the 3rd June, 1981 , tho 
Coal Industry to be a public utility service for the purposos 
of the said Act, for a period of six months from the 3rd 
June, 1981 . 

And whereas , the Cential Government fe of Opinion that 
public interest requires the extension of the said period by a 
further period of six months ; 

Now , therefore, in exercise of the powers conferred by 
the proviso to sub -clause (vi) of clause (n ) of section 2 of 
the Industrial Disputes Act , 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a further 
period of six months from the 3rd December, 1981. 

{ No. S- 11017 /9 /79- D.I. A.] 


मनुसूची 


पक्षकारों के नाम 


क्राफ मामला प्रायेण संख्या और 

संख्या तारीख 
12 . 3 
1. पाईगी० 17011/ 13/ 71 
3/ 76 एल०मार० 1 

सारीब 6- 1- 1978 
2. माईगी० एल- 26012/ 3/ 76- 
6/ 76 सी -4 बी , 

तारीख 22- 9- 76 
3. प्राई०पी० एल- 29012/ 5/ 17- 
2/77 

-3बी, 
सा० 5- 2- 1977 


नई दिल्ली, 4 दिसम्बर , 1981 
का० भा0 3412. -- केन्द्रीय सरकार का यह समाधान हो गया है कि 
लोकहित में ऐसा करमा प्रपक्षित है कि लोहा प्रयस्क बनम ज्योग को , जो 
पौधोगिक विवाद प्रधिनियम , 1947 ( 1947 का 14 ) की प्रथम सूची 
के मव 18 में शामिल है, उक्त अधिनियम के प्रयोजनों के लिए लोक 
उपयोगी सेवा घोषित किया जाना चाहिए , 


नेशनल इशोरेंस कं . लि . 
कलकत्ता मोर उसका कर्मकार, 

श्री पी०एस० पास । 
राउरकेला स्टील प्लान्ट , स्टील 
प्राथारिटी माफ इंछिया मि० , 

और उनके फर्मकार । 
श्री गल०मार . प्रधान , रेजिंग 
कन्ट्रेक्टर माफ पी लाईम 
स्टोम माईन्स प्राफ मैसर्व पाई . 
सीसी० माफ उडीसा लि . 
और उनके कर्मकार । 


पतः, मम , प्रायोगिक मिवार पधिनियम , 1947 ( 1947 का 14 ) 
की धारा 2 के बर ( 1 ) के उपखंड ( vi ) के द्वारा प्रपत्त पत्तियों का 
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1 


2 


2 


माईन्स प्राफ राउरकेला स्टील 
प्लान्ट आफ स्टील प्रथारिटी 
माफ इंडिया लि . और उसका 
कर्मकार । 


11 माईडी० एल - 29011/ 22/ 78- मैनेजमेंट माफ बोला क्रोमाईट 
1 / 80 सी - 3बी 

माईम्स प्राफ मैसर्स फेरों 
ता . 2- 1- 80 

एलायज कार्पोरेशन लि . , 
भाद्रक , बालासौर और उनके 

कर्मकार । 
18. प्राई ०डी० एल - 29011/ 34/ 78- मैनेजमेंट माफ स्टील प्राथारिटी 
2/ 80 डी 3- बी , 

माफ ईडिया लि०, राउरकेला 
ता . 15- 5- 80 पौर उमके कर्मकार । 
19. प्राई डी० एल- 290 11/ 28/ 78- मैनेजमेंट प्राफ सुन्दरगढ़ माईनिंग 
3/ 80 डी - 3बी 

लेवर कट्रैक्ट कोमापरेटिव 
ता . 15- 5- 80 सोसाइटी लि ., कन्ट्रेक्टम 

एट पूरुनापानी लाईम स्टोन 
एण्ड डोलोमाईट मेरो माफ 
राउरकेला स्टील प्लान्ट माफ 
स्टील प्राथारिटी माफ इंडिया 
लि०, पुरुनापानी और इसका 
फर्मकार । 


4 प्राईसी० एल - 290 12/ 1/ 77- मैसर्स विकगा बिल्डिंग कन्ट्रेक्टर , 
3/ 77 सी - 3 

रेजिंग कन्ट्रेक्टर प्राफ हुनि 
दिनांक 5- 2- 1977 लाईम स्टोन माईन्स माफ 

माई०सी०सी० प्राफ उनीमा 

लि . और उनके कर्मकार । 
5 माई . डी . एल -29012/ 6/ 77- मैमर्स जी०पार०पाध्या एण्ड ६० , 
4/ 77 सी०- यो 

रेजिंग कन्ट्रेक्टर माफ गरी 
तारीख 3- 2-1977 लाईम स्टोन माईस प्राफ 

मैमर्स पाईगी०सी० माफ 
उड़ीसा लि . और उनके कर्म 

कार । 
6. माई०० एल - 29012/ 4/ 77. श्री पी०पार० तुली, रेजिंग 
\ 577 टी० - 3बी 

कन्ट्रेक्टर माफ सुप्री लाईम 
सा 5- 2- 77 

स्टोन माईन्म माफ मैसर्म माई . 
सी०सी० माफ उड़ीसा 

लिमिटेड और उनके कर्मकार । 
7 पाईपी० एल- 290 12/2/ 77- श्री एस० एम०. अग्रवाल , रेजिंग 
0/ 77 ही - 4 बी 

कन्ट्रेक्टर माफ हुंगरी लाईम 
सा० 5- 2- 77 

स्टोन माईन्स माफ मैसर्स पाई । 
डी०सी० माफ उड़ीसा लिमि 

टेड और उनके कर्मकार । 
8 . पाईजी० एल- 42011/ 23/ 76- खाद्य निगम के प्रबन्धतन्त्र उमीसा 
077 डी - 2( बी ), 

क्षेत्र , क्षेत्रीय कार्यालय , 
ता . 26-12- 77 भुवनेश्वर और उनके कर्मकार 
9. माई०सी० एल -12012/ 134/ 77- इंडिया प्रोवरसीज बैंक , भुवमेश्वर 
2/78 सी . 20 , 

मौर इसके कर्मकार । 
ता . 2- 5 - 78 
10. माईकी० एल - 42011/ 2/ 76- बाप निगम के प्रयन्धतंत्र भुवनेश्वर 
___ 5/782 ( बी ) 

और उनके कर्मकार । 
सा . 23- 9- 78 
11. पाईपी० एस -28011/ 12/ 77- मैनेजमेंट माफ राउरकेला स्टील 
सी - 3 बी 

प्लान्ट माफ स्टील प्राथारिटी 
तारीख 30- 6- 70 माफ इंडिया लि . मोर उनके 

कर्मकार । 
12. पाई०० एल०- 26011/ 11/ 17- मैनेजमेंट माफ राउरकेला स्टील 
3/ 79 ही - 3बी 

प्लान्ट प्राफ स्टील मायारिटी 
मा0 28- 8- 79 माफ इंडिया लि . और उनके 

फर्मकार । 
13. प्राईमरी० एल- 29011/ 10/ 78- मैनेजमेंट माफ राउरकेला स्टील 
4 / 79 गरमी 

प्लान्ट माफ स्टील प्राथारिटी 
सा0-10-1979 माफ इंख्यिा लि . और उनके 

कर्मकार । 
14 माईन्डी० एल- 29011/ 37/ 78- स्टील पापारिटी आफ इंडिया लि . 
6/ 79 सी - मी 

राउरकेला स्टील प्लान्ट और 
ता . 17-12-78 उनके कर्मकार । 
15. प्राईडी० एल- 29011/ 12/ 79- स्टील पापारिटी माफ इडिया 
1179 डी - 3बी 

लिमिदेर , राउरकेमा स्ट्रोल 
ता . 24-12- 79 प्लान्ट और उसका फर्मकार । 
18. पाई . एस - 280 11/ 2/ 79- मैनेजमेंट प्राफ मसर्स माईमिंग 
8/ 79 बी - भी 

एण्ड ट्रान्सपोटिंग कंपनी 
ता21 -12- 79 

कन्ट्रेक्ट माफकाएटा पायरन 
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20. पाई ०डी० एल - 26011/ 2/ 80- मैसर्स एस० लान एंर कंपनी लि . 
5/ 80 ही - 3बी 

बारबिल एणसका कर्मकार । 
ता० 25- 7- 80 
21 पाई०टी० एल०-28011/ 4/ 80- मैनेजमेंट माफ जिलिंग लोगालोटा 
6/ 80 डी - अभी 

पायरन माईन्स प्राफ मैसर्स 
तारीख 25- 7- 80 एस० लाल एण्ड कं . लि . , 

बारविल मौर इसका कर्मकार । 
22. प्राईसी० एल - 26011/ 5/ 80- मैनेजमेंट प्राफ जिलिग लागालोट 
7/ 80 डी - 3बी 

मायरन माईन्स माफ मैसर्स 
ता . 25- 7- 80 एस . लाल एण्ड पारबिल 

और इसका कर्मकार । 
23. पाई . पी० एल - 26011/ 7/ 80 मैनेजमेन्ट प्राफ जिल्लिंग 
8/ 80 डी - 3बी०ता० 23- 7- 80 लागालोटा प्रापरम माईम्स 

माफ मैससे एस . लाल एण्ड 
1 . बारविल पीर उनके 

कर्मकार । 
24. माईजी० एल - 26011/ 8/ 80- डी - ममेजमेन्ट माफ जिल्लिग लागी 
9/ 80 उबी० ता० 25- 7- 80 लोटा पायरन माईस प्राफ 

मैसर्स एस० लाल एण्ड 
के० लि०, बारबिल और 
उनके कर्मकार । 


28 प्राई० डी० एल - 12012/ 136 , मैमेजमेण्ट प्राफ पंजाब एण 
11/ 80 / 79- श्री० 2 ए० ता० सिंध बैंक , कटक पौर 
28- 3480 

उनके कर्मकार श्री हरपाल 

सिंह । 
28. माई० डी० एल- 38012/ 2/ 80- मैमेजमेन्ट प्राफ पारावीप पोर्ट 
_ 12/ 80 री - 4ए . ता . कुछ नहीं ट्रस्ट , पारावीप मुकाम व 

डाकघर पारावीप पोर्ट और 
उनके फर्मकार । 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 
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34. पाई. ग . 


6/ 81 


. 

13. एच . जी . पाख, पारबिल 

की जंगमग पायरन माईन्म । 
14 मैमर्स रगटा माईम प्रा . 

मि . पवासा । 
15 मंगीलाल रंगटा, बासा एंग 

क्योंमर माइंस एंड फोरेस्ट 

वर्क्स यूनियन , बारबिल । 
एल - 24012 ( 1)/ 81- सेट्रल फोलफील्ड्स लिक , हाकपर 

डी . आई. मी . ता० डेग कोलियरी, जिला धनक 
24- 7- 81 

नाल के प्रबंधतंत्र और उनके 

कर्मकार । 
एल - 26012/ 13/ 80- टाटा आयरन एंड स्टील के० 

डी . 3- बी . ना . लि० की जोडा वेस्टमंगमेस 
11- 8- 81 

माइंम नौमुडी ,जिला सिंहभूम 
( बिहार ) के प्रबंधतंत्र और 

उनके कर्मकार । 
एल - 38012/ 1/ 81- पारादीप पोर्ट ट्रस्ट, पारादीप 

हो. 4( ए) ता . 
डी . ( मा . 

जिला कटक ( उड़ीसा ) के 
13- 8- 81 

प्रबंधतंत्र और उनके कर्मकार । 


1/ 81 


35. पाई. डी . 

7/ 81 


16- 1 - 81 


36. पाई. डी . 

8/ 81 


श्रमांक विविध मुख्य मामलों की प्रयोज्यता मी पक्षकारों के नाम ( मोयो 

मामला संख्या, जिसके सम्बन्ध तारीख गिक विवाद प्रधिनियम , 
संख्या में शिकायन उत्पन्न 1947 के प्रधीम ) 33-क 

के अधीन 


- - 


- - 


- - - - 


- - 


1 2 
27. माई०डी० एल - 1 20 12/ 124/ 78- पंजाब नेशनल बैंक , कलकत्ता का 
13/ 80 सी - 2 , ता . प्रनन्धतंत्र और उनके कर्मकार । 

7- 10-80 
28. प्राईडी० एल- 26011/ 13/ 80- मैनेजमेंट माफ जिल्लिंग लांगलोटा 
14/ 80 ही - 3बी , ता० पायरन माइन्स माफ मैसर्स 
13- 10- 80 एस० लाल एण्ड कं०, बार 

मिल पौर उमके कर्मकार । 
29. आई०सी० एल -38012/ 2/ 79- पारावीप पोर्ट ट्रस्ट , पारादीप 
15/ 80 डी - 4ए, सा० के प्रबन्धतंत्र और उनके कर्म 

15 - 11 - 80 कार । 
30. पाई . डी . एल - 24012/ 80/ ठी - तेलचर कोलरी प्राफ सेन्ट्रल 
डी - 4बी. 

कोलफील लि०, देरा कोलि 
यरी के प्रबन्धतंत्र और उनके 

कर्मकार श्री गोकुल चन्द्र दास । 
31. आई० डी . एल - 28011/12/ 77- मैनेजमेंट माफ राउरकेला स्टील 
2/ 81 सी - 3बी ता . लाग्ट प्राफ स्टील अथारिटी 

प्राफ इण्डिया , राउरफेला पौर 

उनके कर्मकार । 
32. माईजी० एल - 26012/ 14/ 80• मैनेजमेन्ट माफ जिल्लिग लांग 
2/ 81 ही - श्री . ता . लोटा प्रायरन माईन्स माफ 
28 - 1 - 81 

मैसर्स एम० लाल एण्ड कं० 

बारबिल और उनके कर्मकार । 
33. भाई की . एल - 28011/ 18/ 80- 1. उड़ीसा मिमरल डेवलपमेन्ट 
5/ 81 डी . बी . ता० कं० लि०, ठकुरानी । 
4- 3- 81 

2 ठकुरानी पायर्न माईन्स प्राफ 

मो० सेरामुद्दीन एण्ड ६० , 

ठकुरानी । 
3. उड़ीसा माईनिंग कारपोरेशन 

लि०, बारबिल । 
4. मैसर्स एस० लाल एण्ड क० , 

गारबिल । 
5 रोइडा प्रायरन माईम्स माफ 

के० एन० राम , बारबिल । 
6. गधामारवान मायरन माईन्स 

प्राफ मो० एम० सी० लि ., 
शुभाकाती । 
7. हिन्दुस्तान जनरल इलेक्ट्रिकल 

कारपोरेशन लि . , पारविल । 
8. गुपाली पायरन माईन्स प्राफ 

एम० एच० रहमान, गुहाली । 
9, मैसर्स अर्जुन लषा, पेमबासा 
10. मैसर्स एस० सी० पाधी माईन्म 

मोमर , जोदा । 
11. मैसर्स पार० एस०पी० देव 

बारबिल की सरगतूरिया माय 

रन माईम्स । 
12. मैसर्स के ० एम० सी०, बन्सा . 

पानी की जालाहारी प्रायरन 
माईम्स । 


__ 1 


2 


3 


1 1/ 80 


आई. सी . 8/ 77 

( केन्द्रीय ) 


29- 8- 80 मैसर्स फैरो मलाय कार 

पोरेशन, धनुरायपी की 
मामला क्रोमाइट खान के 
प्रबंधतंत्र बनाम श्री नरेन 

हो । 
29- 8- 80 मैसर्स फेरो प्रसायस कार• 

पोरेशन, धनुरजायपर्स की 
बोला क्रोमाइट माउंस के 
प्रबंधतंत्र बनाम श्री नरी 
पतरा । 


2. 2/80 पाई. डी . 8/ 77 

( केन्द्रीय ) 


3. 3/ 80 पाई. सी . 8/ 77 

( केन्द्रीय ) 


29- 8- 80 मैसर्स फैरा अलाय कार 

पोरेशन , धनुरजायपर की 
बौला कोमाइट माइन के 
प्रपंचतंत्र बनाम श्री कांग 
परतरा । 


4. 4/ 80 पाई. डी . 8/ 77 

( केन्द्रीय ) 


29- 8- 80 मैसर्स फैरो प्रलाय कार 

पोरेशन , धनुरजायपर की 
बोला क्रोमाइट माइन के 
प्रबंधतंत्र बनाम श्री प्रवी 
फोडा मुइली । 


5. 5/ 80 माई. टी . 8/ 77 

( केन्द्रीय ) 


29- 8- 80 मैमर्स फैरो प्रमाय कार 

पोरेशम , धनुरजायपुर की 
बोला क्रोमाइट माइन के 
प्रबंधतंत्र गमाम श्री चक्र 
घर पतरा । 
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1 


2 


8. 6/ 80 माई. डी . 8/ 77 

( केन्द्रीय ) 


1 डी० जी० एम० 

परमोनल , इंडियन 
ओवरसीज बैंक , 
मनोस । 


7. 7/ 80 माई . डी . 8/ 77 

(फेन्द्रीय ) 


2. बी . एम . डियन 

मोवरसीज बैक , दस 
केला-11 । 


29- 8- 80 मैसर्स फैरा अलाय कार 

पोरेशन, धनुरणायपर की 
बौला क्रोमाइट माइन के 
प्रबंधतंत्र बनाम श्री महेंद्र 

पत्तरा । 
29- 8- 80 मैसर्स फैरा प्रलाय कार 

पोरेशम , धभूरजायपुर की 
बौला क्रोमाइट माईस के 
प्रबंधतंत्र बनाम श्री नत्पा 

पतरा । 
28- 8- 80 मैसर्स फरी मलायम कारपोरे 

शन , धनूरायपुर की 
छोरा क्रोमाईट मास 
के प्रबंधतंत्र बनाम 

श्री बलधर पतरा । 
28- 8- 80 मैसर्स फैरा अलायस 

कारपोरेशन , धनूरजाय 
पुर की बोला कोलियरी 
के प्रबंधतंत्र बनाम 
श्री रघुनाथ गिरि . 


3 बी० एम० इसियन 

भोवरसीज बैंक , सह 
केला टाउनसीप 
यांप , रूडकेला- 5 


8. 8/ 80 पाई . मे . 8/ 77 


15 181 माई, डी . 5/ 81 


( केन्द्रीय ) 


9. 0/ 80 माई डी 


8/ 77 
(के० ) 


13- 8- 81 मैसर्स एम० लाल एंड 

क० लि . डाकघर 
बारबिल , कौर बनाम 
श्री मनीकर किसान । 


16. 2/ 81 पाई .डी . 5/ 81 

( केन्द्रीय ) 


13- 8- 81 मैसर्स एम० लाल एंड 

६० लि . डाकघर 
बारबिल कंशौर , बनाम 
श्री दानविन नायक । 


10. 10/ 80 आईडी 


8/ 77 


29- 8- 80 मैसर्स फैरो मलाय कारपो 

रेशन धभूरणायपोर की 
थीला क्रोमाइट के 
माइस के प्रबंधतंत्र 
बनाम श्री जलधर 
नायक । 


17. 3/ 81 पाई०सी० 5/ 81 

( केन्द्रीय ) 


13- 8- 81 मेसर्स एस० लाल एंड 

फ० लि . , डाकघर 
बारबिल , कंशोर , 
बनाम श्री बहादुर 
धुर महन्ता । 


11. 11/ 80 आईडी, 8 77 


29- 8- 80 


मैसर्स फैरों पलायस 
कारपोरेशन, धनुरणायपुर 
की पौला क्रोमाइट के 
प्रबंधन बनाम 
श्री गुरूपरण पतरा । 


[ संख्या एम० 11025( 6 )/ 81- 3104 ( मी ) ] 

एस० एम० मेहता, स्क अधिकारी 


12. 12/80 आई. सी . 8/ 77 


ORDER 


29 - 8 - 80 


New Delhi, the 6th November, 1981 


मैसर्स फैरा मालायस 
कारपोरेशन, धर्नुजाय 
पुर, को बोला कोमाईट 
माईस के प्रबंधतंत्र 
बनाम श्री रघुनाथ 
पतरा । 


S .O . 3413. — Whereas the industriel disputes specificd 
in the Schedule hereto annexed 7 ro pendirg befcre Shri M . V . 
Gangaraju, the Presiding Officer , Industrial Tribunal, Bhubnes 
war ; 

And whereas the services of Shri M . V . Gargoraju se no 
longer available; 


13. 13/ 80 आई. सी 


8/ 77 


29- 8- 80 


मैसर्स फैरो पलायस 
कारपोरेशन , धर्नुजाय 
पुर, की बोला 
क्रोमाइट माईस के 
प्रबंधनत्र बनाम श्री 
संतना पतरा । 


14. 1/ 81 278 ( केन्द्रीय ) 


30- 3- 81 पाल उड़ीमा प्रापरसोण 

बैंक इम्पलाइज यूनियन 
जिसका प्रतिनिधित्व 
अमरल सैक्रेटरी , 
इशियन पोषरसीण 
कटक करती है 

बनाम 


Now, therefore, in exercise of the powers conferred by sec 
tion 7A read with gub -section ( 1) of the Section 33B ofthe Indus 
trial Disputes Act, 1947 (14 of 1947 ), the Contral Government 
hereby constitutes an Industriel Tribunal, the Prosiding Officer 
of which shall be Shri J.M . Mohapatra with headquirters at 
Bhuba noswar and withdraws the proceedings in relation to the 
said dispute pending before the said Shri M . V . Gangsr8 ju , 
Presiding Officer, Industrial Tribunel, Bhubi nce Erd trent 
fers the same to Shri J. M . Moha patre , Presiding Officer, Indus 
trial Tribunal, Bhuba noswas, with the direction that the said 
Tribunal shall proceed with the procecdings from the stage at 
which they are transferred to it and dispose of the same accor 
ding to law . 
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VERSATILIM 


SCHEDULE 


1 


2 


Name of the 


10 . I. D .5 /78 


Sl. Case 
No . No. 


No, and date of the 
order of thg 

Government 


L -42011 (2 )/76 - D - 1I 
( B ) Dt. 23 .9 -78 


partics 


MEne gc mert cf Fcod 
Corporation of India , 
Bhubaneswer and 
their workmen . 


- - - 


I 


- - - 


2 


11 . I. D .2 /79 


L -26011 /12 /77-D .JII 
B . Dt. 30 -6 -79 . 


1, I. D . 3 /76 


17011/ 13 /71- L .RI 
dated 6 - 1 - 1976 . 


Mencermert of Rour 
kela Steel Plent of 
Steel Authority of 
India Limited and 
their workmen . 


12 . I. D . 3/ 79 


L - 26011 / 11/ 77- D -NI 
B . Dt. 28 -6 - 79 . 


2 . I. D .6 /76 


L - 26012 (3 ) /76 -D - IV 
( B ), dated 22 -9 - 76 . 


Meni gcmert cf Rcur 
kela Steel Plent of 
Steel Aughority of 
India Limitod and 
their workmen , 


13, I. D .4 / 79 


3 . I. D . 2 /77 


L - 29012 /5 /77- D - III. 
B , Dt. 5 - 2 - 77 . 


L - 29011 / 10 / 79 - D - III 
B . Dt. 6 - 10 - 79 . 


Men gement of Rcur 
kela Steel Plent of 
Steel Authority of 
India Limited and 
their workmen . 


4 . I. D . 3 /77 


L - 29012 / 1/77- D - M 
B . Dt. S - 2 -77. 


National Insurance 
Company Limited , 
C fcutta . 

And 
Its workman Shri 
B . S . Das 
Rourkel. Steel Plint, 
Steol Authority of 
India Ltd ., and their 
workman . 
Shri L .R . Pradhan , 
Rising Centríctor 
of Dungri Lime 
Stone Mines of 
M / s . 1. D . C . of 
Orissa Limited and 
their workinen . 
M /s. Bridge Building 
Contractor, Rising 
Contri ctor cf Dungri 
Lime Stono Mines 
of I.D . C . of Orissa 
Limited end their 
workmen , 
M /s. G .R . Pidhy 
and Co., Rrising 
Contractor of Dungri 
Lime Stono Mines of 
M /s . I. D . C ., of 
Orissa Limited and 
their workmen . 
Shri D . R . Tuli, 
Rising Contffctor . 
of Dungti Limo 
Stone Mines of M /s . 
I. D . C . of Orissa 
Limited and their 
workmon , 


14 . I. D . 6 / 79 L - 29011/37 /78 -D . HII Stool Authority of India 
B . Dt. 17- 12 - 79 . Limited , Rourkela 

Steel Plant and its 

workmen . 
15. I. D . 7 /79 L -29011/12 /79- D . III Steel Authority of 
B . Dt. 24 - 12 - 79 . India Limited , Rour 

kola Steel Plant and 
its workmen . 


16 . I, D . 8 / 79 


5 . I. D . 4 / 77 


L - 29012 /6 /77- D - III 
Bdsted 5 - 2 - 77. 


6 . I. D .5 / 77 


17 . I.D . 1/80 


L - 29012 /4 / 77- D - III 
BDt. 5 - 2 -77 


L - 26011/2 / 79- D , III Management of M /s. 
B . Dt. 21- 12 - 79 . Miniog & Transporting 

Company Contractor 
of Kalta Iron Mines of 
Rourkela Steel Plant 
of Steel Authority 
of India Ltd . and 

its workmon . 
L -29011/22 /79- D . III Management of Boula 
B . Dt. 2 - 1 - 80 . Chromito Mloes of 

M /Ą. Ferro Alloys 
Corporation Ltd . 

Bhadrak , Balasoro 

and their workmon . 
L - 29011/34 /78 - D . III Management of Steel 
B . Dt. 15 -5 - 80 . Authority of India 

Ltd ., Rourkela and 
its workmen . 


18 . I.D . 2 /80 


7. I. D .6 / 77 


L - 29012 / 2 / 77- D - IV 
B . Dt, 5 - 2 - 77 . 


Shri S . M . Agre wille , 
Rrişing Contractor 
of Dungri Lime 
Stone Mines of M /s. 
I. D . C ., of Orissa 
Limited and its 
workmen . 


19 . I.D 3/ 80 


8 . I. D . 9 /77 


L -42011( 23 )/ 76 - D - JI 
( B ) Dt. 26 - 12 - 77 . 


Manegement of Food 
Corpore tion of India , 
Orissa Region , Regio 
nal Officer , Bhub nes 
W - s, and their work 
mion . 


L -29011(28Y78 - D . III Management of Sun 
B . Dt. 15 - 5 - 80 . deragarh Mining La 

bour Contract Co 
operative Society Ltd ., 
Contractors at Puruna 
pand Limo Stone & 
Dolomite Quary of 
Rourkela Steel Plant 
of Steel Authority 
of India Ltd ., Puruna 

pani and its workmen . 
L - 26011 /2 /80 - D . IĘ M /S . L . Lal and 
B , Dt. 25 - 7- 80 . Company Ltd ., Barbil 

and its workmon . 


9 . ID .2178 


L- 12012 /134 /77-D - II 
A dt . 2 - 5 - 78 . 


20 . I. D . 5/80 


Indian Overseas Bank, 
Bhub , neswar and it 
workmon . 


- 


- 


1025 G /81 – 7 
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21. I.D . 6 /80 L -26011 /4 /80 - D . JI Management of Jilling 
B . Dt. 25 -7 - 80 . Longalota Iron Mines 

of M /s . S . I al and 
Co . Ltd ., Barbil and 

its workmon . 
22. J. D . 7 /80 L -26011 /5/80 - D . III Management of Jilling 
B . Dt. 25 - 7 - 80 . Loogalota Iron Mines 

of M /s. S . Lal and 
Co . Barbi! and its 

workmen . 
23 . I. D . 8 /80 L - 26011 /7 /80 - D , IT Management of Jilling 
B . Dt. 25 - 7 -80 , Longalota Iron Mines 

of M / s. S . Lal and 
Co , Barbil and their 

workmen . 
24 . 1.D . 9/80 L - 26011/8 /80- D , III Management of Jilling 
B . Dt. 25 - 7 - 80 . Longalota Iron Mincs 

of M / s. $ . Lal & Co . 
Ltd ., Barbil and their 

workmen . 
25. ID . 11/80 L . 12012 / 135/ 79 - D . Management of Punjab 
II. A . Dt. 25. 9 - 80 and sind Bank, Cuttack 

and their workman Sri 

Harpal Singh . 
26 . I.D .12/80 L - 38012 (2 ) /80 - D .IV Management of Paradip 
( A ), Dt. Nil. 

Port Trust , Paradip At/ 
Po . Paradip port and 

their workmen , 
27. 1.D .13 /80 L -12012 /124/ 78 .D . II Management of Punjab 
A . dated 7 - 10 -80 National Bank , Caluctta 

and their workman . 
28 . I. D .14 /80 L - 26011/ 13 /80 - D ,IIT Managoment of Jilling 
B .Dt. 13 - 10 -80 Longlota Iron Mines of 

M /s, $ . Lal & Co ., 
Barabil and their work 
man . 


2 . Thakurani Iron Min 

es of Md. Soraj 
uddin & Co . 

Thakurani. 
3 . Orissa Mining Cor 

poration Ltd ., 

Barbil. 
4 . M /s. $ . Lal & Co ., 

Barbil. 
5. Roida Iron Mines 

of K . N . Ram , Barbii. 
6 . Gandhamardan Iron 

Mines of 

O . M . C . Ltd ., Suakati 
7 . Hindustan Gènoral 

Eloctrical Copora 

tion Ltd . Barbil . 
8 . Guali Iron Minor 

of M . H . Rahman , 

Guali. 
9 . M /s . Arjuna Ladha, 

Chainbasa . 
10 . M /s. S .C . Padhco 

Mines owner, Joda . 
11. Surguturla Iron 
Mines of M /s. R .S . B . 

Dco , Barbil. 
12. Jalharl Iron Mines 

of M /s . K .M . C ., 

Bansapani. 
13. Janjang Iron Mines 

of H . G . Pandya , 
Barbil 


29 , J, D , 15 / 80 


L - 38012 / 2 / 79 - D . LV 
(a ) Dt. 15- 11 -80 


Management of Paradocp 
Port Trust, Paradip and 
thok workman . 


30 . I. D . 1/ 81 


14 . M / s. Rungtaa Mines 

Private Ltd ., Chary 

basa . 
15 Mangllal Rungta 

Chalbasa & Koon 
jhar Mines and 
Forest Workers 

Union , Barbil. 
Tho management of 

Central Coalfields 
Ltd. At PO . Dera 

Colliory , Dist . 
Dhenkanal Vs. 
workman . 


34 . I. D .6 /81 


L - 24012 /80/ D . IV . B Management of Talcher 
Dt 15- 12-80 

Colliory of Contrei 
Coalfield Ltd ., Derar 
Colliery and their 

workman , Sri Gokul 

Chandra Das. 
L - 011/ 12 /77-DJI Management ofRourkela 
B , 16 - 1 -81 

Steel Plant of Stoci 
Authority of India , 
Rourkela and their 
workmen . 


L -24012 ( 1)/81- D . IV 

(B ), dt. 24 -7-81 


31, I. D .2 /81 


35 1. D . 7,81 


32. I.D , 3 /81 


L - 26012/ 14 /80 . D III The Management of Jilling 
B . Dt. 28 - 1 -81 

Longalota Iron Mines 
of M /s. S . Lal & 
Co . Barbil and 

their workmon . 
L - 26011 /18 /80 - D . II 1 . Orissa Minorals 
( B ) dt, 4 - 3-81, 

Developmont Com . 
pany Ltd . Thakur , 
ani. 


L - 20012 /13 /80 D . III The management of Tata 
B . dt, 11- 8 -81 Tron & Steel Co . Ltd , s 

Joda West Manganesc 
Mines Nuamundi, 
District Singhbhum 
(Blbar) Vs. Its 

workman . 
L - 38012/ 1/81- D TV Management of Paradip 
(A ), dt. 13-8 -81 Port Trust, Paradip , 

District Cuttack (Ori 
$ 8a ) Vs. Its workman . 


33 . I.D . 5/81 


36 . I. D .8 /81 


Ti 
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2 
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Date of 
the appli - 
cation 


TraithPartice (Undor 
section 33 A of the 
Industrial Disputes Act, 
1947 ) 


10 . 10 /80 


1.0 .8177 
(Central) 


Si . Misc No. of the 
No. Caso main case 
No. in connec - 

tion with 
which this 
complaint 
has arisen 

- - - - - 
1 2 3 


- - 


11. 11/80 I. D . 8/77 

(Contral) 


1 . 1 /80 


29 - 8 -80 


I. D . 8 /77 
(Central) 


- - - - - - 
Shri Naron Ho. 
Vs. Management of 
Boula Chromito Minos 
M /s. Ferro Alloys 
Corporation , Dhanur 
joypor. 
Shri Naripatra Vs. 
Managemant of Boula 
Chromite Mincs , M / s. 
Ferro Alloys Corpora 
tion , Dhanurjoypor . 


12. 12 /80 I. D .8 /77 

(Contral) 


2 . 2 / 80 


29- 8.80 


I. D .8 / 77 
(Central) 


13. 13 /80 


I. D .8 /77 
(Central) 


29- 8- 80 Sri Jaladhar Nayak 

Vs. Management of 
Boula Chromite Minos, 
M /s. Ferro Alloys 
Corporation , Dhanur 

joypor. 
29 -8 -80 Sri Guru Charan Patra 

Vs. Management 0 
Boula Chromite Mines, 
M /s, Ferro Alloys 
Corporation , Dhanur 

joypor . 
29 -8 -80 Sri Raghunath Patra , 

V $. Managoment of 
Boula Chromite Mines, 
M /S. Ferro Alloys 
Corporation , Dhabur 

joypor, 
29 -8 -80 Sri Sanatana Patra 

Vs. Management of 
Boula Chromito Mines, 
M /s. Ferro Alloys 
Corporation , Dhanur 

joypor . 
30 -5 -81 All Orissa Overscas Bank 

Employcos Union repro 
sented through its Gone 
ral Socrotary, Indian 
Overscas Bank , Cut 
tack . 

Vs. 
1 . D . O . M . Personnel , 

Indian Overseas Bank , 

Madres. 
2 . B . M . Indian Oversas 

Bank , Rourkela - II . 
3 . B .M . Indian Oversoas 

Bank , Rourkela Town 
ship Branch , Rourkela 


3 . 3 /80 


J. D .8 /77 
(Contral) 


29 -8 -80 Sri Kanda Patra Vs. 

Management of Boula 
Chromite Mines, M /s, 
Ferro Alloys Corpora 
ation , Dhanurjoypor. 


14 , 1 /81 


2 /78 
(Central) 


4 . 4 /80 


I.D . 8 /77 
(Contral) 


29 -8 -80 Şri Adikanda Muduli 

Vs. Managemont of 
Boula Chromite Mines 
M /s. Ferro Alloys 
Copporation , Dhanur 

joypor . 
29.8 -80 Sri Chakradhar Parra 

Vs. Managomont of 
Boula Chromite Mines , 
Ms. Forro Alloys 
Corporation , Dhanur . 
joypor . 


5 . 5 /80 


I.D . 8 /77 
(Contral) 


6 . 6 /80 


I. D . 8 /77 
(Central) 


29 -8 -80 Sri Mahondra Patra 

Vs. Managoment of 
Boula Chromite Mines, 
M /s. Forro Alloys 
Corporation , Dhanur 
joypor. 


15. 1/81 


I. P . 3/81 
(Central) 


16 . 2/81 


I.D .5 /81 
( Contral) 


7 . 7 /80 


T. D . 8 / 17 
( Contral) 


29-8 -80 Sri Natha Patra Vs. 

Managomont of Boula 
Chromite Mines, M / s, 
Ferro Alloys Corpor 
ation , Dhanurjoypor. 


17. 3/81 


I.D .5/81 
( Contral ) 


13- 8-81 M /s. S . Lal & Co. Ltd ., 

Ю . Barbl, Кеод ]hаг 

Vs, Sri Manikar Kisan . 
13-8 -81 M /s. S . Lal & Co . Ltd . 

PO . Barbil , Koonjbar 

Vs. Srl Danardan Naik . 
13-8-81 M /s. S. Lal & Co . Ltd ., 

PO . Barbil, Kconjhar 
Vs. Sri Benudhar 

Mahanta . 
[No. .11025(6 )/81 -D . IV ( B )] 
S . S . MEHTA , Desk Officer 


8 . 8 /80 


[. D . 8 /77 
(Contral) 


29 -8 - 80 Sri Baidbar Patra Vs. 

Managomont of Boula 
Chromito Minas, M /s. 
Forro Alloys Corpor 
ation, Dhanurjoypor . 


9 . 9 / 80 


29-8- 80 


I. D . 8 /77 
(Central) 


Sri Raghunath Giri 
Vs. Managemont of 
Boula Chromite Mines, 
M /s. Forro Alloys 
Corporation , " Dhanur 
joypor. 


New Delhi, the 30th November, 1981 
S . O . 3414. -- In pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947), the Central Government 
horeby publishes the following award of the Central Govern . 
ment Industrial Tribunal, Hyderabad , in tho industrial dispute 
between the employers in relation to the management of 
South Central Railway , Secunderabad and their workmon , 
which was received by the Central Government on the 20th 
November, 1981, 
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BEFORE SRI B . PRASADA RAO , B . A ., B . L ., THE IN 
DUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 
Industrial Disputo No. 19 of 1980 

BEWEEN 
Workmen of South Centrul Railway , Secundrabad ; 

AND 
The Management of South Central Railway, Secundiabad, 
APPEARANCES : 

Sri P . Krishna Reddy , Advocate for the Workmen . 
Sri M . Ram Mohan Rao , Advocate — for the Manage 
mont. 

AWARD 
This reforenco made by the Government of India under 
Sections 7A and 10 ( 1 )( d ) of the Industrial Disputes Act, 
1947 relates to the dispute between the Wo.kmen of South 
Central Railway and the Management of South Central Rail 
way regarding back wages claimed by the Workmen in 
respect of tho period from 10 - 5 - 1975 to 9 - 8 - 1978 . Follow - 
ing is the issue that is to be decided by this Tribunal : 
" Whether the Casual Labour mentioned in Annexure 

A whose se,wices have been terminated by the 
Divisional Engineer (Doubling), South Central Ra l 
way , Vijayawada on 10 -5 - 1975 without complying 
with the provisions of Serlion 25- F of Industrial 
Disputes Act , 1947, and who were re -instated from 
10 - 8 - 1978 are entitled to any wages for the period 
from 10 - 5 -75 to 9 - 8 - 1978 ? If so , to what extent ?" 

Annexure A 
1. Shri Koieti Jolin 
2 . Shri P , Ramakoti 
3 . Shri P . Venkateswara Rao 
4 . Shri K . Satyanarayana 
5 . Shri K . Thirupathaiah 
6 . Shri L . Ramachandra Rao 
7 . Suri S . John 
8 Shri N . Narasimham 
9 . Shi Banduru Kothalah 
10 . Shri N . Arogyam 
11. Shri K . Venkateswara Rao 
12 . Shri P , Zakariah 
13 , Shri Ch. Nagabhushanam 
14 . Shri Ch. Koteswara Rao 
13 . Shri Gutala Rani 
16 . Shri N . Yesudevamma 
17 . Shri K . Nagarathanam 
18 . Shti D . Nageswaramma 
19 . Shri Vemu Kamalammo 
20. Shri Kaila Vimalamma 
21. Shri D , Ratnamma 
27 Shri Vemu Elizabeth 
23, Shri K . Koteswaramma 
24. Shri B . Kamalakar Rao . 


honce they fillod lhe Wrt Petition No . 2870 of 1975. Some 
other casual labourers who were also almilarly treated filed 
Writ Petition No . 5626 of 1975. Writ Petition No . 5626 / 75 
came up for hearing earlier , and by that time, Article 226 
of the Constitution of India wae ameoded by the 42nd amend 
ment, 1976 . According to Article 226( 3 ), alternative remedy 
was made a bar for tiaintaining the Writ Petitian , In view 
of it, the High Court held in Writ fetition No. 5626 of 1975 
as follows : 
" As it is not denied that the retrenchment compensa 

tion was not offered within the time stipulated in 
the Section , it would follow that the retrenchment 

is not justified " . 
3. When the Writ Petition filed by the Petitioners i.e . Writ 
Petition No . 2870 of 1976 came up before the High Court , 
the learned Judge , extracted the finding from the previous 
Judgment given in the Writ Petition No. 5626 /75 and held 
as follows - - 
" The order made in Writ Petition No . 3626 of 1975 

equally applies to this case also ." 
Though the Writ Petition was disposed of on 26 -9 - 1977 the 
Petitioners were not taken into dụty until 10 -8 - 1978 . Hence the 
Petitioners are entitled to back wages with effect from 
10 - 5 - 1975 to 9 - 8 -1978 . 

4 . The Managoment filed 1 counter statement as follows : 
It is a fuct that the Administration served retencbmcot 
notice dated 9 -5 - 1975 on all the petitioners but the said 
notice was subsequently withdrawn as the Administrations 
felt that it is thc Divisional Engineer that should issue the 
notice but not the Permanent Way Inspector. In view of it, 
Writ Petition No. 1270 of 1975 wag dismissed as being in 
fructuous. These Petitionei $ and other casual labourers 
were continued in service till 9 - 5 - 1975 when action was 
taken in retrenching them . Instead of giving one month s 
notice , the Petitioners were arrangød payment of one month 
wages , AS retrenchment conipensation due to them as per 
law . However , they filed Writ Petition No. 2870 of 1975 in 
the High Court on the ground that retrenchment was not 
justified . The High Court dismissed the said Petition on the 
ground that it was not the forum for such disputes , Sub 
sequent to the disposal of the Writ Petition by the High 
Court, the Petitioners never approached the Management or 
reported for duty . There was no obligation on the part of 
tho Management to invite the Potitioners for duty . Ag the 
Potitioners did not report for duty from 26 - 9 - 1977 till 
10 - 8 - 1978 they were not entitled for any buck wages . In any 
event, as these are Cagupl labourers, their services are dispon 
sable whenever thoro W48 10 work , and on the completion f 
the work the employment is abolished , and as such It cadout he 
treated as retrenchment within the provisions of the I. D . 
Act. The Petitioners were offered caution notice pay and 
retrenchment compensation , but they refused to receive tho 
samo. For the above mentioned rcasons tho Petitioners are 
not entitlod to any amount. 


2 . The Workmen filed a claims statement contending as 
follows The Petitioners wore working as casual labourers 
under the Perdanent Way Inspector ( Doubling), South 
Central Railway, - Vijayawady. They had put in gumber 
of years of sorvice . Tho authorities proposed to teminate 
Thoir services on some pretext. With that object in view the 
Railway Administration served retronchmont notice dated 
9 - 3 - 1975 on the petitioners, 24 in number , and some others . 
Tho petitioners and others then filed a Writ Petition No. 1270 
of 1975 questioning the same on the ground that the Perma 
Dupt Way Inspector who gave the termination notioc was 
not their employor tand that hoboe the termination was illegal. 
The authoritios then realised the mistake committed by them 
and hence withdrew the hotte . On account of it the High 
Court dismissed tho Writ Petition as bolag infructuoue . On 
10 - 5 - 1975 when the petitions and othorg went for duty they 
were not allowed to work . Neithsr notice of trenchmont 
for salary for one month in lieu of notice , as contemplated 
under Section 25F of the I. D . Act, was given to them and 


5 . Thc Petitioners were previously working as casual 
labourers under the Permanent Way Inspector (Doubling ) 
South Central Railway , Vijayawada, The Railway Admini 
stration served retrenchment notice dated 9 - 3 - 1975 on all 
the employees induding the Petitioners . They fled a Wait 
Petition No. 1270 of 1975 in the Iligh Court on the ground 
that the Permanont Way Inspector who gave tho notice of 
retrenchment was not the competent authority to give the 
suid notice as he was not their employer. The management 
realised the mistake committed by them and withdrew the 
notice . This was mentioned in the High Court at the time 
of the hearing of the Writ Petition and bence it was dis 
missed as it became info uctuous. Subsequently , when the 
Petitioners went for duty on 10 - 5 - 1973 they were not allow 
ed to work by the Management. Neither any notice of re 
trenchment nor salary in llou of it as contemplated under 
Section 25F of the I. D . Act was given to them , Hence they 
filed Writ Petition No . 2870 of 1975. Sono other workmen 
who were in a similar situation as these Petitioners, filed 
another Writ Petition which in W . P . No. 5625 of 197 $ . Tho 
latter came up for hearing cariler . By that time, Article 226 
of the Constitution of India was amended . As per Article 
226 ( 3 ), alternative remedy was made a bar for maintaining 
Writ Petition . The learned judges of the High Court held 
in Writ Petition No. 2970 of 1975 As follows 
" This Court in a similar Wiit Petition (Writ Petition 

No, 5626 of 1975) dated 15 - 7 - 1977 disposed of the 
said application observiog - 
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subsequently , He further states that beforo approaching the 
Assistant Labour Commissioncil, the Petitioners did not give 
any notice to the Management for taking them back to ser 
vice and that hence they are not cotitled for wages during 
the period they did not work , 


As it is not denjed that the retrenchment compensa 

tion was not offered within the time stipulated in 
the Section , it would follow that the retrench 

ment is not justified , 
The Writ Petition was , however, dismissed as it was 

contended by the learned counsel for the respon 
dents that the question whether the retienchment 
was legal or not, should properly be the subject 

matter of an industrial dispute and as there was 
another remedy fol the petitioners , Writ Petition 
would not lic under Article 226 (3 ) of the Con 
stitution (Forty Second ) Amendment, 1976 . The 

Court made the following order : 
" T51 contention has to be accepteel apd the Wot 

Petition has to be dismissed on that ground . It 
is open to the petitioners to raisc this quicstion by 
way of an industrial dispute oi by any other ap 
propriate remedy . " The order made in Writ 
Petition No. 5626 of 1975 would equally apply 
to this casc also , Ap Order on the lines issued in 
that writ petition will be issiled in this writ 

petition also , No costs ." 
6 . The case of the Petitioners is that even though their 
w . it petition was disposed of on 26 - 9 - 1977 they were not 
takco back to duty till 10 - 8 - 1978 , and that hence they ure 
entitled for back wages from 10 - 5 - 1975 to 9 - 8 - 1978. The 
contention of the Management is that the petitioners never 
approached the management nor reported fur duty after the 
Judgement was given in the writ petition , that there was no 
obligation cast on the management to invite the employees 
for duty , and that as the petitioners reported for duty only 
OR 10 -8 - 1978 and not earlier they are not entitled for any 
back wages prior to 10 - 8 - 1978 , But it is argued on behalt 
of the workmen that they infact approached the manage 
ment to take them back to work but that they were not 
takert back until 10 - 8 - 1978 . This is disputed by the other 
side (Management). At the outset it is contended by the 
learned counsel for the workmen that the question of these 
workmen requesting the Management to take them back to 
duty does not arise , in this particular Case , on account of 
the reason that as per the judgement given by the High Court 
ii W -: t Petition No. 2870 / 73 filed by the petitioners , tho peti 
tioners should raise this question by way of an industrin dis 
pute or by any other appropriate rcmedy , that hence , it is 
this Tribunal that has the right to order the reinstatement of 
the petitioners, that until this Tribunal decides that the Peti 
tioners are to be taken back to duty they cannot app;oach ibo 
management, and that hence , even ssuming for the purpose 
of argument that they did not approach the management for 
taking them back to work , that does not alter the situation . 
It is not possible to agree with the said argument on account 
of the ſeason that this Tribunal is concerned only with the 
question of back wagey claimed by tho Petitioners , as that 
is the subject matter of the reference made to this Tribunal 
by the Government. As far as reinstatement is concerned , 
it was already done by the Management and they were taken 
back to duty on 10 -8 - 1978. So, the question that remains 
to be solved is only whether they are entitled for back wages 
or not, 

7 . As stated already , the contention of the Petitioner is 
that after the disposal of the Writ Pelition by the High Court 
thoy approached the Management but that the Managemcnt 
did not take them back until 10 - 8 - 1978 , to that effect is the 
cvidet given by W . W . 1 and 2 cxapiocd or, behalf of 
the workmen . W . W . 1 is a gangman who is working under 
the Permanent Way Jospector (Doubllag ) Vijayawada . He 
speaks to the facts mentioned in the claims statement. He 
states that after the disposal of the writ petition , they ap 
proached the Railway authoritics a number of times and re 
quested them to take them back joto service , that later they 
met the Assistant Labour Commissioner also and that 

finally on the advice of the Assistant Labour Commissioner 
they were taken back to duty on 10 - 8 - 1978 , Practically to 
the ame effect is the evidence given by W . W . 2 who is the 
General Sec. letary of the Employees Union , Vijayawada in 
which the petitioncis are members, M . W , 1 is the Head 
Clerk in the office of the Divisional Engineer (Doubling) 
South Central Railway . He says that after the disposal of 
the Writ Petition none of the employees reported for duty , 
that frally on 10 - 8 - 1978 these Petitioners were taken back 
to duty , and that the remaining cight employees who were 
also parties to the writ petition did not report for duty even 


8 . It is argued by the learned counsel for the Management 
that the evidence given by M . W . 1 shows that the petition . 
çrs never approached the Management to tako them back to 
work , and that there was no obligation on the part of the 
Management to invite them to come and work . In support 
of the said argument, he relied on tho decision PEER 
MOHAMMED & CO . VS. MD . HUSSAIN ( 1968 ( II ) LLJ, 
page 98 ]. In the said decision it was held : 
" It is not the duty of the employer to take steps to in 

vite the employee to rejoin but it is the duty of the 
employco concerned either to claim or inform in 
writing that he is ready and willing to join service 
within a reasonable time or to give notice that he 
should be reinstated . In the absence of any of 
these , the cmployer is under no legal obligation to 
lake steps to reinstate the employee . What is rel 
sonable time would depend on the facts and cir 

cumstances of each case." 
Relying on the above decision , it is contended by the learned 
counsel for the Management that in tho present instance also 
the Pctitioners are not entilled for back wages as they did 
not approach or request the Management to take them back 
to work , nor did they report for duty until 10 - 8 - 1978 , und 
that hence they a le not entitled for back wages . But it is 
contended on behalf of the Petitioners that they icfact ap 
proached the Railway Administration to take them heck to 
duty , but that they (Management) did not do it, and that 
the evidence given by W .Ws. 1 and 2 clearly shows the 
same. It is argued by the learned counsel for the Manage 
ment that the evidence given by W .Ws. 1 and 2 cannot be 
believed on account of the reason that they did not mention 
about the fact of their approaching the Management with a 
rcquest to take them back in the claims statement made by 
them , nor did they give any notice in writing after the dis 
posal of writ petition asking the management to take them 
back , and that hence their evidence given for the first time 
in this Tribunal, to the offect that they approached the man 
agement but that Management did not take them back , can 
not bo believed . I am not inclined to agres with the said 
Argument. When the writ petition was disposed of holding 
that thợ retrenchment was not justified , they had the right 
to be taken back to work . When that was so , and when the 
Petitioners were without work for a long period namely , 
about three years from 10 - 5 - 1975 it is most improbable to 
believe the case of the Management that the Petitioners did 
not approach the Management for taking them back to work , 
As per the evidence given by W . W . 1 , he and the other 
Petitione; s approached the Railway Authorities a number of 
times and requested them to take them buck to work , W . W . 
2 who is the Secretary of the Union says that he instructed 
he Petitioners to approach the Permanent Way Inspector 
(P . W . I.) (Doubling) Vijayawada , that they did it and that 
they were told by the Permanent Way ( 115pector that he did 
not receive the olders from his Superior Offi- er and that 
the workmen continued going like that for six months , but 
were finally told that the Writ Petition was dismissed . It 
is contended by tho loarged counsel for the Management 
that the evidence given by this witness cannot be believed as 
there is nothing in writing to show that the petitioners ever 
approached the management to take them back to work . 
But as stated already, it is most improbable to think that 
these Petit one s never approached the Management to take 
them back to work , even after disposal of the writ petition , 
179 they were without work for years together . As per the 
evidence given by W . W . 2 , when the workmen approached 
the Permanent Way Inspector, as he was the person under 
whom these peoplo were working , the Permanent Way Ins 
pector told him that the office did not roceive any orders 
from his superiors. Their superior is the Divisional Enginect 
(Doubling). Unless he sends the order to his subordinate , 
namely , the Permanent Way Inpector under whom the Peti 
tioners were working , the Pormanent Way Inspector cannot 
take them back , M . W 1 who is the Head Clerk working 
in the office of the Divisional Engineer (Doubling ) admits in 
his evidence tbat the Divisional Engineer did not Instruct the 
Permanent Way Inspector, in writing , to take back the neti 
tioners 13 duty after he received the orders from the High 
Court. So , when ho did not instruct his subordinate . 
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namely , the Permanent Way Inspector to take back the Peti 
tioners to duty , the Permanent Way Inspector could not take 
buck thc petitioners to duty . On the material placed before 
this Tubunal, it has to be stated that the Management did 
no take back thc petitioners to duty after the disposal of 
the writ petition though the Petitiones requested the Man 
agement to take them back to work , Hence I And that the 
petitioners are entitled to back wages . 


10. The next point that arises for determination is the 
quantum of back wages to which the petitioners are entitled 
They claim back wages for the period from 10 - 5 - 1975 to 
9 - 8 - 1978. That is foi about thiee years and three months. 
During this period, evidently , they did not work . In those 
circumstances it is not desirable that they should be paid 
full wages I think they can be given half wagey for that 
period, which I feel, would be fair and equitable in the 
circumsances of the case . For the above reasons I find that 
the Petitioners e entitled for balf buck wages for the period 
claimed by them . 

11 . An award is passed accordingly . 

Dictated to the Stenographer, transcribed by him and cor 
iected by me and given under my hand and the seal of this 
Tribunal, this the 23rd day of October, 1981. 

Sd / 
INDUSTRIAL TRIBUNAL 

Appendix of Evidcucc 
Witnesses Examined 

Witnesses Examined 
for Workmen 

for management 
W . W . 1 Ch. Venkateswaia Rao 
WW . 2 M . V . Subbaiah 

M . W . 1 V . Vasudava Sastry 
Documents Exhibited for Workmen and Management 
Nil 

Sd - 
INDUSTRIAL TRIBUNAL 

[No. L -41011(2 ) / 79 - D . I . BJ 
S . S BHALLA , Desk Officer 


him on the 29th October, 1979 , and rendering him 
idle from 22nd November , 1979. is justified ? If 

not, to what relief is the said workman entitled ? " 
2 . The workman s contention is that since 1976 he was 
employed on a permanent post of helper and he continued 
to discharge his duties on this post till the middle of September 
1979 . The workman further contenda that with effect from 
15- 9 - 1979 he was not given employment which meant his 
retrenchment within the meaning of Section 25F of the 
Industrial Disputes Act , 1947, hereinafter referred as the Act . 
He fuither contends that since he was in continuous servico 
from 1976 and he was retrenched without any payment of 
compensation he appoached the authority concerned for 
getting the desired relief but was unsuccesful. He accordingly 
prays for setting aside the order of termination his services 
and icinstatement with full back wages and other consequential 
henefits . 

3 . In reply to the demands the management of the All 
India Radio , hereinafter referred to as the AIR , contends 
that there was no permanent poat of a Helper as alleged by 
the workman ; that AIR being a Government Department no 
employment of a permanent natuite could be mado without 
proper sanction ; that the employment given to the applicant 
was of a casual nature and not permanent; that the workman 
was employed casually as and when there was work for the 
workman ; that the workman also discharged his duties as A 
casual employee at his own gweet will; that he was not 
employed from 1976 as allcged ; that falso averments made in 
the statement of demand ; that the workman was neither in 
continuous service as contemplated by Sec , 2 (00 ) and 25F of 
the Act and the workman is not entitled to any relief. 

4 . In view of these respective contentions of both the 
parties , except the above dispute referred for adjudication , 
no other issue arises for decision . 

5. In support of the rival contentions by both the parties 
oral and documentary evidence was given by them . Having 
considered the said evidence I have reached tho conclusion 
that in this case the workman is not entitled to the reliefs 
claimed by him 


Reasons : 


6 . Though in the statement of demund the workman had 
claimed that he was employed since 1976 but in his oral 
statement as W . W . 1 he states that his employment common 
ced from January 1977 and continued upto 15 - 9 - 1979 . It, 
thei efore , clearly shows that with regard to the first date of 
appointment the workman has contradicted himscif. 


New Delhi, the 7th December, 1981 
S . O . 3415 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur, in the industrial disputo 
between the employers in relation to the management of All 
India Radio , Indore and their workman , which was received 
by the Central Government on the 28th November, 1981. 
BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESIDING 

OFFICER . CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL- CUMIABOUR COURT, JABALPUR ( M . P . ) 

CASE NO CGIT |LC (R )(58 )]1980 
PARTIES : 
Employers in relation to the management of All India 

Radio , Indote and their workman , Shri Ramesh , 
Helper , Clo Shri Shiv Kumar , 140 Musthakhedi 

North , Indore ( M . P .) 
APPEARANCES : 

For workman - - Shri Bhave, Advocate. 

For Management- Shri B . G . Nem . , Advocate . 
INDUSTRY : Communication DISTRICT : Indore (M .P .) 

AWARD 
Dated : November 23, 1981. 


On behalf of the managemeut M . W . 1, Shri R , N , Paul, 
states that the workman was employed from 2011 January , 
1978 as a Helper . During the course of the hearing of this 
reference cxtı acts from the attendance registers were filod 
us Ex M . W . 1 for tho period January , 1978 to November , 
1979 , No othct documentary evidence has been produccd by 
the workman to show that his employment way from 1976 . 
I have no reason to disbelieve Shri R , N , Paul, Asstt. Engineer 
of the All India Radio who says that the workman was 
cmployed on daily wages and that too on casual basis from 
1978 . 

7 . The workman hag contended that his daily wages for 
painting work were Rs, 4 . 25 port day and that when he de 
manded increased wages his services were discontinued . Ho 
also admits that during one week he was employed only for 
five days and weekly payments were made. Attendanco rogis 
ters of the workman was maris available to him and after 
going through the attendancc itgisters an agreed tabulated 
statement regarding the workman s attendance under signa 
tures of both the parties was filled. This shows the number of 
days for which the workman was employed every month 
from January 1978 to November 1979 . According to this 
statement during every week employmont given to the work 
man was casual and not regular. This statement further shows 
that from January 1978 to December 1978 he was given 
employment for 203 days and in 1979 fou 140 days only , 
In bomo months for examplo in March 1979 there was no 
employment even for a single day. In October 1979 the 
cmployment was only for 5 days. On the basis of this state 
ment it has to be considered whether the workman can said 
to have been in continuous servico so as to attract the pro 
Visions of Sec . 2 ( 00 ) and 23F of the Act. It is clear that if 


By Notification No . 1 - 42012134) 80 D II ( B ) dated 20 - 2 - 1981 
Goveinment of India in the Ministry of Laboul has referred 
the following dispute to this Tribunal, for adjudication : 


unal, for abous mas2029-198 


Whether the action of the Engineerin - Charge of All 

India Radio , Indore , in terminating the service of 
Shri Ramesh . Helper , with effect from the 15th 
Septembcıl, 1979, and thereafter again roappojnting 
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from the date from which these days are to be calculated 
during every week tho workman was employed for five days 
has not completed 240 days within the 12 calendar months 
preceding this day. Similarly even if calculation is made from 
the end of December 1978 even then during the entire 
period of 1978 , the wokman did not have employment for 
240 days . 

8 . Leamed Counsel for the workman contended that 
during every week the workman was employed for five days 
only and for two days no employment was given . These two 
days, according to the learned Counsel for the wo :kman 
should be treated as regular employment and should be 
taken into consideration for calculating tho period of 240 
days. This contention , in my opinion , is not correct. What is 
contemplated by the aforesaid provisions of the Industrial 
Disputes Act is that the total days of employment within a 
period of 12 calendar months from thc ielevant date l. e . tho 
date of termination should be 240 days. In this case a reference 
may be made to the decision in Mohan Lal Vs. Management 
of Bharat Electronics Ltd . ( A . I. R . 1981 SC 1253) wbere it is 
clearly laid down that the commencement of the period of 
12 calendar months is to be counted backward and it has to 
be found as to whether the total number of days of em 
ployment has or has not been for 240 days . In this case , 
according to one party the employment ceased in September 
1979 but according to the joint statement filed ceased in 
November 1979 . If the number of dayo Aro counted from 
November 1979 backward the total number of days do not 
cxceed 240 days . In these circumstances the workman 
cannot be treated to be in continuous service of the AIR and 
since he was not in continuous servico the termination of his 
Services does not attract the aforesaid provisions of Sec. 2 (00 ) 
and 25F of the Act. 


AWARD 

Dated : November, 23, 1981 
Government of India in the Ministry of Labour, exercising 
its power conferred by Clausc 10 ( a )( d ) of the Industrial Dis 
putes Act 1947, has icferred the following dispute to this 
Tribunal for udjudication vids Notification No, L -42012121) 
80 - D II( B ), dated 2nd July , 1980 : 
" Whether the action of the Engineer -in - Charge of All 

India Radio , Indore , in terminating the services of 
Shri Shiv Kumar Carpenter , with effect from 
15- 9 - 1979 is justified ? If not, to what ielief the 

workman is entitled ? " 
2 . The claim of the workman is this case is that he was 
omployed as a Carpenter by the management of the All India 
Radio , hereinafter referred to as the AIR , on a vacant and 
permanent post; that on this post he worked for two years , 
that though thç availability of work of the aforesaid post 
still existed the management terminated big enployment with 
out the assignment of any reason ; that such a termination 
was in contravention of Sec , 25F of the Industrial Disputes 
Act 1947, hereinafter leferred to as the Act; that in accor 
Jance with the aforesaid provisions of the Act he should 
have been paid retrenchment compensation which was not 
paid that as and when workman demanded increased revised 
wages his services were terminated and for these 1easons he 
is entitled to rojastatement with all benefit of back wages etc . 
etc . 

3 . In reply to this claim it is stated on behalf of the manage 
ment that the workman was not a qualified Carpenter; that 

S and when there was a nсed for a carpenter the woikman 
was employed on a casual basis ; that he was not working 
on & permanent and vacant post; that there was no post of a 
Carpenter in the sanctioned strength of the AIR at Indore; 
that between June 1978 to September 1979 he did not work 
for the required number of days so as to make his service 
ag continuous service within the meaning of Şec 2 ( 00 ) and 
Sec . 25F of the Act; that cven after the termination of his 
service he was offered employment but he himsolf did not 
report for duty and that in these circumstances the workman 
is not entitled to any relief. In view of these respective 
contentions of both the parties the only question to be deci 
ded is the dispute reforred to for adjudication to this Tribunal 
which has already been reproduced above . 


9 . Both from the oral as well as from the documentary 
cvidence it is clear that workman was employed only on a 
casual basis as and when work was available . In the year 
1979 in one month he was employed for five days , in other 
months there was no employment at all and in the femaln 
ing months the employment varied from 10 to 23 days . This 
clearly goes to show that he was a casual labourer employed 
on daily wages and was not in continuous service. Consc 
quently , the workman cannot claim any retrenchment com 
pensation from the management of the All India Radio . 

10 . Accordingly for the reasong glven above , the tormi 
nation of the workman s services from 15th September, 1979 
and thereafter again rc - appointing him from 29th October 
1979 and not providing him any employment from 22 -11 - 1979 
was fully justified and the workman is not entitled to any 
relief claimed in this case . Tho referenco is answered accord 
ingly . In the circumstances of the case , there will be no 
order as to costs . 

S . R . VYAS, Presiding Officer 

INo. L -42012 /24 / 80 -11 -B ] 


4 . Both the parties have led oial and documentary evidence 
in support of their respectivo claims. Having considered the 
cvidenco given by both the parties I have reached the con 
clusion that the workman in this case is not entitled to any 
lolief for the reasong given below . 


Roosons : 

5 . In this statement the workman Shri Shiv Kuma! W . W . 1 
has stated that his initial cmployment was with effect from 
10 -3 - 1978 on 4 dally wages of Rs. 12 . 78 P . as Carpenter. 
This employment, according to him , continuod upto 15 - 9 - 1979 . 
Lastly according to him when he demanded increased wages 
not only he, but other employec of the All India Radio also , 
were discontinued from their employment. He accordingly 
claims reinstatement from 15 - 9 - 1979 with all wages and other 
consequential benefits . 


$. 0 , 3416 , - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur, in the industrial disputo 
between the employers in relation to the management of all 
India Radio , Indore and their workman , which was received 
by the Ccotral Government on the 28th November, 1981. 
BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESI 
DING OFFICER , CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL -CUM -LABOUR COURT, JABALPUR 

( M . P .) 
Case No. CGIT /LC (R ) (35)/ 1980 
PARTIES : 
Employer in relation to the management of All India 

Radio , Ipdoro , and their workman Shri Shiv Kumar 

Carpenter , 140 Musthakhedi North , Indore (M .P . ) 
APPEARANCES ; 

For workman — Shi Bhavo , Advocate . 

For Management - Shri B . G . Noma, Advocate. 
INDUSTRY : Communication DISTRICT : Indore (M .P .) 


6 . In his cross-cxamination he admits that besides the 
afortsaid employment in the All India Radio ho was carry 
ing on his own business as & Carpenter and supplied furni 
ture, privately prepared by him to the All India Radio . Ho 
admits that during every week he was cmployed for fivo 
days only and if during one week he was given employment 
for 6th day also then the additional day was counted as work 
ing day of the next week , He was cofronted with tho manage 
ment s notice Ex. M / 1 dated 22 - 10- 1979 according to which 
he was offered employment on daily wages at Rs. 10 . 80 per 
day for a period of one month but he refused to tako tho 
cmployment as offered . 

7 . On behalf of the management Shri R . N . Paul, M .W , 1 
was examined and he stated that the workman was employed 
on daily wages from June 26 , 1978 and prior to that dato 
ho was not under the managomcot s omployment; that when 
evor $ hri Shiv Kumar reported for omployment some work 
was allotted to him ; that he wag not regular either in report 
ing for work or for seeking employment and that on somo 
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occasions he remained absent from 5 to 10 days continuously . 
This witness further says that when the workman domanded 
wages more than the daily wago : fixed by the competent 
ulithority the cmployment could not be given to him . 

8 . During the course of the hearing the attendance radio 
ters of the workman from 19th June 1978 to Septomber 1979 
were made available and a joint statement under the signatures 
of both the parties was filed . According to this statement 
from July 1978 to September 1979 the applicant was given 
employment for 280 days in 16 months. The question is 
whether in the light of this joint admitted statement pieparod 
on the basis of attendance registers the workman can bo 
said to be in continuous service for the purposes of Section 
2 ( 00 ) and 25F of the Act . 


संध्या का मा . 1891 तारीख 21, 1878 का अधिक्रमण करते हुए , 
उसासा राज्य के लिए सलाहकार ममिति गठित करती है, जिसमें निम्न 
लिखित मदस्य लोंगे , अर्थात् - - 
1. श्रम और रोजगार मन्त्री , 

प्रध्यक्ष 
उहीसा मरकार, 


उपाध्यक्ष-पवेन 


2. कल्याण प्रायुक्त , 

लोहा अयस्क पौर मंगनीज खान , 
श्रम कल्याण संगठन , विवकेनानव मार्ग , 
भुवनेश्वर ( उड़ीसा ) 


सपस्य -पवेम 


3. क्षेत्रीय श्रमायुक्त ( केन्द्रीय ) , 

श्रम मंत्रालय , भारत सरकार, 
मुवनेश्वर, उड़ीसा । 


9. 11 is clear from his statement Ex. M / 1 that the em 
ployment given to and accepted by the workman has not been 
at all continuous . For the purposes of the application of Sec . 
2 (00 ) and 25F of the Act It has to be seen whether from tho 
relevant day i. e . the dato of termination of the employment 
the workman has or has not been in employment for 240 
days . On the basis of this statement, it would be clear that 
if calculated from the month of September 1979 backwards 
the total number of working days comes to 219 day , only 
which is less than 240 days . Consequently in view of thoi 
decision in Mohan Lal Vs. Management of Bharat Electronics 
Ltd. ( AIR 1981 SC 1253 ) where it has been laid down that 
the commencement of the period of 12 calender months ls 
to be counted backward , the workman cannot be said to bo 
in continuous service for the purposes of Sections 2 ( 00 ) and 
25F of the Act . If the applicant cannot be treated as in 
continuous sorvice then the termination of bis Rervice would 
not justify a demand for retrenchment compensation or an 
Order of reinstatement. The workman on his own admission 
was employed on a daily wages and for five days in a week 
only . During some months on an average he had worked 
only for 17 days every month but he had not completed 240 
days , in 12 calendar months counted backward from September , 
1979. 


4 . श्री जगन्नाथ राउत , 
विधायक 
घामनगर ( बालमोर ) 
उड़ीसा । 


5. श्री रवी पटनायक , 

सैक्रेटरी, मन्मापनी , खाम मालिक 
एमोसिएशन , पोड़ा, 

उड़ीसा । 
6. प्रबन्धक निवेशक, 

उड़ीसा खा निगम , भुवनेश्वर 
उड़ीसा । 


लोह अयस्क और मैंगनीज 
अयस्क खान मालिकों के 
प्रतिनिधि । 


7. श्री मी० राना , 
ठाकुरानी लोहा मयस्क खान 
डामपर बारबिल , 

जिला क्योमर ( सोसा ) 
_ 8. श्री दुर्गाचरण मोहत्ती , 

उपाध्यक्ष, आल इंडिया ट्रेड यूनियन 
कांग्रेस, ( एटक ) की उड़ीसा राज्य 
समिति भावमबारी , कटक - 9 । 


सोहा अयस्क और मैंग 
मोण अयस्क सानों 
में नियोजित व्यक्तियों 
के प्रतिनिधि । 


महिला प्रतिनिधि 


Learned Counsel for the workman contended that during 
every week the workman was employed for five days only 
and for two days no employment was given . These two 
days, accordingly to him, has to be treated as regular em 
ployment and should be taken into consideration for calculat 
ing the period of 240 days , This contention, in my opinion , 
is not correct. What is contemplated by the aforesaid provi. 
sions of the Act in that the total days of employment within 
a period of 12 calendori months from the relevant date le. 
the date of termination should be 240 days. In the aforesaid 
decision of the Hon ble Supreme Court ( Mohar Lal Vs . 
Management of Bharat Electronics Ltd . ( A . I. R . 1981 SC 1253 ) 
it is clearly laid down that tho commencement of the period 
of 12 calender months is to be counted backward and it has 
to be found as a fact as to whether the total numbor of em 
ployment was or was not 240 days. As stated above tho 
workman has not completed 240 days counted backward 
from the relevant date of termination . Accordingly tho 
workman cannot said to be in continuous service so as to 
entitle him to the benefits of Sec . 25F of the Act . 

10 . In view of the facts stated and reasons given above tho 
workman being not in continuous service as contemplated 
by Sections 2 ( co) and 25F of the Act he is not entitled to 
any compensation or the relief of relnstatement with full 
back wages etc . Reference is answered accordingly . In the 
circumstances of the case , both ihre parties are directed to 
bear their own costs as incurred . 

S . R . VYAS, Presiding Officer 

INo . L - 42012 / 21 / 80- D. II . B] 
S . S . BHAILA , Desk Officer 


9. श्रीमती शकुन्ता पाडा , 

समाजिक कार्यकर्ता, 
मुकाम डाकपर मनितरी वाया -सोरे , 
जिला बालासोर, उड़ीसा 
10. कल्याण प्रशासक , 

लौह अयस्क खान मौर मंगनीज अयस्क , 
खाम श्रम कल्याण संगठन , बाबिल , 
उड़ीसा । 


भचिव 


2. केनीय सरकार, लोहा अयस्क खान श्रम कल्याण और मैंगनीज 
अयस्क खान श्रम कल्याण निधि नियम , 1978 के नियम 16 के अनुसरण 
में , भुवनेश्वर को उक्त सलाहकार समिति का मुख्यालय नियत करती है । 

[फा० सं० यू-230 17/6/ 80-एम0 iv ] 
___ New Delhi, the 30th November , 1981 
s. o . 3417 . --In exercise of the powers conferred by 
Section 5 of the Iron Oro Mines and Manganese Oro Minos 
Labour Welfare Fund Act, 1976 (61 of 1976) road with Sub 
rule 2 of rule 3 of tho Tron Ore Minos and Manganese Ore 

Mines Labour Wolfare Fund Rules, 1978 and in supersession 
of the notification of the Government of India in the Ministry 
of Labour No. S . 0 . 1991 dated the 21st May, 1976 , the Central 
Government hereby constitutas an Advisory Committee for the 
State of Olissa consisting of the following members, namely : 


नई दिल्ली , 30 नवम्बर , 1981 
का० ० 3417. ---केन्द्रीय सरकार , लौह अयस्क खान और मैंगनीज 
अयस्क खान श्रम कल्याण निधि नियम , 1978 के नियम 3 के उप -नियम . 
2 के साथ पठित लौह अयस्क खान पार मंगमीण अयस्क खान श्रम 
पाल्याण निधि , 1976 ( 1976 का 61 ) की धारा वारा प्रदत्त शक्तियों 
. का प्रयोग करते हुए , और भारत सरकार में श्रम मन्त्रालय की अधिसूचना 


[ भाग II -- 


३ ( ii ) ] 


भारत का राजपत : पिसम्बर 19 , 1981/ मप्रहायण 28, 1803 


. . . 


. 
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3. कोसीय श्रमायुक्त (केन्द्रीय ) 


केन्द्रीय सरकार का प्रधिकारी 

पदेन 


विधान सभा का सदस्य 


हिरौर, धनबाद (बिहार ) 
4. श्री समसुद्दीन खाम, 

एम० एल० ए०, लव हम , 
98- 99, पटेल पप , 
पटना, बिहार । 


5. श्री एस०पार गटा, 

मैसर्स रंगटा ( प्रा ) लिमिटर 
9 बौवासा (बिहार ) 


लौह अयस्क खान तया 
मैंगनीज अयस्क खान 
मालिक, बिहार के 
प्रतिनिधि । 


6. महाप्रबंधक, 
किरीवरू पायरन मोर माईस , 
जिला सिंघभूम , बिहार 


1. Minister of Labour and Employmont, Chairman 

State of Orissa . 
2 . Welfare Commissioner , 

- Vice- Chairman , 
Iron Oro and Manganese Ore Minos ex -officlo 
LaboutWelfare Organisation , 
Vivekanand Marg , Bhubaneswar , 

Orissa. 
3 , Regional Labour Commissionor - - Membor , ox - officio 

( Central), 
Miniztry of Labour, Government of 

India , Bhubaneswar, Orissa . 
4. Shri Jagannath Rout, Mombor of - -Momber 

Legislative Assembly, Orissa , 

Dhamnagar (Balasorc), Orissa . 
5. Shri Rabi Patnaik , 

Socretary , Bansapanl Minas 
Owners Association, Joda, Orissa. | - Representativos of 

Iron ore and manga 
6 . Managing Dlroctor , 

nosc Ore no 
Orissa Mining Corporation, 

Owners, 
Bhubaneswar, Orissa. 
7 . Shri B . Rana , 

Thakurani Iron Oro Mines , 
Post Office Barbil , District , 

| - Ropresentatives of 
Koonjhar , Orissa . 

personis omployod 
8. Shri Durgacharan Mohanty , 

jq Iron ore agd 
Vico-Prosident , Orissa State 

minos . 
Committee of All India Trade Union 

Congress, Badambari, Cuttack - 9. 
9 . Srimathi Sakuntala Panda, 

- Women representa 
Sorial Worker, 

At Post Office Manitri, 
Vie - Sore . District Balasore, 

Orissa . 
10. Wolfaro Administrator, 

- Secretary 
Iron One Mines and Manganese Ore 
Mines Labour Wolfaro Organisation , 

Barbil , Orissa . 

2 . In pursuance of rule 16 of the Iron Ore Mines and Man . 
ganes . Ore Mines Labour Welfare Fund Rules, 1978, the Central 
Govornment hereby Axes Bhubaneswar to be the headquarters 
of the said Advisory Committoo . 


बान 
अभिकों के प्रतिनिधि 


7. श्री मार . भी . काय , 
गमा माइन वर्कर्स यूनियन , 
शकषर हुमा, जिला सिंघभूम , 
(बिहार ) इंपियन नेशनल ट्रेड 

यूनियन , कांग्रेस । 
8. श्री पुरेनेन्यू मजूमवार, 

जनरल सेक्रटरी, यूनाइटिड 
मिनरल वर्कर्स यूनियन , 
डाकपर चक्रधरपुर, 
जिला सिंघभूम (बिहार ) 
पाल इंडिया ट्रेड यूनियन कांग्रेस ) 


tive. 


महिला प्रतिनिधि 


9. श्रीमती ए . रेखा, 

उप प्रबंधक ( कार्मिक ) 
कान्ट्रेक्ट लेमर सैल, 
बोकारो । 


10. कल्याण प्रशासक , 

सचिव 
लौह अयस्क खान पीर मंगमीज , 
अयस्क खान अम कल्याण संगठन , 
बाराजमवा, बिहार । . 

2. लोह अयस्क खान पोर मैगनीज प्रयस्क खान श्रम कल्याण निधि 
नियम , 1978 के नियम 18 के अनुसरण में , केन्द्रीय सरकार उक्त सलाह 
कार समिति का मुख्यालय बाराजामदा निर्धारित करती है । 

[ संख्या यू - 23017/ 5/ 80-एम -IV ) ] 

जगवीश प्रसाद, अपर सचिन 


[ File No. U - 2301716/ 80 - M. IVI 


नई दिल्ली, 2 दिसम्बर, 1981 
का०मा० 3418...- केन्द्रीय सरकार, सौह अयस्क पान तथा मगनीज 
अयस्क खान श्रम कल्याण निधि नियम , 1978 के नियम 3 के उप -नियम 
( 2 ) के साथ पठित लौह अयस्क खान तया मैंगनीज अयस्क खान श्रम । 
कल्याण निधि अधिनियम , 1976 ( 1976 का 61 ) की धारा द्वारा 
प्रवस शक्तियों का प्रयोग करते हुए और भारत सरकार, श्रम मंत्रालय की 
मधिसूचना संख्या का० प्रा० 281, तारीख 10 जनवरी, 1975 का अधि 
कमण करते हुए, बिहार राज्य के लिए लौह अयस्क बान तथा मैगनीज 
प्रयस्क खान श्रम कल्याण निधि के लिए सलाहकार समिति गठित करती 
है, जिसमें निम्नलिखित सवस्य होंगे , प्रात् : - - 


New Delhi , the 2nd December , 1981 
s. o . 3418. - In exercise of the powers conferred by 
Section 5 of the Iron Oro Mines and Manganoge Ore Mines 
Labour Welfaro Fund Act, 1976 (61 of 1976 ) read with sub - rulo 
(2 ) of the rule 3 of the Iron Oro Minos and Manganese Ore 

Mines Labour Welfare Fund Rules, 1978, and in suporsession 
of the notification of the Goverament of India in the Ministry 
of Labour number S. O . 281 dated 10- 1- 75, the Central Go 
verament hereby constitutes an Advisory Committoo for Iron 
Ore Minos and Manganese Oro Mincs Labour Wolfaro Fund 
for the State of Bihar with the following as manbors, namily : 
1 . Labour Minister, 

- Chairman 
Bihar. 
2 . Welfare Commissioner, 

- - Vice- Chairman , 
IronOTO Mines and Manganese Ex - officio . 


मध्यक्ष 


I. श्रम मंत्री , 
बिहार 


उपाध्यक्ष, 
पदेम 


2. कल्याण मायुक्त 
बिहार पोर उड़ीसा के लिए 
लौह अयस्क बान और मैंगनीज प्रयस्क 

श्रम कल्याण संगठन, भुवनेश्वर, उड़ीसा 
1025 GI/ 81 - 8 
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- 


- 


- 


कर्मचारियों और खान स्वामियों के हितों का प्रतिनिधित्व करने के लिए 
माम निर्विष्ट करती है और भारत सरकार के श्रम मंत्रालय की अधिसूचना 
सं . का . पा . 811, तारीख 15 मार्च, 1980 का निम्नलिखित और 
संशोधन करती है, अर्थात् . . 


Ore Mines Labour Welfare 
Organisation for Bihar and 

Orissa , Bhubaneswar, Orissa . 
3. Regional Labour, 

- An officer of the Cen 
Commissioner (C ), 

tral Goveramant , 
Hiracus. 

Ex - officio . 
Dhanbad ( Bihar ). 
4 . Shri Sammsudin Khan , M .L . A . - Member of Logislativa 
Club Room, 

Assembly . 
98 -99 , Patel Path, 

Patna, Bihar . 
5 . ShriS . R . Runeta . 
M/ s. Rungta ( Private) Limited , S 

Representatives of 
Chalbassa ( Bihar). 

tho Iron Ore Mings 

and Manganese Ore 
6. General Manager , 

Mines Owners , Bihar . 
Kisiburu Iron Ore Mines , 

District Singhbhum. Bihar . 
7. Shri R. B. Kanth , 
Gua Miza Wcrkörs Union . 

P. O . HUA, DistrictSinghbhum, 
( Bihar ) - Indian National 
Trade Union Congress. 

Representative of 
8. Shri Purinandu Mozoomdar , 

Mino Workers. 
GeneralSecretary , 
United Mineral Workers Union , 
P. O . Chakradharpur. 
District Singhbhum ( Bihar ), 

All India Trade Union Congress. ) 
9 . Mrs. A . Rekha , 

Wynen represon 
Deputy Manager ( Personnel) , tative. 
Contract Labour Cell , 

Bokaro . 
10. Welfare Administrator. 

- Secretary . 
Iron Oro Minos and Manganese 
Ore Mines Labour Welfare 
Organisation, Barajamda , 
Bihar . 


उक्त प्रधिसूचना में , " सदस्य " शीर्षक के अधीन,- - 
( 1 ) क्रम संख्यांक 4 के सामने विद्यमान प्रविष्टि के स्थान पर, 
निम्नलिखित प्रविष्टि रखी जाएगी, अर्थात् :- - 

" 4. श्री ए . रामास्वामी , 

पपर महाप्रबंधक ( सुरक्षा ), 
सिंगरमी कोलियरीज कंपनी लिमिटेड , 
कोठागुदेम कोलियरीज - 707 101, 

भवराचलम रोड स्टेशन , साउथ स्ट्रल रेलवे । " ; 
( 2 ) क्रम संख्यांक 7 के सामने, विद्यमान प्रविष्टि के स्थान पर 
निम्नलिखित प्रविष्टि रखी जाएगी, अर्थात् : - - 

" 7. श्री पासारी पोरमल्लू , 

ज्येष्ट मोवर मैन और शाखा उप प्रधान , 
सिंगरनी फोलियरीज वर्कर्स यूनियन , 
डा०प० मानुगुर कोलियरोज , 
मूरगमपाद ताल्लुक , 
खम्मम जिला, मानुगुर, पान्य प्रवेश-5071141 " 
[फा० सं० यू ० 230 19/ 1/ 78-एम०माई .] 

जे . के . पीन, प्रवर सपिव 


New Delhi, the 3rd December , 1981 
S . 0 . 3419. - Whereas Shri V . Rajeswara Rao and Shri T . 
Prasad were nominated by the Central Government as mem 
bers of the Central Coal Minos Rescue Stations Committco , 
constituted under sub - rule ( 1 ) of rule 3 of the Coal Mines 
Rescue Rules, 1959 , to represent the interests of persons 
employed in mines and mine owners, respectively ; 

And whereas Shri V . Rajeswara Rao and T . Prasad have 
ceased to represent the interests on whose behalf they were 
nominated and have , in the opinion of the Central Gover 
ment, ceased to be members of the said committee under 
rulç 6 of the said Rules; 


2. In pursuance of rule 16 of th : Iron Ore Mlnes and 
Manganese Oro Min :s Labzur Welfar : Fund Rules , 1978, the 
Central Government hereby fixes Barajımla to be the head 
quarters of the said Advisory Committco. 

[ Fila NO. U -23017/5 /80- M. IV] 
JAGDISH PRASAD , Under Secy . 


Now , therefore, in pursuance of clause ( ii) of sub -rule ( 1 ) 
of rule 3 of the said rules, the Central Government hereby 
nominates Shri Dasari Veeramallu , Senior Ove man and 
Branch Vice President, S ngarepi Collleries Workers Union, 

Manugur Collieries, Andhra Pradesh , and Shri A. Rama 
swamy , Additional General Manager ( Safety ), Singareni 
Collieries Company Ltd ., Andhra Pradesh , as members of the 
said Committee, vice Shri V . Rajcswara Rao And Shri T . 
P . asad , to represent the interests of persong employed in 
mines and mine owners, respectively , and makes the follow 
ing further amendment in the notification of the Govern 
ment of India in the Ministry of Labour No. S .O . 811, dated 
the 15th March , 1980 , namely : 


मई दिल्ली, 3 दिसम्बर, 1981 
का . मा०3419 -- फेन्द्रीय सरकार प्राग श्री बी . रामेश्वर राव 
एवं श्री टी . प्रसाद को , क्रमशः बानों में नियोजित कर्मचारियों और 
खान स्वामियों के हितो का प्रतिनिधित्व करने के लिए , कोलया खान 
पचाव नियम, 1959 के नियम 3 के उपनियम ( 1 ) के अर्थन गठित 
केन्द्रीय कोयला खान बचाव केन्द्र समिति के सवस्मों के रूप में नाम 
निविष्ट किया गया था । 

पौर श्री बी . राजेएवर राय और श्री टी० प्रमाद उन हितों का 
प्रतिनिधित्व मही कर रहे हैं जिनके लिए उन्हें नाम निर्दिष्ट किया गया 
था और केन्द्रीय सरकार की राय में ये उक्त नियम के नियम 8 के प्रधान 
उक्त समिति के सदस्य नहीं रह गए है । 

प्रतः, केन्द्रीय सरकार, उक्त नियम के नियम 3 के उपनियम ( 1 ) 
के खंड ( ii) के अनुसरण में श्री वी० राजेश्वर राव और श्री टी . प्रसाद 
के स्थान पर, श्री दासारी वीरमल्लू , ज्येष्ठ भोवर मैन और शाखा उप 
प्रधान , सिंगटेनी फोलियरीज पकर्म यूनियन , मानुगर कोलियरीज मान्ध्र 
प्रदेश और श्री ए . रामास्वामी अपर महाप्रबन्धक ( सुरक्षा ), सिंगरेनी 
फोलियरीज कम्पनी लिमिटेड, प्राग्न प्रदेश को , क्रमशः खानों में मियोजित 


In the sald notification, under the heading " Members ", -- 

( 1) against serial number 4, for the existing entry, the 
following entry shall be substituted, namely : 
" 4. Shri A. Ramaswamy , 

Additional General Manager (Safety), 
Singareni Collieries Company Ltd . 
Kothagudem Collicrics- 707101, 
Bhadrachalam Road Station, 

South Central Railway. "; 
( 2 ) against serial numbell 7, for the existing entry , the 
following entry shall be substituted , namely : 

* 7. Shri Dasari Veeramallu , 


[ माग II - - Nण 3( i )] 


भारत का राजपत :विसम्बर 10, 1981/ मग्रहायण 28, 1803 
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Senior Overman and Branch Vice -President, 
Şingareni Collierjes Workers Union , 
P . O . Manugur Collieries, 
Boorgampad Taluk, 
Khammam District, 
Manugur, 
Andhra Pradesh -507114." 

[ F . No. U - 23019 / 1 / 78 - M . I] 

J. K . JAIN , Under Secy . 


उपस अधिसूचना में , " ( राग्य सरकारों द्वारा धारा 4 के खड ( प ) 
के मधीन नामनिदिष्ट ) " शीर्षक के नीचे मद, 24 के सामने की प्रविष्टि 
के स्थान पर निम्नलिखित प्रविष्टि रखी जाएगी, ति : -- 

" श्री सी . रामाचन न , मायुक्त तथा सचिप , तमिलनास सरकार , 
उद्योग विभाग , मद्रास । 

[ संखया 4- 16012/ 13/ 81-एप का०] 

पी० सिन्हा, उप सचिव 


नई दिल्ली , 7 दिसम्बर , 1981 
का० आ० 3420. - - केन्द्रीय सरकार ने कर्मचारी राज्य बीमा 
प्रधिनियम , 1948 ( 1948 का 34 ) की धारा 4 के खण्ड ( ग ) के 
पमुसरण में श्री एन० बी० चावला के स्थान पर श्री पी० सिन्हा, उप सचिव 
को कर्मचारी राज्य बीमा निगम में सवस्य के सप में नामनिर्दिष्ट किया 


New Delhi, the 7th December , 1981 
$ . 0 , 3421, — Whereas the State Government of Tamil 
Nadu has, in pursuance of clause ( d ) of section 4 of the 
Employees State Insurance Act, 1948 ( 34 of 1948 ) nominated 
Shri C . Ramachandran, Commissioner and Secretary to the 
Government of Tamil Nadu , Madras to represent that State 
on the Employees State Insurance Corporation in place of 
Shri T . V . Vasudeven ; 


प्रतः प्रम केन्द्रीय सरकार, कर्मचारी राज्य बीम अधिनियम , 1948 
( 1948 का 34 ) की धारा 4 के अनुसरण में , भारत सरकार के श्रम 
मंत्रालय की अधिसूचना संख्या का० प्रा० 850 ( स ) दिनांक 21 अक्तूबर , 
1980 में निम्नलिखित संशोधन करती है, अर्थात : 

उम्त अधिसूचना में , " ( राज्य सरकारों द्वारा धारा 4 के खण ( ग ) 
के अधीन नामनिविष्ट ) " शीर्षक के नीचे मष 7 के सामने की प्रविष्टि 
के स्थान पर निम्नलिखित प्रविष्टि रखी जाएगी अर्थात :-- 
श्री पी . सिन्हा, उप सघिय , भारत सरकार, श्रम मंत्रालय , नई दिल्ली । 

[ संख्मा यू० 16012/ 3/ 81-एप०. माई. ] 

बी० एन० अय्यर, अपर सचिव 


New Delhi, the 7th December, 1981 
S . 0 . 3420 . - - Whereas the Central Government has, in pur 
suance of clause (c ) of section 4 of the Employees Stato 
Insurance Act, 1948 (34 of 1948) nominated Shri P . Sinha, 
Deputy Secretary as a member of the Employees State 
Insurance Corporation, n place of Shri N. B. Chawla; 

Now , therefore, in pursuance of section 4 of the Employee s 
State Insu ance Act, 1948 (34 of 1948) , the Central Govern 
mont hereby makes the following amendment in the notif 
cation of the Government of India in the Ministry of Labour 
No. S, O . 850 ( E), dated the 21st October , 1980 , namely : 

In the said notification , under the heading " (Nom nated by 
the Central Government under clause (c ) of section 4 ) " , 
for the entry against item 7, the following entry shall be 
substituted; namely : 


Now , therefo . e , in pursuance of section 4 of the Employees 
State Insurance Act, 1948 (34 of 1948 ), the Central Govern . 
ment hereby makes the following amendment in the notifi 
cation of the Government of India in the Ministry of Labour 
No, S . O . 850 ( E ) dated the 21st October, 1980, nacmely : 

In the said notification , under the heading " (Nominated by 
the State Government under clause ( d ) of section 4) " for tho 
cut.ry against serial number 24, the follow. ng entry shall be 
substituted, namely : 

" Shri C . Ramachandran , 
Commissioner and Secrotary to the 
Government of Tamil Nadu, 
Industries Department, 
Madras. " 

INo. U -16012/13/ 80 - HI] 

P. SINHA, Dy. Secy , 
New Delhi, tho 7th December, 1981 
S . 0 . 3422 .- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (-14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 

ment Industrial Tribunal No. 3, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Murulidih 20 / 21 Pits Colliery of Messrs Bharat Coking 
Coal Limited , Post Office Mohuda , Distt Dhanbad and their 
workmen , which was received by the Central Government on 
the 2nd December , 1981. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 

Reference No. 27/ 79 
PRESENT : 

Shri J. N. Singh , Presiding Officer . 
PARTIES : 
Employers to relation to the inanagoment of Murulldih 

20 / 21 Pits Colliery of M / s. Bharat Coking Coal 
Ltd ., P . O . Mohuda , Dist . Dhanbad. 

AND 

Their workman. 
APPEARANCES : 

For the Employer - Sh: B. Joshi , Advocate 

For the Workman - Shri D. Mukherjee, Advocate . 
INDUSTRY : Coal 

STATE : Bihar 
AWARD 
Dated , thic 27th November, 1981 
The Government of India in the Ministry of Labour LA 
exercise of the powers confe. red on them U / S 10 ( 1 )( d ) of 
the Industrial Disputes Act , 14 of 1947 has forwarded the 
dispute to thiy Tribunal for adjudication und : Order 
No. L - 20012/144179 - D . III( A ) dated th : 12th December , 1979 . 


Shri P . Sinha , 
Deputy Secretary , 
Government of India, 
Ministry of Labour , 
Now Delhi 

INo . U - 16012/ 3 /81- HI] 

V . N. AIYER , Under Secy . 
मई दिल्ली, 7 दिसम्बर, 1981 
का . मा . 3421.- - राज्य सरकार ने कर्मचारी राज्य बीमा 
अधिनियम , 1948 ( 1948 का 34 ) की धारा 4 के खण्ड ( प ) 
के अनुसरण में भी टी . वी . वासुदेवन के स्थान पर श्री सी . रामा चन्दन 
मायुक्त तथा सम्मका तमिलनाडु सरकार, की कर्मचारी राज्य बीमा निगम 
में उस राज्य का प्रतिनिधित्व करने के लिए नामनिर्दिष्ट किया है ; 

प्रतः अब केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धारा 4 के अनुसरण में , भारत सरकार के श्रम 
मंत्रालय की अधिसूचना संख्या का मा० 850 ( 8 ) दिनांक 21 अक्तूबर , 
1980 में निम्न र मंगोधन करतो है, प्रयोत : 
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[PART 11 - Sec . 3 (ii); 


SCHEDULE 
" Whether the action of the management of Murulidih 

20 / 21 Pits Collieity of M / s . Bharat Coking Coal 
Ltd ., P . O . Mohuda , Dist. Dhanbad in terminating the 
sorvicce of Shri Jalaluddin Mia , Loader with cffect 
from the 20th February , 1979 is justified ? If not, 
to what relief is the said workman entitled ?" 


employee of the colllery besides she has three daughters who 
aro wagon loaders under the management and she has also 
got gand - daughters who are also under the employment of 
the management. It is gubmitted that the lady being a widow 
and having a son could not make any adoption and further 
the concerned workman still continues to be the son of his 
natural father chirag Mia . It is also submitted that thero 
is no provision under the Hindu Law for adopting a son by 
an affidavit nor any date , time and place of adoption wag dis 
closed . 


5 . It is further stated that the aforesaid appointment was 
made fraudulenly and when this fraud was detected tho service 
of Jalaluddin Mia was torminated . 

6 . On the above grounds it la submitted that the Referenco 
be decided in favour of the management. 


7. The point for consideration is as to whether the action 
of the management in terminating the service of the con 
cerned workman Jalaluddin Mia with effect from 20 -2 - 79 18 
justified . If not, to what relief he is entitled . 


8 . It is admitted that Voluntary Retirement Scheme was 
in force and the appointment of the concerned workman was 
made under that very scheme. The details about the scheme 
has bcen stated by MW - 1 Sri B . M . Lal, Pejsonnel Manager. 
Ext, M - 3 is tho notice issued by the management regarding this 
scheme and as to how a female employeo could apply for 
appointment of her son , son - in - law and husband in caso sho 
voluntarily retires from her service, Exts. M - 1 and M - 2 aro 
the chargesheets and notice of enquiry issued against Smt. 
Ghatawarin Exts. M - 8 and M - 9 have been filed to show the 
procedure as to how appointments wero to be mado under 
this scheme, but this is not very relevant. 


9 . It is, however, admitted that a femalo below a certain 
Age could offer her son , husband and son - in -law for servico 
in case she retires voluntarily . Tho concerned workman 
claims to have been appointed on the ground that he was tho 
adopted son of Smt. Ghatawarin . 


2 . According to the workman ho was appointed against a 
permanent vacancy of an undergiound loader on 2 - 12 - 78 and 
was kept on a probation for three months . It is stated that 
OnC Smt. Bara Karuna Ghatwarin wax in employment of ibo. 
management and she had adopted the concerned workman 
Jalaluddin Mia in the year 1968 and since then he was living 
under her guardianship . Tho said Ghatwarin has one son 
and thrco daughters but all the daughters were married before 
1965 and the only son was married in the year 1968 and after 
the marriage the son desorted his parents and started living 
with his witc and father -in -law . In the year 1969 the husband 
of late Smt. Ghatwarin fell seriously ill and there was nono 
to look after him and as the concerned workman was staying 
al the adjacent to the house of late Ghatwarin he was brought 
up by lato Ghatwarin . It is further stated that the concerned 
workman Jendered marvelous service to late Rasik Rai hus 
band of the lady and that in the year 1969 he was adopted 
by the said lady and her husband . The further case of tho 
concerned wokmad is that he was appointed under the Valun 
tary Retirement Scheme which had been introduced by the 
management and as he was the adopted son of Smt. Ghatwarin 
he was appointed at her request as she had taken voluntary 
reutrement and further he was appointed in her place . 

3 . It is, however , submitted that he is an activo membor 
of the Colliçry Mazdoor Sabha of India and so the local 
management was very much biased and prejudiced against 
him and hence his service was terminated with effect from 
20 - 2 - 79 even before the completion of probationary period . 
The yard action of the management has been attacked as highly 
illegal, arbitrary , unjustified and against the principles of 
natural justice and it is stated that he was stopped from servico 
without any notice or show cause. The workman approached 
the management but to no effect and thereafter the present 
Industrial dispute was raised . It is played that he should be 
reinstated with full back wages . 

4 . According to the management the real fact is that with 
a view to induct fresh blood in the ladustry, a voluntary retirc 
ment achenio was introduced by tho management originally 
for tho period from 10 -2 - 78 to 30 - 4 - 78 which was subsequently 
extended . The essential foature of the scheme was that in caso 
a woman employee wanted to retire voluntarily she must be 
less than 57 years of age and a permanent employee . In 
that case her son , son -in -law or husband will be considered 
for omployment on condition that the age of such son , son-in 
law or husband must not exceed 35 years, must be medically 
fit and must agree to work as underground pioco - rated loader . 
It is stated that one Smt. Bara Karuna Ghatawarin casual 
wagon loader was found to have been absenting from 24 - 12 -77 
upto 18 - 8 -78 without any information or permission of the 
management. She was issued with a chargesheet to which she 
pleaded sickness but it was not found satisfactory and henco 
a domestic enquiry was held against her . She was found 
guilty and it was decided to dismiss her from servico . But 
before the actual dismissal order could be issued an application 
was received from her under the aforesaid scheme in which 
it was disclosed that the concerned workman wag her adopted 
son and an affidavit purported to have been swom by her 
was also flled . A declaration from the concerned workman 
claiming to be the adopted son of tho said lady was also filod . 
Thereafter the concerned Clork of the management surreptitious 
ly not only managed to get the rosignation of the said lady 
accepted but also got the letter of appointment of Jalaluddin 
Mia signed by the General Manager on 30 - 11- 78 without 
putting it up to any official of the Personnel Department. 
Op that basis Jalaluddin Mia , the concerned workman was 
appointed on probation for threo months. It is alleged that 
the sponsoring union was thiokly involved in this dirty deal, 
On the strength of thọ aforesaid appointment the concerned 
workman went for necessary training and came by in the 
beginning of February 79 , Subacquently on scrutiny of papers 
it was found that tho so called adoption was not only illegal 
but also totally invalid and tho appointmont had been mado 
as a result of fraud . It is submitted that Smt, Ghatawarin 
WAS a Hindu whereas tho concorood workman jo a Muslim 
and under Hindu Law a Hindu cannot adopt a Muslim which 
is totally prohibited . Further the lady has a son who is AD 


10 . The main question , therefore, to be seen is as to who 
ther the concerned workman was a legally adopted son of 
Smt. Ghatawarin and whether ho was eligible for being 
appointed in her place . No dato or month of adoption has 
been given by the concerned workman . There is no adoption 
deed. The solitary evidence on this point is the oral evidence 
of the concerned wojkman as also the affidavit dated 21- 11 -78 
(Ext. M - 4 ) sworn by Smt. Ghatawarin . In this affidavit it 
is simply stated that she had adpoted Jalaluddin Mla ag her 
son and he is residing with her since long under her guardian 
ship and that thig affidavit was being sworn by her for tho 
purpose of employment of her son Jalaluddin Mia . The afi 
davit nowhere showg when Jalaluddin Mia was adopted 
by her and by her husband. If the adoption would have 
been made by her and her husband then this fact must havo 
been mentioned in tho affidavit itself. Further the husband 
of the lady is admittedly dead though the date of death has 
not been proved . In his evidence the concerned workman 
has stated that there were several persons present at tho timo 
of adoption but nono of them has beon examined . Thus the 
evidence on tho point of adoption is virtually gil . It is also 
admitted that Smt, Ghatawano has an natural son and threo 
daughters besides grandsons and grand - daughters . She was 
admittedly a Hindu whilo Jalaluddin Mia , the concernod 
workman is a Muslim . The concerned workman has himself 
admitted in para 10 of his cross- oxamination that ho is still 
a Muslim . No doubt further bolow ho has stated that ho is 
a Communist and go ho has no cast of religion but the fact 
romains that he is a Muslim while the lady was a Hindu , 
Tho Hindu Adoption and Maintenance Act, 1936 clearly bart 
the Adoption of a Muslim by a Hindu. It also provides that 
a Hindu having a natural son or daughtor cannot make any 
adoption . In that view of the matter even if it be concodod 
for the sako of argument that the concorond workman was 
adoptod by the lady, tho said adoption 18 jllegal and vold and 
he can never be taken as an adopted son of the lady and as 
ho is not a legally adopted son he should not have been taken 
In employment by the management under tho aforesaid schemo, 
In that view of the matter the moment tho fraud was detected 
tho management terminated his service which is quite legal 
and in accordance with law . 


11. Ext. M -7 is a letter dated 13 - 2- 79 addressed to tho 
Manager, Murulidih Colliery by tho Personnel Officer of the 
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AWARD 
Dated, tho 25th November, 1981, 
The Govt. of India in the Ministry of Labour in cxcr 
cise of the powers conferred on them US 10 ( 1 ) ( d ) of 
the Industrial Disputes Act, 14 of 1947 has forwarded tho 
dispute to this Tribunal for adjudication under Order No . 
L - 20012 / 197|79- D . III( A ) dated the 23rd Novembor , 1979 . 


management regarding the appointment of the concerned 
workman . Tho Manager was further informed that after 
scrutiny of the connected papers some irregularities had been 
dotected and as such he requested the Manager to stop Jalalud 
din Mia immediately . The said action was approved by the 
Manager and the General Manager as would appear from this 
very document, Ext. M - 10 is the note sheet dated 3 - 2 -79 
by the Personnel Manager in which he reported that Jalalud 
din Mia has been appointed on probation for threo months 
As adopted son of Smt. Ghatawaida but as sho was a Hindu 
and she has a son and daughters and grand-daughters who are 
working in the colliery , tho said adoption is invalid and 
Jalaluddin Mia had managed to enter into tho service through 
back door method and hence approval may kindly be given 
for stopping him from his duty . This was approved by the 
General Manager, Sri Talwar whoso endorsement appears on 
this very document and thus the concerned workman was 
ramoved from bis seilvice under approval of the General 
Manager, 


SCHEDULE 
“ Whether the action of the management of West 

Bokaro Colliery of Mo. Tata Iron & Steel Co . 
Ltd ., P . O . Gbatotand , Dist. Dhanbad in imposing 
the punishment of five days suspension on Shri 
Md. Isa , Power House Fitter is justified ? if tot, 
to what relief is tho said workman entitled ?" 


12 . It was however urged on behalf of the concerned 
workman that the appointment letter Ext. WW - 1 was issued 
by the General Manager who was the Appointing Authority 
and therefore he should havo been dismissed by the General 
Manager and not by any other officer . It is not disputed 
that the Appointing Authority is the Dismissing Authoitty 
and in this case also the order of removal was passed by Sri 
Talwar , General Manager who was the Appointing Authority 
and so there s no illegality , in the order of, removal. 


2 . The case of the concerned workman Md. Isa is that 
he is a permanent employee of West Bokaro Colliery and 
is working as a Fitter . He was issued a chargesheet for 
alleged misconduct of leaving the work without permis 
sion for which he gave reply of charges levelled 
against him . The management held a departmental enquiry 
into the charges but it wag in utter violation of principles 
of natural justice as the concerned workman was not given 
opportunity to defend himself and the report of the Enquiry 
was not based on any evidense . It is submitted that the 
conce med workman has been victimisod due to his trado 
union activities and the punishment is also illegal and void . 
He has therefore prayed that he should be exonerated of 
the charges and be ordered to be paid full wages for tho 
period of suspension , 


13 . It was next urged on behalf of the concerned workman 
that as he was on a probation he should not have been removed 
without any valld notice . But tho question of notice would 
have arisen only if tho jnitial appointment would have been 
valid . Here in this case the appointment itself was invalid 
and illegal as it had been obtained by fraud and hence in 
that case , in my opinion, do notice was necessary at all and 
the management was justified in terminating the service of the 
concerned workman when it was detected that the alleged 
adoption was illegal and not in accordance with law and the 
concerned workman had obtained his employment by fraud 
through back door method . 


14 . Considering the evidence on record , I hold that the 
management was justified in terminating the service of the 
concerned workman Sri Jalaluddin Mia with effect from 
20 - 2 - 79 and the concerned workman is not entitled to any 
relief, 
15 . I give my award accordingly . 

Sd / 
J. N . SINGH , Presidiog Officer 

[No. L - 20012 / 144 / 79 - D .IJI. A ] 


3 . The main defence of the management however is 
that on 5 - 12 - 78 Md. Isa the concerned workman was in 
first shift duty fitom 7 . 30 a . m , to 3 . 30 pm and he was en 
gaged for commissioning of Bolldor No. 1 which was an 
urgent job . At about 9 . 20 a . m , be stopped the work and 
approached the Superintendent, Power House for leaving 
his duty . The Superintendent in view of the important and 
urgent job advised Md. Isa to obtain permission from tho 
Asstt. Chief Enginçer who was the competent authority . 
Sri Isa left his work at about 9 . 30 a . m , without approach 
ing the Asstt. Chief Engineer and obtaining necessary per 
mission . This act of his amounted to misconduct and in 
subordination and hence & chargesheet dated 15- 1 - 79 was 
issued against him to which he submitted a reply which was 
found not satisfactory and accordingly a departmental en 
quiry was held against him , Sri Iga was given full opportu 
nity during enquiry stage and he also cross examined the ma 
nagement witnesses and also examined him own witpcases and 
hjmaelf and was present throughout the enquiry . It is sub 
mitted that the enquiry was held after observing all princi 
ples of natural justice . During onquiry the charges wero 
pioved and as a measure of punishment Md. Isa was suis 
pended for a period of five days from 10 - 4 - 79 to 14 - 4 - 79 . 
it is further submitted that the charge for disobedienco 
and leaving the duty without pormission is a misconduct 
under Clause 27 ( 1) and ( 18 ) of the Standing Order which 
was clearly proved against him . It is also submitted that 
there was no case of victimisation for any trade union 
activity . 


S . O , 3423. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Cantral Governmont 
hereby publishes the following award of the Central Gov 
ornment Industrial Tribunal No. 3, Dhanbad , in the indus 
trial disputo between the employer in relation to the 
management of West Bokaro Colliery of Messry Tata Iron 
and Steel Company Limited , Post Offico Ghatotand , Die 
trict Hazaribagh , and their workmen , which was received 
by the Central Government on the 2nd December , 1981, 


4 . The point to be considered in as to whether the action 
of the management in imposing tho punishment of five days 
suspension op the concerned workman is justified . If not, 
to what relief he is entitlod . 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRI 
BUNAL- CUM - LABOUR COURT No . 3 , DHANBAD 

Roference No. 2379 
PRESENT : Shri J. N , Singh , Presiding Oncer. 
PARTIES : Employers in relation to the management of 

West Bokaro Collory of Ms. Tata Iron & Steel 
Co . Ltd ., P . O . Ghatotand , Dint . Dhanbad . 

AND 
Their workm & n . 
APPEARANCES : 

For the Employers - Shri S. S . Mukherjee , Advocate . 

For the Workman -— Nono. 
INDUSTRY : Coal. 

STATE : Bihat 


5 It may be mentioned that aftor filing of the written 
statement the concerned workman did not appear nor his 
repiesontativo appeared to contest the case . The preliminary 
issue as to whethor the enquiry was just and proper was 
heard by me first and by order dated 15 -10 -1981 it was found 
that the enquiry was fair and proper . The case was thon 
heard on merita . 


6 . Ext. M - 1 is the chargeshoot issued against the concerned 
workman to which he gavo roply (Ext. M - 2 ). Notico of 
enquiry was issued against him which is marked Est. M -3 . 
Ir the notico of enquiry itself it is mentioned that tho enqulity 
would be held by Sri Rajamont Prasad, Welfare Officer . 
Tho enquiry procooding has been morkod Ext, M - 4 whilo 
Ext. M - 3 to tho report. Ext. M -6 is the letter of suspension 
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workmen , which was received by the Central Government on 
the 27th November, 1981. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ), DHANBAD 
PRESENT : 
Shri J. P . Singh , Presiding Officer 

Reference No. 28 of 1980 
In the matter of an Industial Dispute under S. 10 (1)(d ) 

of the ID . Act, 1947 
PARTIES : 
Employers in relation to the management of Noonldih 

Jitpur Colliery of Messrs Indian Iron & Stcel Com 
pany Limited, Post Office Bhaga , District Dhanbad 

and their workmen , 
APPEARANCES : 
On behalf of the employeis - Shri T . P . Choudhury , 

Advocato. 
On behalf of the workmen — Shri B . Jal , Advocate. 


STATE : Bihar 


INDUSTRY : Coal. 


inflicting punishment of suspension on him , The manage 
ment has examined the Enquiry Oficer as MW - 1 while MW -2 
bag proved the service record of the concerned workman 
which is marked Ext. M - 7 . From the enquiry proceeding 
it will appear that tho management examined as many as 
three witnesses viz . Sri A . N . Mitra , Asstt . Chief Engineer , 
SH T , K , Lahiri, Power House Superintendent and Sri M C . 
Pattapaik , Equipment Engineer . From their evidonce it will 
appcar that the concerned workman had been deputed to do 
An important job of commissioning Boiler No . 1 . He came 
to his duty at 7 . 30 a .m , but at 9 .30 am , he sought permission 
from Shri Lahiri on the ground that he had some work and 
wag to take oath as a Panch , Sri Labiri cxpressed his in 
ability as the work was urgent and directed him to approach 
the Asstt. Chief Engineer Sri Mitra . It is proved from tho 
evidence of these witnesses that the concerned workman did 
not approach the Asstt. Chief Engineer and left his work 
without permission . All these witnesses were duly cross 
examined by Sri Isa bimself. Sri Isa also gave his statement 
and examined three witnesses. It will also appear that during 
enquiry stage Shri Isa had filed a notice purported to have 
been issued to him by the Sarpanch informing him to attend 
Mandu Piakhand Karyalaya at 9 am , un 5- 12-78 for taking 
oath as a Panch . This notice is undated but from the cvidence 
of Sri Isa himself it will appear that he had received this 
notice two or three days carlier . Now if this fact wag true 
then he ought to havo prayed for leave or permission prior 
to his joining duty on 5 - 12 - 78 . It appears from his own 
ovidence that all of a sudden at about 9 . 30 am , he sought 
permission from the Power House Superintendent. But natu 
rally as the work was urgent, permission was not granted to 
him nor the Power House Şupdt, had any authority to do so . 
In that view of the matter tho. concerned workman ought to 
have approached the Asstt. Chief Engineer 

7 . In the show cause as also in evidence the concerned 
workman has tried to say that while he was leaving the offico 
ho met her daughter who informed him that her mother had 
becomo unconciou , all of a sudden and so he left the placo 
immediately . He has further stated that when he went home 
he found his wife in normal condition . According to him he 
could not meet the Asstt. Chief Engineer due to the news of 
budden illness of his vife but this appears to be clearly an 
after thought. It also appears from the evidence that he 
went to the Block Office on that very date . 

8. From the evidence recorded during the onquiry as also 
admission of the concerned workman it is p ; oved that Mu. 
Iga stopped his work and left duty without obtaining permission 
of his superior . Further according to the notice he was to 
attend the Block Office at 9 a .m . but he approached for leavo 
at about the same time. Inspite of the instruction of the 
Poweil House Superintendent he left his duty . The action 
of the concerned workman is thus clearly a case of mig 
conduct and insubordination and from the evidence on record 
the charges are well proved against him 

9 . There is nothing on the record to show that tho madago 
ment was prejudiced in any way against the concernrd work 
mao or that there was denial of natural justice, rather the 
service record of Md. Isa Ext, M - 7 would show that eailler 
also ho had been suspended for one day for loaying duty with 
out permission and so his record of service cannot be said to 
be satisfacto . y . Thc punishment inflicted on the concerned 
workman is also not very severo an It was suspended for e 
few days and this punishment can in no way be said to be 
disproportionate . 

10 . Considoring the evidence on record , I hold that the 
action of tho management in indieting punishment of Ave 
days suspension against the concerned workman is fully 
justified and he is not entitled to any relief. 
11. The award is given accordingly . 

sd / 
J. N . SINGH , Prosiding Officer 

No. L -20012 / 197 / 79 - D .UI. AJ 


AWARD 
Dhanbad, 23rd November, 1981 
This is a referenco under S , 10 of the I. D , Act, 1947. Tho 
Central Government by its order No. L - 20012 ( 123 ) / 80 . D . III. A 
dated 7th October , 1980 has referred this dispute to this 
Tribunal for adjudication on the following terms : 

SCHEDULE 
" Whether the following demands of the workmen of 

Noomidin -Jitpur Colliery of Messrs Indian Iron and 
Steel Company Limited , Post Office Bhaga , District 

Dhanbad are justified : 
( 1) Shri R . K , Singh , overman should be paid full 
wages for the period of his forced idlenoso from 

29th November , 1975 to 9th May , 1976 along 

wi. h other fringe benefits, 
(2) His continuity of service should be maintained , 

and 
(3 ) He should be given duc increment with effect from 

January , 1976 . 
If so , to what relief to the said workman entitled ?" 

2 . The case of the concerned workman , Shri R . K Singh is 
that he was dismissed from service by the management on 
28 - 11 -75, He approached to the management against his dis 
missal and the management allowed his appeal and he joined 
his duties w .e.f. 10 - 5- 76 In his ariginal position, The work 
man asked for payment of his all dues for the period of his 
enforced idleness since tho order to place him in his original 
position , According to him tho management gave him verbal 
assurance but no payment was made to him . The concerned 
workman was also informed that the management was trying 
to give him continuity of service only for the specific pur 
pose of payment of his gratuity . He was also not allowed 
annual increment with effoct from January , 1976. 

3. An industrial dispute was raised resulting in this refer 
ence . 

4 . The case of the management is that the referonce is not 
maintainable because Shri R . K . Singh is an overman getting 
more than Rs. 500 per month and 28 such he was not A 
workman within the meaning of ID , Act, 1947 . It has also 
been stated that Shri R , K , Singh has ceased to be a member 
of the sponsored union , According to the management 
Shri R . K . Şingh was duly charge -sheeted and a domestic en 
quiry was hold before his dismiggal. He was dignissod from 
company s service vide letter No NT Charge /63A , dated 
29 -11 - 73 . The management s contention is that after his 
dismissal Shri R , K , Singh led a group of workmen and 
assaulted the Manager , Shri 0 . P . Garg with sticks, lathi 
etc , on 30 - 11 - 75 at 5 AM . Accordingly a case was lodged with 
Jorapukur Police Station in which Shri R . K . Singh and 
other word made accused. The management s case is that 


S . O . 3424. In pursuance of sectio . 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
horoby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the Industrial 
Disnute between tho enployers in relation to the Management 
of Noonidih Jitpur Colllery of Miq . Indian Iron and Steel 
Co . Ltd., Post Office Bhaga , Disst. Dhanbad and their 
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(5) Shri Surendra Prasad Singh - 0 . 0 Worker 
(6 ) Shri Rajaram Khatik - Tyndal 
17 ) Shri Mabadeo Singh - Mining Sirdar, 

Sd / 
Arca Manager " 


It will appear that Ext. W . 1 and Ext . M . 3 and the two 
relevant documents to be considered in this case . It will 
further appcar that in Ext, W . 1 also there are 7 workmen 
including Shri R , K , Singh . This letter is addressed to the 
manager , 14 Seam and manager 16 and 16A seam . It is dated 
10 - 5 - 76 and similarly Ext, M3 is also dated 10 - 5- 76 . Ext. M3 
and Ext, W . 1 bave both been signed by Shri Puri, the Arca 
Manager, and these are admitted documents . While Ext , M3 
has been addressed to the 7 workers including the conccined 
workman , Shri R . K . Singh , Ext, W . 1 18 a leiter addressed to 
the managers 14 , 16 and 16A seam , Apparently Ext. W . I is 
an office order under which these 7 workmen were allowed 
to join their respective duties in their original position w . e.f . 
10 - 5 - 76 , Ext, M3 shows that they were taken back in service 
as new appointees , and they were not entitled to any wage / 
salary for the entire period of discharge . 


Shri R . K . Singh represented to the managoment fooling 
topentant about the incident which happened with Shri O , P . 
Garg on 30 -11-75 and assured the management of good 
conduct on his part in future. The appeal was sympatheti 
cally considered by the management and Shri Singh WAS 
taken back in service as new appointco through letter dated 
10 - 5 -76 . Jt was stated in that letter that Shri Singh would not 
be paid any wages / salary for the entire period of his absence, 
The workman had accepted the letter as new appointco with . 
out any protest at any time till this disputo was raised , 

5 . So far as Item 2 of this Schedule is concerned , the 
management han accepted that the concerned workman is 
entitled to continuity of service and that he should be given 
due increment w .c .f. January , 1976 . We have therefore to 
consider whether Shri R . K , Singh should be paid wages for 
the period of his forced idleness from 29- 11-75 to 9 - 5 - 76 
along with other benefits , 

6 . I will first take up this question as to whether this 
reference is maintainable . In this case no oral evidence hag 
been adduced from either side. Shri R . K , Singh is no doubt 
an qverman . But the law is settled that an overman may be 
supefvisory staff as well as a workman which depends upon 
the nature of work which he does. The distinction made is 
that iſ an overman has to work with his own band also will 
be a workman . The question of maintainability has been rais 
ed by the management and it was for tho management to 
show the exact duty of Shri R K Singh . This has not been 
done either by oral or documentary evidence. It will be 
therefore clear that there is no reason to hold that Shri R K . 
Singh 19 a purely supervisory staff. 

7 . With regard to the question as to whether the concern 
ed workman is duly represented by the sponsoring union 1. e . 
Rastriya Colliery Mozdoor Sangh , The management hag Aled 
a photogtat copy of the letter of Rastriya Colliery Mazdoor 
Sangh dated 15 - 4 - 80 which shows that Shri R . K , Singh over 
man of Titpur colliery has been debarred from the primary 
membership of that union and suspended for 5 years . This 
reference is of a later date 1.e . 7 - 10 - 80 The written state 
ment of the concerned workman is dnted 12 - 3 -81 And it hag 
been verified hy Shri R . N Sharma, General Secretary , Rast 
riva Colliery Mozdoor Sangh Thia shows that Rastriya Colliery 
Mazdoor Sanch in st111 ronreventing the concerned workman . 
So on hoth the noints raised hv the management I do not 
fint adeaute reason to hold that the reference is not 
maintainable , 

8 . The management has tiled 4 documents , Ext. M1 is the 
photostat copy of the letter written by Shri R . N . Sharma 
to Shri S . K . Pandoy and Shri R , K , Singiz (the concerned 
workman ), I have dealt with this letter on the question as to 
whether the concerned workman is represented by Rastriya 
Colliery Mazdoor Sangh Ext. M2 is a minutes of union 
management meeting held on 10 - 8 -79 at 4 P .M . Item 2 of 
the discussion was on payment of wages to Shri R . K . Singh 
for the dismissal perind . It will agrced that ShNR K . Singh 
along with others will be gerved with letters giving continuity 
of their service as decided by the agreement earlier . It was 
also decided that no wage will be paid for the period they were 
not in cmployment. Ext. 13 is a photostat copy of letter of 
Area Manager dated 10 - 5 - 76 which is in respect of Shri R . K . 
Singh and six othera , It refors to appeal dated 28 - 4 - 76 feeling 
repentant for the incident which happened with Shri O . P . 
Garg , the manager on 30 - 11- 75 . The management agreed to 
take them back in service as new appointces. It was ordered 
that they would not be paid wages / salary for the entiro period 
of discharge . We aro not concerned with Ext. M4 in this 
CASC , 

9 . On behalf of the workmen only one document has been 
Aled and it bas been marked Ext. W . 1 I would better like 
to toproduce this letter for fuller appreciation : 

" INDIAN IRON AND STEEL COMPANY LTD . P . O . 
- BHAGA . 
Manager 16 / 16A seams 

Dated 10th May, 1976. 
Mannger 16 / 16A scans. 


10 . It has been contended before me on behalf of tho 
concerned workman that Ext, W . 1 is a most authentic ofico 
order on the basis of which he joined his duties w . e .t. 
10 - 5 - 76 . In this case the bustory shows that Shri R . K . Singh 
has been dismissed for pulting his attendence wrongfuly . 
On the day following his dismissal there was an assault on 
the manager, Shri Garg in which Shri R . K . Singh along 
with six others had participated . The concerned workman 
has alleged in the written statement that he preferred an 
appeal and he was exonerated and put back to his original 
post. The six others had also to faco charge - sheet and in that 
proceeding Shri R , K , Singh was not there . On behalf of the 
concerned workman it has becn contended that there is a 
good deal of confusion on account of the two proceedings . 
According to him Ext. M3 is a concourcd document brought 
into existence subsequently . According to him his appeal was 
allowed and similarly six others who had also preferred appeal 
were exonerated , and Ext , W . 1 is the document showing the 
exact position of their service. What is intended to be convey 
ed is that all the 7 persons were put back to their original 
position which can only go to show that they were reinstated 
w .e . f. the date of their dismissal. It has been contended on 
behalf of the management that Ext. M3 bears the signatures 
of six persons out of seven including Shri R . K , Singh . Shii R . K . 
Singh & lto put the date 10 - 5 - 76 under his sigpaturo . Now , if tho 
management really wanted to establiso that Ext. M3 bears the 
signature of Shri R , K , Singh dated 10 - 5 - 76 the original 
should have been brought and proved . The position no doubt 
is that this contention cannot be accepted wihout adequate 
proof. Shri B . Lal, Advocate appearing on behalf of Shri 
R . K . Singh has contended that so far as the service 
condition of Shri R . K , Singh is concerned , Ext. W . 1 Is 
a most authentic document which sbows that he was allowed 
to join his duties in his original position which can only go 
to show that he was reinstated in his original job w .o .f. 
29- 11-75 . It is true that on the basis of the evidence on 
record , I have to accent this contention of Shri I al, It ja 
clear that if the service of Shri R K . Singh is restored in 
his oriongl norition . It will incan that he was reinstated 
wef, the date of his demignal 

11. It has been contended that there has been an agrec 
ment arrived at between the management and the union 
of workmen under which payment of wages for idle pericd 
was disallowed . On this account it has been contended that 
since it was in the nature of a seltlement the concerned 
workman was bound by the action of his union , It may be 
mentioned that this happened before this dispute was raised 
by the same union . It will appear that the concerned work 
man never accepted such an agreement between the union 
and the management. What has been placed before me is 
merely a minutes of discussion in a joint discussion . I do not 
think that this could be said to be a settlement so as to 
binding on the concerned workman . 


The following persons have been allowed to join their 
resnective duties in their original position from today, the 
10th May , 1976 : 

( 1) Shri R . K , Singh - Overman 
(2 ) Shri Joginder Singh - Typist 
(3) Shri Joyram Choudhury - Tyndal 
(4 ) Shri Balnath Pandey - Winding engine Driver trainee 


12 . Thu , having considered all aspects of the caso , I have 
to hold that the following demands of the workman of 
Noonidih - Jitpur colliery , of Megats Indian Iron and Stoel 
Company Limited , Post Office Bhaga , District Dhanbad are 
justified ; 
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(1) Shri R . K . Singh , overman should bo paid full wagon 
for the period of his forced Idleness from 29th November, 
1973 to 9th May , 1976 along with other fringo benefits ; 

(2 ) Shri R . K . Singh s continuity of service should be 
maintained ; and 

(3 ) He should be given duc increment with effect from 
January, 1976 . 

This is my award 


4 . The learned Advocate for tho concorned workman ad 
mits the death of the deceased . It is also stated by the 
Advocate for the management that the question of employ 
most of the son - in -law of the docoased ls under procos , of 
the management and tho case of his appointment will be 
considered by them . 


5 . As the concerned workman has expired , no Industrial 
disputo oxists and thereforo , in tho - circumstances a no dis 
puto award is passed in this case . 


J. P , SINGH , Presiding Officer, 
[N3 L -20012 / 123 /80- D - JIIA ] 


J. N . SINGH , Presiding Officer 
INo. L -20012 /171 /79 - D . III. A ] 


S . O . 3425 - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) the Central Government 
hereby publishes the following award of the Central Gov 
ornment Industrial Tribunal No. 3 , Dhanbad in the indus 
trial dispute between the employers in relation to the manage 
ment of Jogidih Colllery of Messrs Bharat Coking Coal 
Limited , Post Office Tundoo , District Dhanbad and their 
workmen , which was received by the Central Government 
on the 2nd December, 1981 . 


Now Delhi, the 8th December , 1981 
S. O . 3426 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
heroby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 1 , Dhanbad in the industrial 
dispute between the omployer in relation to the management 
of Messrs Continental Construction (Private) Limited , Con 
tractors in Chaspalla Colliery of Messrs Indian Tron and 
Steel Company Limited , P . O . Chanalla , District Dhanbad 
and their workmen , which was recelved by the Central Goy 
ernment on the 28th November , 1981. 


BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 

Referenco No. 12 / 80 
PRESENT : 

Shri J. N . Singh, Presiding Officer. 
- PARTIES : 
Employers in relation to the management of Jogidih 

Colliory of M / s. Bharat Coking Coal Ltd . P . O . 
Tundoo, Dist . Dhanbad ; 


AND 
Their workman 
APPEARANCES : 

For the Employers - Shri B . Joshl, Advocato . 

For the Workman - Shri S . Boso , Secretary, R . C.M .S . 
INDUSTRY : Coal 

STATE : Bihar 
AWARD 
Dated , the 26th November, 1981 
Tho Govt. of India in the Ministry of Labour in exerciso 
of the powers conferred on them U / 10 ( 1 ) ( d ) of the In 
dustrial Disputes Act, 1947 ( 14 of 1947) , hag forwarded the 
dispute to this Tribunal for adjudication under order No. 
L - 20012 / 171 /79 -D . JI( A ) dated the 2nd February, 980. 

SCHEDULE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, DHANBAD 
In the matter of a reference under Sec . 10 (1 )(d) of the 

Indhawtrial Disputes Act , 1947 

Roferenco No. 16 of 1980 
PARTIES 
Employons in relation to the management of Megsrs 

Continental Construction Prlvato Limited , Con 
tractors in Chagnalla Colliory of Messrs Indian 
Iron and Steel Company Limited , Post Ofico Chat 
nalla , District Dhanbad . 

AND 
Their Workmen . 
PRESENT : 

Mr. Justico B . K . Ray (Retd .) Presiding Officer 
APPEARANCES : 

For the EmployongShri T . P . Choudhury , Advocato . 
For the Workmen — Shri Anand Mohan Prasad. Prosl 

dent, Coalfioldo Labour Union , Chaspalla . 
STATE : Bihar. 

INDUSTRY : Coal. 

AWARD 
Dhanbad, dated , the 23rd November , 1981 
By Order No . L - 20012 ( 130 ) / 80 - D .IIA , dated , the 9th 
September , 1980 , the Central Government being of opinion 
that an induştrial dispute existed between the employers in 
relation to tho management of M / s. Continental Construc 
tion Private Limited , Contractors in Chasnalla Colllery ot 
, M / s. Indian Iron and Steel Company Limited , Post Office 
Chasnalla , Dist. Dhanbad and their workmen in respect of 
the matter specified in the schedule attached to the order 
referred the game for adjudication to this Tribunal. The 
schedule to the order reads thus . 
" Whether the action of the management of Mosgro Con 

tinental Construction Private Limited . Contractors 
in Chasnalla Colliery of Mo989 Indian Iron and 
Steel Company Limited , Post Office Channalla , 
District Dhanbad in dismlaging Shri Dayanath 
Singh , Supervisor from service with effect from tho 
4th July , 1979 , lo justified ? If not, to what relief 
is the cald workman entitled ? 


" Whether the demand of the workmen of Jogidih Colliery 

of M / s . Bharat Coking Coal Ltd . P . O . Tundoo, 
Dist. Dhanbad that Shri R . C . Sharma Surface In 
charge should be placed in Clerical Grade- I is justl 
fiod ? If so , to what relief is the workman en 
titled ? " 


2 . Both the partleg filed their respective written statements 
and the case was fixed for hearing. On 5 - 11 -81 the manage 
ment filed a petition stating that the concerned workman 
Shrl R . C . Sharma died on account of T . B . and so no Indus 
trial Dispute now exists between the management and work 
man and a no dispute award be passed in this case . 
In support the management has filled the death certificato of 
the hospital as also the Bed Head Ticket of the concerned 
workman which shows that the concçined workman expired 
on 30 -11-80 at 8 . 30 p .m . 


3 . On 25- 11 - 81 an affidavit has been fled by the widow 
of the concerned workman stating that her husband died on 
30 - 11 -80 and she intends to give her son - in -law one Bachha 
Singh in servico of the management in the place of her 
husband . 


2 After notice to the parties they have filled their respec 
tivo write statements and rejoindero . 
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3 . The case of the union as made out in the picading is 
As follows. Sri Dayanath Singh , the concerned workman 
was the President of Coalfield Labour Union which consisted 
of the workers working under M / 8. Continental Construc 
Lon ( P ) Ltd ., her after called Company . The fact that the 
concerned workman was the President of the union was in 
formed to all concerned including the company. The union 
Morved a Charter of demand on the managcnient on 4 - 7 -79, 
Thereafter the company having found that the concerned 
workman was taking active part in trade union activities 
wanted to victimisc him by transferring him from Chasnalla 
where he was working to Bombay, Tho union thereafter 
appealed to the company saying that the concerned workman 
being the President of the union was a protected workman 
and so should not be transferred . This appeal was of no 
effect and on 16 - 7 - 79 an order of transfer was served on 
the concerned workman by the company transferring him 
from Chasnalla to Bombay. When the order of transfer 
was issued by the company the concerned workman was ill 
and so even though he applicd for leave the same was not 
granted . Under a set of rules alleged to be the Standing 
Orders of the company the management dismissed the con 
cerned workmen with effect from 31- 7 -79 on a plea that as 
he did not obey the order of transfer his services were liablo 
to be terminated according to rules . The said rules were 
not known to the workman . The concerned workman al 
though was designated as superviso ; was really a munsbi or 
al clerk And as such he was a workman as per definition con 
tained in I. D . Act. As the company s work at Chagalla 
was to come to An end on 31- 3 - 80 the management during 
illness of the concerned workman victimised him for his 
trade union activities by pagsing n malaficle order of trans 
fer. No chargé-shcet having been served upon the workman 
before he was dismissed for disobedience of the order of 
transfer no domestic enquiry having been held regarding the 
allegation of disobedience of transfer order, the impugned 
order terminating the services of the concerned workman iz 
liable to be vacatod and the concerned workman is entitled 
to reinstatement with back wages till 31 - 3 - 80 together with 
retrenchment compensation as provided in law . 


The case of the company is as follows. The company is 
engaged in the business of letting out heavy carth moving 
machineries owned by them to different parties with their 
crows. The job performed by the CTOWe can never be said 
1o be a job relating to A mino nor the persons engaged to 
perform the job can be said to be persons working in a 
minc . Thorofore the Tribunal has no jurisdiction to enter 
tain the reference . The concerned workman not being a 
workman within the meaning of Sec . 2 ( 8 ) of I. D . Act the 
reference is incompetent. In the refcrence itself the work 
man has been described as supervisor which clearly goes to 
show that he is not competent to raise any dispute . The 
sponsoring union has no existence in the Establishment of 
the employer and therefore has right to raise the dis 
puto . Shortly after the Chasnalla disaster underground 
mines of the colliery wero lost, The said colliery is a cap 
tivo mina of M / s . Indian Iron and Stoel Co . Ltd with tho 
closure of the shaft mine after the disaster there was short 
age of metallurgical coal in the Burnpur steel plant belong 
ing to M / s , Indian Iron and Stcol Co . Ltd and so Indian 
Iron and Steel Co . Ltd . was forced to develop its quarties . 
To augment coal production at Chasnalla it was necessary 
to have carth moving machineries which could not be readi 
Ty procured by M1, Indiart Iron and Steel Co . Ltd . There 
fore M / s . I . I. S . Co . Ltd . invited the company to lend its 
heavy earth moving machineries with their crews to be used 
at Chasnalla . The invitation having been accepted there was 
a contract between M & . ISCO and the company cmbodying 
certain terms and conditions . The contract was to continue 
ripto 31- 3 - 80 and As a matter of fact the game been termpi. 
nated . The company has similar contract works in other 
part of the country as well as in the Middle - east. The com 
pany has a number of skilled employees who are govejded 
by the service conditions known as Standing Rules and Regu 
lations of the company which have been adopted by the 
Board of Director of the company. After entering into 
contract with M / 9, TISCO the Company at Chasnallą re 
Cruited ynskilled and semi- skilled labourers locally for the 
duration of the contract. The concerned workmaq was one 
of such persons and was recruited ng a qupervisor . He was 
In receipt of wages of more than Rs. 500 per month and 
his duties was purely of kunevigory character , His duty was 
to ensure that the workers report for their job in time, to 
allot duties to dumper operators / mechanics, to look after 
the maintenance and repair ot machines in case these were 
1025 G1/81 - 9 


found to be defective by reporting to the engineer- incharge, 
to submit report about the workings and to recommend 
DAVO for workcre . Ho WAS answerable to the management 
oniy for the shift in which he wax on duty and was known 
as shift- in - charge. When tho company camc to know that its 
contract with M / 8 . LISCO was to be terminated on 31 - 3 -80 
the company started rationalising their manpower by trans 
ferring them as and when required. By 14 - 7 - 77 the head 
office transfopred the concerned workman from Chasnalla 
unit to Bombay unit with effect from 16 - 7 - 79 , Sri Singh was 
therefore directed to take clearance from all concerned by 
16 - 7 - 79 afternoon and report at Bombay unit before tbc 
expiry of his joining time. The workman refused to accept 
the order after learning its contents , Under Starding 
Rules of the company such a refusal was misconduct and 
ay such it was pointed out to the workman that his action 
of not receiving the transfer order was a serious misconduct. 
So the workman was advised to report before the rosident 
engineer at Changalla by 23 - 7 - 79 . It was specifically men 
tioncd to tho workman that in case he would not act as por 
the direction disciplinary action would be taken against him , 
The concerned workman Ignored this also although a copy of 
the company s order had been sent by Regd . Post to him 
and another copy had been posted in the Notice Board , As 
the concerned workman did not obey the order of transfer 
the company on 31-7 -79 in terms of the clause 21(b ) of the 
company s rulcs terminated the services of the concerned 
workman with effect from 14 - 7 -79 . In those circumstances 
the action of the manngoment even agguning that the re 
ference is maintainable is fully justified . With effect from 
31- 3 - 1980 the organisation at Chaanalla has been disbanded 
and all the workmen have been retrenched except some 
employees who have bocn transferred to other places . 

3 . At the time of hearing Company has examined one of 
its own officers and has proved as many as nine documents 
whereas on behalf of the union the concerned workman haq 
only been examined and one document has becn proved , 

4 . At the time of argument representative of the union 
submitted that the action of the management in transferring 
the concerned workman is an act of victimisation inasmuch 
as on service of a Charter of demand by the union on the 
management the lattor has passed the order of transfer on 
14- 7 - 79. In support of this contention reliance is placed on 
Ext. W - 1 a letter of the union addressed to the company 
duted 30 - 7 - 79 . Admittedly the order of transfer was first 
of all passed transferring the concerned workman on 14 - 7 - 79 . 
The order of transfer is Ext. M - 3 dated 14 - 7 - 79 . This order 
shows that company as per its head office s order dated 
9 - 7 - 79 passed the order of transfer on 14 - 7 - 79 . Such being 
the case it is very difficult to accept the case of the union 
that the order of transfer passed by the company which 
Han ubsequently followed by the impugncd order of tormi 
nation of the workman a service was an act of victlinisa 
tion against the concerned workman . It is admitted by the 
partios lhat under a contract between M / s. JISCO and the 
present management the latter was doing some work at 
Chasnalla oolliery with thels hegvy carth moving machine 
rioy and their crews. It is also admitted that the contract 
between the company and Mſs. IISCO was to expira on 
31- 3 - 80 , That being so the Company s stand that with full 
knowledge of tho fact that it had to wind up its organisa 
tion at Chasnalla by 31- 3 - 80 it was taking steps to transfer 
its omployees to soveral places where it had work and to 
retrench others who were locally recruited at Chasnalla ap 
pears to be true. Tho concerned workmen was not a local 
recruit ag ploaded by the company in its written statement 
but was an employee under the management at Visakhapat 
nam from whero he was transferred to Chasnalla . This fact 
is admitted in oral evidence of the company s officer as well 
As in the oral evidenco of the workman himself. That being 

0 it was necessary for the company to transfer the con 
cerned workman from Chaspalla where it was going to close 
its establishment to Bombay where it had some work . Tho 
stand of the company fo that on account of this necessity 
the company 88 per direction of the head office at Bombay 
passed the order of transfer on 14 - 7 - 79 transferring the 
workman . After carofully scrutinising the evidence and aftor 
hessing representative of the union as well as Mr, TP , Chou 
dhury learned counsel for the management I am of the viow 
that the case of the union that the order of transfer in an 
act of victimisation of the company to punish the concerned 
workman for his trado union activities cannot be accepted 
So I hold that the order of transter is a bonafide order 
passed by the management in course of its normal business, 
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Dhanbad and their workmen, which was received by the Cen 
tral Government on the 4th December , 1981. 


5 . Under the Company s rules Ext. M - 2 there is provision 
that where an omployee refuses to obey in order of trans 
fer his services have to be torminatod . It is contended by 
Mr, T . P . Choudhury that the standing rules of the company 
being the terms and conditions of contact between the com 
pany and its employecs the rule empowering the company to 
terminate the service of its employee in caso ho disobeys an 
order of transfer le binding on the employees and it is not 
open to an employee to say that disobedience of an order 
of transfor being a misconduct the case has to be established 
in an enquiry before terminating an employoo s servicos for 
such a misconduct. It is not necessary to decide the point 
raised by Mr. T . P . Choudhury as the refçienco can be dis 
posed of on another point dealt in the subsequent poia 
graph . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, DHANBAD . 
In the matter of a reference under Sec. 10 ( 1 )(d ) of tho 
Industrial Disputes Act, 1947, 

Reference No. 8 of 1981 
PARTIES : 
Employers in relation to the management of Murulidih 

Colliery and Murulidih 20 / 21 Pits Colliery of Mosars 
BhaiAt Coking Coal Limited , Post Office Mobuda, 
District Dhanbad. 

AND 

Thelr Workmen . 
PRESENT : 

Mr. Justice B . K . Ray (Retd .) 
Presiding Officer . 


6 . It is pleaded by the company in its written stateinept 
that the concerned workman is not a workman ko defined 
under Section 2 ( 8 ) of I. D . Act and so he cannot raise a 
dispute for termination of his servico much less an indus 
trial dispulo which can be the subject matter of a reference 
unde . Sec , 10 of 1. D . Act. This wssertion of je cempiny las 
po doubt been denied by the union in its ploading. Accord 
ing to linion thợ concerned workman was only doing the 
work of munghilclerk and that he had been wrongly desig . 
nated by the company as supervisor. Even though the plea 
has been taken by the union that the concerned workman 
was aotually working as a munsbilclerk the workman himself 
who is the only witness for the union does not breadth a 
word about this . In the reference itself the concerned work 
man has been described as supervisor. The officer for the 
company who was examined for the company in courso 
of hearing has Asgertod that the concerned workman was 
appointed as a gupervisor at Visakhapatnam and was sub 
soquently transferred to Chasnala where the management 
took up the contract work . According to this witness Daya 
Nath Singh was drawing to the time of Rs. 700 per month 
as his wages and his duties were to maintain records of tho 
workers and to mark their attendance , to report about any 
breakdown in a machine to the management, to submit pro 
gress report to the management during his shift to forward 
lcavo applications and other applications of the workors to 
the Resident Engineer with his recommendations and to 
allot duties to the workmen in his shift. This evidence of 
the officer of the company is corroborated by documentary 
evidence Ext. M - 1 series which are daily ghift reports in 
which the concerned workman has signed 4g Shift Incharge . 
Ext. M - 7 is the attendance register of the company. In this 
rogister there is a separato page allotted for the supervi 
sory staff of the company. The name of the concerned 
workman appears in that page showing that he was ono 
of the supervisory staff . The wokman himself admits in his 
evidence in cross -examination that he was drawing more than 
Rs. 500 99 wages, As per the definition of a workman given 
in Sec . 2 (8 ) of I. D . Act a workman docs not mean any person 
who being employod in supervisory capacity draws wages 
exceeding Re. 500 per month . The oral evidence of the com 
pany s officer alongwith the documents relied upon by the 
company clearly indicates that the concerned workman does 
not fall within the category of " workman " as defined in I. D . 
Act Tho evidence of tho company s officor on this aspect 
of the question has gone unchallenged and there is no whis 
per in the evidence of the concerned workman himself about 
the nature of his work Such heing the position the ulti 
mate conclusion which is irresistible is that Dayangth Singh 
is not a workman and hence an industrial dispute relating 
to termination of his service cannot be raised under Sec . 10 
of I.D . Act The concerned workman , thorefore , is not en 
titled to any relief. The reference is answered accordingly . 
There will be no order for cost. 

B . K RAY , Psesiding Officer 
No. 1 -20012 / 130 /80- D .IIA ) 


APPEARANCES : 
For the Employers 
Shri T . P . Choudhury , Advocatu , with 
Shri R . S . Murthy , Advocate 
For the Workmen 
Shri D . Mukherjee , Secretary, 
Bihar Colliery Kamgar Union , 
Dhanbad . 
STATE ; Bihar 

INDUSTRY : Coal 

AWARD 
Dhanbad , dated the 28th November , 1981. 
By Order No. L - 2001255/81- D . III. A , dated 23- 2 - 1981 tho 
Central Government being of opinion that an industrial dis 
pute existed between the employers in relation to tho manage 
mont of Murulidih Collery and Murulldib 20121 Pits Colliery 
of Mis , Bbarat Coking Coal Ltd ., P . O . Mobuda , District 
Dhanbad and their workmen in respect of tho matter specified 
in the schedule attached to the order referred the same for 
adjudication to this Tribunal. The schedulo to the order 
roade thos : 
" Whether the action of the management of Murulidih 

Colliery and Murulidih 20121 Pits Collicry of Mossrs 
Bharat Coking Coal Limited , Post Office Mobuda , 
District Dhanbad in dismissing from service Sarvashi 
Bhaktu Mahato , Bihari Mahato , Nasir Mia and 
Sachida Singh is justified ? If not, to what roliof 

are these workmen entitled ? " 
2 . After notice to the parties they havo filed their respectivo 
written statements and rejoindors , 


3 . The case of the union as made out in its plcading is 
as follows. A chargo sheet was issued against Bhaktu Mahato 
on 19 - 7 - 78 by tho management alleging that be instigated 
Sri Sonaram Mahato not to unload the excess coal which he 
was carrying in a Bullock Cart at the behast of the security 
personnel, that he quarreled with security personnel, that he 
at about 8 - 30 a . m . went to the G . M . s office and demanded 
stops against the security personnel for their high handednega 
in harassing the villagers, that he told the G . M . that if stopy 
woro not taken against security personnel he would organise a 
strike and take revenge on the security personnel, that ho 
gathered a mob and instigated the same against security per 
sonnel, that he with others assaulted security personnel as a 
result of which some of the security peronnel received injuries 
and THvodi, Inspector (homo guard ) died . Three other charge 
sheets were also issued by the management against Nasir Mio , 
Sachida Singh and Bihar Mahato . Theo three chargesheets 
contained almost the same allegations aş mado against Bhaktu 
Mabato except that the allegations against Bhaktu regarding 
Instigation to Sonaram not to unload excess cool which he was 
carrying in a bullock cart and regarding quartel with security 
personnel at the check post were not there . On the allegations 
contained in the chargesheets AD F . I. R . was also lodged by 


New Delhi, the 8th December, 1981 
$ 0 , 3427 - In pursuance of section 17 of the Industrial Dis 
putés Act, 1947 ( 14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal No. 1 , Dhanbad , in the industrial dispute 
between the employers in relation to the management of Mur 
Ildih Colliery and Murulldih 20121 Pita Colliery of Messi s 
Rharat Coking Coal Limited , Post Office Mhhudn District 
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the mapagoment against tho concerned workmon . Investigation 
into the police case is continuing. The concerned workmen in 
thoir cxplanations called for from them did not disclose their 
defence in the apprehension ibat the disclosure by them would 
prejudice them in the criminal case . So they prayed that the 
departmental cnquiry wbich the management was going to 
initiate upon the chargesheets might be stayed , This prayer of 
theirs, however , was not granted by the management which 
proceeded with the domestic enquiry . After initiation of the 
domestic enquiry the workmen again prayed for stay of 
further proceedings in the enquiry till the finalisation of the 
criminal case against them . This prayer also was turned down 
by the management and the domestic coquiry proceeded . 
The domestic enquiry , therefore, was illegal and invalid . In 
that enquiry the concerned workmon were not given full 
opportunity to cross - examine the management s witnesses 
and to adduce evidence in support of their defence . Sr. 
Security Officer Sri B . B . Sahai was appointed by the manage 
ment as Presçnting Officer in the enquiry . The Enquiry 
Officer also was very much biased against the concerned 
workmen as they belonged to B . C . K , U . which was not 
liked by the management . The enquiry conduct was of a per 
functory nature . The Enquiry Officer on account of his bias 
against the concerned workmen refused to consider the 
management s documents produced in the enquiry even 
though the entries therein were in favour of the workmen . 
Fven though the misconducts alleged against the workmen 
in the chargesheets were not satisfactorily established in the 
enquiry till the workmen were found guilty and the concerned 
workmen were dismissed with effect from 3 - 12 - 80 from their 
$ ci vice. Sri Bhaktu Mahato was given six başkets of coal 
for his domestic use as per practice prevailing in the con 
cerned colliery . On tho dato of courrence l.e. 11 - 4 - 78 he was 
carrying the same in his own bullock cart. At the check post 
the security personnel detained the bullock cart and demanded 
illegal gratification from Bhaktu before allowing his cart to 
pass the check post. Bhakty having refused to satisfy the 
demand of the security personnel, he was mercilessly assaul 
ted and dragged towards the barracks by the secuity men , 
It was only after intervention of another workman Bhaktu 
was let off. Bhaktu therefore complained to the G M , about 
the high handedness of the Security Personnel who assured 
him to take proper steps. As soon as Bhaktu Mahato came 
out of G . M . s office he was attacked by S | Shri B .N . Yadav, 
Nayak Ganesh Ram and Trivedi, Inspector (home guards ) 
who came near the gate of G . M . s office compound in a 
motor cycle . As soon as the security personnel teached the 
gate Yadav pointed out Bhaktu Mahato the concerned work 
man to Mr. Tulvodi. Mr. Trivedi, Inspector, (home guards ) 
then fired Bhaktu Mahato from his pistol from a closed 
range . The bullet so fired by Trivedi hit Bhaktu on his lower 
abdomen and left hand as a result of which Bhaktu fell 
down bleeding and became unconscious. He was immediately 
removed to the Central Hospital, Dhanbad for treatment . 
The allegations that Bhaktu collected some people at the 
gate and instigated them to throw stones , lathis and iron 
rods at the security personnel when they approached the 
office gate , that when security personnel retreated the crowd 
followed them , that near the check post some persons armed 
with lathis and bhalas assaulted Trivedi and Yadav inflicting 
injuries on them , that as a result of injuries inflicted by the 
persons assaulting security men Trivedi died and that Bhaktu 
Mahto instigated the workers to strike as a result of which 
there was strike in the colliery for 6 days causing huge logo 
to the company are absolutely false . On the date of strike 
Bhaklų Mahato was lying in the hospital, Sri Sachinda Singh 
another concerned workman a mining sirdar was on duty 
underground the mine from 9 A . M . on 11 - 4 - 78 und so he 
had nothing to do with the incident alleged against him . 
His physical presence at the time of alleged incident at the 
place of occurrence was not possible. The statutory register 
maintained by the management even though proved the fact 
that Sachida Singh was underground the mine at the time 
of occurrence the Enquiry Officer did not believe the same on 
flimsy ground, Nasir Mia , another concerned workman was 
on 3rd shift duty on the date prior to the date of occurrence , 
He was on duty from 1 A . M . to 9 A . M . It was, therefore , 
not possible for him to be present at the place of occurrence , 
at the relevant time of mentioned in the chargesheet. Nasir 
Mia as a matter of fact worked during the period of strike 
and received wages for the same. In spite of all these the 
blased enquiry officer found him guilty . Muruljdih rolliery 
where Nasir Min was on duty was at a distance of two 
miles from 0 . M . s office. Therefore it was not possible for 
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Nazir Mia to bo present at the place of occurrenco after 
finishing his duty at 9 A . M . in Murulidih Colliery. Nasir 
Mia being the Secretary of the local branch union was 
falsely roped by the management and was found guilty by 
the Enquiry Officer because the union of which Nasir Mia 
was the Branch Secretary was not liked by the management. 
At the relevant time Șrị Bihari Mabato the other concerned 
workman was performing his duty as Night Guard in No. 5 
incline of Murulidih colliery. He was in 3rd shift on the date 
prior to the date of occurrence . His duty period ended al 
9 AM , and his place of duty bcing two miles away from 
the place of incident It was impossible on his part to be 
present at the place of occurrence and to participate in the 
alleged occurrence . He worked during the period of strike 
and roceived his wages . The Enquiry Office being biased 
against him found him guilty . The alleged incident having 
taken place in colliery other than Murulidih colliery where 
Nasir Mia and Bibari Mabato were working on the date of 
occurrence the manager of Murulldih colliery had no autho 
rity to issue chargesheet against Nasir Mia and Bihari and 
so the enquiry held against the two concerned workmen was 
irregular and invalid . The action of the management in dis 
missing the four concerned workman is not only illegal, 
arbitrary and unjustified but amounts to enti-labour practice 
of the management. The impugncd orders of dismissal dis 
missing the four concerned workmen were against the pro 
vision of standing orders of the company. The punishment 
inflicted on the concerned workman is too harsh and dis 
proportionnate to the misconduct found against them . In theso 
circumstances the reference has to be answered in favour of 
the four concerned workmen who are to bo roinstated with 
full back wage , 

The case of the management as per its pleading may be 
briefly stated thus . On 11 -4 - 78 at about 8 A . M . one Sonaram 
Mabato , H |Khalasi of Murlidih 20121 Pits colliery was 
intercepted at the check post for carrying excess coal in his 
bullock cart. He was only entitled to carry six baskets of 
coul. The check post home guard reported the matter to the 
sub - inspector (home guard ) B . N . Yadav, Sri Yadav with 
the Platoon Commandar Md. Masain camo -near the check 
post and told Sonaram to unlond the excess coal, As Sonaram 
did not agree to this B . N . Yadav reported the matter to 
the manager who due to his indisposition was in his bungalow . 
The manager advised B . N . Yadav to unload the cxcess coal 
that was being carried by Sonaram and to release bis cart 
thereafter . Accordingly when B . N . Yadav asked Sonaram 
to unload excess coal and when Sonaram started unloading 
the samc Bhaktu Mahato one of the concerned workmen 
came near the check post, instigated Sonaram not to unload 
excess coal and charged security personnel that they were 
always harassing villagers, Bhaktu Mahato got so much 
annoyed with the security personnel that he caught hold of 
the collar of the shirt which Sri Massain was wearing. This 
resulted in a scuffle between the two . In the meantime 
Sonaram unloaded the exces coal and went away . Md. 
Mohsin , however, got himself released from the clutch of 
Bhaktu Mahato after pushing him . Thereafter Bhaktu Mahato 
went to the office of G . M . Arca II to complain against the 
higb handedness of the security personnel. While complain 
ing before the G . M , Bhaktu Mabato warned the G . M . that 
if his complaint was not disposed of to his satisfaction he 
would organise & strike and take revenge against security por 
sonnel. Although the G . M . assured Bhaktu Mahato that he 
(G . M .) would personnally look into the matter and punish 
the wrong door and although for that purpose 
the G . M . called Trivedi the inspector (home guards ) 
over telephone in the presence of Bhaktu Mahato in order 
to look into the complaint of Bhaktu , Bhaktu Mabato collec 
ted a big crowd of workers and outsiders at the main gate of 
Area office of the G , M . and instigated them to assault tho 
sccurity personnel. The people thus collected by Bhuktu 
Mahato were armed with lathis and bballas. As soon as tho 
security personnel consisting of Trivedi, Inspector (home 
guards), B , N . Yadav , gub -inspector (home guards ) and 
Navak , Ganesh Ram reached the gate of the aren office on A 
motor cycle S |Shri Surendra Prasad , Jabbar Mia , Abdul 
Rasid , Sachida Singh , Gulu Mia , Nasir Min and Bihari 
Mahato who were in the crowd assaulted the security per 
sonnel. In the assault S Shri Surendra Prasad , Jabbar Mia , 
Abdul Rashid , Sachida Singh , Gulu Mia , Nasir Mia , Bihari 
Mahato took the leading nart. The assault was made with 
brickbats, lathis and thallas. Trivedt, Inspector, in order 
to give the socurity personnel fired at the crowd to scare 
it away. As a result of firing Bhaktu Mahato was injured in 
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considered the report of the Enquiry Omiter lacluding the 
evidence recorded in the enquiry and findlags of the enquiry 
officer, Ultimately the concerned workmen Worc dismissed 
from scriice by leiter dated 3 - 12 -80 . The charges proved 
against the concerned workmcn being of very serious naturo 
thç orders of dismissal passed against them cannot be paid 
to be unjustified . In these circumstances the linion is not 
entitled to any relief , 


4 . At the timo of beauing Mr. D . Mukherjee representing 
the union has conceded regarding fairness of the domestic 
enquiry so far as the procedural part is concerned . He, how 
ever , challenged the correctness of the findings arrived at 
by the Enquiry Officer on the evidence led before him on 
the ground that the evidenco did not justify the indings 
uurived at . He further contended that even conceding that 
thc findings arrived at in the domestic enquiry were correct 
still the punishment inflicted on the concerned workmen were 
diy -proportionate . Such being the position partics have not 
led any fresh cvidence at the time of hearing of the case 
and the entire evidence both oral and documentary led be 
fore thọ enquiry together with depositions of the witnesses 
examined in the enquiry , the report of tthe Enquiry Officer , 
the note of the G , M . on the report , the chargesheets against 
the workmen , their replies and the impugned orders of 
punishmcht passed against the workmen have been accepted 
19 cvidence in the case and the learned counsel for both 
parties have argued their respective cascs on thego materials . 


the lower part of his body and in his left hand. The sub 
inspector and inspector were severely Idfured and the Inspec 
tor succurribed to the injury at the hospital three hours after 
the assault . Thereafter the agitated mob led by S / Shil 
Surendra Prasad , Jabbar Mia , Abdul Rashid , Sachida Singh , 
Gulu Mia , Nasir Mia , Bihari Mahato mobbed the office of 
G . M . and attempted to assault him . It was only on the 
timely intervention of the officers and other staff of the 
office the situation was saved. This incident was followed 
by an illegal strike for six days in course of which 5 units 
collieries of Mohuda Aiea employing about 5000 workers 
on an average per day remained closel causing hugo loss to 
the management. On account of this illegal acts committed 
by workmen the ring leaders who were responsible for the 
alleged occurence on 11 - 4 - 78 were chargesheetod . The 
persons chargesheeted included the four concerned workmen 
in the case . The allegations against Bhakti Mabato ils per 
the chargeheet werc to the following effect. 
" It is reported that he on 11 - 4 -78 at about 8 A . M . In 

stigated Sonaram Mahato , H / Khalasi who was taking 
more than six baskets of coal on his bullock cart , 
not to unload the excess coal at the behest of the 
security porsonnel. He ( Bhaktu ) quarreled with 
socurity pergonal namely , Md. Masim , Platoon 
Commander, Sri B .N . Yadav , sub -inspector ( home 
guard ) and charged them that they always harass 
the villagers while they were allowing trucks to 
pass without check . Hc ( Bhaktu ) caught hold of 
Md. Masim by his collar while he was trying to 
cxplain that he ( Bhaktu ) should not interferc in 
the work of others, On the same day at about 8 - 30 
A M . Bhaktu went to the G , M . s office and warnea 
the G , M , whilo complaining against high - handedness 
of the security personnel that if He ( G . M .) would 
not dispose of the complaint to Bhaktu s satisfaction 
Bhaktu would organise a strike and take revenge 
on the security personnel, Notwithstanding the 
assurance given by the G . M . Bhaktu gathered a 
big crowd of workers and outsiders including 
Surendra Prasad, Jabbar Mia , Abdul Rashi Khan , 
Sachida Singh , Nasir Mia , Bihari Mahato , Gulu 
Mia , Mathura Mahato and fanned 111-feeling against 
the security personnel. Some of the members of 
the crowd Including Bhaktu were armed with 
lathis and bhallas and started assaulting Trivedi, 
inspector (home guard ) and B N . Yadav , Aub 
inspector and Nayak Ganesh Ram who came there 
on a motor cycle . As a result of the assault the 
security personnel were forced to retreat and Trivedi 
who received serious injury died in a hospital after 
ahout 3 brg of the incident, duc to Bhaktu s prea 
ching of violence and due to his instigation illegal 
strike occurred in all the five units of Mohuda Area 
for six days as a result of which huge long occurred 
to the management. Ho Bhaktu not interferred in 
the work of security personnel had he not instigated 
the workers to strike work thore would have been 

no strike resulting in loss to the management." 
On the aforesaid allegations Bhaktu was charged for having 
committed acts of misconduct under clausta 17 ( 1 )( e ), 17 ( 1 ) 
(t), 17 ( 1) (I) and 17 ( 1) (u ) of the Standing Orders applicablo 
to the colliery . The other three workmen , namely , Bihari 
Mahato , Nasir Mia , Surendra Singh were charge :hectel 
almost on the same allegations as inentioned above excluding 
the allegations relating to the occurrence at the check rost 
whigh were against Bhakty alone. After the four workmen 
were chargesheeted they were asked to give their exrlanation 
and they submitted their explanations on different dates . As 
explanations were found unsatisfactory G . M .. Mahuila Arca 
ordered a domestic enquiry , Shri M : P . Baliasi. Personnel 
Manager B C C . L , was appointed as Enquiry Officer . The 
Enguiry Officer in course of enquiry examined witnesses 
produced by the management in the presence of the four 
concercd workmen who were given full opportunity to cross 
examine the witnesses . The four concerned workmen were 
also given opportunity to examine witacases in support of 
their defence. As a matter of fact they examined their de 
fonce witnes964. The Enquily Officer after consideration of 
the entire evidence led before him submitted his report fin 
ding the four concerned workmon muilty of the charges 
made against them . By the time the Enally Officer submit 
ted hlö renort to the General Manager who had ordered for 
the enquiry had been transferred . The new General Manager 


5 . Broadly spoaking the case of the management against 
the four concerned workmen are as follows, On 11- 4 - 78 at 
about 8 A . M . one Sonaram Mahato a workman in the 
concerned colliery was carrying coal in a bullock cart. - As 
per the Coal Issue Register he had been allotted six baskets 
of coal. As the bullock cart taken by him appeared to 
contain more than six baskets of coal the Security Person 
nel at the Check Post namely Balanand Singh detained him , 
Balanand ran to the security post and informed Sri B . N . 
Yadav , sub - inspector (home guards ) about the excess coal 
bcing taken by Sonaram . Hearing this B . N . Yadav and 
Md. Mohsin Platnoon Commander accompanied by Bal 
inand Singh came to the check post and saw Sodaram s 
bullock cart containing excess coal, Balanand Singh and 
B N . Yadav then went to the inanager s bunglow to inform 
him about the excess coal being carried by Sonaram . The 
manager who was in his bungalow then after hearing from 
B , N , Yadav instructed him to unlond excess coal and there 
after to release the cart . Accordingly the Security Personnel 
unloaded the excess coal from the bullock cart of Sonaram and 
allowed him to go with his cart. It wag at that time Bhaktu 
Mahato mining sirdar one of the concerned workmen saw 
the unloading of cxcess coal îrom the bullock cart and 
protosted to the security personnel saying that when they 
were allowing froc passage for truck loads of coal without 
permit they were harassing the poor villagers. On this pro 
test altercation ensued between Bhaktu Mahato on the opo 
hand and the security personnel on the other. Bhaktu Mahato 
got enraged and caught hold of the collar of the shirt which 
Md. Masain was wearing . Md. Masain theroafter struggled 
with Bhaktu Mahato and released himself. After this Bhaktu 
Mahato went to G . M . at his office which was at a distanco 
from the check nost and lodged a complaint ac inet the 
Security men . GM , is alleged to have posured Bhaktu 
Mahato that he would send for the inspector, woulil enquire 
into the matter and would punish the guilty . On being so 
told Bhaktu came to the gate of G . M . s office and collected 
& crowd consisting of workers of the colliery and of some 
outsiders . All the neople in the crowd were armed with 
lathis and bhalas. While the crowd was waiting at the gate 
Sri Trivedi, Inspector (home guards) Accompanied by B . N . 
Yadav , S . I. (home guards ) came near the gate on a motor 
cycle which was being driven by Nayak Ram . When the 
security personnel reached near the crowd Trivedi, Ingpector , 
started asking the neonle gathered there as to why they 
had assembled . While he wog so engulting , iron rody, stones 
and lathis wcie hurled by the people in the crowd at the 
security nersonnel Including Trivedi, Sri Trivedi therefore 
in self-defence Ared two shots at the crowd as a result , of 
which Bhaktu Mahato was injured in his lower part of his 
hody and in his left hand . After the firing although the crowd 
dispersed from tho place some people in the crowd 
chased the security personnel. By then Nayak Ganesh Ram 
had left the plact on the motor cycle . So when Trivedi and 
Yadav were retreating on foot being chased hy the crowd 
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nour the check pošt a group of 10 to 12 persons arned 
with lathis and bhatas attached . Trivedi and Yadıy . Trivedi 
was so mercilessly beaten that he succumbed to his injuries 
at the hospital and Yadav got an injury on his car . 
When Trivedi fell down on the ground as a result of the 
aggault the crowd assaulting him left the place . Thereafter 
at tho instance of the concerned workmen there was a strike 
not jn the colliery which is known as Murulidih 20 /21 Pit 
Colfitry where the occurrence took place but also in the 
adjoining collieries for six days . On account of the strike 
the management sustained a huge loss. 


On these allegations chargesheets were served against the 
four concerned workmen. All the chargesheets contain the 
same allegations except the chargesheet agatost Bhaktu Mahato 
which contains the allegations at the check post regarding 
altercation between him and the security personnel. 


In pursuance to the chargeshect all the four concerned 
wokmen submitted their explanations. The case of Bhaktu 
Mahato was that while he was carrying bly . own coal in the 
bullock cart the security personnel near the check - post 
domanded illegal gratiſication from him . He having refused 
to comply with the demand was assaulted by the security 
personnel, Thereafter ho went to the G . M . and complained 
against the security men . The G . M . assured him that he 
would hold an enquiry and punish the guilty . On being so 
told when he had just reached the gate of thc office of the 
G : M , the security personnel namely, Trivedi, B , N . Yadav 
und Ganesh Ram arrived there and Trivedi fired at him as 
a result of which he sustained injury in his lower abdomen 
and left hand . After heing wounded ho fell down and there 
after was taken to the hospital. He was, therefore , not 
1esponsible at all for assault on Trivedi and B , N . Yaday and 
for tho strike which took place according to the management. 
The plea af the other three workmen in their explanat ons 
was a plea of alibi. The stand of all the three was that they 
were in their respective duty when the alleged occurrence 
took place and that they had no hand in the strike. 


Io the chargesheet it was said that Bhaktu Mahato was 
guilty of misconduct under paragraph 17 ( 1 )( a ) (t) 0 ) and (u ) 
and the other three were gullty of misconduct under para 
18 ( 1 )(a )(t) (i)(u ). 


hifi. The ovidence of Balanath Singh , Sepoy, who saw 
Soriram cairying excess coal in the bullock cart shows that 
he detained the cart, went to the security post and called 
B , N , Yadav and Med . Mohsin to the check post. He depoges 
about the slips which Sodaram was carrying and according to 
him the slips showed that Sonarain had been permitted to 
carry only six baskets of coal. The evidence of Baidoath 
Yadav reveals that the slips were in the name of Sonjam 
Mahato an employce of Murulidih Colliery . But curiously 
the management docs not produce the slips and relics upon 
the oral evidence of B . N . Yadav , Md. Mohsin and Balanath 
Singh and the entry in the Coal Issue Register to prove that 
it was Sonaram who was ca, rying the coul. This Sonajam 
has been examined on behalf of the concerned workmen lo 
the domestic enquiry and he clearly says that he did tiot çarly 
any coal in a bullock cart on 11 - 4 - 78 in the morning . In 
other words he emphatically denics his association with any 
incident at the check post on the date of occurience, Even 
though this witness was croys - examined by the management 
nothing has been elicited to discredit his testimony. The 
non -production of the slips in the name of Şonaram coupled 
with the oral assertion of Sonarım falsifies the story of 
the management that Sonaram was carrying coal in a bullock 
cait. As has been already noticed according to the case of 
Bhaktu Mahato it was he who was carrying coal in bullock 
l art and when he refused to pay illegal gratification to the 
Security personnel he was beuten whereafter he lodged A 
complaint beford the G . M . This caso of Bhaktu Mahalo la 
supported by defence witness Jagdish Nath Pandey who says 
that on 11 - 4 -78 when he was passing by the check post 
at 8 A . M . to join his duty he saw Bhaktu Mahato there and 
the security Sepoy unloading coal from his bullock cart. 
The witness thereafter went nearer and saw that Md. Mohsin 
and security Sepoy were dragging Bhaktu Mahato by his 
collar. When Bhaktu Mahato tried to resist the sepoy with 
the help of three other sepoys dragged Bhaktu Mahato 
towards security barruck beating him all the way. The 
witness saw Bhaktu -Mahato shouting . As a result of the 
assault according to the witness Bhaktų Mahato fell down 
and asked for water. The eafter the witness fetched water 
from a nearby tank and gave the samo to Bhaktu to drink . 
The witness also accompanied Bhaktu Mahato to the G , M . s 
office . This witness also has not been shaken in cross 
examination . The story that Bhaktu Mabato was assaulted 
gains corroboration from the evidence of the G . M . himself 
before whom Bhaktu Mahato immediately repoited . The 
G . M ., P . N . Soor in his chief -examination says that on the 
alleged date of occurrence Bhaktu Mahato came to him and 
told him that when he (Bhaktu ) was going through the 
check post with his coal he was stoppe:l on the ground that 
he was carrying excess quantity by the security porsoppol 
that when the security personnel stopped him there was an 
allercation between him and security men who slapped him 
and dragged him . If the G . M . s statement is accepted it 
shows that immediately after the alleged occur 
rence at the check post Bhaktu Mahato complained to the 
G . M . that he was assaulted by the security personnel, Thero 
18 nothing to disbelieve the evidence of the G , M . Theic 
fore the case of Bhaktu Mabuto that while he was carrying 
his coal on the ground that he was carrying excess coal he 
was dragged and assaulted by security personnel appears to 
be true when the same is supported by defence witness 
Jagdishnath Pandey and is corrohointed by the G . M . ono 
cannot expect that Bhaktu Mahato immediately after the 
occurrence at check post would invent a false story and 
repo t the same to theG M . I therefore hold that on the 
alleged date of occurrence at 8 . A . M . when Bhaktu Mahato 
was carrying his coal in a bullock cart he was detained and 
assaulteci by Security personnel at the check post on the 
allegations that he was carrying excesa coal. That is why tho 
slips which were noticed by security men near the check 
post have been deliberately suppressed , I further hold that 
immediately after ansault Bhaktu Mahato complained before 
the G . M . If the slips could have been produced by the 
management that would have conclusively shown that defence 
version is false . In the absence of the slips a mere entry 
in thic coal issue register cannot show that Sonaram WAS 
carrying coal. It may be said that if Bhaktu Mahato was 
carrying his ooal as alleged by him there, weuld have boon an 
entry in his name in the coal issue register. Since the register 
does not show any entry the management wants to say 
that Bhaktu was not carrying coal in a butlock cart as alleged 
by him . I am afraid such a conclusion is not possible 
mercly because of an omission in the coal issue register . 
The coal issue register is A document of the management 
and it was produced in the enquiry long after the incident. 


6 . It is thus seen that regarding the occurrence at the check 
post at 8 AM on 11- 4 - 78 there is divergence between 
management s story and defence version . According to the 
management one Sonaiam Mahato was carrying coal in a 
bullock cart when he was detained by security personnel at 
the check post. Under the instruction of the manager when 
excess coal which was being carried by Sonaram was un 
loaded and Sonaram was allowed to go with his remaining 
coal with his cart Bhaktu Mahato the concerned workman 
protested which led to altercation between him and security 
personnel in course of which Bihari Mahato caught hold of 
collar of the shirt which Md. Mohsin was wearing then . 
According to Bhaktu Mahato the concerned workman he 
was himself carrying the cart load of coal and when at the 
check post the security mon demanded illegal gratification 
from him he refused to pay them as a result of which he 
Was mercilessly beaten . His further case is that after being 
beaten he went to the G . M . to lodge a complaint againt the 
security personnel which he did . Management in support 
of his story relies upon the Coal Issue Register of the company 
where it is shown that on 10 -4 - 78 six baskets of coal had 
been allotted to Sonaram . According to management s case 
even though Sonaram had been given six bagkets of coal he 
was actually carrying moite coal in the bullock cart when he 
was caught at the check post. The Coal Issue Register has 
becn proved by the management s witness Gupteswar Hazari. 
Ho says that when a certain number of basketş of coal is 
given to any worker for his domestic use for each basket the 
workert is given a slip . When the warker carries the coal 
to his home ho submits the slips at tho check post beford 
tho security personnel and these slips are returned to the 
Coal Issue Clerk . It is therefore evident that entry in the 
register shows only aflotment whereas issue of slips shows 
actual movement of coal. If Sonaram Actually moved the 
coal he must have boen issued dx slips as he was given gix 
baskets. If there was any truth in the management s case 
that Sonaram actually carried coal in bullock cart the security 
personnel at the check post must have collected the slips from 
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he would be able to s Nasr inside ths mob gathered at 
the gate of the G . M . s office . Ho also does not describe 
any part being played by Nasir in the mob and only says 
id a general way that Nasir was in ibe mob . The pext wit 
ness Ganesh Ram does not implicato Nasir in any incident 
alleged to have taken place on the date of occurrence . Ho 
simply recoggises Nasir being present during the enquiry 
in the hall. The 4th witness Balanath Singh also does not 
implicatc Nasir and to the same effect is also the evidenco 
of other witnesses for the management. I have already said 
that long after the jocident which took place at the gate of 
the G , M . s office Nasir came to G . M . and enquired from 
him as to what had happened theic , and that the enquiry by 
Nastr was not a camouflage . The evidence of management s 
witnesses referred to above associating Nasir with the mob at 
the gute of G . M . s office is not credit worthy. The irresis 
tible conclusion therefore is that Nasir as not in the mob 
either at the gate of the G . M . s Office or near the check 
post where Trivedi, Inspector is alleged to have been assaul 
ted or in the mob which entered G , M . Office and threate 
ned him . 


Acording to the evidence of Hazari, Coal Issuo Clerk ho 
Opened a new register under the direction of the management 
after 11 -4 -78 and no reason is assigned for such a step 
being taken by the management. No reason also has been 
assigned by the management for non - production of the slips 
even though as per the evidence of the mapagoment s wit 
nesses the slips were actually checked by the security per 
sonnel. I have already said that it is the issue of slips which 
proves movement of coal and not on entry in the register . 
In the absence of the slips merely on the basis of an entry 
in the coal issue register management s story cannot be 
accepted when Sonaram himself denies to have caried coal 
on the alleged day of occurrence . On account of these 
infirmities I do not accept the management s version regard 
ing the incident at the check post. 

Regarding the incident at the gate of the area office which 
is also the office of the G .M ., the management s case is 
that after Bhaktu complained before tho G . M ., G . M . 
assured him that he would bold an enquiry and punish the 
guilty . After this assurance Bhaklı Mahato came to the gato 
of the ofice and shortly thereafter he was found in a crowd 
of 30 to 40 persons armed with lathis and bhalag near the 
gate. In the meantime after giving assurance to Bhaktu 
G , M . phoned to Trivedi, Inspector (home guards) to como 
lo his office . After receiving the phone call Trivedi, Ins 
pector, B . N . Yadav , sub- inspector came on a motor cycle 
which was driven by Nayak Ganesh Ram , When they 
rcached near the crowd at the gate Trivedi questioned the 
people gathered there the reason of their gathering. While 
he was thus ascertaining facts the people in the crowd started 
brick -batting and throwing lathis and iron rods at the secarity 
personnel. To save himself and the sub -inspector Trivedi 
with his Pistol fired two shots as a result of which Bhaktu 
Mahato being in front was injured and fell down , Manage 
ment s witnesses to this part of the occurrence have impli 
cated some of the concerned workmon . B . N . Yadav, sub 
inspe- tor while deposing in the enquiry Bays that Dhruba 
Mabato , M . Mabato , Bihari Mahato and others were pelting 
stones from the mob but in the next breadth he says that he 
personally knows some persons in the mob who are Jabar 
Mia , Nasir Mia and Surendra Singh . In course of his 
deposition the witness identified Nasir Mia one of the con 
ce ned workmen . Therefore his carlier version that he saw 
Bihari one of the concerned workmien pelting stoncs from 
the mob cannot be accepted. He does not identify Bihari. 
In cross - examination by another concerned workman Sachida 
Singh the witness says that Sachida Singh was present. He 
does not say where Sachida Singh was and whether he was 
doing any overtact along with others . The witness has said 
that after firing he along with inspoctor retreated from near the 
gate towards the check post and that they were chased by 
the crowd . He further says that when they reached pear 
the check post somo 10 - 12 perrons armed with lathis and 
bhalas attacked them as a result of which Trivedi fell down 
on the ground and he received injury in his left ear. He 
does not name any of the four concerned workmen in this 
case to be in the mob which attacked him and the inspector 
near the check post with lathis and bhalas . So on scrutiny 
of the evidence of this witness it is found that he has only 
implicated Nasir Mia and Bhaktu Mahato , Thc evidence of 
G , M . P . N . Soor is to the affect that after the incident of 
firing near the gate of his office Nasir came to him between 
10 - 30 A . M . to 11 - 00 A . M . and enquired from him about 
the incident and went away. If Nasir as already doposed by 
B . N . Yaday was in the mob at the time of firing It is highly 
improbable that he would again come to the GM , etween 
10- 30 AM to 11 - 00 A . M . to enquire about the incident. I 
believe the evidence of G . M . apd upon this evidence I am 
of the view that the evidence of BN . Yadav that he saw 
Nasir Mia in the mob at the gate of the G , M . s office at the 
time of firing is not true and that Nasir was not in 
mob at that timo. Nasir has not been implicated in the 
mob of 10 - 12 person which assaulted Trived and B . N . 
Yadav near the check post, The enquiry by Nasir Mian 
from the G . M . after the incident at the office appears to be 
a bona fide enquiry and does not seem to be a camouflage 
to cover up his complicity . K . N . Ojha and S . R . Sloha 
witnesses for the management who deposo about the gather 
ing Inalde G . M . s orice do not fmplicate any other work 
bian of this case . The cvidence of Md. Mohsin . Havildar 
implicates Nasir in the mob at the gate of the G . M . s 
office. This witness saw the incident from a distance of 
50 to 100 yards as admitted by him in cross -examination . 
It is very doubtful if from a dlotance of 50 to 100 yards 


Regarding Bihar Mahato lhe evidence of the manage 
ment s witnesses against him is very scanty . Baidyanath 
Yadav although at one stago of his evidence lys that Dhruba 
Mabato , Mathur Mabato , Bihari Mabato and others wero 
pelting stones from the mob , in the next sentenco ho says 
that he only knows some persons amongst the mob who are 
Jabar Mja , Nasir Mia , Suiendra Pd . Singh. Thus it is clear 
that his carlier statement that Bibari was one of the persons 
who were pelting stones cannot be accepted . The other 
witness Md, Mohsin appears to have witnessed the occur 
rence at the gate of G . M . & Office from a distance of 50 
to 100 yards . In his evidence he says that he saw Bihari 
in thc mob . Ho docs not ascribe any particular part to 
have been played by Bihari. It is very doubtful if from 
a distance of 50 to 100 yards he could sco Bihari in the mob . 
I have discarded his evidence while discussing the case of 
Nasir Mia . For the samo reason I am of the view that 
his evidence to the effect that he saw Bibari in the mob 
is not believable. The 3rd witness Ganesh Ram Nayak , 
does not implicate Bihari and to the same effect is the evi 
deace of Balapath Singh, K . N . Ojha , Ramasray Singh , Sla 
Ram Sinha and P . N . Soor , G , M . Such being the position 
there is no reason why the plea of alipi taken by Bihari 
should not be accepted. Even conceding that Bihar has 
not been able to establish his own plea there being no posi 
tive evidence worth the name againgt him showing that he was 
in the mob either at the gate of the G , M . s office or near 
the check post whero Trivedi was assaulted or in the mob 
which entered G . M . s office he must be held to be not guilty 
of having committed any misconduct under clauscs ( ), ( e ) 
and (t) of Para 18 of the Standing Orders . 


So far as Sachida Singh is concerned management s wit 
ncsscs Baidyanath Yadav does not identify him in the mob . 
In cross- examination by Sachida himself the witness has also 
made a statement that on that date Sachida Singh was pro 
sent without saying at what place and without saying what 
he was doing. The next witness Md. Mohsin identifies 
Sachida in the mob but I have already discarded the evidence 
of this witness on the ground that he saw the mob from a 
distance of 50 to 100 yards as per his own statement It 
may be borne in mind in this connection that after the alter 
cation at the check post belween the security sersonnel and 
Bhaktu Mabato the witness Md, Mohsin was directed by 
Baidyanath Yadav , sub -inspector to remain at check post , 
Acco , dingly Md. Mohsin remained at the check post which 
is at a distance of half a milo from G . M . s office . Md. Mohsni 
says that he reached the statue of Bajrangbali from 
the check post and saw the mob froin thero . The statue 
according to him is at a distance of 50 to 100 yards 
from G . Mi r office . It is very much doubtful if anything 
regarding the alleged occurrence at the gate of G , M s 
office would be visible from the place from where Md. 
Mohsin Bays to have seen . The other witnesses for 
the management, namely , Gançsh Ram , Nayak , Bala 
nath Singh, K , N . Ojha, Ramasray Singh , Sia Ram Sinha , 
P . N . Sur and B . N . Lal who speak about the occurrence 
do not implicate Sachida Singh . So on the solitary 
identification of Md. Mohsin who saw the occurrence 
from a dlotance of 50 to 100 yardo near Bajrangbali 
statúc ft 1. not possible to come to & conclusion that 
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Sachida Singh was in the mob either at the time of firing 
wuch took place at thc gate of G . M . s office or at the time 
Oi Assault on Trivedi which towk place near the check post 
or in uno mob whica later entered G . M . s oftice and threaten 
ed him . k . N , Ojba management s witness who deposes 
about the mob which entered GM s office does not impii 
calc Sachida , So hoid that Sachida Singh not guilty of mis 
VODUULL 48 per clauscs (1), ( e ) und (1 of Para 18 of the 
Standing Orders . 


Now I take the caso of Bhaktu Mabato , He himself 
aaims that he was at the check post where he had some 
altercation with tbc security personnel regarding his carrying 
a cart load of coal. I have already discarded the manage 
ment 8 case that the coal which was being cariled at that 
time belonged to Sonaram Munato and that he was driving 
bullock cart . I have accepted the story of Bhaktu Mahato . 
Baanlu aher bcing assaulteu by security personnel at the 
cacck post complained before the G . M , in his ofllce . The 
G . M ., P . N , Sur witness for the management admits in his 
evidence that Bhaktu Mahato complained that he had been 
assauited by security personnel. This evidence of the G . M . 
lends strong support to the Bhaktu s plea that he was assault 
ca . On being told by G , M , that he would enquire into the 
matter and would punish the guilty Bhaktu came away from 
the G , M . s oftice to the gatc leading to the office compound . 
In the meantime ay appears from the evidence of G . M . he 
telcphoned to Trivedi, Inspector (home guards) who camo 
on a motor cycle accompanied by B , N , Yadav, sub - inspector 
(home guard ) . The story is that both Trivedi and B . N . 
Yadav were sitting on the back of the motor cycle while 
the motor cyclo was being diiven by one Nayak , Ganesh 
Ram another witness for the management. When Trivedi 
and B . N . Yadav reached the gate of the G . M . s Ofllce the 
consistent evidence of B . N . Yadav and of Ganesh Ram is 
that they saw a crowd at the gate of the G . M . s office , and 
that the people in the crowd wore armed with lathis and 
bhalas. The evidence of Sia Ram Sinba is also to the effect 
that the mob gathered at the gate of the G . M . s office were 
armed with lathis and bhalas. B . N . Yaday gays that on 
reaching the spot Trivedi, the inspector wont near the mob 
in order to ascertain from the people in the mob about the 
roason of their being at the place . The witness further says 
that when Trivedi was talking to the people in the mob the 
Ftoplo in the mob started brickbatting namely pleting 
stones , lathis and iron rods. According to the witness B . N . 
Yadav , Trivedi in order to save himsclf and other security 
men shot at the mob by his pistol from point blank range . 
As a result of firing since Bhaktu Mabato was in tho front 
of the mob he got injury in his lower abdomen and on his 
left hard. The fact that Bhaktu was injured at the gate of 
G . M . s office whero the mob had gathered is not disputed 
by cither party . It is also not disputed that immediately 
after Bhaktu was injured he fell down and was carried to 
the hospital for treatment. So Bhaktu s presence in the 
mob must be held to be admitted . If the mob was engaged 
in pelting atoncs , lathis and iron rods at Trivedi and B . N . 
Ojha Bhakto Mahato cannot cscape the conclusion of being 
guilty of fighting riotous and disorderly behaviour. It is also 
the evidence of B , N . Yadav and Md. Mohsin that wbilo the 
people in the mob were pelting stones etc . they were shout 
ing MARO MARO " . But curiously however the General 
Manager P . N . Sur who is also a witness to this part of the 
Occurrence clearly says that he did not see any weapon , 
namely , lathis , bhalas etc . in the hands of the people gather 
ed at the gate of his office when the security personnel arriv 
ed there in a motor cycle . It has been noticed that after 
Trivedi and B . N . Yadav arrived at the gate they went near 
the mob And Trivedi was talking to the people inside the 
mob . That apart B . N . Yadav also admits in his evidence 
that Trivodi fired at the mob from point blank range . Thus 
It is very clear that if peoplo in the mob were really , armed 
with tathis and bhalas and were pelting stones ordinarily one 
would find some Injury either on Trivedi, Inspector or B . N 
Yadav , sub - inspector. B , N . Yadav , sub -inspector does not 
Say that either he or Trivedi was injured at the gate . Further 
It is seen from the evidence or Ramatay Singh , Sepoy 
(bome guard ) who was at the relevant time working inside 
workshoo at distanceof of 100 yards from the GM s offico 
compound saw with his own eyes the Inspector Trived and 
sub - inspector B . N . Yaday retroating from the mob towards 
chock post and some peoplo in the mob chasing. The wit 
neg9 further says that nofthor B . N . Yadav or Trivodi had 


any injury . This retieatips took place admittedly after the 
hring. The evidence of G , M , P , N , Sur belog to the effect 
that he did not notice the people in the mob beipg armed 
with weapons a serious doubt arises as to whether B . N . 
Yadav, Md. Mohsin and other witnesses for the management 
who say that the mob were armed with lathis apd bhalas 
and the peoplo in the mob were pelting stones is true . The 
G . M . is very iesponsible person and most of the witnesses 
who speak about the mob being armed with lathis and bhalas 
ure all persons belonging to security staff of the manage 
ment. It has already been noticed that there was a quarrel 
between Bhaktu Malato and security personnel at the check 
post in the early morning on the date of Occurrence in course 
of which Bhaktu Mahato was assaulted by tho security per. 
sonne). It has also been noticed that Bhaktu Mahato imme 
(fiately ran to tbe G . M . and lodged a complaint before him 
that he had been assaulted . After the G . M assured Bhaktu 
that he ( G . M . ) would hold an enquiry into the matter Bhaktu 
came down and wag at the gate of G .M s office . Within a 
Short time thereafter security personnel arrived . Within this 
very short space of timo if the management s case is to be 
accepted Bhaktu must be presumed to have collocted about 
30 to 40 persons , to have arıncd them with lathi and bhalas 
and to have been waiting with the crowd at the gate for the 
security personnel, If the story told by the management 
that all the 30 to 40 porsons near tho security porsonnel 
started shouting "MARO MARO " and pelted stones and 
lathis at the security personnel who were very close to thcm 
one would normally expect severe injuries either on the 
person of B . N . Yadav or on Trivedi. I have alroudy notic . 
ed above that after firing when these persons were retreating 
towards check post they had no injury . It would follow 
therefore that even though all the 30 to 40 persons armed 
with lathis and bhalas were trying to inflict injuries on the 
Secuuly personnel they could not succeed in their attempt 
cven if the security personnel were very close to them . 
Such a story setms to be absurd on the very face of it. 
The story of the management witnesses that the crowd ot 
30 or 40 perons gatheied at the gate of G . M . s office wero 
armed with lathis and bhalas and that they started throwing 
lathis , iron rods and stonoy at tho socurity personnel whon 
they came near is falafiod by the evidence of tho G . M . Tho 
G . M . Sri Soor who says that he did not sce the crowd being 
armed with any weapon . The case that the people in the 
crowd started pelting stones , lathis and iron rods at the 
security personnel when Trivedi was talking with them 
becomes very doubtful when one finds neither B . N . Yadav 
nor Trivedi having received any injuy as a result of pelting of 
stones, lathis and iron rods at them from a very close dis 
tance . Ramasray Singh who saw Trivedi and B . N . Yadav 
retrcuting suys that they had no injury, So on the basis of 
the evidence of the G . M , P . N . Soor I hold that the people 
who had gathered at the gate along with Bhaktu Mahato were 
not vrmed with lathis and bhalas as claimed oven though 
they were in a fighting mood were not pelting stones, iron 
rochu or lathis and were only shouting at the tecurity per 
sonnel. Almost all the witncsses who have spoken about 
pelting of stones, lathis and iron rods are all security men who 
bear a grudge against Bhaktu . When this evidence is con 
tradicted by the G . M . it is difficult to rely on the evidence 
regarding pelting of stones , lathis and iron rods . It was only 
when Trivedi shot at the mob injuring Bhaktu Mabato at 
two places by his pistol some of the people who had gathered 
chased the security personnel. The distance between GM s 
office and the check post where Trivedi was assaulted is 
sufficient} y long and is about half a mile . Admittedly Bhaktu 
Mahato was not amongst those who chased the security 
personnel because after being wounded he fell down and was 
carried to the hospital. It appears from the management s 
witnesses that near the check post about 10 to 12 persons 
armed with lathis and bhatas assaulted Trivedi inflicting 
injuries to hich he ultimately sucounbed and assault 
cd B . N . Yadav injuring him in his ear. None of the wit 
nesses examined for the management identifies any of the 
persons in the mob consisting of 10 to 12 persone alleged 
to have inflicted injury on the security personnel. The fact. 
however, remains that Bhaktu Mahato was in the mob 
at the gate of G . M . s office . The mob was in a fighting 
nood and the people therein were abusing and throatening 
the security personnel, Bhaktu Mahato , therefore , must be 
ſounit guilty of misconduct under clauses 17 (i), ( c ). ( ). 


Coming to the other part of the management s case that 
the concerned workmen after assaulting the security personnel 
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sweeeestully incited the workers of the colliery where 
the incident took place as well as of other adjoining collertes 
to observe a strike and that as a result of incitement there 
was strike for six days for which the management sustain 
ed a huge loss , the evidence led by the management is very 
meagre and is not suffieient to make out a case against 
the concerned workmen . B , N . Yadav says that after the 
incident on 11 - 4 - 78 workers started telling that they would 
close the colliery . He does not name any of the four 
concerned workmen to have said like that. They witness 
Md. Mohsin while deposing about the strike says that at 
the time of assault the crowd was shouting slogan and 
people demanding to close the mine . He does not say 
who was saying so . The witness Ganesh Ram does not 
say anything about the strike which followed the incident. 
Witness Balanath Singh only makes a general statement 
that after the incident peace was distrubed and work re 
mained closed for 5 to 6 days for which B . C . C .L . suffered 
lass . He also does not implicate any of the concerned 
workmen categorically . Witness K . N . Ojha Sr. Mining 
Engineer says that after the incident the colliery remained 
closed for six days and B . C . C .L . suffered loss of produc 
tion . He does not implicate any of the concerned work 
mien . Witness Remasray Singh , Sepoy , says that the meb 

d 

more 
was giving slogans against security an 
was giving slogans against security personnel and was also 
asking for closure of the colliery . He further says that 
from that date Marulidih colliery remained closed for six 
days and other collieries of the area remained closed for 
three days and the company suffered a loss to the tune of 
few lakh rupees. Witness Sia Ram Sinha says tat it is 
difficult for him to say who sponsored the strike because 
he does not know the particular person who organised the 
strike . He also speaks about written appeal by the G . M . 
not to resort to strike . The G . M ., P . N . Soor says that 
after the incident the entire colliery as well as surrounding 
area also remained closed for six days and that there 
was a loss of about several khg of rupees on account of 
this strike. He specifically says that peace as disturbed 
by Surendra Prasad , Jabar Mia , Rameshwar Singh and 
S , Banerjee . In cross -examination he has said that he has 
also " named the persons who sponsored the strike as thex . 
water lucing the ongot : He does not know who sponsored 
the strike in other collieries . Last witness B . M . Lal, Dy . 
Personnel Manager who speaks about the strike says in 
KFOSS -examination that strike was organised by all the 
Unions that the organisers were Nasir Mia , Surendra Prasad, 
Rasid Khan and Sachida Singh . He has also admitted in 
crossrexamination that he heard Sachida Singh addressing 
the people and instigating them to resort to strike. Accord 
ing to the witness Sachida Singh was one of the organisers 
of the strike. So this witness while implicating Nasir Mia 
as one of the persons who organised the strike he has not 
deposed to have seen Nasir Mia actually instigating the 
popple to strike . When the witness says that the main 
organisers were Nasir Mia , Surendra Prasad . Rashid Khan 
and Sachida » Singh , he only gives his general impression 
but does not say that he has seen Nazir Mia doing any . 
thing. This evidence alone against Nasir Mia is not in 
my view is stifficient enough to prove that he is guilty of 
misconduct under Para 18 ( 1 ) ( i ) and ( u ) , So far as Bhaktu 
Mahato is concerned the Enquiry Officer had rightly ex 
onerated him of the charge under Para 17 ( 1 ) (i ) ( u ) on the 
ground that after he received bullet injury he fell down at 
the spot and was hospitalised for a long period During the 
strike period which followed the incident, he was in the 
hospital. That was why the Enquiry Officer came to the 
conclusion that he had no part to play in bringing about 
the strike and therefore he could not be held responsible 
for the loss Sustained by the company on accoupt of the 
striker But the G . M . differed from his finding and held 
Bbaktu - gailty under Para 17 / 1 ) (i ) ( u ) of the Standing Orders 
because in oourse of bis altercation with the security per 
Sommel rear the check post he had said that he would ask 
the mazdoors to stop the colliery and because when he 
complained before the G . M in his office on 11 - 4 - 78 about 
the assault or him by the security personnet he gave a threat 
to , the GM . that - he would close the colliery if the dispute 
was not satisfactorily decided . Accepting that the two state 
meots attributed to Bhaktu Mahato as mentioned above are 
trye it would not establish tbat he actually organised the 
strike which resulted in hige loss to the comnany Then 
making the statement before security personnel and before 
the -manager -the only gavę expression to his desire that in 


case the dispute would not be decided properly he would 
try to close the colliery by giving a call for strike. On the 
basis of these two statements of Bhakta Mahato it cannot 
be said that merely because a strike followed the incident 
of 11- 4 -78 Bhaktu Mahato is guilty of misconduct under 
Para 17 ( 1 ) ( 1 ) ( u ) in the absence of any evidence that he 
actually instigated the workers to observe a strike. It may 
be remembered in this connection that immediately after 
confrontation between the security personnel and the crowd 
which had gathered at the gate of the G . M . s office Bhaktu 
Mahato a workman in the colliery retreived bullet injury and 
fell down . So regarding Bhaktu s responsibility in organis 
ing a strike and in causing loss to the company I would 
accept the finding of the enquiry officer and discard that of 
the G . M . The only two concerned workmen who have 
been held responsible for the strike and the consequent are 
Bihari Mabato and Sachida Singh . B . N . Lal, Dy . Person 
nel Manager in his deposition at one place name Sachida 
Singh amongst others as organisers of the strike and accord 
ing to the witness the strike was organised by all the unions . 
This statement appears to be merely an impression of the 
witness and he does not say how he got the impression . 
Only in cross -examination at one place the witness has said . 
that he did not see Sachida Singh on 11- 4 - 78 since when the 
workers struck work and at the same time he says that oc 
casionally he heard Sachida addressing the people , instigat 
ing them to strike . This later statement of the witness 
appears to have no connection with the strike in question 
although accorrding to the witness occasionally he had heard 
Sachida addressing people asking them to observe strike 
Even if the staterrent is assumed to relate to the strike in 
question , this solitary piece of evidence is too insufficient to 
saddle Sachida with the responsibility of causing the strike , 
Regarding Bihari s responsibility in organising strike the 
evidence of the management is nil. Şo the net result is that 
management has failed to establish its case regarding illegal 
strike and loss to the company against the workmen . As it 
appears the incident of firing and the consequent injuries on 
Bhaktu has been interpreted by the working class in the area 
as an attack on it and consequently the workers stopped 
work as a protest. So according to me none of the concern 
ed workmen is guilty either under Para 17 ( 1 ) ( u ) o 18 ( 1 ) 
( u ) of the Standing Orders. The firing by Trivedi at the 
unarmed people resulting injury to Bhaku in his abdomen 
is the cause of the strike. 


less Remasraydate any of the 


8 . In view of the reasons given above and in view of my 
findings that Bhaktu Mahato alone is guilty of misconduct 
of ritous and disorderly bchaviour. he is fiable to be punish 
ed . So far as three other concerned workma are concern 
ed since I hoid that they are not girilty of any of the charges 
leveled against then , the order of dismissal passed against 
them are liable to be set aside and they are entitled to re 
instatement with full back wages . They are to report to their 
duty within a fronth from the date of publication of the 
award . So far as Bhaktu Mahato is concerned even though 
he has been found guilty of misconduct of riotous and dis 
o derly behaviour the punishment of dismissal passed against 
him appears to be disproportionate to the misconduct of which 
he has been found guilty . If on the alleged date of oc 
currence as I have already found he was assaulted by the 
security personnel, about which he lodged a complain before 
the G . M . his standing with some people at the gate of the 
G . M . s office immediately after he lodged the complaint and 
behaving in a disorderly manner with the security personnel 
when they approached the crowd near the gate cannot be 
said to be of such a nature which would warrant his dis 
missal from service . At the relevant time he was in an agi 
tated mood after assault on him . At the time he was in 
the midst of people asserebled at the gate he was not armed 
and I have also held that none others in the crowd had 
arms The shouting of Bhaktu Mahato at the security per 
soppel at that time was hie spontaneous outburst. There 
fore taking into consideration the fact that he was first of 
all assaulted by the security rersonnel I think the punish 
ment of dismissal inflicted on him is too severe and is not 
iustified , Since the date of his dismissal he has remained 
idle till to - day . If he is reinstated without fuff back wages 
the foss, he , would suffer , would be sufficient to punish him 
for the misconduct , of which he has been found guilty . So 
the order of dismissal tassed against him is liable to be 
set aside and he is entitled to reinstatement without back 
wages if he reports to duty within a month of the date of 
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publication of the award . The reference is answered ac 
cordingly . There will be no order foi cost. 


An award is passed accordanty : 
Dated , Calcutta, 
The 26th November, 1981, 


B . K , RAY , Picsiding Officer 

[No. L - 20012 / 55 / 81- D . III. A ) 
A , V S . SARMA , Desk Officer 


R BHATTACHARYA , Presiding Officer, 

[No L -32011 / 2 / 78 -DIV ( A ) (I) ] 


ANNEXURB A 


New Delhi, the 8th December, 1981 
S .O . 3428 . -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Calcutta , in the industrial dispute 
between the employers in relation to tho management of 
Calcutta Port Trust, Calcutta and their workmen , which was 
received by the Central Government on the 1st Dec ., 1981. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, 20 , ABDUL HAMID STREET CALCUTTA -69 
In the matter of Reference No. 70 of 1978 

AND 
In the matter of an Industrial Dispute. 


BETWEEN 
The Management of Calcutta Port Trust. 

AND 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 
Reference No. 70 of 1978 


PARTIES : 


Errployers in relation to the management of Calcutta 
Port Trust, Calcutta . 

AND 

Their Workmen 
APPEARANCES ; 


Their workinen represented by the Calcutta Port Shramik 

Union , 26 , Dr. Sudhir Basu Road , Calcutta -23. 
The Management of the Calcutta Port Trust and the Cal 
cutta Port Shiamik Union jointly shweth : 

That through a process of bilateral discussion the Manage 
ment and the Union jointly agrees to the following terms 
which would meet the ends of justice. 

( a ) That upto a total of 70 Casual workmen under the 
R . T . Wing will be absorbed in phase against regular posts 
in Unskilled categorics under Haldia Dock Complex to ob 
viate the problem of retrenchment of the surplus casual work 
rren under the R . T . Wing. The remaining new will con 
tinue in the R T . Wing . 

( b ) That the current pay of such Casual. workoan of 
the R . T . Wing who may be finally absorbed against 
Unskilled categories of posts under H . D . C . Will be protect 
ed but their service seniority in the respective cadres under 
H . D . C . will be counted from the respective dates of their 
joining of sorvice under H . D , C . 


On behalf of Employers. Mr. R . Som , Asstt. Manager 

(I . R . ) , Haldia Dock Complex 


On behalf of Workmen . - -Mr. P . Bose, Asstt. Secretary , 

Calcutta Port Shramik Union . 
STATE : West Bengal INDUSTRY : Port & Dock 

AWARD 
The reference has been sent to this Tribunal by the 
Government of India by its Order No. L -32011( 2 ) |78- D . 
IV ( A ), dated 3rd August, 1978 for adjudication of an indus 
trial dispute between the employers in relation to the manage 
ment of Calcutta Port Trust, Calcutta, hereinafter referred 
to as the " Port Trust" and their workmen represented by the 
General Secretary, Calcutta Port Shramik Union , hereinafter 
referred to as the " Union " . The disputo has been mention 
ed in the Schedule to the reference in the following words 


In view of the submission as aforesaid the humhle prayer 
of your petitioners of both the parties is that the Hon ble 
Central Government Industrial Tribunul may be graciously 
pleascd to determine the aforesaid Reference No . 70 of 
1978 on the aforesaid agreed terms of both the parties . 


(R . SOM ) 
Assistant Manager (I.R .) Haldia Dock 

Complex Calcutta Port Trust , 


· P . BOSE ) 


" Whether the ranagement in relation to the Calcutta 

Port Trust, Calcutta are justified in ignoring the 
claim of casual persong cmployed in River Training 
Wing of Haldia Dock Project for regular employ 
ment in Haldia Dock Complex ? If not, to what 
relief are the workmen concerned entitled ?" 


Assistant Secretary 
Calcutta Port Shramik Union . 
Dated , the 26th November, 1981 


2 . Today was fixed for filling a petition of settlement 
or for peremptory bearing. Mr. P . Bosc , Assistant Secretary 
of the Union duly authorised by the Union is present on 
behalf of workmen and Mr. R . Som , Assistant Manager 
( I. R .) , Haldia Dock Complex of Port Trust represents the 
employers. Both of them submit before m - an application 
containing the taims of settlement and they pray that the 
dispute may be disposed of as indicated in the petition of 
settlement. 


S . O . 3429 , - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govem 
ment Industrial Tribunal, Calcutta , in the industrial dispute 
between the employers in relation to the management of 
Calcutta Port Trust, Calcutta and their workmen , which 
Was received by the Cential Government on the 1st Decem 
her, 1981. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

AT CALCUTTA 


Reference No. 25 of 1979 


3. On hearing the partics and on perusal of the applica 
tion I find that the settlement is reasonable , legal and volun 
ta; y and as prayed for by the parties, I dispose of this 
dispute in terms of the petition of compromise oled today 
which shall form part hereof as Annexure " A " , 


PARTIES : 
Employers in relation to the management of Calcutta 

Port Trust, Caloutta - 
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1 . That through a process of bilatoral discussion tha 

Managemont and the Unio .. jointly agrcos to the 
following terms which would meet tho onds of justice. 


2 . That the four workmen of the R . T.Wing whogo namos 

and designations appear below and who bave been working 
under HDC on an ad -hoc basis will be absorbed against 
the regular vacancies of H . D . C . to similar posts with 
cffect from the date they have been so working under 
Haldia Dock complex . The remaining mon will continuo 
in the R . T . wing . 


of H.D. swill be at 


S . No. 


Namo 


Thelr Workoxen 
APPEARANCES : 
On behalf of Employers . - Mr. R . Som , Assistant 

Manager ( I. R .) , Haldia Dock Complex . 
On behalf of Workmon . — Mr. P . Boso , Assistant Secrc . 

tary . Calcutta Port Shramik Union , 
STATE : West Bengal 

INDUSTRY · Port & Dock 

AWARD 
This is a reference under Section 10 of the Industrial Dis 
putes Act, 1947 for adjudication of an Industrial dispute . 
The parties are the orrployers in relation to the management 
of Calcutta Port Trust, Calcutta , hereinafter referred to as 
the " Port Trust" and their workmen represented by the 
General Secretary, Calcutta Port Sramik , Union , hereinafter 
referred to as the " Union " . The Order of Reference issued 
by the Government of India is No. L -32011 ( 2 ) /78 - D . IV ( A ) 
dated 20th April , 1979 . The dispute has been mentioned in 
the order of reference as follows : 
"Whether the managoment in relation to the Calcutta 

Port Trust, Calcutta are justified in ignoring the 
claim of regular employees of the River Training 
Wing of Haldia Dock Project for regular employ 
ment in Haldia Dock Complex ? If not, to what 
Tolief are the workmen concerned entitled ? " . 


1. 


Dosignation 
L . D . Clerk 
L . D . Clerk 
Typist 
Car & Lorry Driver. 


Sri Ratan Kr. Roy 
Şri Sayed Azizur Rahman 
Sri Sripati Charan Das 
Sri Tarapada Pal 


di 


3 . Jo viow of the submission as aforesaid the humblo prayer 

or your potitioners of both the parties is that the hon 
ble Central Government Industrial Tribunal may be 
gracusly pleased to determine tho aforesaid reference No . 
25 of 1979 on the aforesaid agreod terms of both the 
parties , 


Sd /-(P . Bosc , Assistant 
Secretary, Culcutta Port 
Shramik Union 


Sd /-( R . Som .) Assistant Manager 
(IR .) Haldia Dock Complex 
Calcutta Port Trust , 


Dated , the 26th Nov . 1981 


2 . To -day was fixed for filing a petition of settloment or for 
pererrptory hearing . Mr. P . Bose , Assistant Secretary of the 
union duly authorised by the Union is present on behalf of 
workmen and Mr. R . Som , Assistant Manager ( I, R ) Haldia 
Dock Complex of Port Trust represents the employer . Both 
of them submit before me an application containing the 
terms of settlement and they pray that the dispute may be 
disponed of as indicated in the petition of settlement. 

3. On hearing the parties and on peruga1 of the applica 
"tion I find that the settlement 1 reasonable , legal and volun 
tary and is prayed for by the parties, I dispose of this 
dispute in terny of the petition of compromise tiled to -day 
which shall form part hereof as Annexure " A " . 

An award is passed accordingly . 
Dated , Calcutta , 
The 26th November, 1981. 


af fait, 10 fz , 1981 
Toto OTO 3430. ra tetfra fum (Fyrft 
TTT ) afafanu # , 1946 ( 1946 $1 20 ) 47 FTTT 1 
उपधारा ( 3 ) के परतुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केंद्रीय 
सरकार के नियंत्रण में प्रौद्योगिक स्थापनों को जिमके लिए यह समुचित 
सरकार है और सभी खामों को जिनमें इस अधिसूचना के प्रकाशाम की 

A FI opfit ATTHT17 50 41 FH ofan for 100 
से कम कर्मकार नियोजित हैं या पूर्ववती बारह मासों में किसी भी दिन 
नियोजित थे, लागू करने के अपने प्राशय को सूचना देती है । 


R . BHATTACHARYA , Presiding Officer, 

(No. L -32011 / 2 / 78 - D .IV . A (II)] 

NAND LAL , Desk Officer 


[ TUTO BO # - 12012 /1/ 81 To unfo To (i )] 

एल . के . नागयणन , प्रवर मचिव 


New Delhi, the 10th December, 1981 


ANNEXURE A 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , CALCUTTA 
In the matter of Reference No. 25 of 1979 


AND 


In the matter of Industrial Disputo 

BETWEEN 
The Management of Calcutta Port Trust 

AND 
Their workmen represented by the Calcutta Port Shramik 
Union , 26 , Dr, Sudhir Basu Road , Calcutta -23 

The management of the Calcutta Port Trust and the 
Calcutta Port Shramik Union jointly Showeth : 


S . O . 3430 . - In exercise of the powers conferred by the 
proviso to sub -section ( 3 ) of section 1 of the Industrial Em . 
ployment ( Standing Orders ) Act, 1946 ( Act 20 of 1946 ) , tho 
Central Government hereby gives notice of its intention to 
apply the provisions of the sald Act to industrial establish 
ments under the control of the Central Government for 
which it is the appropriate Government and all mines. Wherein 
50 or more but less than one hundred workers are employ 
ed or were cmployed on any day of the preceding twelve 
months after the expiry of two months from the date of 
publication of this notification . 

[File No. 9 - 12012 / 1 / 80 DIA (1)] 
L . K , NARAYANAN , Under Secy . 


PRINTED BY THE MANAGER . GOVT. OF INDIA PRESS, RING ROAD , NEW DELHI- ITW0 

AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELAL- 110054 , 1981 


